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FIFTH  ANNUAL  REPORT 


Labok  Oeganizations,  1912. 


INTRODUCTION. 


The  attention  of  the  people  of  Massachusetts  was  directed  toward 
the  labor  movement  during  the  year  1912  to  an  extent  unprecedented  in 
recent  years.  The  unusual  interest  manifested  was  aroused  chiefly  by  the 
turbulent  industrial  conflict  which  was  waged  for  nine  weeks  at  Lawrence, 
the  great  center  of  the  country's  worsted  industry;  by  a  number  of  smaller 
strikes  conducted  by  the  Industrial  Workers  of  the  World  in  other  parts 
of  the  State;  by  the  successful  efforts  of  the  employees  of  the  Boston 
Elevated  Railway  Company  to  organize,  notwithstanding  the  strong 
opposition  of  the  company  to  any  attempt  on  the  part  of  their  employees 
to  organize;  and  by  the  organization,  without  open  conflict,  of  the  female 
telephone  operators  in  Boston  as  a  branch  of  one  of  the  unions  of  elec- 
trical workers. 

The  great  strike  in  Lawrence  brought  into  national  prominence  the 
Industrial  Workers  of  the  World  and  demonstrated  the  effectiveness  of 
"direct  action"  under  the  leadership  of  those,  who,  inspired  by  revolution- 
ary ideals,  assume  direction  of  large  bodies  of  poorly  organized  and  un- 
skilled alien  workers.  One  of  the  contributing  causes  of  the  degree  to 
which  this  labor  controversy  was  carried  was  without  doubt  the  weak- 
ness of  organized  textile  labor  at  Lawrence  when  the  strike  broke  out,  a 
weakness  which  was  due  to  several  causes.  The  settlement  in  Lawrence 
of  some  15,000  immigrants  during  the  period  1905  to  1910  added  to  the 
population  of  that  city  an  unassimilated  and  un-American  element  so 
large  and  so  varied  in  its  racial  composition  as  to  make  it  well-nigh  im- 
possible to  disseminate  among  these  people  the  advantages  of  organiza- 
tion. Furthermore,  the  failure  of  the  United  Textile  Workers  to  organize 
and  develop  strong  textile  unions  in  Lawrence,  notwithstanding  their 
efforts  in  that  direction,  coupled  with  the  indifference  of  the  manu- 
facturers and  the  opposition  of  their  overseers  and  foremen  to  the  organi- 
zation of  regular  trade  unions,  left  an  open  field  for  an  uprising  of  this 
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army  of  workers  who  were  unfamiliar  with  less  radical  measures  of  se- 
curing an  adjustment  of  their  grievances  than  through  public  disturbance 
such  as  was  witnessed  during  the  early  months  of  the  year. 

During  the  strike,  w^hen  conditions  were  favoring  the  Industrial 
Workers  of  the  World,  whose  leaders  were  in  command  of  the  strikers, 
the  United  Textile  Workers  had  considerable  difficulty  in  making  any 
progress  towards  organization,  especially  among  the  alien  workers,  al- 
though in  the  end  they  succeeded  in  establishing  on  a  solid  basis  seA^en 
affiliated  unions  and  a  textile  council. 

Following  the  termination  of  the  strike  at  Lawrence  there  occurred 
strikes  of  cotton-mill  operatives  in  Lowell,  of  cotton-mill  weavers  in  New 
Bedford,  and  of  textile  workers  in  other  parts  of  the  State,  all  of  which 
were  accompanied  by  increases  in  the  membership  of  the  Industrial 
Workers  of  the  World.  The  older  and  more  conservative  organizations 
were  stimulated  to  exert  greater  efforts  to  increase  their  membership. 
These  organizing  campaigns  led  to  the  formation  of  a  large  number  of  new 
organizations,  some  of  them  in  occupations  which  heretofore  had  been 
poorly  organized  or  in  some  cases  wholly  unorganized. 

The  increase  in  the  number  of  unions  and  in  the  membership  of  labor 
organizations  in  the  Commonwealth  during  the  year  1912  is  probably 
without  parallel  in  Massachusetts  in  recent  years,  and  certainly  without 
parallel  since  1908  when  this  Bureau  first  began  the  collection  of  statistics 
of  labor  organizations.  This  considerable  growth  is  illustrated  by  the 
fact  that  there  was  a  net  increase  of  79  local  unions  (6.2  per  cent)  and  a 
net  increase  of  45,730  members  (23.9  per  cent).  In  no  previous  year  on 
record  did  the  gain  in  number  of  unions  exceed  32  (in  1911)  or  in  mem- 
bership, 19,273  (in  1910). 

About  one-third  of  the  net  gain  of  45,730  members  of  labor  organiza- 
tions in  1912  was  contributed  by  members  of  local  unions  affiliated  with 
the  Industrial  Workers  of  the  World,  the  number  of  members  in  Massa- 
chusetts affiliated  with  this  organization  having  increased  from  1,292  in 
1911  to  16,546  in  1912.  A  large  part  of  this  increase  consisted  of  textile 
operatives  in  Lawrence,  Lowell,  New  Bedford,  Fall  River,  Haverhill, 
Boston,  Holyoke,  and  Webster. 

The  other  sources  of  increases  in  the  number  of  organized  employees 
in  Massachusetts  during  the  year  may  be  mentioned  in  the  order  of  their 
relative  importance.  In  June,  1912,  a  strike  took  place  among  the  em- 
ployees of  the  Boston  Elevated  Railway  Company,  which  company  con- 
trols practically  the  entire  transit  service  of  Boston.  The  principal  ques- 
tion at  issue  between  the  employees  and  the  company  was  whether  the 
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employees  were  at  liberty  to  organize  themselves,  by  their  own  methods, 
into  unions  without  thereby  jeopardizing  their  positions.  The  settlement, 
made  in  July,  while  it  did  not  specifically  imply  a  recognition  of  the  union 
on  the  part  of  the  company,  did,  however,  affirm  the  right  of  the  em- 
ployees to  organize  as  they  saw  fit.  As  a  result  of  the  formation  of  this 
union  of  street  and  electric  railway  employees  in  the  Boston  district  and 
the  increase  in  the  growth  of  similar  organizations  elsewhere  in  the  State, 
probably  stimulated  by  renewed  organizing  effort,  there  was  a  gain  of 
over  8,000  in  the  number  of  organized  street  and  electric  railway  em- 
ployees in  the  Commonwealth  during  the  year. 

A  net  gain  of  over  4,000  in  the  membership  of  the  boot  and  shoe 
workers  in  Massachusetts  during  the  year  was,  judging  by  the  gain  in 
previous  years,  hardly  more  than  normal.  It  was  not  confined  to  any  one 
of  the  several  national  boot  and  shoe  workers'  organizations,  nor  was  it 
attendant  upon  any  special  organizing  efforts  or  important  strike. 

A  net  gain  of  about  2,000  members  of  organized  carpenters  in  the 
State  may  also  be  considered  a  normal  one.  In  the  following  cases,  how- 
ever, the  net  gain  in  membership  was  due  to  special  organizing  efforts: 
Telephone  operators^  and  garment  workers  about  2,000  members  each; 
boilermakers,  over  1,400  members;  machinists  and  paper  makers,  over 
1,000  members  each. 

An  important  strike,  that  of  longshoremen  in  Boston,  in  January, 
1912,  proved  unsuccessful  and  was  attended  by  a  decrease  rather  than  by 
an  increase  in  the  number  of  organized  longshoremen. 

The  constant  demand  for  comprehensive  statistics  on  the  labor  move- 
ment, we  believe,  has  justified  the  Bureau  in  a  continuation  of  the  collec- 
tion and  publication  of  data  on  this  subject,  a  work  which  was  first  under- 
taken on  a  systematic  basis  in  1908.  In  its  endeavor  to  obtain  reliable 
and  official  information  the  Bureau  has  had  occasion  to  communicate 
regularly  with  the  officers  of  each  labor  organization  in  Massachusetts,  and 
it  is  gratifying  to  be  able  to  state  that  with  but  very  few  exceptions 
assistance  has  been  most  cheerfully  and  intelligently  granted.  In  some 
instances  it  has  been  difficult  to  secure  the  desired  information.  This 
was  due  to  many  of  the  local  unions  not  regularly  maintaining  business 
offices,  to  the  constant  changing  of  ofiicers  and  of  addresses,  the  organizing 
and  disbanding  of  unions,  the  failure  to  appreciate  the  importance  of 
prompt  replies  to  inquiries  by  mail,  to  the  misunderstanding  as  to  the 
purpose   and  value  of  the  Bureau's  investigations,   and  to  the  natural 


k 


1  Prior  to  1912  there  was  no  organization  of  telephone  operators  in  Massachusetts. 
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disinclination  to  furnish  information  which  may  be  of  a  confidential 
nature.  It  has  consequently  been  necessary  for  the  Bureau  to  obtain 
some  of  the  desired  information  through  its  special  agents,  but  the  amount 
of  field  work  of  this  character,  however,  has  not  increased  in  proportion 
to  the  fund  of  information  which  we  are  now  able  to  present  as  a  result 
of  the  increased  assistance  rendered  by  the  labor  organizations. 

In  this  report  special  attention  has  been  given  to  a  tabulation  of 
union  time-rates  of  wages  and  hours  of  labor  in  effect  on  October  1,  1912, 
as  reported  by  the  local  unions  in  this  State,  also  to  a  compilation  of  the 
unemployment  statistics  covering  the  five-year  period  1908-1912.  Ma- 
terial was  also  collected,  but  not  published  at  this  time,  relative  to  trade 
agreements  negotiated  during  the  year,  the  incorporation  of  trade  unions, 
the  use  of  the  union  label,  salaries  paid  to  officials  of  local  organizations, 
and  local  pension  systems. 

Following  are  some  of  the  principal  facts  shown  in  this  report: 

Total  number  of  local  trade  unions, 1,361 

Aggregate  membership, 236,768 

Men, 211,019 

Women, 25,749 

Percentage  of  aggregate  membership  who  were  males,        ....  89.1 

Percentage  of  aggregate  membership  who  were  females,     ....  10.9 

Net  increase  in  membership  in  1912  over  1911, 45,730 

Percentage  increase  in  number  of  members  (both  sexes),    ....  23.9 

Percentage  increase  in  number  of  male  members, 20.7 

Percentage  increase  in  number  of  female  members, 59.5 

Number  of  local  unions  organized  during  1912, 149 

Membership  of  local  unions  organized  during  1912, 27,242 

Number  of  local  unions  disbanded  or  amalgamated  with  some  existing  local 

in  1912, 70 

Membership  of  local  unions  disbanded  or  amalgamated  with  some  exist- 
ing local  in  1912, 6,293 

Number  of  local  unions  in  Boston, 289 

Membership  of  Boston  unions, 87,833 

Percentage  of  membership  unemploj'^ed  for  all  causes  —  average  for  the 

year,  1912, 8.3 

Percentage  of  membership  unemplo3^ed  for  all  causes  —  average  for  the 

year,  1911, 8.1 

Percentage  of  membership  unemployed  owing  to  lack  of  ivork  —  average  for 

the  year,  1912, 4.5 

Percentage  of  membership  unemployed  owing  to  lack  of  ivork  —  average  for 

the  year,  1911, 5.4 

A  syllabus  of  the  introductory  portion  of  this  report  is  given  below, 
the  statistical  tables  dealing  with  details  are  given  on  pages  39  to  113, 
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a  statement  relative  to  "  Industrial  Unionism  in  the  United  States  "  is  given 
on  pages  114  to  116,  definitions  and  explanation  of  terms  used  in  this  report 
are  given  on  pages  117  to  119,  an  explanation  of  the  scope  and  method  of 
the  report  will  be  found  on  pages  120  and  121,  and  specimens  of  the  forms 
used  in  the  collection  of  these  statistics  appear  on  pages  122  to  127. 
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3.  Summary  of  Quarterly  Reports  Received  from  Labor  Organiza- 

tions in  Massachusetts  during  the  Years  1908-1912, 
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NUMBER  AND  MEMBERSHIP. 
1.    INTERNATIONAL  ORGANIZATIONS. 

There  were  1,361  local  unions  known  to  be  in  existence  in  Massa- 
chusetts at  the  close  of  1912,  and  of  this  number  there  were  only  21 
locals  which  w^ere  not  affiliated  with  a  national  or  international  union. 
So  close  is  this  relationship  in  matters  of  finance  and  government  that  it 
has  been  deemed  advisable  to  present  in  this  report  certain  statistics  ^  fur- 
nished by  the  internationals  relative  to  the  number  and  aggregate  mem- 
bership of  their  affiliated  locals. 

The  results  of  the  inquiries  made  by  this  Bureau  show  that  at  the 
close  of  the  year  there  were  121  national  or  international  organizations 
which  were  represented  by  one  or  more  affiliated  locals  in  Massachusetts. 
The  aggregate  number  of  local  organizations  in  Massachusetts  affiliated 
with  these  121  internationals,  including  35  locals  directly  affiliated  with 
the  American  Federation  of  Labor,^  was  1,340,  having  an  aggregate  mem- 
bership of  232,654.  In  addition  to  these  locals  there  were  21  independent 
locals  with  an  aggregate  membership  of  4,114.  The  aggregate  number  of 
locals,  affiliated  and  unaffiliated  in  Massachusetts  on  December  31,  1912, 
was  therefore  found  to  be  1,361  and  their  aggregate  membership,  236,768.^ 

The  total  number  of  local  labor  organizations  in  Massachusetts 
affiliated  with  the  American  Federation  of  Labor  (either  directly  or 
through  the  87  affiliated  internationals  which  had  one  or  more  chartered 
locals  in  the  State)  was  1,084,  or  79.6  per  cent  of  all  locals  in  the  State. 
The  total  number  of  organized  workmen  in  Massachusetts  directly  or  in- 
directly affiliated  with  the  Federation  was  169,848,  or  71.7  per  cent  of  all 
organized  workmen  in  the  State. 

According  to  a  statement  published  under  date  of  January  16,  1913,* 
the  total  number  of  national  and  international  organizations  affiliated  with 
the  American  Federation  of  Labor  was  113.     The  aggregate  membership 

*  For  a  specimen  of  the  schedule  on  which  these  statistics  were  furnished,  see  post,  page  122,  and  for  the  statis- 
tics in  detail,  see  Table  1  on  pages  39  to  41. 

2  The  locals  affiliated  indirectly  with  the  American  Federation  of  Labor  through  its  affiliated  internationals 
are  enumerated  under  the  individual  internationals  only,  otherwise  such  locals  would  be  included  twice  in  the 
aggregate. 

'  No  effort  was  made  by  this  Bureau  to  ascertain  the  aggregate  membership  of  all  unions  affiliated  with  each 
international  as  it  was  not  deemed  advisable  to  duplicate  the  work  of  the  New  York  Bureau  of  Labor  Statistics 
in  compiling  information  of  this  character.  See  article  on  "International  Trade  Union  Statistics"  in  New  York 
Labor  Bulletin  No.  52,  September,  1912. 

*  See  note  on  the  first  page  of  a  pamphlet  entitled  "  List  of  Organizations  Affiliated  with  the  American  Federa- 
tion of  Labor,"  issued  by  the  Federation  on  January  16,  1913. 
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of  the  Federation  paid  and  reported  upon  for  the  month  of  September, 
1912/  was  1,841,268.  A  comparison  of  these  data  with  the  correspond- 
ing data  for  Massachusetts  above  cited  indicates  that  there  were  26  in- 
ternationals affihated  with  the  American  Federation  of  Labor  which  had 
no  affihated  locals  in  Massachusetts  and  that  Massachusetts  furnished 
approximately  9.2  per  cent  of  the  aggregate  membership  of  the  Federa- 
tion. 

The  number  of  internationals,  each  of  which  was  represented  in  Mas- 
sachusetts by  affiliated  locals  having  an  aggregate  membership  of  1,000 
or  over,  was  48.  The  six  internationals  having  the  largest  membership 
in  Massachusetts  were:  Boot  and  Shoe  Workers'  Union,  27,019;  United 
Brotherhood  of  Carpenters  and  Joiners,  18,257;  Industrial  Workers  of  the 
World,  16,546;  Amalgamated  Association  of  Street  and  Electric  Railway 
Employees,  12,867;  Brotherhood  of  Teamsters,  Chaufl'eurs,  Stablemen,  etc., 
10,509;  and  United  Textile  Workers  of  America,  9,670. 

There  were  at  the  close  of  the  year  1912,  40  internationals  which  were 
represented  by  10  or  more  affiliated  locals  in  Massachusetts.  The  in- 
ternationals having  each  more  than  25  chartered  locals  in  Massachusetts 
with  the  number  of  locals  affiliated  is  shown  in  the  following  tabular 
statement : 

United  Brotherhood  of  Carpenters  and  Joiners, 147 

Boot  and  Shoe  Workers'  Union, 65 

Painters,  Decorators,  and  Paperhangers,  Brotherhood  of         ...  62 

Bricklayers,  Masons,  and  Plasterers'  International  Union,       ...  46 

Textile  Workers  of  America,  United 43 

Teamsters,  Chauffeurs,  Stablemen  and  Helpers,  Brotherhood  of,    .       .  38 
Hotel  and  Restaurant  Employees'  International  Alliance  and  Bartend- 
ers' International  League, 36 

Plumbers,  Gas  Fitters,  Steam  Fitters,  and  Steam  Fitters'  Helpers, 

United  Association  of 35 

Barbers'  International  Union, 33 

Molders'  Union,  International, 29 

State,  City,  and  Town  Employees,  National  Federation  of      .       .       .29 

Machinists,  International  Association  of 27 

Musicians,  American  Federation  of 26 

These  13  internationals  included  616,  or  45.3  per  cent  of  the  total 
number  (1,361)  of  local  unions  in  Massachusetts  at  the  close  of  the  year 
1912. 

The  number  of  unions  as  classified  under  each  occupation  elsewhere 

1  Report  of  the  Proceedings  of  the  Thirty-second  Annual  Convention  of  the  American  Federation  of  Labor, 
page  80. 
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in  this  report  does  not  represent  invariably  the  number  of  locals  in  Mas- 
sachusetts affiliated  with  any  international  having  jurisdiction  over  that 
occupation,  for  in  some  cases  one  or  more  of  these  internationals  conflict 
in  their  jurisdiction  over  the  same  occupation  or  group  of  occupations 
while  in  other  cases  several  closely  related  occupations  may  be  under  the 
jurisdiction  of  a  single  international.  Thus  it  will  be  found  that  the 
number  of  unions  classified  under  the  several  internationals  in  Table  1 
on  pages  39  to  41  will  not  be  in  full  agreement  with  the  number  of  unions 
classified  under  the  several  occupations  in  Table  4  on  page  44. 

2.    DELEGATE  ORGANIZATIONS. 

A.  Introductory. 
While  affiliated  with  their  respective  international  organizations, 
nearly  all  of  the  local  organizations  in  Massachusetts  are  at  the  same  time 
affiliated  with  what  this  Bureau  has  found  convenient  to  designate  as 
"delegate  organizations,"^  which  have  no  direct  membership  but  consist 
merely  of  "delegates"  or  "representatives"  from  groups  of  local  unions. 
These  organizations  have  for  convenience  been  grouped  under  three 
classes:  (a)  State,  District,  and  Trades  Councils;  (6)  Central  Labor 
Unions;  and  (c)  Local  Trades  Councils. 

B.    State,  District,  and  Trades  Councils. 

The  total  number  of  organizations  included  in  this  group  ^  at  the  close 
of  1912  was  69  as  compared  with  a  total  of  62  at  the  close  of  1911. 
These  69  organizations  included  11  State  Branches,  comprising  locals 
affiliated  with  various  internationals;  nine  New  England  District  Councils 
having  affiliated  locals  in  Massachusetts;  24  Railway  Adjustment  Com- 
mittees, Grievance  Committees,  and  Conference  Boards;  and  25  District 
Trades  Councils  (including  carpenters,  11;  painters,  four;  machinists, 
three;  and  others,  seven).  The  number  under  each  class  in  1912  varied 
but  little  from  that  in  1911,  the  most  notable  variation  being  an  increase 
of  six  in  the  number  of  Railway  Adjustment  Committees  and  Conference 
Boards. 

Illustrative  of  the  organizations  of  this  character  are:  The  Massa- 
chusetts State  Branch  of  the  American  Federation  of  Labor  which  at  the 
close  of  the  year  represented  246  local  unions  and  31  central  labor  unions; 
the  Massachusetts  State  Conference  of  Bricklayers  and  Masons  with  45 

1  See  definition  on  page  117. 

2  For  a  comparative  statement  for  the  years  1908-1912,  see  Table  2  on  page  42. 
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locals;  the  Massachusetts  State  Council,  United  Brotherhood  of  Carpen- 
ters and  Joiners,  with  126  locals;  the  Massachusetts  State  Branch  of 
Journeymen  Barbers  with  32  locals;  the  Massachusetts  State  Conference 
of  Painters,  Decorators,  and  Paperhangers  with  41  locals;  and  the  New 
England  Conference  Board  of  International  Molders  Unions  with  28  locals 
in  this  Commonwealth  alone. 

C.     Central  Labor  Unions. 

The  number  of  central  labor  unions  in  Massachusetts  at  the  close  of 
1912  was  33  as  compared  with  35  in  1911,  35  in  1910,  33  in  1909,  and  33 
in  1908.  There  was  one  such  body  in  each  of  24  cities  and  nine  towns. 
In  nine  ^  cities  there  was  no  organization  of  this  character,  namely,  Bev- 
erly, Everett,  Marlborough,  Medford,  Melrose,  Newburyport,  Newton, 
Waltham,  and  Woburn.  During  the  year  two  new  central  labor  unions 
were  organized,  one  in  Middleborough  and  the  other  in  Somerville,  while 
the  central  labor  unions  in  Adams,  Greenfield,  Plymouth,  and  Ware  were 
disbanded. 

Of  the  33  central  labor  unions  in  Massachusetts  the  Boston  Central 
Labor  LTnion  comprised  by  far  the  largest  number  of  affiliated  local 
unions,  the  number  reported  as  affiliated  at  the  close  of  the  year  having 
been  181.  The  central  labor  unions  in  each  of  the  following  cities  (men- 
tioned in  alphabetical  order,  not  in  order  of  number  of  affiliated  locals) 
represented  20  or  more  affiliated  locals:  Boston,  Brockton,  Cambridge, 
Fall  River,  Haverhill,  Holyoke,  Lawrence,  Low^ell,  Lynn,  New  Bedford, 
North  Adams,  Salem,  Springfield,  and  Worcester. 

D.  Local  Trades  Councils. ^ 
Within  this  group  there  were  63  organizations  at  the  close  of  1912  as 
compared  with  64  at  the  close  of  1911.  Among  these  63  organizations 
there  were  10  carpenters'  district  councils,  10  building  trades  councils  or 
sections,  seven  joint  shoe  councils,  seven  allied  printing  trades  councils, 
five  metal  trades  councils  or  sections,  four  textile  councils,  and  20  other 
local  trades  councils.  Of  these  63  organizations,  23  were  in  Boston,  five 
each  in  Lynn  and  Springfield;  four  each  in  Brockton,  Lowell,  and  Worces- 
ter; three  each  in  Lawrence  and  New  Bedford;  two  each  in  Fall  River, 
Haverhill,  Holyoke,  and  Quincy;  and  one  each  in  North  Adams,  Pitts- 
field,  Salem,  and  Whitman.     The  organizations  of  this  character  were  con- 

'  While  these  cities  had  no  central  labor  union,  at  least  one  of  the  local  unions  in  each  of  these  cities  was  affili- 
ated with  a  central  labor  union  in  neighboring  cities. 

2  For  a  comparative  statement  in  detail  for  the  years  1908-1912,  see  Table  2  on  page  42. 
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fined  to  these  16  localities,  all  of  which  are  cities,  except  Whitman.  In 
each  of  these  16  localities,  except  Whitman,  there  was  also  a  central  labor 
union  (see  Section  C  preceding,  relative  to  Central  Labor  Unions). 


3.  LOCAL  TRADE  UNIONS. 
A.  Introductory. 
Complete  statements  showing  the  aggregate  membership  of  all  local 
organizations  in  the  Commonwealth  at  the  close  of  each  of  the  respective 
years  were  obtained  by  this  Bureau  in  1910,  1911,  and  1912.  In  this 
report  we  have  presented  statistics  showing  the  number  of  labor  organ- 
izations in  Massachusetts  at  the  close  of  each  of  the  five  years,  1908  to 
1912,  also  for  the  close  of  1911  and  1912  the  number  and  membership  of 
locals  in  the  leading  cities  and  towns  at  the  close  of  1911  and  1912,  the 
number  and  membership  of  local  unions  classified  by  occupations  and  by 
industries,  and  the  number  of  women  in  these  organizations  classified  by 
municipalities  and  by  occupations.^ 

B.     Comparison  by  Years,  1908-1912. 
In  the  following  table  is  shown  the  total  number  of  local  unions  in 
Massachusetts  at  the  close  of  each  of  the  five  years,  1908  to  1912,  to- 
gether with  additional  returns  showing  by  sex  the  aggregate  membership 
reported  on  corresponding  dates. 

Number  and  Membership  of  Local  Trade  Unions  at  the  Close  of  Each  Year  Specified. 


Years. 


190S, 
1909, 
1910, 
1911, 
1912, 


Number  of 
Local  Unions 


2  1,243 
1,244 
1,250 
1,282 
1,361 


Membership  Reported 


Males 


'  151,765 

*  156,799 

168,400 

174,899 

211,019 


Females 


10,122 
11,238 
18,910 
16,139 
25,749 


Both  Sexes 


s  161,887 

*  168,037 

187,310 

191,038 

236,768 


The  membership  of  the  1,361  local  unions  in  the  Commonwealth  at 
the  close  of  1912  was  236,768  as  compared  with  a  membership  of  191,038 

1  The  detailed  tables  will  be  found  on  pages  43  to  46  and  are  numbered  respectively  3,  4,  5,  6,  and  7. 

*  In  the  report  for  1908  the  number  of  local  unions  for  that  year  was  given  as  1,256.  This  total  included  13 
unions  which  are  not  included  in  the  totals  for  the  other  four  years  in  the  table,  and  which  are  not,  strictly  speak- 
ing, labor  organizations,  but  rather  educational  and  beneficial  organizations.  The  totals  for  1908,  have,  accordingly, 
been  corrected  as  above  in  order  that  the  totals  for  the  several  years  may  be  strictly  comparable. 

'  Does  not  include  the  membership  of  83  local  unions  which  failed  to  report. 

*  Does  not  include  the  membership  of  59  local  unions  which  failed  to  report. 

[38S] 


XO.  96.]  LABOR   ORGANIZATIONS,    1912.  13 

of  the  1,282  local  unions  in  existence  at  the  close  of  1911.  On  the  basis 
of  the  above  data  the  average  membership  of  the  organizations  for  which 
information  is  available  was  174.0  in  1912  as  compared  with  149.0  in  1911, 
149.8  in  1910,  141.8  in  1909,  and  139.6  in  1908.  From  these  averages  it 
would  appear  that  while  there  was  no  decided  increase  in  the  number  of 
unions  in  1909  or  1910  as  compared  with  1908,  there  was  a  very  appre- 
ciable increase  in  the  average  membership.  In  1911  there  was  an  increase 
in  the  number  of  unions,  but  the  average  membership  fell  slightly  below 
that  of  1910,  while  in  1912  there  was  a  large  increase  both  in  the  number 
of  unions  and  in  the  average  membership  reported. 

The  number  of  local  unions  organized  during  the  year  1912  w^as  149 
and  the  number  which  disbanded  or  combined  with  some  existing  local 
union  was  70,  making  a  net  increase  of  79  during  the  year. 

The  distribution  of  unions  by  cities  and  by  towns  has  remained  fairly 
constant  during  the  five-year  period  1908-1912.  In  each  year  about  one- 
fifth  (19.4  per  cent  in  1908  and  21.2  per  cent  in  1912)  of  the  local  unions 
were  located  in  Boston,  about  three-fifths  (varying  from  57.9  per  cent  in 
1910  to  58.8  per  cent  in  1908)  in  the  32  other  cities,  and  about  one-fifth 
(20.7  per  cent  in  1912  to  21.8  per  cent  in  1908  and  1909)  in  the  towns. 
There  was  a  net  gain  of  18  unions  in  Boston  during  the  year  1912,  a  net 
gain  of  46  unions  in  the  32  other  cities,  and  a  net  gain  of  15  unions  in  the 
towns  of  the  State.  At  the  close  of  1912  the  percentage  (20.7)  of  unions 
in  towns  of  the  total  number  in  the  State  was  smaller  than  the  corre- 
sponding percentages  for  1908,  1909,  and  1910,  but  was  only  slightly  less 
than  the  percentage  for  1911.  For  Boston  the  percentage  for  1912  was 
larger,  but  only  slightly  larger  than  the  percentages  for  1910  and  1911. 

C.  Distribution  of  Local  Unions  by  Municipalities.^ 
Boston  far  out-ranked  all  other  cities  both  with  respect  to  the  number 
of  unions  and  their  aggregate  membership,  having  289  unions  at  the  close 
of  1912  with  an  aggregate  membership  of  87,833.  The  cities  having  25 
or  more  local  unions  were  Boston,  289;  Springfield,  65;  Worcester,  64; 
Lynn,  60;  Lowell,  51;  Brockton,  47;  Lawrence,  46;  Holyoke,  42;  Fall 
River,  38;  Haverhill,  34;  New  Bedford,  34;  Salem,  31;  Fitchburg,  29; 
Quincy,  28;  North  Adams,  27;  and  Taunton,  27. 

The  cities  having  a  membership  of  over  2,500  were  as  follows:  Boston, 
87,833;  Lawrence,  17,327;  Brockton,  15,540;  Lynn,  14,276;  New  Bed- 
ford, 9,526;     Springfield,  9,254;     Fall  River,     7,348;     Worcester,     7,095; 

1  For  information  in  detail  by  municipalities  see  Table  3  on  page  43. 
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Haverhill,  6,525;  Lowell,  5,175;  Salem,  4,206;  Holyoke,  4,139;  and  Quincy, 
2,775. 

At  the  close  of  1912,  131  municipalities  in  the  vState  were  represented 
by  at  least  one  local  trade  union,  there  being  at  least  one  local  in  each  of 
the  33  cities  and  in  each  of  98  of  the  320  ^  towns,  leaving  222  towns  not 
so  represented,  while  at  the  close  of  1911  there  was  at  least  one  local  in 
each  of  the  33  cities  and  in  each  of  93  of  the  321  towns,  leaving  228 
towns  not  so  represented. 

A  comparison  of  the  number  of  the  local  trade  unions  in  these  131 
localities  at  the  close  of  1912  with  corresponding  data  for  1911  shows  that 
in  84  localities  there  was  no  change  in  the  number  of  local  unions;  in  40 
localities  there  was  an  increase  (six  of  these  localities,  namely,  Ashburn- 
ham,  Huntington,  Palmer,  Reading,  Wareham,  and  Warren  having  had  no 
locals  in  1911);  and  in  seven  localities  there  was  a  decrease.  There  was  a 
net  increase  in  the  number  of  unions  in  each  of  the  following  localities; 
Boston,  19;^  Lowell,  six;  Gloucester,  Haverhill,  Holyoke,  Lawrence,  and 
Worcester,  five  each;  Springfield  and  Taunton,  four  each;  Cambridge, 
Lynn,  and  Palmer,  three  each;  Fitchburg,  Maynard,  Montague,  Natick, 
Newburyport,  North  Adams,  Quincy,  and  Wareham,  two  each;  and  in  20 
other  localities,  one  each.  The  localities  in  which  there  was  a  net  de- 
crease in  the  number  of  local  unions  were  the  following:  New  Bedford, 
five;  Brockton,  three;  Marlborough,  two;  and  Chelsea,  Framingham, 
Leominster,  and  Spencer,  one  each. 

In  each  of  92  of  the  131  municipalities  having  one  or  more  local  unions 
in  1912  there  was  a  net  increase  in  union  membership,  aggregating  46,909; 
in  each  of  the  37  localities  there  was  a  net  decrease,  aggregating  1,179; 
while  in  two  localities  the  union  membership  remained  unchanged.  The 
net  increase  in  union  membership  was  45,730.  The  localities  showing  in- 
creases of  more  than  500  union  members  were:  Boston,  16,303;  Lawrence, 
13,141;  Springfield,  2,183;  Lynn,  1,786;  Haverhill,  1,560;  Cambridge, 
1,505;  Holyoke,  1,276;  Lowell,  1,001;  Gloucester,  964;  and  Somerville, 
732.  Only  two  localities  showed  a  decrease  in  union  membership  in  ex- 
cess of  100,  namely,  Woburn,  259,  and  Athol,  106. 

There  were  21  localities  in  the  State  in  which  the  average  member- 
ship of  the  local  unions  exceeded  174  (the  average  membership  of  all  local 
unions  in  the  State).     The  average  membership  in  seven  localities,  each 

1  Hyde  Park  (town)  became  annexed  to  Boston,  January  1, 1912.  The  number  of  towns  in  the  State  was  then 
reduced  from  321  to  320,  no  new  towns  having  been  incorporated  during  the  year. 

8  In  making  comparison  of  the  figures  for  1912  with  those  for  1911,  nine  unions  in  Hyde  Park  at  the  close  of 
1911  were  included  under  Boston,  although  Hyde  Park  was  not  annexed  to  Boston  until  January,  1912. 
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of  which  had  over  25  local  unions,  was  as  follows:  Lawrence,  377;  Brock- 
ton, 331;  Boston,  304;  New  Bedford,  280;  Lynn,  238;  Fall  River,  193; 
and  Haverhill,  192.  Large  textile  unions  in  Lawrence,  New  Bedford,  and 
Fall  River,  and  large  unions  of  boot  and  shoe  workers  in  Brockton,  Lynn, 
and  Haverhill,  served  to  produce  a  high  membership  for  these  respective 
cities.  In  Boston  no  single  occupation  was  responsible  for  the  relatively 
large  average  membership,  but  large  unions  of  street  and  electric  railway 
employees,  general  teamsters,  hod  carriers  and  building  laborers,  cigar 
makers,  telephone  operators,  bartenders,  musicians,  compositors,  painters, 
cloak  and  skirt  makers,  bricklayers,  stationary  firemen,  and  coal  team- 
sters served  to  bring  up  the  average.  Of  the  289  local  unions  in  Boston, 
43  had  a  membership  of  500  or  over,  13  of  these  had  a  membership  of 
1,000  or  over,  and  four  of  these  had  a  membership  of  over  2,000. 

D.     Comparisons  by  Occupations  and  Industries. 
(a)     Occupations.^ 

The  local  unions  for  the  most  part  are  organized  on  the  basis  of 
specific  occupations  or  crafts  rather  than  on  the  basis  of  industries.  The 
occupations  in  which  there  were  20  or  more  unions  at  the  close  of  1912 
were,  in  the  order  of  number  of  unions:  Carpenters,  151;  boot  and  shoe 
workers,  102;  textile  workers,  73;  painters,  decorators,  and  paperhangers, 
63;  bricklayers,  masons,  and  plasterers,  50;  teamsters,  drivers,  and  help- 
ers, 39;  municipal  employees,  35;  plumbers,  steamfitters,  and  gas  fitters, 
35;  machinists,  34;  barbers,  33;  bartenders,  29;  iron  and  brass  molders, 
29;  musicians,  28;  railway  clerks,  24;  granite  cutters,  22;  street  and  elec- 
tric railway  employees,  22;  retail  clerks,  21;  electrical  workers,  21;  hod 
carriers  and  building  laborers,  21;  theatrical  stage  employees,  21;  railroad 
trainmen,  21;  compositors,  20;  and  stationary  firemen,  20.  In  the  fol- 
lowing occupations  there  was  a  net  increase  of  five  or  more  unions  in  1912 
as  compared  with  1911  as  follows:  Textile  workers,  21  unions;  carpenters, 
10  unions;  retail  clerks,  7  unions;  and  paper  makers,  6  unions. 

The  occupation  comprising  the  largest  number  of  organized  working- 
men  in  1912  was  boot  and  shoe  making,  including  41,529  organized  em- 
ployees in  102  local  unions  and  constituting  17.5  per  cent  of  the  aggregate 
membership  of  all  local  trade  unions  in  the  State.  Textile  workers  ranked 
second  with  a  total  membership  of  32,381,  or  13.6  per  cent  of  the  aggre- 
gate membership  of  all  local  trade  unions  in  the  State,  followed  in  order 

1  For  information  in  detail  by  occupations,  see  Table  4  on  page  44. 
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of  membership  by  carpenters,  18,671;  street  and  electric  railway  em- 
ployees, 12,867;  teamsters,  chauffeurs,  stablemen,  etc.,  10,649;  painters, 
decorators,  and  paperhangers,  6,158;  garment  workers,  5,599;  brick- 
layers, masons,  and  plasterers,  5,508;  musicians,  5,190;  municipal  em- 
ployees, 5,168;  machinists,  5,060;  hod  carriers  and  building  laborers, 
4,896;  railroad  trainmen,  4,349;  bartenders,  3,631;  cigar  makers,  3,316; 
stationary  firemen,  3,228;  iron  and  brass  molders,  3,071;  plumbers,  steam- 
fitters,  gas  fitters,  etc.,  3,039;  compositors,  2,556;  freight  handlers  and 
clerks,  2,408;  granite  cutters,  2,222;  barbers,  2,209;  boiler  makers,  2,102; 
and  locomotive  firemen,  2,002. 

Comparison  of  the  returns  of  membership  for  1912  with  those  for  1911 
indicates  that  in  40  of  the  occupations  specified  there  was  an  increase  in 
the  number  of  organized  workingmen;  in  13  there  was  a  decrease;  while 
in  one  occupation  there  was  no  change  in  the  number  of  organized  em- 
ployees. The  more  notable  increases  were  as  follows:  Textile  workers, 
16,518,  or  104.1  per  cent;  street  and  electric  railway  employees,  8,825,  or 
218.3  per  cent;  boot  and  shoe  workers,  4,017,  or  10.7  per  cent;  carpenters, 
2,151,  or  13.0  per  cent;  garment  workers,  2,128,  or  61.3  per  cent;  boiler- 
makers,  1,453,  or  223.9  per  cent;  paper  and  pulp  makers,  1,093,  or  490.1 
per  cent;  and  machinists,  1,034,  or  256.8  per  cent. 

(6)  Industries.^ 
Of  the  1,361  local  unions  in  all  industries  506,  or  37.2  per  cent,  are 
classified  under  manufacturing;  376,  or  27.6  per  cent,  under  building; 
229,  or  16.8  per  cent,  under  transportation;  77  under  domestic  and  per- 
sonal service;  50  under  professional  service;  45  under  public  service;  27 
under  trade;  and  nine  under  extractive  industries.  The  total  membership 
reported  at  the  close  of  1912  by  the  1,361  unions  in  all  industries  was 
236,768.  The  leading  industry  in  point  of  membership  reported  at  the 
close  of  1912  (as  also  at  the  close  of  1911)  was  manufacturing,  with  a 
total  membership  of  115,765,  reported  by  506  unions  and  constituting  48.9 
per  cent  of  the  aggregate  membership  reported  by  all  the  unions  in  the 
State  in  1912.  Transportation  ranked  second  W'ith  a  total  membership  of 
50,590,  or  21.4  per  cent,  reported  by  the  229  unions  in  that  industry. 
Then  followed  in  order  of  membership  reported:  Building,  39,955;  do- 
mestic and  personal  service,  8,902;  professional  service,  6,641;  public  serv- 
ice, 6,433;  trade,  2,597;  and  extractive  industries,  747. 

'  For  a  tabulation  of  the  number  and  membership  of  local  unions  by  industries,  see  Table  5  on  page  45.  The 
classification  of  industries  as  used  in  this  report  is  identical  with  that  used  in  the  report  for  1911  and  is  based  on 
the  classifications  adopted  by  the  United  States  Bureau  of  the  Census  for  its  statistics  of  Population  and  Manu- 
factures. 
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E.    Women  in  Labor  Organizations.^ 

In  several  occupations  in  Massachusetts  organized  women  wage-earners 
are  well  represented.  A  tabulation  by  sex  of  the  membership  of  labor 
organizations  in  the  State  shows  that  at  the  close  of  1912  there  were  181 
unions  having  women  as  members  as  compared  with  159  at  the  close  of 
1911.  The  aggregate  female  membership  at  the  close  of  1912  was  25,749 
as  compared  with  an  aggregate  female  membership  of  16,139  one  year 
earlier,  representing  a  gain  of  9,610  women  members,  or  59.5  per  cent.  In 
1911  there  was  a  net  decrease  during  the  year  of  2,771,  or  14.7  per  cent, 
in  the  number  of  organized  women,  the  net  decrease  in  that  year  having 
been  largely  confined  to  boot  and  shoe  workers  and  textile  workers.  Dur- 
ing 1912  there  were  important  increases  in  the  number  of  organized  fe- 
male textile  workers,  boot  and  shoe  workers,  and  garment  workers,  the  in- 
crease in  the  number  of  textile  workers  having  been  3,209,  or  64.8  per 
cent;  of  boot  and  shoe  w^orkers,  2,793,  or  38.6  per  cent;  and  of  garment 
workers,  1,185,  or  139.1  per  cent.  Prior  to  1912  there  were  no  organized 
female  telephone  operators  in  the  State,  but  at  the  close  of  the  year  the 
aggregate  number  reported  by  the  several  unions  in  the  State  was  1,850. 

The  municipalities  in  which  there  were  at  least  500  female  trade 
unionists  at  the  close  of  1912  were:  Boston,  6,144;  LawTence,  3,182; 
Brockton,  3,129;  New  Bedford,  2,315;  Lynn,  2,163;  Fall  River,  1,161; 
Haverhill,  1,091;  and  Salem,  501.  In  each  of  the  following  municipalities 
there  were  five  or  more  local  unions  having  female  members  at  the  close 
of  1912  —  Boston,  34;  Brockton,  15;  Lynn,  12;  Haverhill,  nine;  Fall  River, 
seven;  North  Adams,  seven;  Lawrence,  six;  New  Bedford,  six;  Spring- 
field, six;  Holyoke,  five;  and  Worcester,  five. 

Of  the  25,749  female  trade  unionists  in  the  Commonwealth  at  the  close 
of  1912,  10,034,  or  38.9  per  cent,  were  boot  and  shoe  workers;  8,165,  or 
31.7  per  cent  were  textile  workers;  2,037,  or  7.9  per  cent,  were  garment 
workers;  1,850,  or  7.2  per  cent,  were  telephone  operators;  and  the  remain- 
ing 3,663,  or  14.2  per  cent,  were  distributed  as  follows:  Cigar  factory 
workers  and  tobacco  strippers,  675;  laundry  workers,  570;  retail  clerks,  394; 
cigar  makers,  339;  musicians,  326;  cooks  and  waitresses,  290;  street  and 
electric  railway  employees,  202;  compositors,  181;  bookbinders,  171;  fish 
workers,  125;  and  all  others,^  390. 

Of  the  181  unions  which  had  female  members  at  the  close  of  1912, 

'  For  tabulations  in  detail  by  localities  and  occupations,  see  Tables  6  and  7  on  page  46. 

-  Includes  hat  trimmers,  actresses,  paper  and  pulp  makers,  tailoresses  and  dressmakers,  railroad  telegraphers, 
hat  and  cap  makers,  machinists,  janitresses,  railway  clerks,  leather  novelty  workers,  and  station  agents. 
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eight,  with  an  aggregate  membership  of  3,685,  were  composed  entirely  of 
women.  Six  of  these  eight  unions  were  in  Boston,  one  was  in  Lynn,  and 
the  other  in  Springfield. 

There  were  58  unions  each  of  which  had  100  or  more  female  members, 
and  of  this  number  one  had  nearly  3,000  female  members,  another  had 
approximately  1,800  female  members,  three  were  represented  by  a  female 
membership  ranging  from  1,000  to  1,500,  six  between  500  and  1,000  fe- 
male members,  and  47  included  from  100  to  500  women.  In  66  of  the 
181  unions  which  admitted  women  the  number  of  women  was  10  or  less, 
and  of  these  66  unions  13  included  only  one  woman  and  17  included  only 
two  women. 

F.  Membership  of  the  Largest  Local  Unions,  1912. 

Of  the  1,361  local  unions  in  existence  in  Massachusetts  at  the  close  of 
1912,  34  unions  reported  a  membership  of  1,000  or  over.  The  member- 
ship of  the  largest  union  was  approximately  12,000,  of  the  next  largest 
approximately  7,800,  and  of  the  third  in  size  approximately  3,600;  four 
unions  had  a  membership  ranging  between  2,000  and  3,000;  six  between 
1,500  and  2,000;  and  21  between  1,000  and  1,500.  Thirteen  of  the  34 
unions  which  had  a  membership  of  1,000  or  over  were  located  in  Boston, 
five  in  Brockton,  three  in  Lynn,  three  in  New  Bedford,  two  in  Fall  River, 
and  one  each  in  eight  other  cities  and  towns.  Thirteen  of  these  34  unions 
were  unions  of  boot  and  shoe  workers;  six  were  unions  of  textile  workers; 
two  were  unions  of  teamsters;  and  there  was  one  union  each  in  the  follow- 
ing occupations:  Bartenders,  bricklayers,  cigar  makers,  compositors, 
cloak  and  skirt  makers,  hod  carriers  and  building  laborers,  machinists, 
meat  cutters,  musicians,  painters,  stationary  firemen,  street  and  electric 
railway  employees,  and  telephone  operators. 

G.  Membership  of  Identical  Unions,  1911  and  1912. 
During  the   course  of  a  single  year  a  considerable  number  of  local 

unions  disband  and  many  new  ones  are  formed;  consequently,  while  the 
total  number  of  unions  existing  at  the  close  of  one  year  may  vary  but 
little  from  the  total  number  existing  at  the  close  of  the  previous  year, 
tabulations  based  on  these  totals  may  by  no  means  represent  identical 
unions.  In  order  to  ascertain  the  actual  fluctuation  in  membership  of 
identical  unions  (i.  e.,  of  unions  reporting  their  membership  both  at  the 
close  of  1911  and  of  1912)  a  table  ^  has  been  prepared  showing  for  specified 

1  See  Table  8  on  page  47. 
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cities  and  for  other  cities  and  towns  grouped  together  the  membership  of 
identical  unions  in  1911  and  1912  and  also  the  increase  or  decrease  in  1912 
as  compared  with  1911. 

The  total  number  of  identical  unions  reporting  was  1,201,  of  which 
number  619  reported  increases  in  membership,  455  reported  decreases,  and 
127  reported  no  change.  The  net  increase  reported  by  these  1,201  iden- 
tical unions  was  24,442,  which  was  approximately  53  per  cent  of  the  net 
increase  in  membership  of  all  unions  in  the  State  in  1912  as  compared 
with  1911.  The  largest  net  increase  in  membership  of  identical  unions 
in  any  municipality  was  11,965  in  Lawrence,  followed  by  3,302  in  Boston; 
2,032  in  Springfield;  1,674  in  Lynn;  and  1,071  in  New  Bedford;  while  the 
largest  net  decreases  were  304  in  Fall  River,  106  in  Athol,  and  100  in 
Abington.  Of  the  251  identical  unions  in  Boston  126  reported  increases 
in  membership,  97  reported  decreases,  and  28  reported  no  change. 
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II. 

RATES  OF  WAGES  AND  HOURS  OF  LABOR. 

The  material  presented  in  this  report  on  the  subject  of  rates  of  wages 
and  hours  of  labor  was  obtained  as  the  result  of  a  special  inquiry  made  in 
October,  1912,  at  which  time  schedules  of  inquiry  ^  were  sent  to  every 
local  labor  organization  in  Massachusetts. 

The  establishment  of  rates  of  wages  through  collective  bargaining 
rather  than  by  individual  effort  has  always  been  one  of  the  foremost  of 
American  trade  union  policies.  This  report  deals  only  with  union  time- 
rates  which  are  in  nearly  all  cases  minimum  and  not  actual  or  maximum 
rates  fixed  by  trade  unions  as  payment  for  work  of  a  given  duration  in  a 
particular  occupation  and  binding  upon  members  of  the  union  engaged  in 
that  occupation.  Trade  unions  which  fix  rates  of  wages  usually  establish 
one  rate  as  a  standard  minimum  for  all  members  engaged  in  a  specific 
occupation,  and  such  a  rate  is  ordinarily  applied  to  the  work  upon  which 
the  member  is  engaged  rather  than  to  the  individual  himself.  Members 
are  allowed  to  receive  more  than  the  minimum  rate,  in  which  case  the 
excess  over  the  minimvim  is  usually  determined  by  individual  settlement, 
but  working  for  less  is  in  many  instances  punishable  as  a  violation  of 
union  rules. 

Time-rates  of  wages  are  variously  calculated  by  the  hour,  the  day,  the 
week,  the  month,  or  the  year.  Thus  in  the  building  trades  wages  are 
generally  calculated  by  the  hour.  As  regards  the  actual  money  received 
during  a  period  of  full  employment  the  unit  is  a  matter  of  indifference, 
provided  that  the  weekly  hours  of  labor  are  also  fixed.  But  differences  in 
the  unit  of  time  on  which  the  wages  are  calculated  often  correspond  to 
real  differences  in  the  condition  and  organization  of  the  trades  concerned. 

The  detailed  table  on  pages  48  to  109  affords  a  good  insight  into  the 
variations  in  the  prevailing  rates  of  wages  and  hours  of  labor  in  different 
localities.  The  table  for  the  building  trades  may  be  especially  referred 
to  in  this  connection.  Thus,  to  take  a  few  examples,  we  find  that  the 
prevailing  hourly  rates  of  wages  for  house  carpenters  vary  from  31j  cents 
in  Amherst  to  50  cents  in  Boston  and  vicinity,  Chicopee,  and  other  cities. 
It  should  be  borne  in  mind,  however,  that  the  character  of  the  work  in 
many  occupations  may  vary  in  different  localities,  so  that  the  rates  quoted, 
even  though  nominally  for  the  same  classes  of  wage-earners,   may  not 

'  For  specimen  form  of  inquiry,  see  page  127. 
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always  be  for  quite  the  same  class  of  work.  The  rates  received  in  the 
iron  and  steel  industry  furnish  several  examples.  As  might  be  expected  we 
find  that  rates  of  wages  in  different  occupations  are  generally  highest  in 
Boston  and  vicinity. 

The  arrangement  of  the  table  (9  on  pages  48  to  109)  is  alphabetical, 
by  occupations,  with  the  exception  that  all  of  the  occupations  of  building 
trades  workmen  are  classified  alphabetically  under  "Building  Trades,"  on 
pages  57  to  68. 


I 


[347] 


22  STATISTICS   OF   LABOR  —  1913.  [l.  B. 


III. 

UNEMPLOYMENT  IN  THE  ORGANIZED  INDUSTRIES. 

1.  INTRODUCTORY." 

Some  measure  of  unemployment  at  all  times  and  in  nearly  all  occupa- 
tions is  unavoidable,  but  careful  investigations  as  to  the  extent  and  causes 
of  unemployment,  which  have  recently  been  made  both  by  public  and 
private  agencies,  uniformly  are  in  agreement  in  their  conclusions  that 
methods  can  be  devised  whereby  the  number  of  persons  unable  to  find 
employment  can  be  materially  reduced  and  that  the  adoption  of  relief 
measures  with  this  end  in  view  should  receive  public  attention. 

In  certain  foreign  countries  attempts  have  been  made  for  some  years 
to  reduce  the  amount  of  unemployment  through  various  forms  of  legis- 
lative action  such  as  the  provision  of  labor  exchanges,  the  extension  of 
government  enterprises  for  the  express  purpose  of  providing  work  for  the 
unemployed,  the  provision  of  some  form  of  insurance  for  the  benefit  of 
those  who  have  been  unable  to  find  employment,  and  other  measures, 
some  of  which  are  of  a  decidedly  novel  nature.  In  the  United  States  the 
problem  of  unemployment  has  not,  except  at  critical  periods,  proven  of 
such  great  concern  that  (except  for  the  provision  of  free  employment 
offices  in  19  States  ^)  the  problem  of  finding  work  for  the  unemployed  has 
been  left  almost  wholly  to  quasi-public  institutions  and  to  private  agencies 
and  individuals. 

In  the  United  States  the  industrial  development  has  been  of  such 
character  that  in  many  occupations  the  supply  of  labor  has  increased  out 
of  proportion  to  the  demand,  partly  due,  no  doubt,  to  the  influx  of  a  great 
mass  of  immigrant  labor  which  has  not  been  properly  distributed  through- 
out the  country.  So  severe  has  become  the  problem  of  unemployment  in 
New  York  State  within  recent  years  that  in  1909  a  commission,  ap- 
pointed primarily  as  a  commission  on  employers'  liability,  was  instructed 
also  to  inquire  "into  the  causes  of  unemployment  in  the  State  of  New 
York,  particularly  in  the  city  districts,  and  into  the  lack  of  adequate 
labor  in  other  sections  of  the  State,  particularly  in  the  farming  districts." 
The  third  report  of  this  commission, ^  issued  in  April,  1911,  consisted  of  a 
report  of  its  committee  on  unemployment  and  lack  of  farm  labor.  It  was 
evidently  the  intent  of  the  Legislature  to  determine  some  method  of  dis- 

'  In  the  report  of  the  New  York  Commission  on  Employers'  Liability  and  Other  Matters,  Third  Report,  1911, 
on  page  112,  it  is  stated  that  "There  are  now  in  existence  61  such  offices  distributed  over  19  States.  All  but  seven 
of  them  are  conducted  by  the  State  Governments.  In  Seattle,  Tacoma,  Spokane,  and  Everett,  Washington; 
Butte  and  Great  Falls,  Montana;  and  in  Newark,  New  Jersey,  the  offices  are  conducted  by  the  municipalities." 

2  New  York  Commission  on  Emploj-ers'  Liability  and  Other  Matters,  Third  Report,  "Unemployment  and 
Lack  of  Farm  Labor,"  1911. 
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tributing  throughout  the  agricultural  sections  of  the  State  those  who  were 
found  unemployed  in  the  cities.  In  addition  to  the  information  relative 
to  conditions  in  the  State  of  New  York  thus  explicitly  called  for  by  the 
Legislature,  the  report  contained  a  wealth  of  timely  information  with  ref- 
erence to  the  subject  of  unemployment  and  also  included  the  results  of 
an  investigation  by  the  chairman  of  the  committee  on  unemployment  and 
his  secretary  of  European  agencies  and  methods  of  dealing  with  the  un- 
employed; a  study  of  the  operation  of  the  free  employment  offices  in  the 
United  States;  the  text  of  the  British  Unemployed  Workmen  Act,  1905, 
and  of  the  British  Labour  Exchange  Act,  1909;  a  study  of  439  cases  treated 
by  the  Charity  Organization  Society-  in  New  York  in  which  destitution 
was  due  mainly  to  lack  of  work;  tabulations  of  replies  received  by  the 
commission  in  answer  to  inquiries  sent  to  employers  and  to  trade  unions 
in  New  York  State;  minutes  of  evidence  of  a  public  hearing  on  unemploy- 
ment, and  of  other  data  immediately  related  to  the  subject  under  con- 
sideration. The  results  of  this  thorough  investigation  undertaken  by  the 
Committee  on  Unemployment  of  the  New  York  State  Commission  on 
Employers'  Liability  was  summarized  as  follows: 

1.  In  the  industrial  centres  of  this  State  there  is  a  constant  oversupply  of  labor. 
At  all  times  of  the  year,  in  prosperous  years  as  well  as  in  years  of  industrial  depression, 
wage  earners  able  and  willing  to  work  cannot  secure  emplojTnent. 

2.  Existing  side  by  side  with  this  unemployment  there  is  a  considerable  unsatisfied 
demand  for  labor.  Employers  throughout  the  State  complain  that  thej'  can  not 
obtain  adequately  trained  workers  in  sufficient  number  to  meet  their  needs.  Particu- 
larly in  the  countrj^  districts  is  the  lack  of  labor  severe!}^  felt. 

3.  This  maladjustment  between  the  supply  of  labor  and  the  demand  is  due  to  the 
absence  of  any  organization  to  bring  together  wage-earners  seeking  emplojTnent  and 
emploj'ers  seeking  help.  While  there  are  definite  organized  markets  for  almost  all 
articles  of  trade,  the  buj'ers  and  sellers  of  labor  have  no  common,  well-known  meeting 
places  where  information  is  available  regarding  the  supply  of  labor  and  the  demand  in 
various  parts  of  the  State  and  country. 

4.  Aside  from  this  maladjustment,  however,  which  might  be  to  a  large  extent 
eliminated,  there  are  causes  inseparable  from  our  modern  industrial  organization 
which  make  unemplojTnent  necessary  and  inevitable.  A  reserve  of  labor  must  be 
ever  present  to  allow  for  the  extension  of  industrial  enterprises  and  for  new  under- 
takings, to  meet  the  demand  of  the  busiest  months  in  the  seasonal  industries,  and  to 
supply  the  demand  for  casual  workers,  who  are  needed  not  steadily,  but  off  and  on, 
for  a  day,  a  week,  or  a  month  or  two.  Seasonal  industries,  the  introduction  of  ma- 
chinery and  new  processes,  decajing  trades,  casual  labor,  commercial  failures,  and  the 
regularly  recurring  periods  of  trade  depression  keep  constantly  in  involuntary  idleness 
great  numbers  of  our  working  population. 

5.  ^^^lile  there  is  little  accurate  information  available  as  to  the  exact  number  un- 
employed at  any  one  time,  there  is  enough  to  show  that  about  40  per  cent,  of  our  wage- 
earners  suffer  some  unemplojTnent  every  year,  that  on  the  average  they  lose  10  weeks 
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each,  and  that  the  loss  in  wages  amounts  to  20  per  cent  of  what  the  earnings  would  be 
were  employment  steady  throughout  the  year. 

6.  The  effect  of  this  unemployment  and  loss  of  earnings  is  to  increase  the  number 
of  unemployable,  those  who  will  not  or  can  not  work,  the  vagrants  and  tramps.  Those 
who  resume  work  after  a  period  of  unemployment  often  do  so  at  a  reduced  wage. 
Children  are  compelled  to  contribute  to  the  support  of  the  family.  They  have  no 
opportunity  to  learn  a  trade.  They  enter  the  already  over-stocked  market  of  un- 
skilled laborers;  and  when  grown  to  manhood  they  repeat  the  experience  of  their 
fathers,  working  intermittently,  with  earnings  insufficient  to  support  a  family. 

7.  The  State  of  New  York  assumes  no  responsibility  toward  workmen  out  of 
employment  against  their  will.  A  number  of  charitable  and  philanthropic  associa- 
tions have  attempted  to  deal  with  the  problem,  but  usually  on  a  small  scale  and  with 
little  success.  Private  employment  agencies  are  subject  to  great  abuses  and  tend  to 
intensify  rather  than  Himinish  the  maladjustment  between  the  supply  of  labor  and  the 
demand.  There  is  no  adequate  machinery  in  existence  for  dealing  with  the  problem 
of  unemployment. 

8.  The  unnecessary  idleness,  we  believe,  can  be  very  largely  eliminated  by  a  sys- 
tem of  free  public  employment  offices  covering  all  the  State,  which  will  gather  the 
demand  from  all  sections  and  receive  applications  from  all  who  seek  employment. 

9.  The  general  oversupply  of  unskilled  laborers  could  be  considerably  reduced  by 
an  efficiently  organized  department  for  juveniles  in  the  public  employment  offices, 
which  in  co-operation  with  the  school  authorities  would  endeavor  to  direct  children 
into  promising  employments.  This  would  have  to  be  followed  up  by  a  comprehensive 
system  of  industrial  education. 

10.  Finally,  the  State  and  the  municipal  governments  can  greatly  reduce  the 
distress  from  unemployment  by  saving  their  work  such  as  canal  and  road  building, 
extension  of  streets,  improving  parks,  etc.,  for  the  years  of  depression  when  private 
employers  are  laying  off  their  help.  Public  work  can  be  made  in  this  way  to  regulate 
the  labor  market  and  so  make  it  more  steady.  In  prosperous  times  when  private 
industry  is  expanding  and  employment  is  plentiful  the  State  and  municipal  govern- 
ments should  reduce  their  operations  to  a  minimum,  to  be  pushed  forward  again  as 
soon  as  a  depression  comes. 

We  feel  that  much  more  information  than  we  now  possess  is  necessary  before  we 
can  take  other  and  more  radical  measures  to  deal  with  this  problem.  This  information 
we  shall  have  when  the  public  employment  offices  are  well  organized  and  statistics  of 
their  operations  become  available. 

The  commission  "availing  itself  of  the  report  of  its  committee  on  un- 
employment and  of  other  matter  collected  for  it"  presented,  among  its 
conclusions,  the  following: 

The  records  of  charitable  societies  show  that  from  25  to  30  per  cent  of  those  who 
apply  to  them  for  rehef  every  year  have  been  brought  to  their  destitute  condition 
primarily  through  lack  of  work. 

Private  emplojaiient  offices  can  find  work  on  the  average  for  but  one  out  of  four 
of  those  who  apply  to  them. 

For  every  position  secured  by  philanthropic  employment  bureaus  there  are  about 
six  applications. 
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Although  it  is  probably  true  that  the  amount  of  unemployment  in 
New  York  State  at  any  given  time  is  considerably  greater  than  in  Massa- 
chusetts, nevertheless  the  industrial  development  of  this  Commonwealth 
has  not  been  dissimilar  to  that  of  New  York  and  at  times  the  pressure  of 
the  supply  of  labor  upon  the  demand,  even  in  Massachusetts,  becomes 
very  severe.  The  conclusions,  therefore,  of  the  New  York  Commission 
have  their  direct  bearing  upon  the  conditions  in  Massachusetts.  The  re- 
port of  the  New  York  Commission  has  brought  the  subject  of  unemploy- 
ment in  this  country  before  the  public  as  a  matter  which  demands  the 
attention  not  only  of  students  of  social  and  industrial  problems,  but  also 
of  legislative  bodies  of  the  country. 

The  passage  of  the  British  National  Insurance  Act  in  1911,^  which,  as 
one  of  its  measures  for  social  relief,  provided  for  the  establishment  of  a 
national  compulsory  unemployment  insurance  system,  has  given  an  un- 
usual impetus  to  the  study  of  the  problem  of  unemployment  in  its  many 
phases.  The  Liberal  Party,  which  was  responsible  for  the  passage  of  this 
act,  notwithstanding  the  lack  of  definite  information  as  to  the  extent  of 
unemployment  in  Great  Britain  or  the  cost  of  an  adequate  unemployment 
insurance  system,  set  aside  the  question  as  to  the  feasibility  of  establish- 

1  This  Act  (1  and  2  Geo.  V,  c.  55)  is  entitled  "An  act  to  provide  for  insurance  against  loss  of  health,  and  for 
the  prevention  and  cure  of  sickness  and  for  insurance  against  unemployment,  and  for  purposes  incidental  there- 
to." It  was  passed  on  December  16,  1911,  and  came  into  operation  July  15,  1912.  The  act  is  divided  into  three 
parts,  the  first  relating  to  health  insurance,  the  second  to  unemployment  insurance,  and  the  third  to  general  pro- 
visions. The  following  summary  of  tlie  part  of  the  act  relating  to  unemployment  insurance  is  from  Bulletin 
No.  102  of  the  United  States  Bureau  of  Labor  Statistics: 

"  The  second  part  [of  the  act]  establishes  a  scheme  of  compulsory  insurance  providing  for  benefits  in  cases  of  un- 
employment in  certain  trades.  The  list  of  trades  may  be  extended  by  the  Board  of  Trade,  which  will  admini.ster 
this  portion  of  the  act,  but  for  the  present  those  included  are  seven  in  number;  i.e.,  building,  including  the  con- 
struction, alteration,  demolition,  etc.,  of  buildings;  the  construction  of  works,  including  railroads,  docks,  harbors, 
canals,  etc.;  shipbuilding;  mechanical  engineering,  including  the  manufacture  of  ordnance  and  firearms;  iron 
founding;  the  construction  of  vehicles;  and  sawmilling,  including  machine  woodwork.  The  contributions  for 
this  form  of  insurance  are  made  partly  by  the  workmen,  partly  by  employers,  and  partly  drawn  from  the  public 
funds.  Workmen  and  employers  pay  equal  shares  of  a  weekly  contribution  of  5d.  (10  cents),  while  Parliament 
contributes  annually  a  sum  equal  to  one-third  of  the  total  contributions  received  from  employers  and  workmen 
during  that  year.  In  general  the  employer  is  expected  to  pay  the  contributions  of  both  himself  and  his  workman, 
deducting  the  workman's  portion  of  the  contribution  from  wages  paj'able  to  the  latter. 

"Applicants  for  benefits  under  this  branch  of  the  act  must  show  that  they  have  been  employed  in  an  insured 
trade  in  each  of  not  less  than  26  separate  calendar  weeks  in  the  preceding  five  years,  that  they  are  capable  of  work- 
ing, but  unable  to  obtain  suitable  employment,  and  have  not  exhausted  their  right  to  benefits  under  this  part 
of  the  act.  Workmen  are  not  required  to  accept  employment  in  place  of  striking  workmen,  or  at  a  lower  rate 
of  pay  than  is  customary  in  their  line  of  employment  in  their  district.  Where,  however,  the  employment  is  lost 
by  reason  of  a  stoppage  of  work  due  to  a  trade  dispute  in  the  establishment  in  which  the  workman  was  employed 
he  can  receive  no  benefits  so  long  as  such  stoppage  of  work  continues  unless  he  has  during  such  stoppage  become 
actively  emplojed  elsewhere  in  an  insured  trade.  Workmen  losing  employment  through  misconduct  or  volun- 
tarily leaving  employment  without  just  cause  may  receive  no  benefits  for  a  period  of  six  weeks  from  the  date  of 
such  loss  of  employment.  The  benefits  payable  in  cases  of  unemployment  begin  after  the  first  week  of  the  period 
of  unemployment  and  are  fixed  at  7s.  (SI. 70)  per  week  unless  some  other  rate  is  prescribed.  Employment  benefits 
are  not  payable  for  more  than  15  weeks  within  a  period  of  12  months  unless  some  other  benefit  period  is  prescribed, 
nor  shall  workers  in  general  receive  any  unemployment  benefit  in  excess  of  one  week's  benefit  for  every  five  con- 
tributions paid  by  them  under  the  act. 

"  Provision  is  made  for  the  determination  of  claims  and  the  arbitration  of  disputes  in  both  branches  of  the  act, 
and  many  exceptions  and  modifications  are  made  to  meet  various  conditions  as  to  transfers  of  funds,  refunds, 
creation  of  reserves,  etc.,  but  the  above  presents  an  outline  of  the  principal  features  of  the  act." 
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ing  such  a  system,  steadfastly  went  ahead,  provided  the  funds,  and  has 
already  begun  to  make  payments  upon  a  basis  arbitrarily  determined 
upon.  This  insurance  system,  which  is  a  part  of  the  legislative  policy  of 
the  Liberal  Party,  is  based  on  the  minority  report  ^  of  the  Poor  Law  Com- 
mission of  Great  Britain,  and  exhibits  a  determination  to  approach  certain 
social  questions  of  this  character  in  an  experimental  way,  notwithstanding 
the  lack  of  available  statistics  which  would  enable  it  "to  compute,  even 
within  hundreds  of  thousands,  how  many  persons  are  at  any  one  time  simul- 
taneously in  distress  from  unemployment,  or  whether  this  number  is  or  is  not 
greater,  relatively  or  absolutely,  than  the  corresponding  numbers  for  other 
countries  at  the  present  time,  or  for  our  own  country  at  previous  times."  ^ 
Attention  has  been  called  in  the  reports,  from  which  citations  have 
been  given  above,  to  the  great  lack  of  reliable  and  comprehensive  sta- 
tistics as  to  unemployment  and  indeed  this  lack  is  pointed  out  quite  gen- 
erally in  the  literature  relative  to  this  subject.  Li  our  report  for  1911  we 
reprinted  an  extract  descriptive  of  certain  statistics  of  unemployment 
available  in  foreign  countries  and  in  the  United  States  which  was  taken 
from  the  "Fourth  Abstract- of  Labour  Statistics  (Cd.  5415)  published  in 
1911  by  the  Labour  Department  of  the  British  Board  of  Trade.  In  the 
report  referred  to  it  was  stated  that  statistics  of  unemployment  were  col- 
lected periodically  in  Great  Britain,  France,  Belgium,  Germany,  Norway, 
and  Denmark,  and  by  two  States  of  the  American  Union,  New  York  and 
Massachusetts.  In  that  report  it  was  pointed  out  that  there  were  certain 
objections  to  international  comparisons  of  statistics  of  unemployment 
which,  briefly  stated,  were  as  follows: 

1.  The  disproportionate  manner  in  which  the  various  trades  are  rep- 
resented in  the  statistics  for  the  different  countries. 

2.  The  returns  are  not  confined  to  trade  unions  paying  unemployment 
benefits. 

3.  Even  where  the  returns  are  furnished  only  by  trade  unions  which  pay 
unemployed  benefits,  they  are  not  free  from  the  liability  to  understate  the 
unemployed  at  any  given  time. 

4.  The  percentages  of  unemployment  are  materially  affected  by  the 
age  distribution  of  the  workmen  included  in  the  returns. 

Notwithstanding  the  incomparability  of  the  absolute  figures  of  unem- 
ployment obtained  in  the  several  countries,  such  figures  furnish  a  fairly 
good  representation  of  the  fluctuations  of  unemployment  in  each  country 
and  may  therefore  be  used  in  the  preparation  of  a  chart  showing  |the 

1  Report  of  the  Royal  Commission  on  the  Poor  Laws  and  Relief  of  Distress,  pages  719  to  1238. 
'  Quotation  from  the  Minority  Report  of  the  Royal  Commission  on  the  Poor  Laws  and  Relief  of  Distress 
[Cd.  4499],  1909,  page  1131. 
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curves  of  unemployment  for  a  period  of  time  in  the  several  countries.^ 
When  these  curves  are  plotted  upon  the  same  chart,  it  should  be  borne  in 
mind  that  the  fluctuations  only  in  the  curves  should  be  compared,  because 
the  method  of  securing  the  material  and  the  sources  of  the  information 
vary  so  greatly  in  the  several  countries  that  any  attempt  to  compare  the 
level  of  unemployment  fails  utterly. 

In  the  United  States,  owing  to  the  fact  that  the  payment  of  unem- 
ployment benefits  by  the  unions  is  extremely  rare,  any  statistics  of  em- 
ployment based  exclusively  on  unions  which  pay  benefits  would  be  so 
meagre  as  to  be  practically  valueless.  The  reliability  of  the  returns 
which  have  been  secured  from  American  trade  unions  by  the  Bureaus  in 
New  York  State  and  Massachusetts  which  collect  unemployment  returns 
from  the  unions  irrespective  of  whether  they  pay  unemployment  benefits 
or  not,  has  been  questioned  by  certain  authorities  who  have  made  a  study 
of  the  subject  from  a  statistical  point  of  view.  In  defense  of  the  method 
of  obtaining  such  statistics  it  should  be  pointed  out  that  the  local  secre- 
taries from  whom  the  reports  are  received  directly  are,  if  anything,  more 
thoroughly  conversant  with  the  local  employment  conditions  at  the  time 
a  report  is  submitted  than  w^ould  be  an  international  secretary  who  must 
of  necessity  base  his  report  upon  the  number  who  apply  for  unemployment 
benefits,  rather  than  upon  any  intimate  knowledge  of  local  conditions  in 
any  particular  industry.  For  example,  the  quarterly  reports  on  unem- 
ployment are  obtained  by  the  Massachusetts  Bureau  directly  from  local 
secretaries  of  labor  organizations,  the  average  membership  of  which  in 
1912  was  only  174,  while  the  reports  based  on  payments  of  unemployed 
benefits  (as  in  the  case  of  those  obtained  by  the  Labour  Department  of 
the  British  Board  of  Trade  and  the  German  Imperial  Labor  Department) 
are  obtained  from  the  Secretaries  of  International  Unions  having  a  mem- 
bership in  some  cases  reaching  well  up  into  the  thousands. 

2.    COMPARISON   OF   CHARTED  RETURNS  FOR  THE   UNITED   KING- 

(DOM,  GERMANY,  NEW  YORK  STATE,  AND  MASSACHUSETTS  FOR 
THE  YEARS,  1908-1912. 

In  the  foregoing  introductory  remarks  it  has  been  pointed  out  that  the 
methods  of  securing  official  statistics  of  unemployment  in  the  several 
countries  which  collect  such  statistics  vary  so  greatly  that  a  direct  com- 
parison of  the  unemployment  statistics  of  one  country  with  those  of 
another  cannot  properly  be  made.     Nevertheless,  when  curves  represent- 


I 


I  For  a  chart  of  this  character  prepared  by  this  Bureau,  see  page  29,  post. 
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ing  the  percentages  of  unemployment  for  the  several  countries  are  plotted 
upon  a  single  chart  the  fluctuations  of  the  curves  may  be  compared  in 
order  to  show  to  what  extent  the  industrial  activity  in  one  country  corre- 
spond with  that  of  another.  For  purposes  of  such  comparison  this  Bureau 
has  prepared  a  chart  showing  the  curves  of  unemployment  owing  to  lack 
of  work  for  Great  Britain,  Germany,  New  York  State,  and  Massachusetts 
and  additional  curves  for  New  York  State  and  Massachusetts  based  on  the 
statistics  of  unemployment  for  all  causes.  (See  Chart  on  page  29.)  An 
examination  of  the  chart  shows  a  remarkable  correspondence  in  the 
fluctuations  of  the  curves  for  New  York  State  and  Massachusetts  with 
some  degree  of  correspondence  between  these  curves  and  similar  curves 
for  Germany  and  the  United  Kingdom.  It  will  be  observed  that  the 
fluctuations  in  the  curves  representing  the  returns  for  Germany  and  the 
United  Kingdom  are  by  no  means  as  violent  as  the  corresponding  fluctua- 
tions in  the  curves  representing  the  conditions  in  New  York  State  and 
Massachusetts.  This,  no  doubt,  may  be  explained  by  the  fact  that  the 
British  and  German  returns  refer  to  far  larger  numbers  ^  of  employees 
than  do  the  returns  for  New  York  State  and  Massachusetts,  and  conse- 
quently a  large  variation  in  the  number  unemployed  in  a  few  industries 
does  not  affect  the  general  percentages  in  the  one  case  as  noticeably  as  in 
the  other. 

On  reference  to  the  chart  it  will  be  further  observed  that  the  curves 
for  the  United  Kingdom  and  Germany  exhibited  an  upward  tendency  dur- 
ing the  last  nine  months  of  1908  instead  of  the  downward  tendency  ex- 
hibited by  the  curves  for  New  York  State  and  Massachusetts,  showing 
that  the  industrial  depression  of  1907,  so  acute  in  America,  does  not 
appear  to  have  been  so  marked  in  the  United  Kingdom  and  Germany. 
Since  the  beginning  of  the  year  1909,  the  fluctuations  in  all  of  the  curves 
shown  on  the  chart  have  a  close  correspondence,  the  upward  rise  during 
the  winter  periods  of  each  year  being  common  to  each  curve.  In  the  main 
the  Massachusetts  curve,  representing  unemployment  on  account  of  lack 
of  work,  corresponds  more  closely  to  the  curve  in  the  United  Kingdom  as 
to  general  level  than  do  any  of  the  other  curves  represented,  not  except- 
ing the  curves  for  New  York  State.  The  generally  high  level  of  the  New 
York  curves  has  been  attributed  to  the  relatively  large  representation  in 

1  At  the  end  of  December,  1912,  returns  relating  to  unemployrr.ent  were  furnished  to  the  German  Imperial 
Labor  Department  by  49  trade  unions  with  an  aggregate  membership  of  2,101,470,  of  which  number  2,010,754 
were  covered  by  the  returns  —  Reichs-Arbeitshlatt,  Jan.,  1913,  No.  1,  page  31.  The  British  returns  represented 
a  net  trade  union  membership  of  894,297  —  Board  of  Trade  Labour  Gazette,  Jan.,  1913,  page  1.  The  returns  for  New 
York  State  at  the  end  of  December,  1912,  were  supplied  by  183  representative  unions  with  an  aggregate  member- 
ship of  113,674  —  Ne^v  York  Labor  Bulletin  No.  BJ,,  March,  1913,  page  6.  The  returns  for  Massachusetts  covered 
994  unions  with  an  aggregate  membership  of  174,359  (see  Table  on  page  31). 

[354] 


NO.  96. 


LABOR   ORGANIZATIONS,    1912. 


29 


[355] 


30  STATISTICS    OF   LABOR  —  1913.  [l.  B. 

the  returns  for  that  State  of  certain  trades  in  which  usually  there  is  apt  to 
be  considerable  unemployment.  The  very  high  percentages  of  unemploy- 
ment in  New  York  State  as  reported  by  the  Department  of  Labor  appear 
to  be  confirmed  by  the  investigations  of  the  committee  on  unemployment 
to  whose  report  reference  has  already  been  made  (see  page  22). 

3.  SUMMARY  OF  QUARTERLY  REPORTS  RECEIVED  FROM  LABOR 
ORGANIZATIONS  IN  MASSACHUSETTS  DURING  THE  YEARS,  1908- 
1912. 

A.  Introductory. 

In  this  report  we  are  able  to  present  statistics  relative  to  the  state  of 
employment  in  the  organized  industries  ^  in  the  Commonwealth  for  the 
five-year  period,  1908-1912.  The  quarterly  returns  have  already  been 
published  in  detail  in  quarterly  reports  ^  issued  by  this  Bureau.  During 
this  entire  period  an  endeavor  has  been  made  to  follow  identical  methods 
in  the  collection  and  tabulation  of  the  returns  in  order  that  the  reports  for 
the  successive  quarters  might  be  strictly  comparable  in  every  respect. 
The  returns  on  which  these  statistics  are  based  were  submitted  volun- 
tarily by  officers  of  local  labor  organizations  on  inquiry  blanks  ^  which 
were  mailed  to  them  at  the  end  of  each  quarter. 

The  following  comparative  statement  shows  the  number  and  mem- 
bership of  the  organizations  reporting  at  the  end  of  each  quarter  since  the 
collection  of  these  returns  was  inaugurated,  also  the  number  of  members 
unemployed  and  the  corresponding  percentages: 

1  The  statistics  of  unemployment  presented  in  this  section  of  the  report'  were  obtained  wholly  from  labor 
organizations.  There  is  no  source  from  which  comprehensive  information  as  to  the  state  of  employment  of 
unorganized  workingmen  can  be  obtained  short  of  a  census. 

2  See  Labor  Bulletins  Nos.  59,  61,  63,  63,  64,  66,  69,  71,  72,  74,  77,  79,  80,  82,  85,  and  89,  and  quarterly  reports 
issued  in  1912. 

3  For  specimen  form,  see  page  126. 
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Number  and  Membership  of  Organizations  Reporting  at  the  Close  of  Each  Quarter  since 
the  Collection  of  Returns  was  Inaugurated,  and  Number  of  Members  Unemployed, 
uith  Corresponding  Percentages. 


Quarters  Ending  — 

NuMBEn  Rbportino 

Unemployed  —  All 
Causes 

Unemployed  Owing 

TO  Lack  or  Wokk 

OR  Material 

Unions 

Member- 
ship 

Members 

Percent- 
ages 

Members 

Percent- 
ages 

March  31,  1908 

June  30,  1908,  ..... 

September  30,  1908, 

December  31,  1908 

March  31,  1909 

June  30,  1909, 

September  30,  1909, 

December  31,  1909 

March  31,  1910,         .... 

June  30,  1910 

September  30,  1910, 

December  31,  1910,  .... 

March  31,  1911 

June  30,  1911 

September  30,  1911, 
December  30,1  1911, 

March  30,  i  1912 

June  29,' 1912,           .         .         .         . 
September  30,  1912, 
December  31,  1912, 

Average  for  1908,       .... 

Average  for  1909 

Average  for  1910 

Average  for  1911 

Average  for  1912,        .... 

256 

493 
651 
770 

777 
780 
797 
830 

837 
841 
845 
862 

889 
897 
975 
905 

942 
974 

972 
994 

66,968 
72,815 
83,969 
102,941 

105,059 
105,944 
113,464 
107,689 

117,082 
121,849 
118,781 
122,621 

122,002 
135,202 
133,540 
125,484 

161,825 
134,940 
146,673 
174,359 

11,987 
10,490 
8,918 
14,345 

11,997 
6,736 
5,451 

10,084 

8,262 

8,518 

6,624 

12,517 

12,738 
8,927 
7,527 

12,167 

22,738 
7,088 
6,952 

15,914 

17.9 
14.4 
10.6 
13.9 

11.4 
6.4 
4.8 
9.4 

7.1 

7.0 

5.6 

10.2 

10.4 
6.6 
5.6 
9.7 

14.1  = 
5.3 
4.7 
9.1 

14.3 
8.0 
7.5 
8.1 
8.3 

10,832 
9,128 
7,349 

11,302 

9,980 
4,913 
3,873 
6,248 

6.186 
6,570 
4,687 
8,938 

9,120 
5,669 
4,904 
7,568 

8,185 
4,540 
4,407 
11,164 

16.2 
12.5 
8.8 
11.0 

9.5 
4.6 
3.4 
4.9 

5.3 
5.4 
4.0 
7.3 

7.5 
4.2 
3.7 
6.0 

5.1 
3.4 
3.0 
6.4 

IS.l 
5.6 
5.5 
5.4 
4.5 

1  Owing  to  the  fact  that  the  respective  dates  —  December  31,  1911,  March  31,  1912,  and  June  30,  1912  —  fell 
on  Sunday,  the  date  chosen  for  the  returns  in  each  case  was  the  day  preceding. 

-  In  explanation  of  this  unusually  high  percentage  unemployed  for  all  causes  it  should  be  stated  that  over 
9,000  organized  textile  workers  in  Lowell  who  were  involved  in  a  strike  pending  on  March  30  were  included  in  the 
aggregate  number  reported  as  unemployed  on  that  date. 

At  the  close  of  the  last  quarter  of  1912,  complete  reports  were  re- 
ceived from  994  organizations,  or  73.0  per  cent  of  the  1,361  organizations 
in  the  Commonwealth.  The  aggregate  membership  of  these  994  organiza- 
tions for  which  complete  returns  were  received  was  174,359,  or  73.6  per 
cent  of  the  aggregate  membership  of  all  local  labor  organizations  in  the 
Commonwealth.  As  contrasted  with  this  showing  it  may  be  noted  that 
at  the  end  of  the  first  quarter  of  1908  the  number  of  unions  reporting  was 
only  256,  representing  a  membership  of  66,968.  Since  the  work  was  first 
undertaken  the  number  of  unions  furnishing  returns  has  increased  in 
noticeably  larger  proportion  than  the  membership  represented,  which  may 
be  explained  by  the  fact  that  in  extending  the  work  the  Bureau's  earlier 
efforts  were  directed  toward  securing,  first  of  all,  the  co-operation  of  the 
larger  unions,  and  this  having  been  obtained  efforts  were  then  made  to 
secure  the  co-operation  of  the  smaller  unions. 
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B.     Causes  of  Unemployment. 

On  reference  to  the  above  table  it  will  be  noted  that  the  average  per- 
centage of  unemployment  for  all  causes  for  the  year  1912,  based  on  re- 
turns received  at  the  close  of  each  of  the  four  quarters,  was  8.3,  while  the 
corresponding  average  in  1911  was  8.1;  in  1910,  7.5;  in  1909,  8.0;  and  in 
1908,  14.2.  So  far  as  these  averages  for  the  successive  years  are  com- 
parable they  indicate  no  marked  change  in  the  general  state  of  employ- 
ment during  the  past  four  years,  but  as  compared  with  the  percentage  for 
1908,  the  year  immediately  following  the  industrial  depression  of  1907,  the 
percentages  of  unemployment  show  a  decidedly  lower  level.  The  cor- 
responding average  percentages  of  unemployment  owing  to  lack  of  work 
or  material  for  the  five  years,  1908-1912,  were  respectively,  12.1,  5.6,  5.5, 
5.4,  and  4.5,  the  average  for  1912  being  the  lowest  recorded  during  the 
period. 

The  percentage  of  unemployment  for  all  causes  at  the  end  of  the  first 
ciuarter  in  1908  (just  following  the  period  of  industrial  depression)  was 
17.9,  the  highest  percentage  shown  at  the  end  of  any  quarter  specified,  and 
the  lowest  percentage  was  4.7,  at  the  end  of  September,  1912.  The  graphic 
representation  (see  chart)  of  the  percentages  unemployed  in  Massachusetts 
for  the  five-year  period  under  consideration  shows  in  general  a  downward 
inclination  during  the  first  three  years  of  the  period,  interrupted  by  up- 
ward fluctuations  at  the  points  representing  the  close  of  the  last  quarter  of 
each  year,  followed  in  1911  by  a  high  level  at  the  close  of  March,  a  down- 
ward movement  during  the  summer  period,  a  sharp  upward  rise  at  the 
close  of  the  year  continuing  upward  until  March,  1912,  followed  again 
by  a  sharp  trend  downward  during  the  Summer  and  Autumn  of  1912  with 
an  upward  trend  at  the  close  of  the  year.  The  curve  thus  represents  the 
gradual  improvement  in  the  conditions  of  employment  following  the  in- 
dustrial depression  which  at  the  close  of  the  year  1907  was  most  acute, 
while  the  upward  fluctuations  at  the  close  of  each  year  represents  the 
usual  increase  of  unemployment  occurring  during  the  winter  months. 
The  very  high  point  reached  at  the  close  of  March,  1912,  was  due  prin- 
cipally to  the  unemployment  of  a  large  number  of  textile  workers  who 
were  on  strike  in  Lawrence,  Lowell,  and  other  textile  centers. 

The  following  table  shows  comparatively  by  quarters  in  1908-1912 
the  percentages  of  membership  unemployed  for  the  several  causes  speci- 
fied: 
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Quarters  Ending  — 

Lack  of 
Work  or 
Material 

Unfavor- 
able 
Weather 

Strikes 

or 

Lockouts 

Disability 

Other 
Causes  i 

All  Causes 

March  31,  1908 

June  30,  1908 

September  30,  1908,   .... 
December  31,  1908 

March  31,  1909 

June  30,  1909 

September  30,  1909,   .... 
December  31,  1909 

March  31,  1910 

June  30,  1910, 

September  30,  1910 

December  31,  1910,    .        .        .        . 

March  31,  1911 

June  30,  1911 

September  30,  1911 

December  30,3  ign 

March  30,3  1912 

June  29,3  1912 

September  30,  1912,  .... 
December  31,  1912 

16.2 
12,5 
8.7 
11.0 

9.5 
4.6 
3.4 
4.9 

5.3 
5.4 
4.0 
7.3 

7.5 
4.2 
3.7 
6.0 

5.1 
3.4 
3.0 
6.4 

0.2 
0.1 

0.02 

0.5 

0.1 
0.02 
0.1 
2.4 

0.1 

0.02 

0.1 
1.2 

0.7 
0.2 
0.2 
1.6 

1.0 

0   02 

0.1 
0.6 

0.7 
0.3 
0.5 
0.7 

0.2 
0.3 
0.1 
0.1 

0.1 
0.1 
0.1 
0.1 

0.1 
0.5 
0.3 
0.1 

6.3 
0.4 
0.3 
0.6 

0.7 
1.2 
1.2 
1.2 

1.3 

1.2 
1.1 
1.2 

1.4 
1.2 
1.3 
1.2 

1.4 
1.2 
1.2 
1.3 

1.3 
1.3 
1  2 
1.2 

0.1 
0.3 
0.2 
0.5 

0.3 
0.3 
0.1 
0.8 

0.2 
0.3 
0.1 
0.4 

0.7 
0.5 
0.2 
0.7 

0.4 
0.2 
0.1 
0.3 

17.9 
14.4 
10.6 
13.9 

11.4 
6.4 
4.8 
9.4 

7.1 
7.0 
5.6 
10.2 

10.4 
6.6 
5.6 
9.7 

14.1 
5.3 
4.7 
9.1 

1  Including  vacations,  temporary  shut-downs  for  repairs,  stock-taking,  etc. 

2  Less  than  0.05  per  cent. 

3  Owing  to  the  fact  that  the  respective  dates  —  December  31,  1911,  March  31,  1912,  and  June  30,  1912  —  fell 
on  Sunday,  the  date  chosen  for  the  returns  in  each  case  was  the  day  preceding. 

The  principal  cause  of  unemployment  at  the  end  of  each  quarter  as 
shown  in  the  above  table  was  lack  of  work  or  material.  The  lowest  per- 
centage unemployed  for  this  cause  was  3.0  for  the  close  of  the  third 
quarter,  1912,  and  the  highest  percentage  was  16.2  for  the  close  of  the 
first  quarter,  1908.  As  in  the  case  of  the  percentages  unemployed  for  all 
causes  it  will  be  noted  that  there  is  a  general  tendency  downward  of  the 
curve  representing  these  percentages,  this  downward  tendency  being  in- 
terrupted by  upward  fluctuations  at  the  close  of  each  year  with  a  con- 
tinued high  level  even  beyond  the  close  of  March.  As  the  percentage  un- 
employed on  account  of  lack  of  work  indicates  primarily  the  condition  of 
the  labor  market,  special  significance  may  be  attached  to  the  fluctuations 
observed  in  these  percentages.  Ordinarily  the  curve  representing  the  per- 
centages unemployed  for  lack  of  work  or  material  follows  closely  the 
direction  of  the  curve  representing  the  percentages  unemployed  for  all 
causes  and  at  a  fairly  constant  distance  below  the  latter  curve.  A  marked 
exception  to  this  rule  is  found  in  the  high  point  reached  at  the  close  of 
March,  1912,  by  the  curve  for  all  causes,  due  to  unemployment  directly 
and  indirectly  resulting  from  the  series  of  important  textile  strikes  which 
occurred  early  in  the  year  1912.     The  effect  of  these  strikes  does  not 
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appear  in  the  curve  representing  the  percentages  unemployed  for  lack  of 
work  or  material  and  this  curve  did  not,  therefore,  follow  the  upward 
trend  of  the  curve  for  all  causes. 

The  percentages  unemployed  for  the  several  other  causes  specified  are 
more  constant  factors,  the  variations  of  which  are  not  determined  by  the 
degree  of  industrial  prosperity  which  may  prevail.  The  percentages  un- 
employed on  account  of  weather  usually  show  but  little  fluctuation  except 
at  the  end  of  the  last  quarter  of  each  year.  The  highest  percentage  un- 
employed on  account  of  weather  was  2.4  on  December  31,  1909.  In 
none  of  the  five  years  specified  has  the  percentage  unemployed  on  account 
of  weather  been  higher  on  either  June  30  or  September  30  than  0.2  per  , 
cent. 

Except  for  a  high  percentage  (6.3)  idle  on  account  of  strikes  on  March 
30,  1912,  there  were  no  considerable  fluctuations  in  the  percentages  un- 
employed on  account  of  strikes  and  lockouts,  disability,  or  other  causes 
during  the  five-year  period  under  consideration.  The  percentages  un- 
employed on  account  of  strikes  or  lockouts  ranged  between  0.1  per  cent 
and  6.3  ^  per  cent;  on  account  of  disability  (sickness,  accident,  or  old  age) 
from  0.7  per  cent  to  1.4  per  cent;  and  for  other  causes  (including  vacations, 
temporary  shut-downs  for  repairs,  stock-taking,  etc.)  from  0.1  per  cent  to 
0.8  per  cent. 

C.    Unemployment  in  Municipalities. 

From  an  examination  of  the  percentages  unemployed  for  all  causes  in 
the  leading  cities  ^  it  appears  that  in  Boston,  which  city  included  more 
than  one-third  of  the  total  membership  reporting  each  quarter  and  in 
which  there  was  a  isdrly  general  representation  of  all  organized  industries 
and  occupgitions  in  the  State,  the  percentages  unemployed  correspond 
rather  closely  with  the  percentages  unemployed  for  the  State  as  a  whole. 
In  only  three  out  of  20  quarterly  comparisons  did  the  percentage  for 
Boston  vary  more  than  two  points  from  that  for  the  State  as  a  whole. 
The  highest  percentages  unemployed  in  Boston  were  16.9  on  March  31, 
1908,  and  16.1  on  June  30,  1908,  and  the  lowest  percentages  were  3.9  on 
September  30,  1912,  and  4.1  on  September  30,  1909.  The  usual  increase  in 
unemployment  during  the  winter  months  which  has  been  observed  in  con- 
sidering the  percentages  for  the  State  as  a  whole  is  true  of  the  Boston  per- 

'  Thia  unusually  high  percentage  was  due  to  a  succession  of  strikes  of  textile  workers  early  in  1912.  In  no 
quarter  during  the  period  1908-1912  did  the  percentage  unemployed  on  account  of  strikes  or  lockouts  exceed  0.7 
per  cent  with  the  single  exception  above  noted. 

2  See  Table  10  on  pages  110  and  111. 
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centages  also.  For  the  other  cities  there  was  no  uniform  correspondence 
of  this  nature;  in  fact,  in  those  cities  which  were  industrially  more  spe- 
cialized, practically  no  uniformity  whatever  was  observed,  the  percentages 
unemployed  in  any  such  specialized  city  rising  and  falling  usually  with  the 
rise  and  fall  of  the  percentages  of  unemployment  in  the  major  industry  of 
that  city. 

During  the   period  1908-1912  the   range   of   unemployment  {i.e.,  the 
highest  and  lowest  percentages  unemployed)  in  the  larger  cities  was,  re- 
spectively,  as  follows:    Boston,   17.9  and  3.9;  Brockton,   20.7   and  3.3 
Fall  River,  37.5  and  2.9;  Fitchburg,  13.2  and  1.1;  Haverhill,  10.0  and  1.0 
Holyoke,  22.4  and  1.4;  Lawrence,   38.9  and  3.1;  Lowell,  32.8  and  2.9 
Lynn,  19.3  and  4.5;  New  Bedford,  43.5  and  4.5;  Quincy,  22.0  and  1.4 
Salem,  17.8  and  2.0;  Springfield,  12.4  and  1.7;  Worcester  14.0  and  2.6. 
A  wide  range  of  unemployment  during  the  period  is  apparent  in   each 
of  the  cities  mentioned.     With  the  exception  of   Haverhill,  Lynn,   and 
Worcester  the  highest  percentages  were  for  the  close  either  of  March  or 
December  and  in  nine  of  the  14  cities  the  highest  percentage  was  in  1908. 
The  lowest  percentage  was  at  the  close  either  of  June  or  September  in  all 
of  the  cities  except  Brockton,  Lowell,  and  Lynn  in  which  cases  the  lowest 
percentages  were  for  the  close  of  December.     In  no  case  did  the  lowest 
percentage  for  any  of  the  cities  enumerated  fall  within  the  year  1908. 
The  year  showing  the  greatest  number  of  low  records  for  the  cities  was 
1912. 

D.    Unemployment  in  the  Various  Industries. 

The  percentages  of  unemployment  in  the  several  industries  do  not 
closely  correspond  with  the  percentages  for  all  industries,  except  in  the 
case  of  the  building  trades,  which  include  each  quarter  a  fairly  large  pro- 
portion of  the  aggregate  membership  represented  by  the  returns;  and  for 
each  of  the  industries  there  may  be  noted  a  wide  range  of  unemployment. 
In  the  following  table  are  shown  for  the  five-year  period,  1908-1912,  the 
percentages  unemployed  in  the  six  leading  industries  at  the  close  of  the 
quarters  specified: 
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Percentage  of  Membership  Unemployed  (All  Causes)  at  the  Close  of  Each  Quarter,  1908- 

1912:  By  Principal  Industries. 


Boot  and 

Iron  and 

Printing 

Trans- 
portation 

(Steam 

and 
Electric) 

QuAETEHS  Ending 

All 
Industries 

Building 
Trades 

Shoe 
Manufac- 

Steel 
Manufac- 

and 
Allied 

TestUes 

turing 

turing 

Trades 

March  31,  1908,       . 

17.9 

25.2 

8.0 

16.6 

9.0 

43.9 

13.3 

June  30,  1908, 

14.4 

18.3 

18.2 

17.8 

10.5 

13.6 

8.9 

September  30,  1908, 

10.6 

9.3 

17.1 

16.0 

12.6 

15.5 

4.8 

December  31,  1908, 

13.9 

21.2 

6.4 

16.3 

9.4 

20.9 

5.7 

March  31,  1909,       . 

11.4 

18.5 

12.8 

9.8 

6.4 

6.7 

4.3 

June  30,  1909, 

6.4 

5.0 

8.0 

7.6 

5.6 

6.9 

3.7 

September  30,  1909, 

4.8 

3.1 

7.1 

3.5 

4.4 

5.1 

2.9 

December  31,  1909, 

9.4 

17.8 

3.3 

10.9 

3.6 

12.6 

2.2 

March  31,  1910,       . 

7.1 

8.9 

7.4 

4.2 

3.6 

8.7 

5.2 

June  30,  1910, 

7.0 

4.2 

9.6 

3.9 

3.8 

17.9 

4.9 

September  30,  1910, 

5.G 

4.5 

7.9 

5.0 

3.7 

7.5 

3.1 

December  31,  1910, 

10.2 

18.0 

5.0 

14.3 

4.0 

8.6 

4.0 

March  31,  1911,       . 

10.4 

19.3 

12.0 

6.3 

4.6 

9.7 

4.1 

June  30,  1911, 

6.6 

6.4 

4.4 

13.4 

4.5 

21.3 

2.8 

September  30,  1911, 

5.6 

5.0 

4.5 

7.5 

6.6 

11.9 

2.4 

December  30,1  1911, 

9.7 

20.9 

2.3 

12.6 

6.0 

7.5 

3.0 

March  30,1  1912,     . 

14.1! 

17.0 

13.9 

7.8 

5.7 

29,1 

1.9 

June  29,1  1912, 

5.3 

2.7 

8,3 

10.7 

5.4 

2.4 

2.6 

September  30,  1912, 

4.7 

2.5 

9.2 

10.5 

3.9 

5.3 

1.9 

December  31,  1912, 

9.1 

14.9 

4.6 

11.9 

3.7 

12.9 

3.2 

1  Owing  to  the  fact  that  the  respective  dates  —  December  31,  1911,  March  31,  1912,  and  June  30,  1912  —  fell  on 
Sunday,  the  date  chosen  for  the  returns  in  each  case  was  the  day  preceding. 

"^  In  explanation  of  this  unusually  high  percentage  unemployed  for  all  causes  it  should  be  stated  that  over 
9,000  organized  textile  workers  in  Lowell  who  were  involved  in  a  strike  pending  on  March  30  were  included  in  the 
aggregate  number  reported  as  unemployed  on  that  date. 

In  the  building  trades  the  highest  percentage  reported  unemployed 
during  the  five-year  period  was  25.2  on  March  31,  1908.  Other  high  per- 
centages were:  21.2  on  December  31,  1908;  20.9  on  December  30,  1911; 
19.3  on  March  31,  1911;  18.5  on  March  31,  1909;  18.0  on  December  31, 
1910;  17.8  on  December  31,  1909;  and  17.0  on  March  30,  1912.  The  in- 
fluence of  the  weather  conditions  is  more  marked  in  the  building  trades 
than  in  any  other  group  of  trades  and  it  will  be  observed  that  in  the 
building  trades  the  highest  percentages  unemployed  are  at  the  close  of 
December  and  March.  The  unusually  high  percentage  on  June  30,  1908, 
may  be  explained  by  the  fact  that  the  recovery  following  the  industrial 
depression  of  1907  had  not  become  evident  to  any  large  extent  on  that 
date.  The  lowest  percentage  unemployed  in  the  building  trades  was  2.5 
on  September  30,  1912,  on  which  date  the  percentage  unemployed  for  all 
industries  was  also  the  lowest  noted,  namely,  4.7. 

In  hoot  and  shoe  manufacturing  the  highest  percentage  unemployed  was 
18.2  on  June  30,  1908.  On  September  30,  1908,  it  was  17.1,  but  for  no 
other  quarter  did  the  percentage  unemployed  in  this  industry  exceed  13.9 
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(on  March  30,  1912).     The  lowest  percentage  reported  was  2.3  on  De- 
cember 30,  1911. 

In  the  textile  industry  the  highest  percentage  unemployed  was  43.9  on 
March  30,  1908,  and  other  high  percentages  were  reported  as  follows: 
29.1  on  March  30,  1912;  21.3  on  June  30,  1911;  20.9  on  December  31, 
1908;  and  17.9  on  June  30,  1910.     The  lowest  percentage  was  2.4  on  June 

29,  1912. 

Under  trans-portation  (steam  and  electric)  the  highest  percentages  un- 
employed were  13.3  on  March  31,  1908,  and  8.9  on  June  30,  1908.  Since 
the  latter  date  there  has  been  comparatively  little  unemployment  in  this 
group  of  occupations.  Ordinarily  railroad  employees  are  rather  con- 
tinuously employed  and  the  number  unemployed  is  fairly  constant.  The 
principal  causes  of  unemployment  in  this  industry  are  sickness,  accident, 
or  old  age,  and  voluntary  vacations. 

Under  iron  and  steel  manufacturing  the  percentages  were  high  during 
the  entire  year  1908,  the  percentages  for  the  close  of  the  four  quarters  of 
the  year  having  been  respectively,  16.6,  17.8,  16.0,  and  16.3.  Other  high 
percentages  were  14.3  on  December  31,  1910,  13.4  on  June  30,  1911,  and 
12.6  on  December  30,  1911.     The  lowest  percentage  was  3.5  on  September 

30,  1909. 

In  printing  and  allied  trades  the  highest  percentages  unemployed  were 
in  1908  as  follow^s:  12.6  on  September  30,  10.5  on  June  30,  9.4  on  De- 
cember 31,  and  9.0  on  March  31.  The  lowest  percentage  unemployed  was 
3.6  both  on  December  31,  1909,  and  March  31,  1910.  Ordinarily  in  this 
industry  the  amount  of  unemployment  is  fairly  constant,  the  more  usual 
percentages  ranging  between  3.6  and  6.6. 

E.    Unemployment  in  the  Various  Occupations. 

An  examination  of  the  statistics  of  unemployment  in  the  various 
occupations  ^  discloses  a  very  wide  range  in  the  percentages  unemployed. 
Within  the  same  occupation  there  may  be  at  one  time  practically  no  un- 
employment among  the  members  of  the  organizations  reporting,  while  at 
another  time  the  percentage  may  reach  a  high  figure.  A  comparison  of 
the  percentages  for  one  occupation  with  those  of  another  may  also  dis- 
close a  w^ide  variation  in  the  amount  of  unemployment  in  the  occupations 
compared.  Then,  again,  in  certain  occupations  the  percentages  unem- 
ployed may  continue  fairly  constant  for  a  long  period,  then  abruptly  rise 
to  a  high  point. 

»  See  Table  11  on  pages  112  and  113. 
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During  the  period  1908-1912  the  highest  and  lowest  percentages  un- 
employed in  the  principal  occupations  were,  respectively,  as  follows: 
Boot  and  shoe  workers,  18.2  and  2.3;  textile  operatives,  43.9  and  2.4; 
carpenters,  18.0  and  1.9;  street  and  electric  railway  employees,  4.7  and 
0.1;  teamsters  and  drivers,  21.2  and  0.4;  painters,  decorators,  and  paper- 
hangers,  38.3  and  2.6;  garment  workers,  56.7  and  0.0^;  bricklayers, 
masons,  and  plasterers,  62.8  and  1.9;  municipal  employees,  77.6  and  1.5; 
machinists,  16.7  and  2.0;  hod  carriers  and  building  laborers,  49.1  and  2.6; 
railroad  trainmen,  3.5  and  1.4;  bartenders,  20.7  and  4.1;  cigar  makers, 
40.6  and  0.8;  stationary  firemen,  6.9  and  1.1;  iron  and  brass  molders,  31.2 
and  3.3;  compositors,  10.1  and  2.5;  freight  handlers  and  clerks,  22.1  and 
0.9;  plumbers,  20.4  and  0.8;  granite  cutters,  25.5  and  1.1;  and  barbers, 
4.2  and  0.7. 

In  19  of  the  34  specified  occupations  ^  the  highest  percentages  unem- 
ployed were  at  the  close  of  one  of  the  four  quarters  in  1908  and  in  10 
occupations  the  lowest  percentages  fell  in  1912,  but  aside  from  this  show- 
ing there  appears  to  be  practically  no  regularity  so  far  as  the  highest  and 
lowest  points  are  concerned.  In  fact,  even  1908,  the  most  unfavorable 
year  so  far  as  general  conditions  of  employment  were  concerned,  did 
not  prove  altogether  an  unfavorable  year  for  certain  occupations. 

While  the  percentages  of  unemployment  by  occupations  may  prove 
useful  and  interesting  in  certain  instances,  they  should  be  used  with  cau- 
tion, particularly  where  comparisons  are  made  between  percentages  in 
those  occupations  for  which,  owing  to  the  small  number  of  employees  re- 
porting, the  returns  may  not  have  been  properly  representative.  On  the 
whole,  comparisons  based  on  percentages  unemployed  in  the  several 
more  important  industries  are  to  be  recommended  in  preference  to  com- 
parisons on  an  occupational  basis. 

*  Less  than  one-half  of  one  per  cent.  <  See  Table  11  on  pages  112  and  113. 
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STATISTICAL   TABLES. 


Table  1.  —  National  and  International  Unions  and  Federations  Having  Affiliated 
Locals  in  Massachusetts  in  1912,  showing  the  Number  of  Chartered  Locals  in  Mas- 
sachusetts and  at  Large. 

Note.  —  In  this  table  aro  included  only  those  national  and  international  organizations  which  had  affiliated 
locals  in  Massachusetts  in  1912.  Except  where  otherwise  noted  the  information  relative  to  the  total  number  of 
chartered  local  unions  affiliated  with  the  national  and  international  organizations  named  in  the  table  below  was 
obtained  directly  from  these  respective  organizations,  the  reports  (see  schedule  form  on  page  122)  having  been 
received,  for  the  most  part,  on  schedules  sent  out  on  December  31,  1912.  The  information  relative  to  the  number 
of  chartered  local  unions  in  Massachusetts  was  obtained  by  an  exhaustive  canvass  of  the  individual  local  unions, 
the  blanks  (see  schedule  form  on  pages  124,  125)  having  also  been  sent  out  at  the  close  of  the  year  1912.  Further 
information  showing  the  membership  of  the  locals  affiliated  with  each  national  and  international  union  was  ob- 
tained directly  from  the  local  unions  and  checked  up  against  similar  data  obtained  from  the  national  and  inter- 
national unions.  It  was  not  deemed  advisable  to  pre.sent  this  information  relative  to  membership  in  detail,  but  a 
summary  statement  relative  to  the  membership  returns  thus  obtained  will  be  found  in  the  text  on  pages  8  to  10. 

The  organizations  preceded  by  an  asterisk  (*)  were  affiliated  with  the  American  Federation  of  Labor  at  the 
close  of  the  year  1912. 


Names  op  National  or  International  Unions. 


Total 

Number  of 

Number 

Chartered 

of 

Local 

Chartered 

Unions  in 

Local 

Massa- 

Unions 

chusetts 

1  26,044 

1,361 

2  595 

235 

3  _ 

81 

34 

1 

188 

13 

683 

33 

M9 

2 

275 

6 

353 

11 

"130 

5 

14 

•  1 

153 

65 

'534 

819 

937 

40 

MOO 

0 

206 

9 

130 

10 

*3 

»2 

2 

102 

All  National  and  International  Unions. 

•American  Federation  of  Labor, 

•Actors  Union  of  America,  White  Rats 

•Asbestos  Workers,  International  Association  of  Heat  and  Frost  Insulators  and  . 

•Bakery  and  Confectionery  Workers  International  Union  of  America, 

•Barbers  International  Union  of  America,  Journeymen  ...... 

•Bill  Posters  and  Billers  of  America,  International  Alliance  of 

•Blacksmiths  and  Helpers,  International  Brotherhood  of        .....         . 

•Boiler  Makers,  Iron  Ship  Builders  and  Helpers  of  America,  International  Brotherhood 

of 

•Bookbinders,  International  Brotherhood  of 

Boot  and  Shoe  Cutters  Assembly  of  the  Knights  of  Labor,  National  .... 

•Boot  and  Shoe  Workers  Union,       .......  .... 

•Brewery  Workmen  of  America,  International  Union  of  the  United       .         .         .         . 

Bricklayers,  Masons,  and  Plasterers  International  Union  of  America, 
•Bridge  and  Structural  Iron  Workers,  International  Association  of         ...         . 

Building  Laborers,  International  Protective  Union  of  . 

Car  Workers,  International  Association  of      ........         . 

Card  Machine  Operators  Union  of  America, 

Card  Room  Operatives  of  America,  Amalgamated 


1  This  aggregate  does  not  include  the  affiliated  locals  of  four  internationals  for  which  the  information  was 
lacking. 

-  Includes  only  the  locals  directly  affiliated,  i.e.,  those  locals  not  affiliated  through  any  National  or  Inter- 
national Union. 

s  Not  organized  on  a  local  basis.  The  members  are  directly  connected  with  the  international  union.  For 
purposes  of  tabulation  the  approximate  number  of  members  who  were  in  Boston  at  the  close  of  the  year  have 
been  entered  and  the  Boston  representation  has  been  tabulated  as  a  local  organization. 

*  As  reported  in  June,  1912. 

'  According  to  the  roster  published  in  the  official  journal,  December,  1912. 

8  This  local  was  also  affiliated  with  the  Knights  of  Labor  (see  below). 

'  Includes  180  branches. 

'  Includes  one  branch. 

'  One  of  these  two  locals  was  also  affili.ated  with  the  United  Textile  Workers  (see  below). 

'1  These  two  locals  were  also  affiliated  with  the  United  Textile  Workers  (see  below). 
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Table  1.  —  National  and  International  Unions  and  Federations  Having  Affiliated 
Locals  in  Massachusetts  in  1912,  showing  the  Number  of  Chartered  Locals  in  Mas- 
sachusetts and  at  Large  —  Continued. 


Names  op  National  or  International  Unions. 


Total 
Number 

of 

Chartered 

Local 

Unions 


All  National  and  International  Unions  —  Con. 

Carpenters  and  Joiners,  Amalgamated  Society  of 

♦Carpenters  and  Joiners  of  America,  United  Brotherhood  of 

•Carriage,  Wagon,  and  Automobile  Workers  of  North  America,  International  Union  of 

*Carvers  Association  of  North  America,  International  Wood 

•Cement  Workers,  American  Brotherhood  of  . 

•Cigar  Makers  International  Union  of  America 

•Clerks,  International  Protective  Association,  Retail 

•Cloth  Hat  and  Cap  Makers  of  North  America,  United 

•Commercial  Telegraphers  Union  of  America,  The 

•Coopers  International  Union  of  North  America,   ........ 

•Cutting  Die  and  Cutter  Makers,  International  Union  of      .         .    _    .        .    _    . 

Drop  and  Machine  Forgers,  Die  Sinkers,  and  Trimmer  Makers,  United  Association  of 
•Electrical  Workers  of  America,  International  Brotherhood  of  (A.  F.  of  L.) 

Electrical  Workers  of  America,  International  Brotherhood  of        ....         . 
•Elevator  Constructors,  International  Union  of 

Engineers  and  Machinists,  Amalgamated  Society  of   _ 

•Engineers,  International  Union  of  Steam  and  Operating 

•Firemen,  International  Brotherhood  of  Stationary         ....... 

•Foundry  Employees,  International  Brotherhood  of 

•Freight  Handlers,  Brotherhood  of  Railroad 

•Garment  Workers  of  America,  United 

•Garment  Workers  Union,  International  Ladies      ........ 

•Glass  Workers  International  Association  of  America,  Amalgamated     .... 

•Glass  Workers  Union,  American  Flint    .      _ 

•Glove  Workers  Union  of  America,  International 

Government  Employees,  National  League  of 

•Granite  Cutters  International  Association  of  America,  The 

Hat  Finishers  Association  of  the  United  States,  Wool  ....... 

•Hatters  of  North  America,  United 

•Hod  Carriers  and  Building  and  Common  Laborers  of  America,  International    . 
•Horseahoers  of  the  United  States  and  Canada,  International  Union  of  the  Journeymen 
•Hotel  and  Restaurant  Employees  International  Alliance  and  Bartenders  International 
League  of  America,       ............. 

Industrial  Workers  of  the  World, 

Industrial  Workers  of  the  World  (Detroit  Faction), 

•Iron,  Steel,  and  Tin  Workers  of  the  United  States,  Amalgamated  Association  of 

Knights  of  Labor, 

•Lathers,  International  Union  of  Wood,  Wire,  and  Metal 

•Laundry  Workers  International  Union, 

•Leather  Workers  on  Horse  Goods,  International  United  Brotherhood  of     . 
•Leather  Workers  Union  of  America,  Amalgamated         .         .         . 
•Lithographers  International  Protective  and  Beneficial  Association  of  the  United  States 
and  Canada,  .         .         .         .         .         . 

Lithographic  Workmen,  International  Union  of 

Locomotive  Engineers,  Brotherhood  of 

Locomotive  Firemen  and  Enginemen,  Brotherhood  of 

•Longshoremen's  Association,  International 

Loomfixers  International  Union,     ........... 

•Machinists,  International  Association  of  ......... 

•Maintenance  of  Way  Employees,  International  Brotherhood  of 

•Marble  Workers,  International  Association  of 

•Meat  Cutters  and  Butcher  Workmen  of  North  America,  Amalgamated 

•Metal  Polishers,  Buffers,  Platers,  Brass  and  Silver  Workers  Union  of  North  America, 

•Metal  Workers  International  Alliance,  Amalgamated  Sheet 

•Molders  Union  of  North  America,  International 


1  1,042 

1,850 

2  35 

22 

99 

48S 

8  385 

24 
60 
98 
12 
10 
200 
400 
32 

4  - 

6  252 

310 

27 

70 

251 

83 

30 

112 

21 

25 

181 

4 

6  22 

215 

278 

541 

210 

60 

85 

7  _ 

220 
48 
75 

8  15 

27 

7  _ 

812 

825 

824 

17 

9  792 
376 

60 

130 

125 

420 

«437 


1  Of  this  total  number  of  "branches,"  73  were  in  the  United  States  and  51  were  in  Canada. 

2  As  reported  in  1909;  no  report  received  in  1912. 
'  As  reported  in  1910;  no  report  received  in  1912. 

«  The  total  number  of  branches  was  not  stated,  but  the  number  of  branches  in  the  United  States  was  reported 
as  43,  and  in  Canada,  13. 

6  According  to  official  directory  dated  October  1,  1912. 

•  As  reported  in  June,  1912. 

'  No  report  received. 

'  As  reported  in  1911;  no  report  received  in  1912. 

'  According  to  roster  published  in  the  official  journal,  April,  1913,  there  were  792  affiliated  "lodges"  (includ- 
ing 88  helpers'  lodges)  of  which  number  27  lodges  (including  two  helpers'  lodges)  were  in  Massachusetts. 
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Table  1.  —  National  and  International  Unions  and  Federations  Having  Affiliated 
Locals  in  Massachusetts  in  1912,  showing  the  Number  of  Chartered  Locals  in  Mas- 
sachusetts and  at  Large  —  Concluded. 


Names  of  National  on  International  Unions. 


All  National  and  International  Unions  —  Con. 

Musical  and  Theatrical  Union,  American  International 

•Musicians,  American  Federation  of  .........         . 

♦Painters,  Decorators,  and  Paperhangers  of  America,  Brotherhood  of  . 

•Paper  Makers,  International  Brotherhood  of 

•Pattern  Makers  League  of  North  America, ■ 

•Pavers,  Rammermen,  Flag  Layers,  Bridge  and  Stone  Curb  Setters,  International 

Union  of        .         . • 

•Paving  Cutters  Union  of  the  United  States  of  America  and  Canada, 
•Photo-Engravers  Union  of  North  America,  International     .         .  _       .         .      _  . 
•Piano,  Organ,  and  Musical  In.strumeut  Workers  International  Union  of  America, 
•Plasterers  International  Association  of  the  United  States  and  Canada,  Operative 
•Plate  Printers  Union  of  North  America,  International  Steel  and  Copper     . 
•Plumbers,  Gas  Fitters,  Steam  Fitters,  and  Steam  Fitters  Helpers  of  the  United  States 
and  Canada,  United  Association  of  Journeymen         ....... 

•Printing  Pressmen  and  Assistants  Union  of  North  America,  International 

•Pulp,  Sulphite,  and  Paper  Mill  Workers,  International  Brotherhood  of        .         .         . 

•Quarry  ^^■orkers  International  Union  of  North  America, 

Railroad  Signalmen  of  America,  Brotherhood  of 

Railroad  Station  Agents,  Order  of 

Railroad  Station  Employees,  Brotherhood  of 

•Railroad  Telegraphers,  The  Order  of 

Railroad  Trainmen,  Brotherhood  of 

•Railway  Carmen  of  America,  Brotherhood  of 

•Railway  Clerks,  Brotherhood  of 

Railway  Conductors  of  America,  The  Order  of      . 

♦Railway  Employees  of  America,  Amalgamated  Association  of  Street  and  Electric 
•Roofers,  Composition,  Damp  and  Water-proof  Workers  of  the  United  States  and 

Canada,  International  Brotherhood  of 

•Sailors'  Union  of  the  Atlantic, 

Shoe  Workers  of  America,  United  ........... 

Shoe  Workers  Protective  Union, 

•Slate  and  Tile  Roofers  Union  of  America,  International 

•Spinners  Union,  International         .         .         . 

•Stage  Employees,  International  Alliance  of  Theatrical 

State,  City,  and  Town  Employees,  National  Federation  of 

Steam,  Hot  Water,  and  Power  Pipe  Fitters  and  Helpers,  International  Association  of 

Steam  Shovel  and  Dredgemen,  International  Brotherhood  of 

•Stereotypers  and  Electrotypers  Union  of  North  America,  International 

•Stone  Cutters  Association  of  North  America,  Journeymen 

•Stove  Mounters  International  Union, 

♦Switchmen's  Union  of  North  America, 

♦Tailors  Union  of  America,  Journeymen 

•Teamsters,  Chauffeurs,  Stablemen,  and  Helpers  of  America,  International  Brother- 
hood of 

Textile  Workers,  National  Industrial  Union  of  (I.  W.  W.) 

•Textile  Workers  of  America,  United 

•Tile  Layers  and  Helpers  International  Union,  Ceramic,  Mosaic,  and  Encaustic 
•Travelers'  Goods  and  Leather  Novelty  Workers  International  Union  of  America, 

•Typographical  Union,  International       .         .         _. 

♦Upholsterers  International  Union  of  North  America, 

Weavers,  National  Federation  of  Cloth  ......... 

•Weavers  Amalgamated  Association  of  the  United  States  of  America,  Elastic  Goring 
♦Weavers  Protective  Association,  American  Wire     .         .         .         . 

Woolsorters  and  Graders  Association  of  the  United  States,  National  . 

Independent  Locals  (i.e.  locals  having  no  national  or  international  affiliation),  . 

Total, 

Number  of  local  unions  affiliated  with  two  internationals  (constituting  duplications), 


Total 

Number  of 

Number 

Chartered 

of 

Local 

Chartered 

Unions  in 

Local 

Massa- 

Unions 

chusetts 

37 

1 

620 

26 

961 

62 

88 

10 

102 

7 

77 

1 

72 

5 

66 

4 

27 

3 

305 

4 

110 

1 

593 

35 

320 

13 

36 

2 

69 

8 

35 

2 

5 

3 

30 

8 

122 

6 

863 

21 

551 

3 

1161 

24 

601 

6 

216 

22 

33 

23 

9 

2 

37 

24 

6 

6 

25 

3 

23 

39 

249 

21 

43 

«29 

121 

9 

49 

1 

112 

5 

240 

4 

52 

2 

1198 

2 

332 

9 

1507 

38 

35 

'9 

150 

43 

48 

3 

21 

1 

689 

22 

50 

5 

11 

3 

2 

2 

5 

1 

7 

4 

- 

21 

«  26,134 

1,396 

90 

35 

1  As  reported  in  June,  1912. 

2  The  membership  of  two  of  these  unions  has  been  included  under  International  Slate  and  Tile  Roofers  (see 
below)  as  each  had  a  joint  membership  with  a  local  affiliated  with  this  international  union. 

'  These  nine  unions  were  also  affiliated  with  the  United  Textile  Workers  (see  below). 

*  Ten  of  these  locals  were  also  affiliated  with  the  American  Federation  of  Labor  (see  above)  and  one  was  affili- 
ated with  the  International  Brotherhood  of  Teamsters,  etc.  (see  below). 

'  These  nine  unions  were  also  affiliated  with  the  Industrial  Workers  of  the  World  (see  above). 

•  This  aggregate  does  not  include  the  affiliated  locals  of  four  internationals  for  which  the  information  was 

lacking. 
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Table    2.  —  Number     of     Delegate 

Organizations     Having     Affiliated     Locals     in 

Massachusetts  at  the  Close  of  the  Years,  1908-1912. 

Number  of  Organizations  in  — 

Classification. 

1908 

1909 

1910 

1911 

1912 

All  Delegate  Organizations,     .... 

132 

146 

156 

161 

165 

State,  District,  and  Trades  Councils, 

53 

57 

59 

62 

69 

State  Branches,         .... 

10 

10 

8 

10 

11 

New  England  District  Councils, 

7 

10 

9 

7 

9 

Railway  Adjustment  Committees, 

10 

12 

13 

18 

24 

District  Councils  (other  than  local), 

26 

S5 

$9 

27 

35 

Carpenters  District  Councils, 

9 

10 

10 

11 

11 

Painters  District  Councils, 

4 

4 

4 

4 

4 

Machinists  District  Councils, 

4 

3 

3 

3 

3 

Other  District  Councils, 

9 

8 

12 

9 

7 

Central  Labor  Unions,     . 

33 

33 

35 

35 

33 

Local  Trades  Councils,    . 

46 

56 

62 

64 

63 

Carpenters  District  Councils, 

8 

10 

11 

10 

10 

Building  Trades  Councils, 

9 

12 

13 

11 

10 

Joint  Shoe  Councils, 

6 

7 

7 

7 

7 

Allied  Printing  Trades  Councils, 

5 

5 

5 

7 

7 

Metal  Trades  Councils,    . 

- 

2 

4 

5 

5 

Textile  Councils, 

4 

3 

3 

3 

4 

Other  Local  Trades  Councils, 

14 

17 

19 

21 

20 
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Table  3.  —  Number  and  Memhershi-p  of  Local   Unions  at  the  Close  of  1911   and 

1912:  By  Municipalities. 


1911 

1912 

Municipalities.! 

Number 
of  Unions 

Membership 

Number 
of  Unions 

Membership 

The  State. 

1,282 

191,038 

1,361 

236,768 

Adams, 

8 

784 

8 

1,354 

Athol, 

9 

437 

9 

331 

Beverly 

7 

914 

7 

852 

Boston,  2 

280 

71,432 

289 

87,833 

Brockton,  

50 

15,251 

47 

15,540 

Cambridge, 

8 

915 

11 

2,420 

Chelsea, 

9 

1,428 

8 

1,421 

Chicopee, 

9 

776  - 

9 

1,030 

Clinton, 

7 

302 

7 

250 

Fall  River 

37 

7,354 

38 

7,348 

Fitchburg, 

27 

1,755 

29 

1,921 

Framingham, 

11 

474 

10 

598 

Gardner, 

6 

123 

7 

154 

Gloucester, 

15 

1,023 

20 

1,987 

Greenfield 

14 

776 

14 

852 

Haverhill, 

29 

4,965 

34 

6,525 

Holtoke,    

37 

2,863 

42 

4,139 

Lawrence, 

41 

4,186 

46 

17,327 

Lowell 

45 

4,174 

51 

5,175 

Lynn, 

57 

12,490 

60 

14,276 

Malden, 

7 

415 

8 

485 

Marlborough, 

13 

481 

11 

431 

Milford 

10 

1,032 

10 

1,155 

Natick 

6 

424 

8 

562 

New  Bedford 

39 

9,414 

34 

9,526 

Newburyport, 

6 

128 

8 

211 

Newton 

10 

840 

10 

871 

North  Adams, 

25 

1,128 

27 

1,098 

Northampton, 

20 

942 

21 

1,112 

Norwood 

7 

313 

7 

360 

Pittsfield, 

24 

1,587 

24 

1,727 

QUINCY, 

26 

2,605 

28 

2,775 

Rockland, 

4 

1,505 

4 

1,507 

Salem,          

31 

3,956 

31 

4,206 

Somerville, 

9 

1,244 

9 

1,976 

Springfield 

61 

7,071 

65 

9,254 

Taunton,    

23 

1,507 

27 

1,522 

Wakefield 

5 

345 

5 

372 

Waltham, 

11 

549 

11 

792 

Westfield 

11 

535 

12 

624 

Whitman, 

7 

1,676 

7 

1,658 

Worcester, 

59 

6,742 

64 

7,095 

Other  cities  and  towns 

162 

14,177 

184 

16,116 

1  Statistics  of  membership  for  unions  in  cities  and  towns  in  which  there  were  less  than  five  local  unions  have 
been  included  under  "Other  cities  and  towns"  so  as  not  to  disclose  the  membership  of  any  individual  union. 

*  For  convenience  in  making  comparison  of  the  figures  for  1912  with  those  for  1911  the  nine  unions  in  Hyde 
Park  at  the  close  of  1911,  with  a  total  membership  of  796,  have  been  included  under  Boston  in  1911  although  Hyde 
Park  was  not  annexed  to  Boston  until  January  1,  1912.  The  number  of  unions  in  Hyde  Park  at  the  close  of  1912 
was  eight  with  a  total  membership  of  797,  one  union  having  disbanded  in  1912. 
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Table  4.  —  Number  and  Membership  of  Local  Unions  at  the  Close    of  1911  and 

1912:  By  Occupations. 


Occupations,  i 


All  Occupations. 

Bakers  and  confectioners,    . 

Barbers, 

Bartenders,  ....'. 

Blacksmiths,         ..... 

Boilermakers,       .....' 

Boot  Mid  shoe  workers:  ,         ,     .    _ 

Cutters,   ....'.' 

Edgemakers,  .... 

Lasters,    ...... 

Mixed, 

Stitchers, 

Treers,  dressers,  and  packers. 
Turn  workmen,       .... 

Others,    ...... 

Bottlers  and  drivers. 

Brewery  workmen 

Bricklayers,  masons,  and  plasterers,  . 
Car  workers  and  inspectors, 
Carpenters,  ..... 

Cigar  makers 

Clerks,  railway,  .... 

Clerks,  retail \ 

Compositors,        ..... 
Conductors,  railway,  .... 
Cooks  and  waiters,       .... 
Cutting  die  and  cutter  makers. 
Electrical  workers,        .... 
Engineers  (hoisting  and  portable), 
Engineers,  locomotive, 
Engineers,  stationary. 
Firemen,  locomotive,  .... 
Firemen,  stationary,    .... 
Freight  handlers  and  clerks, 
Garrnent  workers,        .... 

Granite  cutters 

Hat  and  cap  makers,  .... 

Hod  carriers  and  building  laborers,    . 
Horseshoers,         ..... 

Lathers  (wood,  wire,  and  metal), 
Machinists,  ...... 

Maintenance-of-way  employees. 
Metal  polishers,  buffers,  and  platers, 

Moiders 

Municipal  employees. 

Musicians, 

Painters,  decorators,  and  paperhangers, 

Paper  makers, 

Pattern  makers,  ..... 
Plumbers,  steamfitters,  gasfitters,  etc., 
Printing  pressmen,      .... 

Quarry  workers, 

Sheet  metal  workers,  .... 

Station  agents  and  employees,    . 
Steam  railroad  employees, 
Stereotypers  and  electrotypers,  . 
Street  and  electric  railway  employees. 
Tailors  and  dressmakers,     . 
Teamsters,  chauffeurs,  stablemen,  etc., 
Telegraphers,  railroad. 
Textile  workers:    ..... 

Loomfixers,      .....' 

Mixed,      ...... 

Mule  spinners,         .... 

Weavers,  ..... 

Wool  sorters,   ..... 

Others, 

Theatrical  stage  employees. 
Trainmen,  railroad,     .... 
All  other  occupations. 


1911 


Number       ii/r  —  u      !_• 
of  Unions      Membership 


1,282 

15 
34 
29 
8 
13 
101 


6 
20 

9 
10 
50 
11 
141 
16 
24 
14 
20 

6 

7 

6 
24 

8 

7 
15 

9 
19 

8 
19 
24 

8 
24 

6 
12 
35 
10 
11 
27 
34 
28 
62 
1  _ 

6 
40 
14 

7 

14 
13 
10 

5 
20 

9 
36 

5 

es 

13 


11 
4 
16 
17 
21 
109 


191,038 

880 

2,251 

3,497 

386 

649 

37,512 

4,580 

1,558 

4,398 

11,595 

3,661 

2,352 

2,065 

7,303 

1,223 

1,527 

5,378 

908 

16,520 

3,236 

1,589 

1,153 

2,474 

978 

1,750 

149 

1,500 

436 

1,530 

1,523 

1,972 

2,479 

2,034 

3,471 

2,549 

496 

4,179 

473 

437 

4,026 

1,345 

480 

2,670 

5,140 

5,066 

5,576 

1  _ 

568 
2,792 
1,460 

839 

932 
1,713 
1,031 

387 
4,042 

371 

10,241 

1,057 

1B,86S 

2,798 

1  _ 

1,932 
6,743 
735 
3,655 
1,033 
4,325 
14,942 


1912 


Number       -.r      ■       ,  • 
of  Unions      Membership 


1,361 

14 
33 
29 

7 

12 

lOS 

11 

5 
13 
32 


19 
9 
10 

50 
10 
151 
16 
24 
21 
20 

6 

8 

6 
21 

8 

7 
16 
10 
20 

9 
17 
22 

8 
21 

5 
11 
34 
11 
13 
29 
35 
28 
63 
12 

7 
44 
13 

8 

18 

12 

10 

5 

22 

9 

39 

6 

73 

13 

17 

9 

11 

4 

19 

21 

21 

125 


236,768 

789 
2,209 
3,631 
572 
2,102 
41,529 
4,774 
1,536 
4,639 
14,068 
4,778 
2,662 
2,288 
6,784 
1,518 
1,510 
5,508 
1,135 
18,671 
3,316 
1,589 
1,679 
2,556 
982 
1,921 
138 
1,922 
455 
1,549 
1,422 
2,002 
3,228 
2,408 
5,599 
2,222 
485 
4,896 
306 
575 
5,060 
1,188 
591 
3,071 
5,168 
5,190 
6,158 
1,316 
639 
3,039 
1,450 
687 
1,093 
1,651 
1,144 
429 
12,867 
364 
10,649 
1,176 
32,381 
2,735 
17,194 
2,062 
6,539 
683 
3,168 
1,101 
4,349 
17,583 


'  Statistics  of  membership  for  unions  in  occupations  in  which  there  were  less  than  five  local  unions  have  been 
included  under  "All  other  occupations"  so  as  not  to  disclose  the  membership  of  any  individual  union. 
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Table  5.  —  Number  and  Membership  of  Local   Trade   Unions  at  the  Close  of  1011 

and  1912:  Bxj  Industries. 


19111 

1912 

Industries. 

Number 

Membership 

Number 

Membership 

ALL  INDUSTRIES. 

1,282 

191,038 

1,361 

236,768 

Manufacturing. 

482 

87,887 

508 

115,765 

Textiles. 
Leather  and  Leather  Goods. 

Boots  and  shoes, 

Other  leather  goods, 

105 

101 

4 

15,863 

38,399 

37,512 

887 

74 

105 

102 

3 

32,387 

42,121 

41,529 

592 

Metals,  Machinery,  and  Shipbuilding. 

Iron  and  steel  products, 

Miscellaneous  metal  products, 

Shipbuilding, 

m 

92 

19 

7 

9,485 

7,883 

1,163 

439 

108 

85 

15 

8 

11,638 

9,952 

791 

895 

Food,  Liquors,  and  Tobacco. 

Food  products, 

Liquors  and  beverages 

Tobacco 

54 
16 
20 
18 

7,627 

941 

2,850 

3,836 

68 
19 
21 
18 

9,796 
2,700 
3,105 
3,991 

Printing  and  Allied  Trades. 

Printing  and  publishing, 

Bookbinding  and  blankbook  making, 
Lithographing  and  engraving 

50 

36 

3 

11 

5,355 

4,157 

395 

803 

53 

44 

5 

4 

0,753 

4,844 

654 

255 

Clothing. 

Clothing,  men's, 

Clothing,  women's 

Hats  and  caps, 

Others 

38 

20 

8 

8 

2 

4,415 

1,988 

1,854 

496 

77 

37 

20 

6 

9 

2 

6,740 

3,273 

2,690 

585 

192 

Paper  and  Paper  Goods. 

4 

223 

12 

1,316 

Furniture  and  Woodworking. 

H 

3,061 

20 

2,799 

Stone,  Glass,  and  Clay  Products. 

35 

3,382 

37 

3,144 

Other  Industries. 

2 

77 

2 

71 

Building. 

376 

37,070 

376 

39,955 

Building  Trades. 

349 

32,648 

365 

35,059 

Unskilled  Building  Labor. 

Z7 

4,422 

21 

4,896 

Transportation. 

202 

38,995 

229 

50,590 

Road,  street,  and  bridge 

Telegraphs  and  telephones, 

Water, 

126 
60 
5 
11 

18,232 

14,862 

1,057 

4,844 

135 
68 
12 
14 

19,357 

24,626 

3,240 

3,367 

Trade. 

20 

1,945 

27 

2,597 

Wholesale  and  retail, 

20 

1,945 

27 

2,597 

Public  Service. 

39 

5,886 

45 

6,433 

Professional  Service. 

4S 

6,599 

50 

6,641 

Domestic  and  Personal  Service. 

76 

7,858 

77 

8,902 

Extractive  Industries. 

7 

839 

9 

747 

Quarrying,            

7 

839 

9 

747 

Miscellaneous.  2 

34 

3,959 

42 

5,138 

1  Several  corrections  have  been  made  in  the  figures  as  published  in  the  "  Fourth  Annual  Report  on  Labor 
Organizations  "  in  order  that  the  classification  might  conform  exactly  to  the  classification  used  in  tabulating 
the  returns  for  1912. 

»  Includes  unions  which  could  not  be  classified  under  any  of  the  above-mentioned  industries  chiefly  because 
of  their  being  organized  on  an  occupational  rather  than  on  an  industrial  basis. 
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Table  6.  —  Nuniber  and  Membership  of  Local  Trade   Unions  at  the  Close  of  1911 
and  1912  having  Women  as  Members:  By  Municipalities. 


1911 

1912 

unions 

MEMBERSHIP 

UNIONS 

MEMBERSHIP 

Municipalities.  > 

Re- 
porting 
Member- 
ship 

Having 
Women 
as  Mem- 
bers 

Total 
Member- 
ship 

Number 

of 
Women 

Re- 
porting 
Member- 
ship 

Having 
Women 
as  Mem- 
bers 

Total 
Member- 
ship 

Number 

of 
Women 

Tho  State. 

1,282 

159 

191,038 

16,139 

1,361 

181 

236,768 

25,749 

Athol 

9 

3 

437 

26 

9 

4 

331 

30 

Boston, 2 

2  271 

32 

2  70,636 

2,819 

289 

34 

87,833 

6,144 

Brockton,     . 

60 

15 

15,251 

2,359 

47 

15 

15,540 

3,129 

Fall  River, 

37 

7 

7,354 

1,977 

38 

7 

7,348 

1,161 

Fitchbukg, 

27 

3 

1,755 

14 

29 

4 

1,921 

20 

Haverhill,  . 

29 

7 

4,965 

1,048 

34 

9 

6,525 

1,091 

HOLYOKE, 

37 

3 

2,863 

22 

42 

5 

4,139 

76 

Lawrence,   . 

41 

3 

4,186 

89 

46 

6 

17,327 

3,182 

Lowell, 

45 

5 

4,174 

249 

51 

5 

6,175 

292 

Lynn,    . 

57 

10 

12,490 

927 

60 

12 

14,276 

2,163 

New  Bedford, 

39 

6 

9,414 

2,134 

34 

6 

9,526 

2,315 

North  Adams, 

25 

6 

1,128 

77 

27 

7 

1,098 

130 

Salem,  . 

31 

4 

3,956 

502 

31 

4 

4,206 

601 

Springfield, 

61 

6 

7,071 

292 

65 

6 

9,254 

308 

Taunton, 

23 

3 

1,507 

11 

27 

4 

1,522 

21 

Whitman, 

7 

4 

1,676 

328 

7 

4 

1,658 

386 

Worcester,  . 

59 

5 

6,742 

54 

64 

5 

7.095 

37 

Other     iiiunicipalities    having 

women  in  trade  unions, 

189 

37 

17,591 

3,211 

205 

44 

18,340 

4,763 

Municipalities  having  no  women 

in  trade  unions, 

245 

~ 

17,842 

~ 

256 

~ 

23,654 

~ 

1  Statistics  of  membership  for  unions  in  the  municipalities  in  which  there  were  less  than  three  local  unions 
having  women  as  members  have  been  included  under  "Other  municipalities  "  so  as  not  to  disclose  the  member- 
ship of  any  individual  union. 

2  For  comparative  purposes  nine  unions  in  Hyde  Park,  with  a  total  membership  of  796,  are  included  under 
Boston;  see  footnote  2  following  Table  3,  on  page  43. 

Table  7.  —  Number  and  Membership  of  Local  Trade   Unions  at  the  Close  of  1911 
and  1912  having  Women  as  Members:  By  Occupations. 


Occupations. 


All  Occupations. 

Boot  and  shoe  workers: 

Boot  and  shoe  workers  (mixed), 
Stitchers,          .... 
Treers,  dressers,  and  packers. 
Others 

Cigar  makers,       .... 

Clerks,  retail,        .... 

Compositors 

Cooks  and  waitresses. 

Garment  workers. 

Musicians, 

Tailoresses  and  dressmakers. 

Telegraphers,  railroad. 

Textile  workers:     .... 
Textile  workers  (mixed), 
Weavers,  .... 

Others,     ..... 

All  other  occupations. 


1911 


Number 
of  Unions 

Having 
Women  as 

Members 


159 

■  4r 

31 
i- 

6 
11 
11 

7 
12 

3 

12 
26 

5 

4 
13 

2  _ 

7 

6 

19 


Number 
of  Women 


Unions 


16,139 

5,306 

1  _ 

976 
959 
250 
309 
129 
178 
852 
345 
40 
31 
4,956 

2  _ 

2,899 
2,057 
1,808 


1912 


Number 
of  Unions 

Having 
Women  as 

Members 


181 

SO 

25 

7 

6 

12 

12 

9 

14 

3 

12 

22 

5 

5 


Number 
of  Women 


Unions 


25,749 

lO.OSi 

4,682 

3,229 

1,163 

960 

339 

394 

181 

290 

2,037 

326 

38 

32 

8,165 

4,067 

3,388 

710 

3,913 


1  Included  under  "Boot  and  Shoe  Workers  —  Others,"  as  there  were  less  than  five  unions  of  stitchers  having 
women  as  members  at  the  close  of  1911. 

2  Included  under  "All  other  occupations"  as  there  were  less  than  five  unions  having  women  as  members  in 
this  class  at  the  close  of  1911. 
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Table  8.  —  Increase  or  Decrease  in  Membership  of  Identical  ^  Unions  existing  both 
at  the  Close  of  1911  and  1912:  By  Municipalities. 


Number 

Membership 

Increase  (+) 

or  Decrease 

Municipalities. 

of  Identical 

(— )  in  1912 

Unions' 

1911 

1912 

as  Compared 
with  1911 

The  State. 

1,201 

183,938 

208,380 

+24,442 

Adams, 

8 

784 

1,354 

+570 

Athol, 

9 

437 

331 

—106 

Beverly,   ........ 

7 

914 

852 

—62 

Boston" 

251 

69,380 

72,682 

+3,302 

Brockton- 

46 

15,088 

15,487 

+399 

Cambridge 

8 

915 

1,044 

+129 

Chelsea 

8 

1,128 

1,421 

+293 

Chicopee, 

9 

776 

1,030 

+254 

Clinton, 

7 

302 

250 

—52 

Fall  River, 

36 

7,134 

6,830 

—304 

FiTCHBURG 

25 

1,713 

1,762 

+49 

FraminEham, 

9 

449 

560 

+111 

Gardner 

6 

123 

138 

+15 

Gloucester, 

15 

1,023 

1,088 

+65 

Greenfield, 

14 

776 

852 

+76 

Haverhill, 

28 

4,945 

5,422 

+477 

HOLYOKE, 

34 

2,765 

3,057 

+292 

Lawrence, 

37 

4,094 

16,059 

+11,965 

Lowell, 

43 

4,084 

4,562 

+478 

Lynn,          

53 

10,419 

12,093 

+1,674 

Malden, 

6 

384 

448 

+64 

Marlborough, 

11 

457 

431 

—26 

Milford 

10 

1,032 

1,155 

+123 

Natick, 

6 

424 

427 

+3 

New  Bedford, 

32 

8,411 

9,482 

+1,071 

Newbury-port, 

6 

128 

1.50 

+22 

Newton, 

10 

840 

871 

+31 

North  Adams, 

24 

1,102 

1,056 

—46 

Northampton, 

20 

942 

1,083 

+141 

Norwood 

7 

313 

360 

+47 

Pittsfield, 

22 

1,570 

1,699 

+129 

QUINCY, 

24 

2,590 

2,631 

+41 

Rockland, 

4 

1,505 

1,507 

+2 

Salem,         

30 

3,916 

4,173 

+257 

Somerville, 

8 

1,179 

1,376 

+197 

Springfield 

58 

6,935 

8,967 

+2,032 

Taunton, 

22 

1,345 

1,302 

—43 

Wakefield 

5 

345 

372 

+27 

Waltham, 

9 

500 

542 

+42 

Westfield 

11 

535 

612 

+77 

Whitman, 

7 

1,676 

1,658 

—18 

Worcester, 

58 

6,732 

6,864 

+132 

■Other  cities  and  towns, 

158 

13,828 

14,340 

+512 

1  The  data  presented  in  this  table  have  reference  to  what  the  Bureau  has  designated  as  "identical  unions," 
i.e.,  unions  which  were  in  existence  both  at  the  close  of  1911  and  1912.  A  presentation  of  this  character  makes 
possible  the  determination  of  the  actual  change  in  membership  of  unions  existing  at  the  close  of  both  years  irrespec- 
tive of  any  increase  in  aggregate  membership  due  to  the  formation  of  new  unions  or  of  any  decrease  due  to  the 
disbanding  in  1912  of  unions  which  were  in  existence  at  the  close  of  1911. 
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Table  9.  —  Union  Scale  of  Wages  and  Hours  of  Labor:  By  Occupations  and  Munic- 
ipalities. 


Occupations  and 
munictpalities. 


Bakers. 

Foremen. 
Boston  (German  union), 
Boston  (Hebrew  union), 
Brockton, 
Fall  River, 
Holyoke, 

Lynn  (Hebrew  union),  . 
Lynn  (Union  B),    . 
New  Bedford, 
Salem,      .... 
Springfield  (Hebrew  union), 
Springfield  (Union  B),   . 
Taunton, 
Worcester, 

Second  Hands. 
Boston  (German  union), 
Boston  (Hebrew  union), 
Brockton  (day), 
Brockton  (night),    . 
Fall  River, 
Holyoke, 

Lynn  (Hebrew  union),  . 
Lynn  (Union  B),    . 
New  Bedford, 
Salem,      .... 
Springfield  (Hebrew  union), 
Springfield  (Union  B),   . 
Taunton, 
Worcester, 

Third  Hands. 
Boston  (German  union), 
Boston  (Hebrew  union), 
Brockton  (day), 
Brockton  (night),    . 
Fall  River,       . 
Holyoke, 

Lynn  (Hebrew  union),  . 
Lynn  (Union  B),    . 
New  Bedford, 
Salem,      .... 
Springfield  (Hebrew  union), 
Springfield  (Union  B),  . 
Taunton, 
Worcester, 

Bakery  Wagon  Drivers. 

(See  Teamsters.) 


Barbers 


Adams,  . 
Athol,      . 

Boston,    . 

Brockton, 
Chicopee, 
Fall  River, 


Rates  op  Wages 


Units 


week 
week 
week 
week 
week 
week 
week 
week 
week 
week 
week 
week 
week 


week 
week 
week 
week 
week 
week 
week 
week 
week 
week 
week 
week 
week 
week 


week 
week 
week 
week 
week 
week 
week 
week 
week 
week 
week 
week 
week 
week 


week 
week 

week 

week 
week 
week 


Rates 


$18.00 
24.00 
20.00 
18.00 
19.00 
22.00 
20.00 
18.00 
18.00 
23.00 
20.00 
20.00 
22.00 


14.00 
20.00 
16.00 
18.00 
15.00 
16.00 
18.00 
18.00 
15.00 
16.00 
19.00 
16.00 
16.00 
20.00 


13.00 
18.00 
15.00 
16.00 
12.00 
14.00 
16.00 
15.00 
13.00 
15.00 
16.00 
15.00 
15.00 
18.00 


13.00 

13.00 

14.00 

14.00 

8  13.00 

13.00 

12.00 

12,00 

14.00 

14.00 

14.00 

14.00 

'12.00 

12.00 

Week 


$18.00 
24.00 
20.00 
18.00 
19,00 
22.00 
20.00 
18.00 
18.00 
23.00 
20.00 
20.00 
22.00 


14.00 
20.00 
16.00 
18.00 
15.00 
16.00 
18.00 
18.00 
15.00 
16.00 
19.00 
16.00 
16.00 
20.00 


13.00 
18.00 
15.00 
16.00 
12.00 
14.00 
16.00 
15.00 
13.00 
15.00 
16.00 
15.00 
15.00 
18.00 


Overtime 
(Hour) 


.40 

.30 

.47% 

.40 

.40 

.30 

.35 

.50 

.35 


Sundays 

and 

Holidavs 

(Hour) 


$0.60 


.30 

.47% 

.40 

.40 

.30 

.35 

.35 
1.60 


.30 
.40 
.40 
.40 
.30 
.35 
.45 
.35 
».50 


.30 
.35 

.40 
.30 
.35 
.35 
.35 
1.40 


Hours  of  Labor 


Day 


10 

9 

9 

9 
10 

9 

9 
10 

9 

9H 
10 

2  10 


9 
10 

9 

9 
10 

9 

9H 
10 
2  10 

9 


9 

9 

9 
10 

9 

9 
10 

9 
10 

9}^ 

2  10 

9 


Week 


13 

81 

11 

63 

65 

12 

72 

121^ 

68 

10 

59 

lOM 

59H 

1  No  holiday  work. 

2  Night  work,  9  hours. 

5  And  one-half  profits  of  receipts  over  $20. 

*  Same  rate  of  pay  as  on  regular  days  if  they  work. 

5  Minimum. 
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Table  9.  —  Union  Scale  of  Wages  and  Hours  of  Labor: 

By  Occupations  and  Munic- 

ipalities  —  Continued. 

Rates  of  Wages 

Hours  op 

Labor 

Number 

Occupations  and 

Sundays 

of  Months 

Municipalities. 

Units 

Rates 

Week 

Overtime 
(Hour) 

and 

Holidays 

(Hour) 

Day 

Week 

Saturday 

Half- 
holiday 
in  Effect 

Barbers  — Con. 

Fitchburg,       .... 

week 

/J12.00- 
1   16.00 

$12.00- 
16.00 

}  : 

- 

12 

- 

- 

Framingham, 

week 

14.00 

14.00 

- 

WK 

641^ 

_ 

Gardner, 

week 

14.00 

14.00 

- 

- 

lOH 

66 

- 

Gloucester, 

week 

/   12.00- 
1    15.00 

12.00- 
15.00 

}  : 

- 

73 

12 

Greenfield, 

week 

13.00 

13.00 

_ 

10% 

58 

12 

Haverhill, 

week 

112.00 

12.00 

- 

_ 

lOM 

61M 

12 

Holyoke, 

week 

1 13.00 

13.00 

- 

- 

nVi 

70^ 

_ 

Lawrence, 

week 

/   12.00- 
1   14.00 

12.00- 
14.00 

}   ; 

- 

64 

- 

Leominster, 

week 

12.00 

12.00 

_ 

im 

64 

_ 

Lowell,     . 

week 

12.00 

12.00 

- 

- 

10 

60 

12 

Lvun, 

week 

> 13.00 

13.00 

- 

- 

13^ 

76 

12 

M'ilford,    . 

week 

13.00 

13.00 

- 

- 

113^ 

59Ji 

_ 

New  Bedford, 

week 

12.00 

12.00 

- 

- 

68 

12 

North  Adams, 

week 

14.00 

14.00 

- 

_ 

_ 

68 

Northampton, 

week 

13.00 

13.00 

- 

_ 

12 

67 

_ 

Pittsfield, 

week 

2  14.00 

14.00 

- 

- 

11 

62 

12 

Quincy, 

week 

12.00 

12.00 

- 

- 

10 

571^ 

_ 

Rockland, 

week 

15.00 

15.00 

- 

- 

- 

62 

_ 

Salem, 

week 

12.00 

12.00 

- 

_ 

11 

671-^ 

12 

Springfield,      . 

week 

113.00 

13.00 

- 

_ 

11 

60yi2 

12 

Taunton, 

week 

14.00 

14.00 

- 

_ 

11 

63 

12 

Webster, 

week 

15.00 

15.00 

- 

_ 

_ 

72 

_ 

Westfield, 

week 

/   13.00- 
1    15.00 

13.00- 
15.00 

}  : 

- 

lOH 

63 

12 

Woburn,' 

_ 

_ 

_ 

_ 

63>^ 

_ 

Worcester, 

week 

112.00 

12.00 

- 

- 

- 

- 

Bartenders. 

Adams 

week 

15.00 

15.00 

_ 

_ 

10 

60 

_ 

Athol,      . 

week 

15.00 

15.00 

- 

_ 

9 

60 

_ 

Boston,    . 

week 

18.00 

18.00 

- 

- 

10 

60 

_ 

Chelsea,  . 

week 

18.00 

18.00 

- 

- 

10 

60 

- 

Chicopee, 

week 

18.00 

18.00 

- 

- 

9 

63 

- 

Clinton,   . 

week 

15.00 

15.00 

- 

- 

10 

CO 

- 

Fitchburg, 

week 

16.50 

16.50 

- 

_ 

10 

60 

- 

Gardner, 

week 

/«10.00- 
\   20.00 

10.00- 
20.00 

}  : 

- 

9 

54 

- 

Gloucester, 

week 

15.00 

15.00 

- 

lOM 

63 

- 

Greenfield, 

week 

15.00 

15.00 

- 

- 

10 

62 

- 

Haverhill, 

week 

18.00 

18.00 

/so. 50 

)  - 

{ r 

54- 

59 

)  : 

Holyoke, 

week 

118.00 

18.00 

5_ 

9 

55 

Lawrence, 

week 

115.00 

15.00 

.52 

$0.52 

9 

58 

- 

Lowell,     . 

week 

15.00 

15.00 

- 

- 

- 

60 

- 

Marlborough,  . 

week 

/   15.00- 
1   21.00 

15.00- 
21.00 

}  - 

- 

10 

63 

- 

New  Bedford, 

week 

115.00 

15.00 

.30 

.35 

{  §^ 

10 

}    60 
62 

- 

North  Adams, 

week 

15.00 

15.00 

_ 

_ 

_ 

Northampton, 

week 

15.00 

15.00 

- 

- 

10 

62 

- 

Pittsfield, 

week 

18.00 

18.00 

- 

- 

9 

56 

- 

Pittsfield  (apprentices). 

week 

15.00 

15.00 

- 

_ 

9 

56 

_ 

Southbridge,    . 

week 

18.00 

18.00 

- 

- 

10 

60 

- 

Springfield, 

week 

/    18.00- 
\   20.00 

18.00- 
20.00 

}   ; 

- 

9 

54 

- 

Taunton, 

week 

15.00 

15.00 

_ 

lOJ^ 

58 

_ 

Ware, 

week 

18.00 

18.00 

.48 

.48 

9 

57 

- 

Westfield, 

week 

18.00 

18.00 

/      .40- 
\      .50 

}    8.50 

9 

55 

- 

Worcester, 

week 

18.00 

18.00 

10 

60 

- 

1  Minimum. 

2  Or  $12.00  and  half  the  profits  of  receipts  over  $18.00. 
'  No  rate  of  wages. 
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Table  9.  —  Union  Scale  of  Wages  and  Hours  of  Labor: 

By  Occupations  and  Munic- 

ipalities 

—  Continued. 

Rates  of  Wages 

Hours  of  Labor        | 

Number 

OCCTTPATIONS  AND 

Sundays 

of  Months 

Municipalities. 

Units 

Rates 

Week 

Overtime 
(Hour) 

and 

Holidays 

(Hour) 

Day 

Week 

Saturday 

Half- 
holidav 
in  Effect 

Bill  Posters  and  Billers. 

Billcrs. 

Boston, 

day 

$2.00 

S12.00 

- 

_ 

- 

_ 

_ 

Springfield,      .... 

week 

15.00 

15.00 

- 

- 

9 

54 

- 

Bill  Posters. 

Boston  (foremen),  . 

week 

16.00 

16.00 

_ 

_ 

8 

48 

4 

Boston, 

week 

14.00 

14.00 

- 

_ 

8 

48 

4 

Springfield 

week 

13.50 

13.50 

- 

- 

9 

54 

- 

Blacksmiths. 

Boston, 

day 

3.50 

21.00 

S0.57M 

$0.78 

9 

54 

_ 

Boston  (chainmakers),    . 

day 

3.25 

19.50 

.72% 

.72% 

9 

54 

_ 

Boston  (forgers), 

day 

4.00 

24.00 

9 

54 

- 

Brockton,         .... 

week 

/    16.50 

1    19.00 

.27 

16.50 
19.00 
14.31 

.55 
.63 

.55 
.63 

)  » 

45 

12 

Fitchburg,       .... 

hour 

.29M 
.32^ 

15.64 
17.23 

- 

- 

9 

53 

- 

Lawrence,        .... 

day 

2.25 

13.50 

.sm 

•  37^ 

m 

54 

12 

New  Bedford, 

week 

15.00 

15.00 

.40 

.40 

iOH 

56 

12 

Norwood 

hour 

1        .40 

15.11- 
21.20 

.42M- 
.60 

■42H- 
.60 

}    ^ 

53 

- 

Quincy,            .... 

horn- 

/       .25- 
1        .35 

13.50- 
18.90 

.37M- 
.52J^ 

.50- 
.70 

1    ^ 

54 

7 

Salem 

hour 

/        .29- 
1        .32H 

15.60- 
17.55 

.43^- 
.48M 

.431^ 
.48M 

1    ^ 

53 

- 

Helpers. 

Boston, 

day 

2,50 

15.00 

.41% 

.55% 

9 

54 

- 

Brockton 

week 

14.00 

14.00 

8 

48 

- 

Fitchburg,        .... 

horn- 

.21 

11.13 

TsiM 

~3iy2 

9 

53 

- 

Salem, 

hour 

■  2iy2 

11.40 

9 

53 

- 

Boilermakers. 

Boston  (outside  men),    . 

day 

4.25 

25.50 

_ 

- 

8 

48 

- 

Boston  (shopmen). 

day 

/     2.75- 
1      3.25 
.29M 

16. so- 
lo. 00 
15.64 

{  - 

- 

9 

54 

- 

Cambridge,      .... 

hour 

.33 
.35 

17.99 
18.55 

■     - 

- 

9 

53 

3 

Fitchburg,       .... 

day 

/     2.50- 
3.50 

15.00- 
21.00 

- 

- 

9 

54 

- 

Framingham, 

hour 

.36 

19.44 

.72 

.72 

9 

54 

3 

Greenfield,       .... 

hour 

.34 

18.02 

_ 

.51 

9 

53 

2 

Lowell 

hour 

.28 

15.12 

_ 

_ 

9 

54 

- 

Norwood 

hour 

/       .28H- 
1        .36 

15.39- 
19.44 

.42^- 
.54 

.54 

}     8% 

53 

- 

Springfield 

hour 

.34 

18.36 

- 

- 

9 

54 

- 

Worcester,        .... 

hour 

/        .26- 
1       .36 

14.30- 
19.80 

1  - 

- 

10 

55 

- 

Helpers. 

r        .22 

11,90 

.33 

.33 

Boston  (Union  A), 

hour 

.221^ 

.23 

.21H 

12.20 
12.42 
11,40 

•  33?i 
.343^ 
.32M 

,3334 
.34^ 
.32M 

■     8% 
J 

53 

Boston  (Union  B), 

hour 

.23y2 
.25H 

12.46 
13,52 

.35M 
.38M 

.35M 
.38M 

9 

53 

2 

Framingham, 

hour 

f       .18- 
1        .25 

9,72- 
13,50 

}   ; 

- 

9 

54 

- 

Norwood,         .... 

hour 

.20 

10.60 

- 

9 

53 

- 

Worcester 

week 

f    12.00- 
1    17.00 

12.00- 
17.00 

,431.^- 
.62 

.43^- 
.62 

),. 

55 

12 
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Table  9.  —  Union  Scale  of  Wages  and  Hours  of  Labor:  Bij  Occupations  and  Munic- 
ipalities —  Continued. 


Occupations  and 

MUNiaPALITIES. 


Boilermakers  and  Iron 
Shipbuilders. 


Quincy, 


Quincy, 


Quincy, 


Helpers. 


Shipfitters. 


Bookbinders. 

Boston  (men): 
Cutters  (sheet  stock), 
Finishers  (blank  work), 
Finishers  (printed  work),    . 
Forwarders  (extra  job,  blank 

work),        .         .         .         ■ 
Forwarders     (stock,    blank 

work),        .... 
Forwarders  (printed  work), 

Paper  rulers, 

Boston  (women): 
Bindery  work  (forewomen). 
Bindery  work  (headgirls),  . 
Bindery  machine  feeders,    . 
Blankbook  sewers. 
Book  wrappers,    . 
Creasing  machine  operators, 
Gold  layers  (head), 
Gold  layers  and  sizers, 
Goldlayers'  apprentices  (first 
year),         .  .         . 

Goldlayers'  apprentices  (sec- 
ond year). 
Pagers  and  numberers. 
Ruling  machine  feeders. 
Sewing  machine  feeders. 
Thread  sewers,     . 
Cambridge: 

Cloth  forwarders,  hand. 
Extra  finishers,  hand. 
Extra  forwarders,  hand. 
Gilders 

Machine  operators, 

Norwood:         .         .        .        . 
Bookbinders, 
Stampers 

Boot  and  Shoe  Workers. 

Bottom  Finishers. 
Lynn, 

Salem, 

Cleaners. 
Chelsea,  .         .         .        .        . 


Rates  of  Wages 


Units 


Rates 


Week 


hour 


hour 


hour 


hour 
hour 
hour 

hour 

hour 
hour 

week 


week 
week 
week 
week 
week 
week 
week 
week 

week 

week 
week 
week 
week 
week 

week 
week 
week 
week 
week 

week 
week 


hour 
week 


week 


$0.25 
.27 
.30 


.15 


.28 


.50 

.41?^ 

.37}^ 
.435^ 

15.00 

18.00 

12.00 
11.00 

8.00 
10.00 

7.00 
10.00 

9.00 

8.00 

4.00 

5.00 
9.00 
8.00 
7.50 
12.00 

18.00- 

20.00 

20.00- 

25.00 

18.00- 

24.00 

20.00- 

24.00 

16.00- 

22.00 

18.00 
20.00 


.40 
9.00- 
11.00 


7.00 


$12.00 

112.96 

M4.40 

13.50 

14.58 

16.20 

8.10 


15.12 


18.00 
20.00 
24.00 

20.00 

18.00 
21.00 
15.00 
18.00 

12.00 
11.00 

8.00 
10.00 

7.00 
10.00 

9.00 

8.00 

4.00 

5.00 
9.00 
8.00 
7.50 
12.00 

18.00- 

20.00 

20.00- 

25.00 

18.00- 

24.00 

20.00- 

24.00 

16.00- 

22.00 

18.00 
20.00 


21.60 
9.00- 
11.00 


7.00 


Overtime 
(Hour) 


Sundays 

and 

Holidays 

(Hour) 


$0.37H 
.40^-2 
.45 


.22H 


.46J^ 
.56M 


50.50\ 
.54/ 
.60 


.56K- 

.62H 

.62^ 

■  78ys 

.56M- 

.75 

.62^ 

.75 

.50- 

.68M 


.62^ 
.75 


Hours  of  Labor 


Day 


.75- 
.83^ 
.831^ 

1.04M 
.75- 

1.00 
.83^- 

1.00 
.66^- 
.91% 


18 


8% 


8H 


Week 


9H 


148 
54 


48 


48 
48 
48 
48 
48 
48 

48 


54 


Number 
of  Months 
Saturday 

Half- 
holiday 
in  Effect 


1  When  employed  on  Government  work. 
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Table  9.  —  Union  Scale  of  Wages  and  Hours  o 

/  Labor. 

By  Occupations  and  Munic- 

ipalities  —  Continued. 

Rates  op  Wages 

Hours  of  Labor 

Number 

Occupations  and 

Sundays 

of  Months 

Municipalities. 

Units 

Rates 

Week 

Overtime 
(Hour) 

and 

Holidays 

(Hour) 

Day 

Week 

Saturday 

Half- 
holiday 
in  Effect 

Boot  and  Shoe  Workers 

—  Con. 

Counter  Workers. 

Chelsea, 

hour 

$0.14 

$7.00 

- 

- 

9 

50 

12 

Cutters. 

Boston, 

hour 

.42 

21.10 

$0.63 

- 

9 

50 

12 

Boston  (trimming), 

hour 

.30 

15.00 

.45 

- 

9 

50 

12 

Brockton  (hand,  outside), 

hour 

.363^ 

19.50 

- 

- 

9 

54 

- 

Brockton  (hand,  top),    . 

hour 

■  30H 

16.50 

}  : 

- 

9 

54 

- 

Chelsea, 

hour 

/       .35 
\        .40 

17.15 
19.60 

- 

9 

49 

- 

Easton 

day 

3.25 

19.50 

- 

9 

54 

- 

Framingham, 

day 

3.00 

18.00 

- 

- 

9K 

54 

12 

Haverhill  (hand). 

week 

16.50 

16.50 

- 

- 

9 

50 

12 

Haverhill  (machine). 

week 

18.00 

18.00 

- 

- 

9 

50 

12 

Lynn  (toplift). 

week 

16.50 

16.50 

- 

- 

9 

49 

12 

Marlborough,  .... 

day 

/     2.50 
1     2.75 

15.00 
16.50 

I  : 

- 

- 

58 

- 

Middleborough, 

day 

3.25 

19.50 

- 

9 

54 

3 

Natick  (upper), 

week 

16.50 

16.50 

- 

- 

10 

59 

- 

New  Bedford, 

week 

22.00 

22.00 

- 

- 

9 

54 

- 

North  Adams  (hand),     . 

week 

18.00 

18.00 

- 

- 

9 

54 

18 

North  Adams  (heel). 

week 

12.00 

12.00 

.22^ 

- 

9 

54 

15 

North  Adams  (machine). 

week 

/    13.50 
1    19.50 

13.50 
19.50 

.25 

_ 

9 
9 

54 
54 

15 
>8 

Whitman  (hand,  outside). 

day 

3.25 

19.50 

- 

- 

9 

54 

- 

Whitman  (hand,  top),    . 

day 

2.75 

16.50 

- 

- 

9 

54 

- 

Whitman  (insoles). 

day 

2.60 

15.60 

- 

- 

9 

54 

- 

Whitman  (outsoles). 

day 

3.00 

18.00 

- 

~ 

9 

54 

~ 

Cutters'  Apprentices. 

Brockton  (first  class),     . 

day 

/  22.75 
\     3.00 

16.50 
18.00 

1  - 

- 

9 

54 

- 

Brockton  (second  class), 

day 

/  '2.25 
1     2.50 

13.50 
15.00 

1 

- 

9 

54 

- 

Dressers. 

Whitman,         .... 

day 

1.75 

10.50 

- 

- 

9 

54 

~ 

Finishers. 

North  Adams, 

day 

/     1.50- 
1     2.00 

9.00- 
12.00 

1  : 

- 

9 

54 

16 

Whitman,         .... 

day 

2.75 

16.50 

- 

9 

54 

- 

Heel  Seat  Pounders. 

New  Bedford, 

day 

1.50 

9.00 

- 

- 

9 

54 

~ 

Ironers. 

week 

/     9.00 
1    10.00 

9.00 
10.00 

!  : 

- 

9M 

54 

12 

Lynn,       

hour 

.33}^ 

18.331^ 

- 

10 

55 

12 

New  Bedford, 

day 

1.50 

9.00 

- 

- 

9 

54 

~ 

Salem, 

day 

3.00 

18.00 

- 

- 

10 

55 

12 

Lasters. 

North  Adams, 

hour 

.25 

13.50 

.25 

$0.25 

9 

54 

4 

Lasting  Machine  Operators. 

Lynn, 

hour 

.40 

19.60 

~ 

~ 

9 

49 

12 

Levellers. 

Lynn, 

hour 

.40 

21.60 

- 

- 

~ 

54 

12 

Nailers  and  Heelers. 

Lynn 

week 

15.00 

15.00 

10 

55 

12 

I  Time  made  up  on  five  days  during  months  half-holiday  is  in  force. 

s  Lower  rate  paid  for  first  six  months'  service  and  higher  rate  for  second  six  months. 

[378] 


NO.  96.] 


LABOR   ORGANIZATIONS,    1912. 


53 


Table  9.  —  Union  Scale  of  Wages  and  Hours  of  Labor:  By  Occupations  and  Munic- 
ipalities —  Continued. 


Occupations  and 
Municipalities. 


Boot  and  Shoe  Workers 

—  Con. 

Packers. 

Lynn,       

North  Adams, 
Whitman,         ... 


Chelsea, 


Pasters. 


Lynn, 
Whitman, 

Chelsea,  . 
Brockton, 


Repairers. 


Shavers. 


Skivers. 


Whitman  (inside),  . 
Whitman  (outside), 

Sluggers. 
Chelsea,  . 

Sole  Channellers. 
North  Adams, 

Sole  Sorters. 
Haverhill, 
North  Adams, 

Sorters. 
Brockton, 

Stitchers. 

Marlborough,  . 

Natick,    . 
New  Bedford, 


Beverly, 
Dan  vers, 
Salem, 


Stock  fitters. 


Tackers. 
Chelsea,  . 
North  Adams  (heels), 

Tip  Fixers. 
Chelsea,  . 


Treers. 


Brockton, 
Lynn, 

Marlborough, 
Whitman, 


Units 


hour 
week 
day 

hour 

hour 
day 

day 

day 

day 
day 

day 

week 


week 
week 


day 


day 

week 
week 


day 
day 
day 


hour 
week 


week 


hour 
horn- 
day 
day 


Rates  of  Wages 


Rates 


$0.19 
6.00- 
9.00 
1.50 


.12 


.19 
1.75- 
2.50 


3.50 


2.25 
2.50 
2.75 
2.25 
2.50 
2.75 


4.20 


15.00 


15.00 
15.00 


3.25 


1.75 
2.00 
12.00 
14.00 


2.00 
2.00 
2.00 


7.00- 
10.00 


.28- 

.30 

.331^ 
2.25 
2.50 
2.70 


Week 


$10.26 
6.00- 
9.00 
9.00 


6.00 


10.26 

10.50- 

15.00 


21.00 


13.50 
15.00 
16.50 
13.50 
15.00 
16.50 


25.20 


15.00 


15.00 
15.00 


19.50 


10.50 
12.00 
12.00 
14.00 


12.00 
12,00 
12.00 


8.50 
9.00 


7.00- 
10.00 


15.12- 

16.20 

18.33}^ 

13.50 

15.00 

16.20 


Overtime 
(Hour) 


.27% 


.mi 


Sundays 

and 

Holidays 

(Hour) 


Hours  of  Labor 


Day 


Week 


9^ 


1  Time  made  up  on  five  days  while  half-holiday  is  in  force. 
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54 


54 


9 

54 

10 

55 

- 

58 

9 

54 

Number 
of  Months 
Saturday 
Half- 
holiday 
in  Effect 
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Table  9.  —  Union  Scale  of  Wages  and  Hours  of  Labor:  By  Occupations  and  Munic- 

ipalities  —  Continued. 


Rates  of  Wages 

Hours  of  Labor 

occupatioks  and 
Municipalities. 

Units 

Rates 

Week 

Overtime 
(Hour) 

Sundays 

and 

Holidays 

(Hour') 

Day 

Week 

Number 
of  Months 
Saturday 

Half- 
holiday 
in  Effect 

Bottlers  and  Drivers. 

Bottlers  and  Machine 
Operators. 

Boston, 

week 

$15.50 

$15.50 

50.40 

$0.40 

t  I 

9 

8 
9 

'48 
64 

1  : 

Fall  River 

Lawrence,        .... 

Lowell, 

New  Bedford, 

week 
week 
week 
week 

12.00 
14.00 
15.50 
12.00 

12.00 
14.00 
15.50 
12.00 

.30 
.35 
.40 
.30 

.30 
.52 
.40 

54 
54 
48 
54 

Pittsfield,         .... 

week 

13.50 

13.50 

.50 

.50 

9 

2  53 
54 

)  : 

Springfield,      .... 
Worcester,        .... 

week 
week 

15.00 
17.00 

15.00 
17.00 

.40 
.50 

.40 
.63 

8 
9 

48 
54 

Bottlers'  Helpers. 
Lawrence,         .... 
Springfield,      .... 
Worcester,        .... 

week 
week 
week 

13.00 
13.00 
15.00 

13.00 
13.00 
15.00 

.35 
.40 
.50 

.48 
.40 

9 
8 
9 

54 

48 
54 

- 

Bottlers  (Packers). 

Boston, 

week 

14.50 

14.50 

.40 

.40 

r  J8 

1     9 

'48 
54 

1  - 

Chauffeurs. 
Lawrence  (large  truck), 
Lawrence  (light  truck). 

week 
week 

15.00 
14.00 

15.00 
14.00 

.35 
.35 

.55^ 
•  52>4 

9 
9 

54 
54 

- 

Drivers. 

Boston, 

Fall  River 

Lowell, 

week 
week 
week 

16.50 
14.00 
18.00 

16.50 
14.00 
18.00 

.40 
.30 
.40 

.40 
.30 
.40 

9 
9 

8 

54 
54 

48 

- 

Pittsfield,         .... 

week 

16.00 

16.00 

- 

- 

9 

253 
54 

)  : 

Springfield,      .... 
Worcester 

week 
week 

15.00 
18.00 

15.00 
18.00 

.40 
.50 

.40 

.66?-^ 

8 
9 

48 
54 

Drivers  (One-Horse) . 
Lawrence,        .... 

week 

14.00 

14.00 

.35 

.52 

9 

54 

_ 

Drivers  (Two-Horse). 
Lawrence 

week 

16.00 

16.00 

.35 

.595^ 

9 

54 

- 

Drivers'  Helpers. 

Boston 

Fall  River,       .... 
Lawrence  (two-horse),     . 

Lowell, 

Worcester,        .... 
Worcester  (large  package), 

week 
week 
week 
week 
week 
week 

13.50 
12.00 
14.00 
15.00 
14.00 
16.00 

13.50 
12.00 
14.00 
15.00 
14.00 
16.00 

.40 
.30 
.35 
.40 
.50 
.50 

.40 
.30 
.52 
.40 
.52 

.5^9 

9 
9 
9 
8 
9 
9 

54 
54 
54 
48 
54 
54 

- 

Floor  Men. 
Lowell 

week 

13.50 

13.50 

.40 

.40 

8 

48 

_ 

General  Workers. 

Boston 

week 

13.50 

13.50 

.40 

.40 

1     9 

'48 
54 

)  - 

Labelers  (Hand). 
Worcester,        .... 

week 

10.00 

10.00 

.50 

.37 

9 

54 

- 

Stablemen. 
Lawrence,        .... 

Lowell, 

Worcester 

week 
week 
week 

14.00 
18.00 
15.00 

14.00 
18.00 
15.00 

.35 
.40 
.50 

.52 
.40 

.55^ 

9 
8 
9 

54 
48 
54 

- 

'  Work  48  hours  six  months  of  year  and  54  hours  six  months. 
2  Work  53  hours  six  months  of  year  and  54  hours  six  months. 
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Table  9.  —  Union  Scale  of  Wages  and  Hours  of  Labor:  By  Occupations  and  Munic- 
ipalities —  Continued. 


Rates  op  Wages 

1        Hours  of  Labor 

Number 

Occupations  and 

Sundays 

of  Months 

Municipalities. 

Units 

Rates 

Week 

Overtime 
(Hour) 

and 

Holidays 

(Hour) 

Day 

Week 

Saturday 
tHalf- 
holidav 

in  EflFeot 

Brass  Holders. 

{See  MoUers.) 

Brewery  Workmen. 

Brewers. 

Boston  (first  men), 

week 

S19.00 

$19.00 

$0.50 

$0.50 

8 

48 

_ 

Boston, 

week 

17.00 

17.00 

.50 

.50 

8 

48 

_ 

Boston  (machine  operators),  . 

week 

15.50 

15.50 

.40 

.40 

8 

48 

_ 

Boston  (packers),    . 

week 

15.50 

15.50 

.40 

.40 

8 

48 

_ 

Fall  River,      .... 

week 

/   15.00 
\    19.00 

15.00 
19.00 

]      .50 

.50 

8 

48 

- 

Lawrence,        .... 

week 

/    17.00 
20.00 

17.00 
20.00 

1      .50 

.50 

8 

48 

- 

Lowell  (first  men). 

week 

18.00 

18.00 

.50 

.50 

8 

48 

_ 

New  Bedford  (foremen), 

week 

19.00 

19.00 

_ 

9 

54 

_ 

Pittsfield 

week 

f    19.00 
\   20.00 

19.00 
20.00 

1      .50 

.50 

8 

48 

~ 

Worcester 

week 

/   17.00- 
\   22.00 

17.00- 
22.00 

1      .50 

.50 

9 

54 

Cellar  Men. 

Boston  (first  men), 

week 

19.00 

19.00 

.50 

.50 

8 

48 

_ 

Boston 

week 

17.00 

17.00 

.50 

.50 

8 

48 

_ 

Holyoke,          .... 

week 

19.00 

19.00 

.50 

.50 

8 

48 

_ 

Lowell, 

week 

18.00 

18.00 

.50 

.50 

8 

48 

- 

New  Bedford  (first  men). 

week 

20.00 

20.00 

.50 

.50 

{ r 

48- 
54 

)    - 

Coopers. 

Boston, 

week 

24.00 

24.00 

_ 

_ 

8 

48 

_ 

Springfield,      .... 

week 

19.50 

19.50 

_ 

_ 

8 

48 

_ 

Worcester,        .... 

week 

24.00 

24.00 

.75 

1.00 

8 

48 

- 

Engineers. 

Fall  River 

week 

/    19.00- 
1    26.00 

19.00- 
26.00 

!  - 

- 

8 

56 

- 

Lawrence,        .... 

week 

/   22.00- 
\   24.00 

22.00- 
24.00 

1      .50 

.50 

8 

56 

- 

New  Bedford  (assistant), 

week 

21.00 

21.00 

_ 

_ 

9 

54 

_ 

Springfield,      .... 

week 

21.00 

21.00 

_ 

_ 

8 

56 

_ 

Worcester 

week 

21.00 

21.00 

- 

- 

8 

56 

- 

Fermenting  Room  Men. 

Boston  (first  men). 

week 

19.00 

19.00 

.50 

.50 

8 

48 

_ 

Boston, 

week 

17.00 

17.00 

.50 

.50 

8 

48 

_ 

Holyoke,          .... 

week 

19.83 

19.83 

.50 

.50 

8 

52 

_ 

New  Bedford, 

week 

r  18.00- 
\  20.00 

18.00- 
20.00 

1      .50 

.50 

/     8- 
l     9 

48- 
54 

}    - 

Firemen. 

Boston, 

week 

20.00 

20.00 

_ 

■  SZH 

8 

48 

_ 

Lawrence 

week 

19.00 

19.00 

.50 

.50 

8 

56 

_ 

New  Bedford, 

week 

18.00 

18.00 

9 

54 

_ 

Springfield,      .... 

week 

18.00 

18.00 

- 

- 

8 

56 

- 

Floormen. 

1 

Boston 

week 

18.00 

18.00 

.50 

.50 

9 

54 

- 

Kettlemen. 

Boston, 

week 

16.00 

16.00 

_ 

_ 

9 

54 

_ 

Holyoke  (first  men). 

week 

19.00 

19.00 

.50 

.50 

8 

48 

_ 

Holyoke  (second  men),  . 

week 

17.00 

17.00 

.50 

.50 

S 

48 

_ 

Lawrence,         .... 

week 

/   16.00 
\    17.00 

16.00 
17.00 

}  - 

8 

48 

- 

New  Bedford  (first  men). 

week 

20.00 

20.00 

.50 

.50 

/     8- 
1     9 

48- 
54 

)    - 

[381] 


56 


STATISTICS   OF   LABOR  —  1913. 


[l.  B. 


Table  9.  —  Union  Scale  of  Wages  and  Hours  of  Labor:  By  Occupations  and  Munic- 
ipalities —  Continued. 


Rates  of  Wages 

Hours  op  Labor 

Occupations  and 
Municipalities. 

Units 

Rates 

Week 

Overtime 
(Hour) 

Sundays 

and 

Holidays 

(Hour) 

Day 

Week 

Number 
of  Months 
Saturday 

Half- 
holiday 
in  Effect 

Brewery  Workmen  —  Con. 

Stablemen. 
Boston  (first  men), 

Boston 

Lawrence,        .... 

week 
week 
week 

$17.50 
16.00 
17.00 

$17.50 
16.00 
17.00 

$0.50 
.50 
.50 

$0.50 
.50 
.50 

9 
9 
9 

54 
54 
54H 

- 

Teamsters. 
Bo.ston  (depot), 
Boston  (route), 

Lawrence,                 .         . 

New  Bedford, 

Springfield 

Worcester,        .... 

week 
week 

week 

week 

week 

week 

17.50 

18.50 
/   18.00- 
1  20.00 

18.00 
/   16.00- 
1   19.00 

19.00 

17.50 

18.50 

18.00- 

20.00 

18.00 

16.00- 

19.00 

19.00 

.50 
.50 

}      .50 

.50 

}  : 

.50 
.50 

.50 

.50 

9 
9 

8 

9 

8 

9 

54 
54 

48 

54 

48 

54 

- 

Teamsters'  Helpers. 

Boston, 

Lawrence,         .... 

New  Bedford, 

Worcester 

week 
week 
week 
week 

15.50 
16.00 
16.00 
17.00 

15.50 
16.00 
16.00 
17.00 

.50 
.50 
.50 
.50 

.50 
.50 
.50 
.50 

9 
8 
9 
9 

54 
48 
54 
54 

- 

Washhouse  Men. 
Boston  (first  men), 

Boston 

Holyoke,          .... 

Lawrence,        .... 

Lowell, 

week 
week 
week 

week 

week 

19.00 
17.00 
16.00 
/    17.00 
1    18.50 
17.00 

19.00 
17.00 
16.00 
17.00 
18.50 
17.00 

.50 
.50 
.50 

)  - 

.50 

.50 
.50 
.50 

.50 

8 
8 
8 

8 

8 

48 
48 
48 

48 

48 

}    - 

New  Bedford  (first  men), 

week 

19.00 

19.00 

.50 

.50 

{  r 

48- 
54 

Watchmen. 
New  Bedford, 

week 

18.00 

18.00 

- 

- 

9 

54 

- 

Miscellaneous  Emplouees. 
Boston 

week 

/   13.50 
1   18.00 

13.50 
13.00 

.40 
.50 

.40 
.50 

8- 
9 

48- 
54 

■,       _ 

New  Bedford, 

week 

17.50 

17.50 

.50 

.50 

{ r 

48- 
54 

~ 

Bricklayers. 

{See  Building  Trades.) 

Bridge  and  Structural 
Iron  Workers. 

{See  Building  Trades.) 

Buffers. 

{See  Metal  Polishers.) 

Building  Laborers. 

{See  Building  Trades.) 
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Table  9.  —  Union  Scale  of  Wages  and  Hours  of  Labor:  By  Occupations  and  Munic- 
ipalities —  Continued. 


Occupations  anp  Municipalities. 


BUILDING  TRADES. 

BRICKLAYERS. 


Attleborough, 

Belmont, 

Beverly,   . 

Brockton, 

Cambridge, 

Clinton,    . 

Concord,  . 

Fall  River, 

Fitchburg, 

Framingham, 

Gardner,  . 

Gloucester, 

Great  Barringti 

Greenfield, 

Haverhill, 

Holyoke,  . 

Lawrence, 

Lenox, 

Leominster, 

Lexington, 

Lincoln,    . 

Lowell, 

Lynn, 

Marlborough, 

New  Bedford, 

Newburyport, 

Newton, 

North  Adams, 

Northampton, 

Pittsfield, 

Plymouth, 

Quincy,     . 

Salem, 

Springfield, 

Taunton, 

Waltham, 

Watertown, 

Wayland, 

Webster, 

Westfield, 

Weston,     . 

Woburn, 

Worcester, 


BRIDGE   AND   STRUCTURAL 
IRON  WORKERS. 

Boston, 

Worcester, 

Helpers. 

Boston, 

Worcester,         ..... 

BUILDING  LABORERS. 

Attleborough,  , 
Boston  (English), 
Boston  (Italian), 
Brockton, 
Brookline, 
Cambridge, 
Easthampton, 
Haverhill, 


Rates  of  Wages. 


Hour 


Week 


3.55 
.65 
.60 
.60 
.65 
.55 
.65 
.55 
.60 
.60 
.55 
.50 
.56M 
.50 
.60 

.60 

.56M 

.60 

.65 

.65 

.60 

.60 

.60 

.60 

.50 

.60 

.56J4 

.56M 

.62^ 

.55 

.65 

.65 

.60 

.55 

.65 

.65 

.65 

AZH 

.55 

.65 

.60 

.60 


$24.20 
28.60 
26.40 
26.40 
28.60 
26.40 
28.60 
26.40 
28.80 
26.40 
26.40 
24.00 
27.00 
24.00 
28.80 
27.50 
26.40 
24.75 
28.80 
28.60 
28.60 
26.40 
26.40 
26.40 
26.40 
24.00 
26.40 
27.00 
27.00 
27.50 
24.20 
28.60 
31.20 
26.40 
26.40 
28.60 
28.60 
28.60 
21.00 
26.40 
28.60 
26.40 
28.80 


5614 

24.75 

56M 

27.00 

42 

18.48 

42 

20.16 

25 

12.00 

35 

16.80 

35 

16.80 

38 

16.72 

35 

15.40 

35 

15.40 

37'/, 

18.00 

31M 

15.00 

Overtime 
(Hour) 


$1.30 

.90 

1.20 

1.30 

1.30 

.82H 

.90 

.90 

.82H 

.75 
1.12H 

.75 

.90 

.81M 
1.20 

.843/8 

.90 
1.30 
1.30 
1.20 

.90 

.90 

.90 

.75 

1.12^ 
1.12J4 
1.25 

.82H 

■97y2 

1.20 
.82^ 
.97J^ 

1.30 

1.30 


1.30 

1.20 

.90 


Sundays 

and 

Holidays 

(Hour) 


■  52y2 
.76 

.521^ 
.75 


$1.10 
1.30 
1.20 
1.20 
1.30 

1.30 

.82H 
1.20 
1.20 
1.10 
1.00 
1.12^ 
1.00 
1.20 

.81M 
1.20 
1.12H 
1.20 
1.30 
1.30 
1.20 
1.20 
1.20 
1.20 

.75 

l.WA 

1.12H 

1.25 

1.10 

1.30 

1.30 

1.20 

1.10 

1.30 

1.30 

1.30 


1.30 
1.20 
1.20 


1.121^ 
l.WA 


Hours  of  Labor 


.84 


.70 
.70 
.76 

"52J^ 
.75 


Day 


Week 


44 

44 
44 
44 
44 
48 
44 
48 
48 
44 
48 
48 
48 
48 
48 
44 
44 
44 
48 
44 
44 
44 
44 
44 
44 
48 
44 
48 
48 
44 
44 
44 
48 
44 
48 
44 
44 
44 
48 
48 
44 
44 
48 


48 
48 
48 
44 
44 
44 
48 
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Table  9.  —  Union  Scale  of 

Wages  ar 

id  Hours 

of  Labor 

•  By  Occ 

x'pations  and 

Munic- 

ipalities  —  Continued. 

Rates  of  Wages                         | 

HouKS  OF  Labor 

Number 

Occupations  and  Municipalities. 

Hour 

Week 

Overtime 
(Hour) 

Sundays 

and 

Holidays 

(Hour) 

Day 

Week 

of  Months 
Saturday 

Half- 
holiday 
in  Effect 

BUILDING  LABORERS  —  Con. 

Lawrence, 

$0,373^ 

$16.50 

$0.75 

$0.75 

8 

44 

12 

Lowell 

/         .30 
\         .33 

13.20 
14.52 

,45 

■mi 

.60 
.66 

}  » 

44 

12 

Lynn, 

.40 

17.60 

.80 

.80 

8 

44 

12 

Newton,            

.35 

15.40 

.52H 

.70 

8 

44 

12 

North  Adams,           .... 

.281^ 

13.50 

- 

8 

48 

- 

Northampton,           .... 

.35 

16.80 

- 

- 

8 

48 

- 

Pittsfield, 

.35 

15.40 

.52H 

.70 

8 

44 

12 

Quincy, 

/         .16% 
1         .38 

9.00 
16.72 

)    - 

- 

{  I 

54 
44 

12 

Salem, 

.37J4 

18.00 

■  56H 

,75 

8 

48 

6 

Sharon 

.25 

13.50 

■sm 

,50 

9 

54 

- 

Springfield, 

/         .35 
1         .37J^ 

15.40 
16.50 

.70 
.75 

,70 
.75 

1  » 

44 

12 

Taunton, 

.25 

12.00 

- 

- 

8 

48 

- 

Waltham 

.35 

15.40 

_ 

- 

8 

44 

12 

Worcester, 

.35 

16.80 

.52H 

.70 

8 

48 

6 

Cement  and  Asphalt  Workers. 

Boston  (helpers),      .... 

.45 

21.60 

.67,4 

.90 

8 

48 

- 

Boston  (laborers),    .... 

.35 

16.80 

■  52y2 

.70 

8 

48 

- 

Lynn  (helpers) 

.321^ 

14.30 

.48Ji 

.48^ 

8 

44 

12 

Lynn  (laborers),       .... 

.25 

11.00 

■  37y2 

.37^ 

8 

44 

12 

Excavators. 

Boston  (English),     .... 

.30 

13.20 

- 

- 

8 

44 

12 

Boston  (Italian),       .... 

.30 

14.40 

- 

- 

8 

48 

- 

Mason  Tenders. 

Boston  (English) 

.35 

15.40 

- 

- 

8 

44 

12 

.35 

15.40 

- 

- 

8 

44 

12 

Brockton, 

.32yi2 

15.40 

.64H 

M% 

8 

48 

5 

Holyoke, 

■S7y2 

16.50 

.75 

.75 

8 

44 

12 

.28}^ 

12.38 

.56J4 

.561^ 

8 

44 

12 

Lynn, 

.37>^ 

16.50 

,75 

.75 

8 

44 

12 

Westfield, 

.31M 

15.00 

- 

- 

8 

48 

- 

Plasterers'  Tenders. 

Boston,              

.40 

17.60 

,80 

- 

8 

44 

12 

Haverhill, 

.31J4 

15,00 

- 

- 

8 

48 

- 

Lawrence, 

■sm 

16,50 

.75 

.75 

8 

44 

12 

Lynn, 

.40 

17.60 

.80 

.80 

8 

44 

12 

Somerville 

.40 

17,60 

- 

- 

8 

44 

12 

CABLE   SPLICERS. 

Boston  (head  cablemen). 

.47% 

25.80 

■  7i% 

.71% 

9 

54 

14 

Boston,     .         .         . 

.44% 

24.00 

.66?^ 

.66% 

9 

54 

14 

Boston  (apprentices). 

.17 

9,18 

.25"^ 

.25H 

9 

54 

- 

Boston  (helpers),      .... 

/         .22- 
1         .30 

11,88- 
16,20 

.33- 
.45 

.33- 
.45 

)  » 

54 

- 

CARPENTERS. 

House  Carpenters. 

Adams, 

.42 

20.16 

.63 

.84 

8 

48 

- 

Amesbury, 

.34H 

16.50 

- 

- 

8 

48 

- 

Amherst, 

f         .31^- 
l         .34^ 

15.00- 
16.50 

.31^- 
.343^ 

.311/i- 
.343^ 

I  « 

48 

- 

Andover, 

.35 

16,80 

■  52y2 

.70 

8 

48 

- 

Arlington,          ..... 

.47M 

21.01 

.95H 

.95^ 

8 

44 

12 

Athol, 

/         .345^- 
i         .40^ 

16,50- 
19,50 

■  SVA- 
.81M 

.514- 
.81M 

1  « 

48 

- 

Attleborough, 

.38 

18,24 

8 

.    48 

1  Time  made  up  during  the  week  for  four  summer  months. 
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Table  9.  —  Union  Scale  of  Wages  and  Hours  of  Labor:  By  Occupations  and  Munic- 
ipalities —  Continued. 


Rates  of 

Wages 

Hours  of  Labob 

Number 

Occupations  and  Municipalities. 

Hour 

Week 

Overtime 
(Hour) 

Sundays 

and 

Holidays 

(Hour) 

Day 

Week 

of  Months 
Saturday 

Half- 
holiday 
in  Efifect 

CARPENTERS  —  Con. 

House  Carpenters  — Con 

Beverly,    .... 

S0A7H 

$21.01 

- 

- 

8 

44 

12 

Boston, 

.50 

22.00 

SI. 00 

$1.00 

8 

44 

12 

Braintree, 

.50 

22.00 

.75 

1.00 

8 

44 

12 

Bridgewater,     . 

A7M 

21.01 

■71J'8 

.95}^ 

8 

44 

12 

Brockton, 

.50 

22.00 

f     1.75 

1      1.00 

1.00 

}      1.00 
1.00 

8 

44 

12 

Brookline, 

.50 

22.00 

8 

44 

12 

Cambridge, 

.50 

22.00 

1.00 

1.00 

8 

44 

12 

Canton,     . 

.47M 

21.01 

.96>^ 

.95M 

8 

44 

12 

Chelsea,    . 

.50 

22.00 

8 

44 

12 

Chicopee, 

AiVa 

19.50 

766^ 

's&% 

8 

44 

12 

Clinton,    . 

Al% 

21.01 

.715-^ 

.953^ 

8 

44 

12 

Cohasset, 

.50 

22.00 

.75 

1.00 

8 

44 

12 

Concord,  . 

.44^1 

19.68 

.67V4i 

.89%i 

8 

44 

12 

Dan  vers,  . 

.41 

18,04 

.61M 

.82 

8 

44 

12 

Dedham, 

.47M 

21.01 

.71^8 

.95H 

8 

44 

12 

Easthampton, 

.^m 

18.00 

8 

48 

_ 

Easton,     . 

.50 

22.00 

.75 

1.00 

8 

44 

12 

Essex, 

.41 

19.68 

.61^ 

f     2.82 
\     1.23 

}     « 

48 

6 

Everett,    . 

.50 

22.00 

1.00 

1.00 

8 

44 

12 

Fall  River, 

.42 

20.16 

.63 

.84 

8 

48 

_ 

Fitchburg, 

.41 

19.68 

.61H 

.82 

8 

48 

_ 

Foxborough,     . 

.35 

16.80 

- 

8 

48 

_ 

Gardner,  . 

/         .35 
I         .37Ji 

16.80 
18.00 

.52H 
.56M 

.70 
.75 

1      ' 

48 

- 

Gloucester, 

AWi 

21.01 

.71^ 

r    3.95H 

I     1.43M 
.84 

« 

44 

12 

Great  Harrington, 

.42 

20.16 

.63 

'      8 

48 

_ 

Greenfield, 

.37M 

18.00 

.56M 

.75 

8 

48 

_ 

Hamilton, 

Am 

21.01 

\       .95^ 

5.95H 

1.43M 

.82 

^l 

44 

12 

Haverhill, 

.41 

19.68 

6  48 

_ 

Hingham, 

.50 

22.00 

.75 

1.00 

8 

44 

12 

Holyoke,  . 

.41 

18.04 

.63 

.82 

8 

44 

12 

Hudson, 

.331^ 

18.00 

.50 

.66% 

9 

54 

_ 

Hull, 

50 

22.00 

1.00 

1.00 

8 

44 

12 

Ipswich,    . 

.41 

18.04 

MVi 

.82 

8 

44 

12 

Lawrence, 

.41 

18.04 

•61^ 

.82 

8 

44 

12 

Lee,  . 

.42 

20.16 

- 

8 

48 

- 

Lenox, 

.42 

20.16 

- 

_ 

8 

48 

_ 

Leominster, 

.41 

19.68 

MVz 

.82 

8 

48 

_ 

Lowell, 

.45 

19.80 

.67}/2 

.90 

8 

44 

12 

Lynn, 

.473^ 

21.01 

•71^8 

•  95H 

8 

44 

12 

Maiden,     . 

.50 

22.00 

8 

44 

12 

Manchester, 

Al% 

21.01 

.951^ 

.95}^ 

8 

44 

12 

Mansfield, 

.41 

19.68 

.61K 

.82 

8 

48 

4 

Marblehead, 

Alii 

21.01 

- 

8 

44 

12 

Marion,     . 

.41 

19.68 

Teij^ 

.611^ 

8 

48 

Marlborough,    . 

.45 

19.80 

.67J'2 

.90 

8 

44 

12 

Maynard, 

/        .31M 
I         .34^ 

13.75 
15.12H 

.463^ 
•51Ji 

.463^ 
■513^ 

}  » 

44 

12 

Medford,  . 

.50 

22.00 

8 

44 

12 

Melrose,     . 

AlVi 

21.01 

.715/g 

.95^ 

8 

44 

12 

Methuen, 

.41 

18.04 

■  6VA 

.82 

8 

44 

12 

Middleborough, 

.45 

19.80 

.67}^ 

.90 

8 

44 

12 

Milford,     . 

AVA 

21.01 

•71^ 

.951^ 

8 

44 

12 

Milton,      . 

.50 

22.00 

8 

44 

12 

Nahant,    . 

.50 

22.00 

.75 

1.00 

8 

44 

12 

Natick,     . 

.50 

22.00 

1.00 

1.00 

8 

44 

12 

1  Time  and  one-half  from  5  p.m.  to  10  p.m.  and  double  time  from  10  p.m.  to  7  a.m. 

2  On  holidays,  82  cents,  on  Sundays  and  Labor  Day,  $1.23. 

3  Double  time  holidays,  triple  time  Sundays. 

*  Time  and  one-half  before  10  p.m.,  double  time  thereafter. 

^  Double  time  holidays,  triple  time  Sundays,  no  work  on  Labor  Day. 

6  Saturday  half-holiday  granted  in  some  instances  if  time  is  made  up  on  other  days. 
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Table  9.  —  Union 

Sc 

ale  oj 

^  Wages  a 

nd  Hours 

of  Labor 

•;  By  Oct 

upations  and 

Miinic- 

{'polities  —  Continued. 

Rates  of  Wages 

Hours  or 

Labor 

Number 

Occupations  and  Municipalities. 

Hour 

Week 

Overtime 
(Hour) 

Sundays 

and 

Holidays 

(Hour) 

Day 

Week 

of  Months 
Saturday 

Half- 
holiday 
in  Effect 

CARPENTERS  —  Con. 

House  Carpenters  —  Con 

Needham, 

$0.50 

$22.00 

$0.75 

$1.00 

8 

44 

12 

New  Bedford,  . 

.42 

20.16 

.63 

.84 

8 

48 

- 

Newburyport, 

.40 

18.80 

.60 

.80 

&y2 

47 

12 

Newton, 

.50 

22.00 

1.00 

1.00 

8 

44 

12 

North  Adams, 

.42 

20.16 

- 

- 

8 

48 

- 

Northampton, 

.40=^ 

19.50 

.61 

.81K 

8 

48 

- 

North  Attleborough, 

.41 

18.04 

.61^ 

.82 

8 

44 

12 

Norwood, 

.47M 

21.01 

.95H 

.95H 

8 

44 

12 

Pittsfield, 

.44M 

19.50 

.mA 

.88?^ 

8 

44 

12 

Plymouth, 

AZ% 

21.00 

■  65% 

.87H 

8 

48 

- 

Quincy,    . 

.50 

22.00 

1.00 

1.00 

8 

44 

12 

Randolph, 

.45 

19.80 

.671^ 

.67H 

8 

44 

12 

Reading,  ... 

f         .25- 
l         .47M 

12.00- 
22.92 

.37J^- 
.715^ 

.50- 
.95}^ 

}  « 

/  44 
48 

10 

Revere,     . 

.50 

22.00 

1.00 

1.00 

8 

44 

12 

Rockland, 

.50 

22.00 

.75 

1.00 

8 

44 

12 

Salem, 

.47?^ 

21.01 

.71^ 

.95H 

8 

44 

12 

Saugus,     . 

.50 

22.00 

.75 

1.00 

8 

44 

12 

Sharon,     . 

AlK 

21.01 

.71^ 

.95H 

8 

44 

12 

Somerville, 

.50 

22.00 

1.00 

1.00 

8 

44 

12 

Southbridge,    . 

/         .34^- 

16.50- 
21.00 

}  : 

- 

8 

48 

- 

South  Framingham, 

.45 

19.80 

- 

8 

44 

12 

Springfield, 

.44M 

19.50 

.66H 

.882^ 

8 

44 

12 

Stoneham, 

AlK 

21.01 

.71^ 

.95}^ 

8 

44 

12 

Stoughton, 

.50 

22.00 

.75 

1.00 

8 

44 

12 

Taunton, 

.37H 

18.00 

- 

- 

8 

48 

- 

Wakefield, 

.47?^ 

21.01 

.71H 

.95^ 

8 

44 

12 

Walpole,   . 

.47M 

21.01 

■7m 

.71^^ 

8 

44 

12 

Waltham, 

.50 

22.00 

1.00 

1.00 

8 

44 

12 

Ware, 

/         .31^- 
l         .34^ 

15.00- 
16.50 

.46K- 
.51^ 

.46Ji- 
.51H 

)  « 

48 

- 

Wareham, 

.41 

19.68 

.61H 

.61H 

8 

48 

- 

Webster, 

■  U% 

16.50 

- 

- 

8 

48 

- 

Wenham, 

.47M 

21.01 

{  ':l^ 

2.95H 
1.43M 

)  « 

44 

12 

Westborough,   . 

\         .40 

18.00 
19.20 

}    - 

8 

48 

- 

Westfield, 

.41 

19.68 

.82 

.82 

8 

48 

6 

Whitman, 

.50 

22.00 

.75 

1.00 

8 

44 

12 

Williamstown, 

.43?^ 

21.01 

.655^ 

■  ilVi 

8 

48 

- 

Winchester, 

.47M 

21.01 

1        .951/2 

)    .951^ 

8 

44 

12 

Winthrop, 

.50 

22.00 

1.00 

1.00 

8 

44 

12 

Worcester, 

.47M 

21.01     • 

.71^ 

.95M 

8 

44 

12 

Floorlayers. 

Boston, 

.50 

22.00 

1.00 

1.00 

8 

44 

12 

StairhuiUers. 

Boston, 

.50 

22.00 

1.00 

1.00 

8 

44 

12 

Wharf  and  Bridge  Carpenters. 

Boston, 

/         .37^^ 
I          .43Ji 

16.50 
19.50 

.75 
.871^ 

.75 
■  9>7V2 

)  ' 

44 

12 

Franklin,           ..... 

.27 

16.20 

.3334 

.33Ji 

10 

60 

- 

Taunton, 

f         .25 
.27 

15.00 
16.20 

.25 
.27 

.31^ 
.33M 

},» 

60 

~ 

1  Time  and  one-half  before  10  p.m.,  double  time  thereafter. 

2  Double  time  holidays,  triple  time  Sundays. 

3  Time  and  one-half  from  5  p.m.  to  midnight,  then  double  time. 
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Table  9.  — •  Union  Scale  of  Wages  and  Hours  of  Labor:  By  Occupations  and  Munic- 
ipalities —  Continued. 


Occupations  and  McNicrPALiTiES. 


CEMENT  WORKERS. 

Finishers. 

Boston 

Lynn,  ..... 
Worcester,         .... 

Helpers. 

Boston 

Lynn,        ..... 

Laborers. 

Boston, 

Lynn, 

DECORATORS. 

Amherst,  .... 

Attleborough 

Boston,  ..... 
Brockton,  .... 

Brookline,  .... 
Cambridge,  .... 
Canton,     ..... 

Chelsea 

Clinton,  ..... 
Concord,  ..... 

Fall  River 

Great  Barrington,    . 

Lowell 

Lynn, 

Maiden, 

Manchester,  .... 
Marlborough,    .... 

Medford 

Milford, 

New  Bedford,  .... 
New  Bedford  (gilders),    . 
New  Bedford  (glaziers),  . 
New  Bedford  (grainers), 
Newton,  .... 

North  Adams, 

Pittsfield 

Plymouth 

Quincy,     ..... 

Rockland 

Salem,  ..... 
Somerville,        .... 

Springfield 

Taunton,  .... 

Webster,  .... 

Wellesley,  .... 

Westborough,   .... 

Westfield 

Worcester,         .... 

ELECTRICAL  WORKERS. 

Inside  Wiremen. 
Beverly,    . 
Boston, 
Brockton, 
Fall  River, 
Haverhill, 
Holyoke,  . 
Lowell, 
Lowell  (mill  workers). 


Rates  of  Wages 


Hour 


Week 


10.60 
.60 


.35 
.35 


.27M 

.43M 

.55 

.47 

.55 

.41 

.35 

.62M 

.3714 

.41 

.45 

.40^ 

■  SiVs 
.45 
.37>^- 
.41 
.41 
.37H 
.45 
.35 
.43M 
.40^ 
.371^ 

■  iSH 
.37y2 

.40^ 
.31M 
.41 

.41 

.37H 

.41 

.371^ 

.28ys 

.32 

.343^ 

.371.^ 

.437,11 


.46 
.55 
.50 

.371^ 
.37}^ 
.37J^ 

.sm 

.25 


$26.40 
26.40 


19.80 
19.80 


15.40 
15.40 


15.00 

19.25 

24.20 

20.68 

24.20 

18.04 

16.80 

22.50 

18.00 

18.04 

19.80 

19.50 

16.50 

19.80 

16.50- 

18.04 

18.04 

18.00 

21.60 

16.80 

19.25 

17.87H 

16.50 

19.25 

18.00 

16.50 

19.50 

15.00 

18.04 

16.50 

18.04 

18.00 

18.04 

18.00 

13.50 

14.08 

16.50 

18.00 

19.20 


20.24 
24.20 
22.00 
18.00 
18.00 
18.00 
15.00 
13.50 


Overtime 
(Hour) 


$0.90 


.671,^ 
.67H 


.52J^ 
.523/2 


.655^ 
1.10 

.94 
1.10 

.82 

1.25 

.56U 

.6134 

.6734 

.61 

.513-^ 

.67H 

.75- 

.82 


.5234 

.65^^ 

.61 

.563i 

_.6554 

.56K 
.813^ 

.61M 
.613-^ 


.48 
.68?i 
.563i 
.655/1] 


.69 

.75 

.5634 

.5634 


.31}i 


Sundays 

and 

Holidays 

(Hour) 


$1.20 
1.20 


.70 
.70 


.655^ 
1.10 

.94 
1.10 

.82 

1.25 
.75 

.82 

.90 

■  81H 

.68Ji 

.90 

.75- 

.82 


.70 

.873^ 

.8VA 

,75 

_.873^ 

.75 

.8134 

.6134 
.82 


.75 
.87SAi 


.92 

1.00 
.75 
.75 

A6V8 
.3134 


Hours  of  Labor 


Day 


Week 


m 


Number 
of  Months 
Saturday 

Half- 
holiday 
in  Effect 


54 

44 
44 
44 
44 
44 
48 
44 
48 
44 
44 
48 
48 
44 

44 

44 

48 
48 
48 
44 
44 
44 
44 
48 
44 
48 
48 
44 
48 
44 
48 
44 
48 
48 
44 
48 
48 
44 


44 
44 
44 
48 
48 
48 
48 
54 


Regular  rate. 
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Table  9.  —  Union  Scale  of  Wages  and  Hours  of  Labor:  By  Occupations  and  Munic- 
ipalities —  Continued. 


Occupations  and  Municipalities. 


ELECTRICAL  WORKERS- 

Inside  Wiremen  —  Con. 
Lynn,  .  .  .  .  . 
Marlborough,  .  .  .  . 
New  Bedford 

North  Adams, 

Pittsfield,  .         .         .         . 

Quincy, 

Salem,       .         .         .         .         . 

Springfield 

Worcester,         .        .         .         . 


■Con. 


Inside  Wiremen' s  Helpers. 

Boston, 

Fall  River 

Pittsfield 

Salem 

Worcester,  .... 


Linemen. 


Boston, 


Fall  River, 
Lawrence, 

North  Adams, 

Springfield, 
Worcester, 


ELEVATOR  CONSTRUCTORS. 
Boston 


Boston, 


Helpers. 


GASFITTERS. 
Boston,     .... 
Brockton, 
Gloucester, 
Haverhill, 
Lenox,       .... 

Natick 

Northampton, 

Pittsfield, 

Quincy,    .... 
Springfield, 


HOISTING  AND   PORTABLE 
ENGINEERS. 
Boston,     . 
Holyoke,  . 
Lawrence, 
Lowell, 
Lynn, 


Rates  of  W.\ges 


Hour 


.4334 

.40 

.4324 

.37^- 

.43Ji 

.43M 

.45 

.46 

.43 

.42^ 


M}4 
.37H 


.222^- 
.331^ 
■  iV/r 
.33^ 
.31% 


.56M 
.37>^ 


.50 

.54 

.40^ 

.43^ 

.405^ 

.50 

.4334 

.43M- 

.50 

.4334 

.54M 


^569/n 
.33^ 
.37^ 
.3714 
.38% 


Week 


Overtime 
(Hour) 


$19.47 
19.20 
19.21 
18.00- 
21.00 

21.00 

19.80 

20.24 

18.92 
20.40 

11.00 
12.00 
13.50 

11.00 

12.00 


18.00 

19.50 

20.25 

21.00 

18.00 

16.50 

12.00- 

18.00 

15.00- 

18.00 

17.10 


24.75 
16.50 


22.00 

23.10 

19.50 

21.00 

17.87H 

22.00 

21.00 

19.25- 

22.00 

21.00 

23.98 


25.00 
21.00 
18.00 
18.00 
21.00 


$0.65ji 

.65}^ 

.56J4- 

.65^ 
1.65^ 

.87>^ 

.90 
V79 

.92 
2.643^ 

.86 

.63J^ 


.50 


.373^- 
.50 


54M 

.563i 

.65^g 

.50 

.331^- 
.50 

.50 


1.12M 
.75 


1.00 

1.08 
.81M 
.871^ 
.61 

1.00 
.655/g 
.655^- 
.75 

1.09 


.85M 

.m% 

.5QH 

.55 

.58M 


Sundays 

and 

Holidays 

(Hour) 


$0.87H 

.87H 

.75- 

.87J^ 

.87}^ 

.90 

.92 


.85 


.50 


.54^ 
.5634 
.65^ 

.66?^ 

.44%- 

.41%- 

.50 

.47% 


1.12H 
.75 


1.00 

1.08 
.81M 
.87% 
.81M 

1.00 
.87% 
.87%- 

1.00 

1.09 


1.13% 
.66% 
.75 
.55 
.77% 


Hours  of  Labor 


Day 


Week 


44% 

48 

44 

48 

48 
44 
44 

44 

48 


»  Time  and  one-half  to  8  p.m.,  double  time  thereafter. 
'  Time  and  one-half  to  9  p.m.,  double  time  thereafter. 
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Table  9.  —  Union  Scale  of  Wages  and  Hours  of  Labor:  By  Occupations  and  Munic- 
ipalities —  Continued. 


Rates  of 

Wages 

Hours  of  Labor 

Number 

Sundays 

of  Months 

Occupations  and  Municipalities. 

Hour 

Week 

Overtime 
(Hour) 

and 

Holidays 

(Hour) 

Day 

Week 

Saturday 

Half- 
holiday 
in  Effect 

HOISTING  AND   PORTABLE 

ENGINEERS  — Con. 

New  Bedford, 

$0.41 

$19.68 

$0.61}^ 

$0.82 

8 

48 

- 

Quincy,     . 

f         .31^- 
1         .37J4 

15.00- 
18.00 

A6%- 
.56M 

.62M- 
.75 

)  » 

48 

- 

Rockport, 

.28 

13.44 

.42 

.42 

8 

48 

- 

Salem, 

- 

18.00 

- 

- 

{  1 

8 

48 
54 

)  ! 

Springfield, 

.45 

21.60 

.67H 

.      .90 

48 

Worcester, 

.40 

19.20 

- 

8 

48 

- 

HOUSESMITHS. 

(See  Bridge  and  Structural  Iron 

Workers.) 

INSULATORS  AND  ABESTOS 

WORKERS. 

Boston, 

.43?^ 

21.00 

.87^ 

.87J^ 

8 

48 

- 

LATHERS. 

Boston 

.55 

24.20 

1.10 

1.10 

8 

44 

12 

Brockton, 

.50 

22.00 

- 

_ 

8 

44 

12 

Fall  River, 

.40 

19.20 

.45 

.45 

8 

48 

- 

Holyoke,  . 

.45 

19.80 

.90 

.90 

8 

44 

12 

Lawrence, 

.47 

22.50 

- 

- 

8 

48 

6 

Lowell, 

.43M 

19.25 

.655^ 

.87H 

8 

44 

12 

Lynn, 

.56^ 

24.75 

8 

44 

12 

New  Bedford, 

■  STA 

18.00 

.56M 

.56M 

8 

48 

- 

Pittsfield, 

.55 

24.20 

8 

44 

12 

Quincy,    . 

.56H 

24.75 

l.WA 

1~12H 

8 

44 

12 

Salem, 

.47 

20.68 

■7oy2 

.94 

8 

44 

12 

Springfield, 

- 

- 

- 

8 

44 

12 

Waltham, 

.50 

22.00 

- 

- 

8 

44 

12 

MARBLE  SETTERS. 

Boston, 

.50 

24.00 

- 

- 

8 

48 

- 

PAINTERS. 

Amherst, 

- 

15.00 

_ 

- 

9 

54 

- 

Attleborough,  . 

.373^ 

16.50 

.56Ji 

.56M 

8 

44 

12 

Beverly,    . 

.41 

18.04 

.61M 

.82 

8 

44 

12 

Boston, 

.50 

22.00 

1.00 

- 

8 

44 

12 

Boston  (Hebrew), 

.45^ 

20.02 

.91 

.68M 

8 

44 

12 

Brockton, 

.47 

20.68 

.94 

.94 

8 

44 

12 

Brookline, 

.50 

22.00 

1.00 

1.00 

8 

44 

12 

Cambridge, 

.41 

18.04 

.82 

.82 

8 

44 

12 

Canton,     . 

.41 

18.04 

_ 

- 

8 

44 

12 

Chelsea,    . 

.43M 

19.25 

.87}^ 

.87}^ 

8 

44 

12 

Chicopee, 

.41 

18.04 

.61^ 

.82 

8 

44 

12 

Clinton,    . 

.37M 

18.00 

.56M 

.75 

8 

48 

- 

Concord,  . 

.41 

18.04 

.em 

.82 

8 

44 

12 

Easton, 

.37J4 

16.50 

.56M 

.75 

8 

44 

12 

Fall  River, 

.37^ 

16.50 

.56J^ 

.75 

8 

44 

12 

Fitchburg, 

.35 

16.80 

.52}-i 

.521^ 

8 

48 

- 

Framingham,   . 

.41 

18.04 

.61}^ 

.82 

8 

44 

12 

Gloucester, 

.41 

18.04 

■em 

.82 

8 

44 

12 

Great  Barrington, 

.40% 

19.50 

.61 

.81M 

8 

48 

- 

Greenfield, 

MVs 

16.50 

_ 

8 

48 

- 

Haverhill, 

f         .35- 
1         .37H 

16. so- 
ls. 00 

.521^- 
■  56H 

.70- 
.75 

}  » 

48 

- 

Hingham, 

.41 

18.04 

.em 

.82 

8 

44 

12 

Holyoke,  . 

.41 

18.04 

■  evA 

.82 

8 

44 

12 
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Table  9.  —  Union  Scale  of  Wages  and  Hours  of  Labor: 

ipalities  —  Continued. 


By  Occupations  and  Munic- 


Rates  or 

Wages. 

Hours  of  Labor 

Number 

Occupations  and  Municipalities. 

Hour 

Week 

Overtime 
(Hour) 

Sundays 

and 

Holidays 

(Hour) 

Day 

Week 

of  Months 
Saturday 

Half- 
holiday 
in  Effect 

PAINTERS  -  Con. 

Lawrence, 

$0.38^ 

$16.83 

$0.57^ 

$0.76H 

8 

44 

12 

Lenox, 

.44 

19.36 

.66 

.88 

8 

44 

12 

Leominster, 

.35 

16.80 

.70 

.70 

8 

48 

_ 

Lowell, 

.343^ 

16.50 

.51J^ 

.683^ 

8 

48 

_ 

Lynn, 

.45 

19.80 

.673^ 

.90 

8 

44 

12 

Maiden,    . 

/        .373^- 
1         -41 

16.50- 

18.04 

.75- 

.82 

.75- 
.82 

1  « 

44 

12 

Manchester, 

.41 

18.04 

_ 

- 

8 

44 

12 

Marblehead, 

.41 

18.04 

.61^ 

.82 

8 

44 

12 

Marlborough, 

.371^ 

18.00 

.56M 

.75 

8 

48 

- 

Med  ford,  . 

.41 

18.04 

.82 

.82 

8 

44 

12 

Milford,    . 

f         .37^- 
1         .50 

18.00- 
24.00 

- 

.75- 
1.00 

1  » 

48 

- 

Milton, 

.41 

19.68 

- 

_ 

8 

48 

- 

New  Bedford, 

.35 

16.80 

.52H 

.70 

8 

48 

- 

Newton, 

.41 

18.04 

.82 

.82 

8 

44 

12 

North  Adams, 

.37Ji 

16.50 

.56M 

.75 

8 

44 

12 

Northampton, 

.373^ 

18.00 

.5614 

.75 

8 

48 

- 

Norwood, 

.41 

18.04 

■  eiVi 

.82 

8 

44 

12 

Pittsfield, 

.40^ 

19.50 

- 

8 

48 

- 

Plymouth, 

.31M 

15.00 

- 

- 

8 

48 

- 

Quincy,     . 

.41 

18.04 

- 

.82 

8 

44 

12 

Rockland, 

.34H 

16.50 

.51H 

.mi 

8 

48 

- 

Salem, 

.41 

18.04 

.613^ 

.^m 

8 

44 

12 

SomervilJe, 

.41 

18.04 

.6iy2 

.82 

8 

44 

12 

Southbridge, 

■  28ys 

13.50 

■2sys 

. 428^6 

8 

48 

- 

Springfield, 

.41 

18.04 

.61^ 

.82 

8 

44 

12 

Taunton, 

.35 

16.80 

.521^ 

.70 

8 

48 

- 

Waltham, 

.41 

18.04 

.61J^ 

.82 

8 

44 

12 

Ware, 

.zm 

15.00 

•46K 

.621^ 

8 

48 

- 

Webster, 

■  28ys 

13.50 

8 

48 

- 

Wellesley, 

.32 

14.08 

.48 

.48 

8 

44 

12 

Westborough, 

.34?^ 

16.50 

.51M 

.68?4' 

8 

48 

- 

Westfield, 

.srVi 

18.00 

.563i 

.75 

8 

48 

- 

Williamstown, 

.37}^ 

18.00 

.561-4 

.75 

8 

48 

- 

Worcester, 

.437^1 

19.20 

.655^1 

.878/11 

8 

44 

12 

Hardwood  Finishers. 

Boston, 

.33 

16.50 

.49H 

.66 

9 

50 

12 

PAPERHANGERS. 

Amherst, 

_ 

15.00 

- 

_ 

9 

54 

- 

Attleborough, 

.37M 

16.50 

.56M 

.5634 

8 

44 

12 

Boston,     . 

■  iSH 

20.02 

.68M 

.91 

8 

44 

12 

Brockton, 

1  - 

1  _ 

- 

8 

44 

12 

Brookline, 

.62}^ 

27.50 

1.25 

1.25 

8 

44 

12 

Cambridge, 

.41 

18.04 

.82 

.82 

8 

44 

12 

Canton,     . 

.35 

16.80 

- 

- 

8 

48 

- 

Chelsea,    . 

1  _ 

1  _ 

~ 

- 

- 

- 

- 

Chicopee, 

.37H 

18.00 

- 

8 

48 

- 

Clinton,    . 

.37H 

18.00 

.56K 

.75 

8 

48 

- 

Concord,  . 

.41 

18.04 

.61J^ 

.82 

8 

44 

12 

Fall  River, 

1  _ 

1  _ 

- 

8 

44 

12 

Fitchburg, 

1  _ 

1  _ 

- 

- 

8 

48 

- 

Gloucester, 

.37H 

18.00 

.56M 

.75 

8 

48 

- 

Great  Barringt 

on. 

.405^ 

19.50 

.61 

.81J4 

8 

48 

- 

Hingham, 

.41 

18.04 

.611^ 

.82 

8 

44 

12 

Holyoke,  . 

.41 

18.04 

.61M 

.82 

8 

44 

12 

Lawrence, 

.41 

18.04 

.61}-^ 

.82 

8 

44 

12 

Lowell, 

.UH 

16.50 

.51J^ 

.683^ 

8 

48 

- 

Lynn, 

.45 

19.80 

.67}^ 

.90 

8 

44 

12 

Maiden,     . 

f         .371^- 
l         -41 

16.50- 
18.04 

.75- 
.82 

.75- 
.82 

}  » 

44 

12 

Manchester, 

.41 

18.04 

- 

8 

44 

12 

'  Piece  work. 
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Table  9.  —  Union  Scale  of  Wages  and  Hours  of  Labor:  By  Occupations  and  Munic- 
ipalities —  Continued. 


Rates  of  Wages 

Hours  of  Labor 

Number 

Occupations  and  Monicipalities. 

Hour 

Week 

Overtime 
(Hour) 

Sundays 

and 

Holidays 

(Hour) 

Day 

Week 

of  Months 
Saturday 

Half- 
holiday 
in  Effect 

PAPERHANGERS- Con. 

Milford 

f     $0.37H- 
\         .50 

$18.00- 
24.00 

- 

$0.75- 
1.00 

}      ^ 

48 

- 

New  Bedford,  . 

/         .37H- 
1         .621/2 

16.50- 
27.50 

$0.5614- 
.93M 

.75- 
1.25 

1      ^ 

44 

12 

Newton, 

.371/2 

18.00 

- 

8 

48 

_ 

North  Adams, 

.371^ 

16.50 

7561^ 

.75 

8 

44 

12 

Northampton, 

.371^ 

18.00 

.56M 

.75 

8 

48 

Norwood, 

.41 

18.04 

.61H 

.82 

8 

44 

12 

Pittsfield, 

/         .405^- 

19.50- 
21.00 

.8I14- 
,        .87}-^ 

.81M- 

.S7y2 

}  > 

48 

- 

Plymouth, 

\         -345^ 

15.00 
16.50 

)       - 

8 

48 

- 

Salem, 

A3H 

19.25 

- 

8 

44 

12 

Southbridge,    . 

.28H 

13.50 

.2S>^ 

■mu 

8 

48 

- 

Springfield, 

.41 

18.04 

.611^ 

.82 

8 

44 

12 

Taunton, 

.34^ 

16.50 

- 

8 

48 

_ 

Ware, 

.343/^ 

18.00 

~5iy2 

.68M 

8 

48 

_ 

Webster, 

.28H 

13.50 

8 

48 

_ 

Wellesley, 

.32 

14.08 

.48 

.48 

8 

44 

12 

Westborough,   . 

.34H 

16.50 

.51^ 

.m% 

8 

48 

- 

Westfield, 

.371^ 

18.00 

.56M 

.75 

8 

48 

- 

Worcester, 

1  _ 

I  _ 

1  _ 

- 

8 

48 

- 

PAVERS. 

Boston, 

/         .50- 
i         .75 

24.00- 
36.00 

.75- 
1.12H 

.75- 
1.123^ 

)  » 

48 

- 

Rammerjnen. 

Boston, 

.435^ 

21.00 

- 

- 

8 

48 

- 

PLASTERERS. 

Attleborough, 

.55 

24.20 

_ 

1.10 

8 

44 

12 

Belmont, 

.65 

28.60 

1.30 

1.30 

8 

44 

12 

Beverly, 

.60 

26.40 

.90 

1.20 

8 

44 

12 

Boston,     . 

.65 

28.60 

- 

1.20 

8 

44 

12 

Brockton, 

.60 

26.40 

1.20 

1.20 

8 

44 

12 

Cambridge, 

.65 

28.60 

1.30 

1.30 

8 

44 

12 

Clinton,    . 

.55 

26.40 

- 

- 

8 

48 

_ 

Concord,  . 

.65 

28.60 

1.30 

1.30 

8 

44 

12 

Fall  River, 

.55 

26.40 

.82M 

.82>^ 

8 

48 

Fitchburg, 

.55 

26.40 

8 

48 

_ 

Framingham, 

.65 

28.60 

.97M 

1.30 

8 

44 

12 

Gardner,  . 

.55 

26.40 

.82M 

1.10 

8 

48 

_ 

Gloucester, 

.50 

24.00 

.75 

1.00 

8 

48 

_ 

Great  Barrington, 

.56M 

27.00 

1.12H 

1.123-^ 

8 

48 

_ 

Greenfield, 

.50 

24.00 

.75 

1.00 

8 

48 

_ 

Holyoke,  . 

.62H 

27.50 

.SIM 

.81M 

8 

44 

12 

Lawrence, 

.60 

26.40 

1.20 

1.20 

8 

44 

12 

Lenox, 

.56M 

24.75 

.843/1 

1.123^ 

8 

44 

12 

Leominster, 

.60 

28.80 

.90 

1.20 

8 

48 

_ 

Lexington, 

.65 

28.60 

1.30 

1.30 

8 

44 

12 

Lincoln,    . 

.65 

28.60 

1.30 

1.30 

8 

44 

12 

Lowell, 

.55 

24.20 

.82H 

1.10 

8 

44 

12 

Lynn, 

.60 

26.40 

.90 

1.20 

8 

44 

12 

Marlborough,    . 

.60 

26.40 

.90 

1.20 

8 

44 

12 

New  Bedford,  . 

.60 

26.40 

.90 

1.20 

8 

44 

12 

Newburyport, 

.50 

24.00 

.75 

.75 

8 

48 

_ 

Newton, 

.65 

28.60 

.971^ 

1.30 

8 

44 

12 

North  Adams, 

.56M 

27.00 

1.123/2 

1.123^ 

8 

48 

_ 

Northampton, 

.561^ 

27.00 

1.123-^ 

1.123/2 

8 

48 

_ 

Pittsfield, 

.623^ 

27.50 

1.25 

1.25 

8 

44 

12 

Plymouth, 

.55 

24.20 

.82}^ 

1.10 

8 

44 

12 

Quincy,     . 

.65 

28.60 

.97^ 

1.30 

8 

44 

12 

Salem, 

.65 

31.20 

1.30 

8 

48 

5 

Somerville, 

.65 

28.60 

1.30 

1.30 

8 

44 

12 

'  Piece  work. 
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Table  9.  —  Union  Scale  of  Wages  and  Hours  of  Labor:  Bij  Occupations  and  Munic- 
ipalities —  Continued. 


Rates  01 

Wages 

Hours  of  Labor 

Number 

Occupations  and  Municipalities. 

Sundays 

of  Months 

Hour 

Week 

Overtime 
(Hour) 

and 

Holidays 

(Hour) 

Day 

Week 

Saturday 

Half- 
holiday 
in  Effect 

PLASTERERS  — Con. 

Springfield, 

$0.60 

$26.40 

$1.20 

$1.20 

8 

44 

12 

Taunton, 

.55 

26.40 

.82H 

1.10 

8 

48 

Waltham, 

.65 

28.60 

.97H 

1.30 

8 

•   44 

12 

Watertown, 

.65 

28.60 

1.30 

1.30 

8 

44 

12 

Wayland, 

.65 

28,60 

1.30 

1.30 

8 

44 

12 

Weston,     . 

.65 

28.60 

1.30 

1.30 

8 

44 

12 

Woburn, 

.621^ 

27.50 

1.25 

1.25 

8 

44 

12 

Worcester, 

.60 

28.80 

.90 

1.20 

8 

48 

5 

PLASTERERS'  TENDERS. 

Boston,     . 

AlH 

18.26 

/      '.62M 
1       .83 

}        .83 

8 

44 

12 

PLUMBERS 

Attleborough,  . 

1         .43M- 
1         .50 

21.00- 
24.00 

.87M- 
1.00 

.87H- 
1.00 

)  ' 

48 

- 

Beverly,    . 

.55 

24.20 

.82^^ 

1.10 

8 

44 

12 

Boston,     . 

.60 

26.40 

1.20 

1.20 

8 

44 

12 

Brockton, 

MH 

24.75 

1.12^ 

1.12H 

8 

44 

12 

Fall  River, 

.43M 

21.00 

.871^ 

.87^ 

8 

48 

Fitchburg, 

.43M 

21.00 

.87H 

.87J4 

8 

48 

_ 

Gloucester, 

AOVs 

19.50 

.81M 

.81M 

8 

48 

3 

Haverhill, 

AZ% 

21.00 

.871^ 

.87J^ 

8 

48 

3 

Holyoke  (Junior), 

.31M 

13.75 

.621^ 

.6234 

8 

44 

12 

Holyoke  (Senior), 

.44 

19.36 

.88 

88 

8 

44 

12 

Lawrence, 

AZ% 

21.00 

.87H 

.87K 

m 

48 

3 

Lenox, 

.40^ 

17.87J^ 

.61 

■81K 

8 

44 

12 

Leominster, 

.50 

24.00 

.75 

1.00 

8 

48 

Lowell,      . 

.47 

20.68 

.94 

.94 

8 

44 

12 

Lynn, 

.60 

26.40 

1.20 

1.20 

8 

44 

12 

Maiden,    . 

.51J^ 

22.55 

.76J^ 

1.02H 

8 

44 

12 

Marlborough,    . 

.50 

24.00 

8 

48 

4 

Milford,    . 

.43Ji 

21.00 

2.65^ 

T87H 

8 

48 

Natick,     . 

.50 

22.00 

1.00 

1.00 

8 

44 

12 

New  Bedford,  . 

.45H 

21.84 

f      3.68M 
1       .91 
1.10 

}    ■»■ 

1.10 

8 

48 

- 

Newton, 

.55 

24.20 

8 

44 

12 

Northampton, 

.4334 

21.00 

.65^ 

.8734 

8 

48 

3 

Pittsfield, 

/         .43^- 
\         .50 

19.25- 
22.00 

.655^- 
.75 

.873^- 
1.00 

}  « 

44 

12 

Quincy,    . 

.50 

22.00 

1.00 

1.00 

8 

44 

12 

Springfield, 

MVi 

23.98 

1.09 

1.09 

8 

44 

12 

Wakefield, 

.mi 

21.01 

•  715^ 

.953^ 

8 

44 

12 

Waltham, 

.50 

22.00 

1.00 

1.00 

8 

44 

12 

Webster, 

.38% 

21.00 

9 

54 

Woburn, 

.4734 

21.01 

T71^ 

T953^ 

8 

44 

12 

Worcester, 

.56M 

24.75 

1.12>^ 

1.1234 

8 

44 

12 

ROAD  ROLLING  ENGINEERS. 

Salem 

.40 

21.60 

- 

- 

9 

54 

- 

ROOFERS. 

Boston 

{ 

25- 
52^ 

12.00- 
25.20 

.37H- 

)    - 

8 

48 

- 

Brockton, 

55 

24.20 

1.10 

1.10 

8 

44 

12 

Holyoke, 

mi 

21.00 

.6554 

.873^ 

8 

48 

- 

Lynn  (composition), 

mi 

19.25 

.655^ 

.87^ 

8 

44 

12 

Lynn  (slate  and  tile). 

55 

24.20 

■mi 

1.10 

8 

44 

12 

Pittsfield 

^m 

18.00 

- 

8 

48 

- 

Springfield, 

mi 

21.00 

.65J^ 

.8734 

8 

48 

- 

Helpers. 

Brockton, 

.37H 

16.50 

.75 

.75 

8 

44 

12 

Lynn, 

.31M 

13.75 

.46% 

.62H 

8 

44 

12 

1  Saturday  afternoon,  623-^  cents;  evenings,  83  cents. 

2  Double  time  after  midnight. 

'  Time  and  one-half  until  9  p.m.,  double  time  thereafter. 
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Table  9.  —  Union  Scale  of  Wages  and  Hours  of  Labor:  By  Occupations  and  Munic- 
ipalities —  Continued. 


Occupations  and  Municipalities. 


Rates  of  Wages 


Hour 


Week 


Overtime 
(Hour) 


SHEET  METAL  WORKERS. 

Boston, 

Brockton,  .... 

Fall  River 

Holyoke,  ..... 
Lawrence,  .... 
Lowell 

Lynn 


Maiden,    . 

Marlborough,    . 
Natick,     . 
Northampton, 

Quincy,     . 

Springfield, 

Webster, 

Worcester, 


SIGN  PAINTERS. 


Boston,     . 

Brockton, 

Chelsea,    . 

Lowell, 

Plymouth, 

Springfield, 


STEAM   SHO'V^L  AND 
DREDGEMEN. 


Cranemen. 


Boston, 


Engineers. 
Boston  (chief), 
Boston  (first  assistant) , 
Boston  (second  assistant). 


Firemen. 


Boston, 


STEAMFITTERS. 

Journeymen. 
Attleborough,  .         .         . 
Beverly,    .... 
Boston,      .... 
Brockton, 
Gloucester, 
Haverhill, 

Holyoke,  .... 
Lawrence, 

Lenox,  .... 
Lowell,  .... 
Lynn,  .... 
Milford,  .... 
Natick,  .... 
Northampton, 

Pittsfield, 


$0.52H 
.50 

.44 

.43M 


.50 

.50 

.47 

.43M 

.25 

.30^ 

.33>i 

.47H 

.33}^ 

.37H 


.62H 

.50 
.34^ 
.43M 
.50 


.25 


.43M 
.55 
.50 
.55 

.40^ 

.4334 

•  433| 

.37^ 

.405^ 

.40 

.60 

.37}^ 

.50 

.4334 

.37}^ 

A3H- 

.50 


$23.10 
22.00 
16.50 
19.36 
15.00 
21.00 

26.40 


24.00 

24.00 

15.00- 

22.56 

21.00 

13.50 

16.50 

18.00 

21.01 

18.00 

18.00 


27.50 
3  _ 

22.00 
16.50 
21.00 
22.00 


'  *  70.00- 
90.00 


150.00 
125.00 
100.00 


11.00 
14.00 


21.00 

24.20 

22.00 

23.54 

19.50 

21.00 

19.25 

18.00 

17.87J^ 

19.20 

26.40 

18.00 

22.00 

21.00 

18.00 

19.25- 

22.00 


Sundays 

and 

Holidays 

(Hour) 


SI.  00 
.44 

.65^ 
1.60 
1.20 
2.50 

.75 
1.00 
1.00 

.62,^- 

.94 

.655-^ 

.37^2 

.45% 

.50 

.71Ji 

.56M 


1.25 


1.00 
.513-^ 


.87}-^ 

.82Ji 
1.00 
1.00 

.81M 

.871^ 

.87^2 

.75 

.61 

.80 
1.20 
6.56M 
1.00 

.655^ 

.75 

.65J^- 

.75 


$1.00 


.87H 
1.20 

1.00 

1.00 
.62H- 
.94 
.871^ 
.50 
.61,H 
.66  ^^3 
.95^ 

.75 


1.25 


1.00 
.68M 


.87}^ 
1.10 
1.00 
1.00 

.&m 

.87K 

.75 

.81M 

.80 
1.20 

.75 
1.00 

.87H 

.75 

.87Ji- 
1.00 


Hours  op  Labor 


Day 


Week 


48 
48 
48 

54 

44 
54 
48 


1  Regular  rate  until  9  p.m.,  double  time  thereafter. 

2  Regular  rate  until  9  p.m.,  time  and  one-half  from  9  p.m.  to  12  midnight;  double  time  thereafter. 

»  Piece  rates.  4  Monthly  rate.  '  Rate  for  first  six  months. 
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Table  9.  —  Union  Scale  of  Wages  and  Hours  of  Labor:  By  Occupations  and  Munic- 
ipalities —  Continued. 


Rates  of 

Wages 

Hours  of  Labor 

Number 

OCCXJPATIONS  AND  MUNICIPALITIES. 

Hour 

Week 

Overtime 
(Hour) 

Sundays 

and 

Holidays 

(Hour) 

Day 

Week 

of  Months 
Saturday 

Half- 
holiday 
in  Effect 

STEAMFITTERS—  Con. 

Journeymen  —  Con. 

Quincy, 

$0.50 

$22.00 

$1.00 

$1.00 

8 

44 

12 

Springfield 

.50 

22.00 

1.00 

1.00 

8 

44 

12 

Wakefield 

.473^ 

21.01 

.71^ 

.95M 

8 

44 

12 

Waltham 

.50 

22.00 

1.00 

1.00 

8 

44 

12 

Woburn, 

.371^ 

16.50 

.56M 

.75 

8 

44 

12 

Worcester, 

.40^ 

19.50 

- 

8 

48 

Boston:            Helpers. 

Union  A, 

.28+ 

12.48 

.56+ 

.56+ 

8 

44 

12 

Union  B, 

.25 

11.00 

.50 

.50 

8 

44 

12 

Haverhill,          .         .         .         .  ■       . 

.25 

12.00 

.50 

.50 

8 

48 

3 

Holyoke, 

.2m 

12.54 

.57 

.57 

8 

44 

12 

Quincy, 

.16 

8.64 

.24 

.32 

9 

54 

7 

Springfield 

.25 

11.00 

.50 

.50 

8 

44 

12 

Worcester, 

.25 

12.00 

- 

- 

8 

48 

- 

STONEMASONS. 

Athol 

.50 

24.00 

- 

- 

8 

48 

- 

Attleborough, 

.55 

24.20 

- 

1.10 

8 

44 

12 

Belmont, 

.65 

28.60 

1.30 

1.30 

8 

44 

12 

Beverly,    . 

.60 

26.40 

.90 

1.20 

8 

44 

12 

Boston,     . 

.60 

26.40 

_ 

1.20 

8 

44 

12 

Brockton, 

.60 

26.40 

.90 

1.20 

8 

44 

12 

Cambridge, 

.65 

28.60 

1.30 

1.30 

8 

44 

12 

Clinton,    . 

.55 

26.40 

- 

- 

8 

48 

_ 

Concord,  . 

.65 

28.60 

1.30 

1.30 

8 

44 

12 

Dedham, 

.55 

24.20 

.82M 

1.10 

8 

44 

12 

Fall  River, 

.55 

26.40 

.82}^ 

.82H 

8 

48 

_ 

Fitchburg, 

.60 

28.80 

.90 

1.20 

8 

48 

- 

Framingham, 

.55 

24.20 

.821^ 

1.10 

8 

44 

12 

Gardner,  . 

.55 

26.40 

.82^^ 

1.10 

8 

48 

- 

Gloucester, 

.60 

28.80 

.90 

1.20 

8 

48 

- 

Great  Barringt 

on, 

.56M 

27.00 

1.12J^ 

1.12H 

8 

48 

- 

Haverhill, 

.60 

28.80 

.90 

1.20 

8 

48 

3 

Holyoke,  . 

.62M 

27.50 

1.25 

1.25 

8 

44 

12 

Lawrence, 

.60 

26.40 

1.20 

1.20 

8 

44 

12 

Lenox, 

.56K 

24.75 

■  WA 

1.12M 

8 

44 

12 

Lexington, 

.65 

28.60 

1.30 

1.30 

8 

44 

12 

Lincoln,    . 

.65 

28.60 

1.30 

1.30 

8 

44 

12 

Lowell, 

.44 

21.12 

.66 

.88 

8 

48 

_ 

Lynn, 

.55 

26.40 

.82^ 

1.10 

8 

48 

- 

Maiden,    . 

.60 

26.40 

.90 

1.20 

8 

44 

12 

Marlborough, 

.50 

22.00 

.75 

1.00 

8 

44 

12 

Newburyport, 

.50 

24.00 

.75 

.75 

8 

48 

- 

Newton, 

.60 

26.40 

- 

- 

8 

44 

12 

North  Adams, 

.56^ 

27.00 

1.12M 

^.\m 

8 

48 

- 

Northampton, 

.43M 

21.00 

■S7y2 

8 

48 

- 

Pittsfield, 

.62^ 

27.50 

1.25 

1.25 

8 

44 

12 

Plymouth, 

.50 

24.00 

- 

- 

8 

48 

- 

Quincy,    . 

.60 

26.40 

.90 

1.20 

8 

44 

12 

Salem, 

.50 

24.00 

- 

- 

8 

48 

- 

Springfield, 

.60 

26.40 

1.20 

1.20 

8 

44 

12 

Taunton, 

.55 

26.40 

.82H 

1.10 

8 

48 

- 

Waltham, 

.65 

28.60 

.97Ji 

1.30 

8 

44 

12 

Watertown, 

.65 

28.60 

1.30 

1.30 

8 

44 

12 

Wayland, 

.65 

28.60 

1.30 

1.30 

8 

44 

12 

Webster, 

.388-^ 

21.00 

- 

- 

9 

54 

- 

Westfield, 

.55 

26.40 

- 

- 

8 

48 

- 

Weston,     . 

.65 

28.60 

1.30 

1.30 

8 

44 

12 

Woburn, 

.45 

19.80 

.90 

.90 

8 

44 

12 

Worcester, 

.50 

24.00 

.75 

1.00 

8 

48 

- 

TILE  LA\TERS. 

Boston, 

.621^ 

27.50 

.93?^ 

1.25 

8 

44 

12 

Helpers. 

Boston, 

.32H 

14.30 

~ 

~ 

8 

44 

12 
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Table  9.  —  Union  Scale  of  Wages  and  Hours  of  Labor:  By  Occupations  and  Munic- 
ipalities —  Continued. 


Rates  op  Wages 

Hours  of  Labor 

OCCTTPATIONS    AND 
MUNICIPALITIE.S. 

Units 

Rates 

Week 

Overtime 
(Hour) 

Sundays 

and 

Holidays 

(Hour) 

Day 

Week 

Number 
of  Months 
Saturday 

Half- 
holiday 
in  Effect 

Cable  Splicers. 

(.See  Building  Trades.) 

Cap  Cutters. 

(See  Hat  and  Cap  Cutters.) 

Carpenters  (Boxmakers). 

Lawrence 

week 

f  S8.00- 
1   12.00 

$8.00- 
12.00 

$0,221-^- 
.331-^ 

S0.22K- 
.33M 

}     9M 

54 

12 

Carpenters  (Floorlayers). 

(See  Building  Trades.) 

Carpenters  (House). 

{See  Building  Trades.) 

Carpenters  (Ship). 

Boston, 

Quincy,             .... 

hour 
hour 

f       .43M 
\       .50 
.30^ 

21.00 
22.00 
16.50 

.87H 
1.00 
.455-^ 

.87^ 
1.00 

': 

f  48 

1  44 

54 

12 

Carpenters  (Shop  and 

Millmen). 

Boston  (first  class), 
Boston  (second  class),     . 
Boston  (third  class), 
Boston  (cabinet  makers), 

Holyoke,          .... 

Lynn, 

Salem, 

Worcester 

hour 
hour 
hour 
hour 

hour 

hour 
hour 
week 

.45 
.43 
.40 
.45 
f       .25- 
.30^ 
.345^ 
/       .36- 
1       .40 

.35% 
/   15.00- 
1  18.00 

21.60 
20.64 
19.20 
21.15 
12. so- 
ls. 26 
15.12J^ 
18.00- 
20.00 
17.76 
15.00- 
18.00 

.90 
.86 
.80 
.90 

.60 
.53M 
.45- 
.54 

.90 
.86 
.80 
.90 

.72- 
.80 

.60- 
.72 

m 
m 

1  • 

9 

)  » 

48 
48 
48 
47 

50 
44 

50 

50 

50 

12 
12 
12 
12 

}  - 

12 
12 

Carpenters  (Stairbuilders). 

(See  Building  Trades.) 

Carpenters  (Wharf  and 
Bridge). 

(See  Building  Trades.) 

Carpenters  (Wood  Carvers). 
Boston, 

week 

f   17.00- 
\   30.00 

17.00- 
30.00 

.77- 
1.36 

.77- 
1.36 

}  » 

44 

12 

Carriage  and  Auto  Agents. 

Boston, 

day 

2.75 

16.50 

- 

- 

11 

66 

- 

Cement  and  Asphalt 
Workers. 

(See  Building  Trades.) 
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Table  9.  —  Union  Scale  of  Wages  and  Hours  of  Labor:  By  Occwpations  and  Munic- 
ipalities —  Continued. 


Rates  of  Wages 

Hours  of  Labor 

Number 

Occupations  and 

Sundays 

of  Months 

Municipalities. 

Units 

Rates 

Week 

Overtime 
(Hour) 

and 

Holidays 

(Hour) 

Day 

Week 

Saturday 

Half- 
holiday 
in  Effect 

Cement  Workers 

' 

(Finishers). 

(See  Building  Laborers  under 

Building  Trades.) 

Chandelier  Workers. 

Chandelier  Makers. 

^oston 

week 

/ $18.00- 
1   21.00 

$18.00- 
21.00 

$0.54- 
.63 

$0.54- 
.63 

}  • 

50 

12 

Dippers  and  Bronzers. 

Boston, 

week 

18.00 

18.00 

.54 

.54 

9 

50 

12 

Filers. 

Boston 

week 

15.00 

15.00 

.45 

.45 

9 

50 

12       J 

Lacquerers. 

Boston, 

week 

18.00 

18.00 

.54 

.54 

9 

50 

12 

Metal  Spinners. 

Boston 

week 

21.00 

21.00 

.63 

.63 

9 

50 

12 

Church  Organ  Workers. 

Boston 

day 

/     3.00 
1     3.25 

18.00 
19.50 

.33H 
.36K 

.33^ 

1  » 

54 

- 

Cigar  Box  Makers. 

Nailers. 

f     8.00 

8.00 

.24 

.24 

] 

Boston 

week 

J    11.00 
1    13.00 
[  15.00 

11.00 
13.00 
15.00 

.33 
.39 
.45 

.33 
.39 
.45 

9 

50 

12 

Printers. 

Boston 

week 

15.00 

15.00 

.45 

.45 

9 

50 

12 

Sawyers. 

Boston, 

week 

15.00 

15.00 

.45 

.45 

9 

50 

12 

Cigar  Makers. 

Boston 

1  _ 

1  _ 

1  _ 

_ 

_ 

8 

44 

12 

Fall  River, 

1  _ 

1  _ 

1  _ 

_ 

_ 

8 

48 

Fitchburg, 

1  - 

1  _ 

1  _ 

- 

_ 

8 

48 

_ 

Gloucester, 

I  - 

I  _ 

1  _ 

- 

- 

8 

48 

_ 

Lowell,    . 

1  _ 

1  _ 

1  _ 

_ 

_ 

8 

45 

12 

Lynn, 

1  _ 

1  _ 

1  _ 

_ 

_ 

10 

55 

12 

Marlborough, 

1  - 

1  _ 

1  _ 

_ 

_ 

8 

48 

_ 

Milford,   . 

1  - 

1  _ 

1  _ 

_ 

_ 

8 

47 

_ 

North  Adams, 

1  _ 

1  _ 

1  _ 

_ 

_ 

8 

44 

12 

Northampton, 

1  - 

1  _ 

1  _ 

- 

_ 

8 

44 

12 

Taunton, 

1  - 

1  _ 

1  _ 

- 

- 

8 

48 

_ 

Westfield, 

week 

14.00 

14.00 

_ 

_ 

8 

45 

12 

Worcester, 

■ 

I  _ 

1  _ 

1  _ 

- 

- 

8 

46 

12 

Clothing. 

Brockton 

week 

/  $9.00- 
1  30.00 

$9.00- 
30.00 

}  : 

- 

29 

58 

23 

Fall  River 

- 

- 

- 

- 

»8J^ 

58 

- 

'  Piece  rates. 

2  On  Saturday  12 

5  On  Friday  11^ 


hours;  a  weekly  half-holiday  during  three  months, 
hours;  on  Saturday  I2\i  hours. 
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Table  9.  —  Union  Scale  of  Wages  and  Hours  of  Labor:  By  Occupations  and  Munic- 
ipalities —  Continued. 


Rates  of  Wages 

Ho 

JKS  OP  Labor 

Occupations  and 
munictpalities. 

Units 

Rates 

Week 

Overtime 
(Hour) 

Sundays 

and 

Holidays 

(Hour) 

Day 

Week 

Number 
of  Months 
Saturday 

Half- 
holiday 
in  Effect 

Clerks  —  Con. 

Dry  Goods. 
Boston  (boys), 

week 

/  $4.00- 
\     9.00 

$4.00- 
9.00 

1     _ 

_ 

8 

48 

3 

Boston  (girls). 

week 

4.00- 
5.00 

4.00- 
5.00 

1     - 

- 

8 

48 

3 

Boston  (men), 

Boston  (women),     . 
Brockton  (men), 
Brockton  (women). 
Fall  River 

week 

week 
week 
week 

12.00- 

15.00 

7.00 

1 12.00 

3  6.00 

12.00- 

15.00 

7.00 

112.00 

S6.00 

'; 

- 

8 

8 

2  8H 

'sy2 

48 

48 
54 
54 
58 

3 
3 

Grocery  and  Provision. 
Brockton 

Lawrence  (grocery), 
Lawrence  (meat),    . 

week 
week 

r  10.00- 

1    15.00 
/   10.00- 
1    12.00 

10.00- 
15.00 
10.00- 
12.00 

{: 

- 

6  10 

pll- 

14 

/  m- 
]  }* 

64 

65- 

75 

65- 

75 

62 

Lawrence  (meat  cutters), 
Lynn, 

week 

/   12.00- 
\   20.00 

12.00- 
20.00 

$0.30 

$0.30 

I  m- 

8  11 

65- 

75 

63 

9  12 

Retail. 
Boston 

week 

13.00 

13.00 

_ 

. 

10  11 

65 

"12 

Lawrence  (shippers), 

week 

12.00 

12.00 

- 

- 

/  ni- 

l    14 

65- 

75 

"11 
"11 

9  12 

"2 

Lawrence  (teamsters),     . 
Lawrence  (men),     . 

Lawrence  (women), 

Swampscott,    .... 
Taunton,          .... 

week 
week 

week 

week 
week 

f     8.00- 
1    15.00 
f     6.00- 
1   18.00 

6.00- 
\   12.00 
12.00 
15.00 

8.00- 
15.00 

6.00- 
18.00 

6.00- 
12.00 
12.00 
15.00 

i; 

- 

/ni- 

l   14 

10 
109 

65- 
75 

12  63 
59 

Shoe. 
Brockton,         .... 
Gloucester,      .... 

week 

r   9.00- 

\   20.00 

9.00- 
20.00 

1  : 

- 

139 
1010 

58 
64 

133 

Steamship. 
Boston, 

hour 

.25 

15.00 

.2710 

.27H 

10 

60 

- 

Clothing  Clerks. 

(See  Clerks.) 

Compositors. 

Athol, 

Boston  (book  and  job), 
Boston  (linotype  operators  — 
book  and  job), 

week 
hour 

hour 

14.00 
.41^ 

.mi 

14.00 
20.00 

22.00 

.44 

.44 

8 
8 

8 

48 
48 

48 

- 

1  Average. 

2  On  Wednesday  work  to  9  p.m.;  on  Saturday  to  10  p.m. 

3  Minimum. 

*  On  Friday  llJi  hours;  on  Saturday  1234  hours. 

6  On  Saturday  14  hours. 

6  Tuesday  half-holiday. 

'  On  Saturday  15  to  18  hours. 

5  On  Saturdav  13  hours. 

9  Thursday  half-holiday. 
1°  On  Saturday  14  hours. 
"  Wednesday  half-holiday. 
"  Approximate;  Saturday  13  or  14  hours. 
13  A  weekly  half-holiday  during  three  months;  on  Saturday  work  12  hours. 
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Table  9.  —  Union  Scale  of  Wages  and  Hours  of  Labor:  By  Occupations  and  Munic- 
ipalities —  Continued. 


Rates  op  Wages 

Houns  OP  Labor 

Number 

Occupations  and 

Sundays 

of  Months 

Municipalities. 

Units 

Rates 

Week 

Overtime 
(Hour) 

and 

Holidays 

(Hour) 

Day 

Week 

Saturday 

Half- 
holiday 
in  Effect 

Compositors  —  Con. 

Boston  (linotype  operators  — 

newspaper  —  day), 

hour 

$0.63 

$26.46 

- 

- 

7 

42 

- 

Boston  (linotype  operators  — 

newspaper  —  night),  . 

hour 

.67 

28.14 

- 

- 

7 

42 

- 

Boston  (newspaper  —  day),    . 

hour 

.6.3 

26.46 

$0.82 

$0.63 

7 

42 

12 

Boston   (newspaper  —  night). 

hour 

.65 

27.30 

.87 

.65 

7 
I     8% 

42 

12 

I     12 

Brockton  (book  and  job). 

week 

18.00 

18.00 

.56M 

.75 

Brockton  (newspaper),   . 

week 

22.50 

22.50 

.70 

.94 

8 

48 

Cambridge 

week 

18.00 

18.00 

.56M 

.75 

1  _ 

48 

12 

Fall    River    (admen  —  news- 

paper),         .... 

hour 

AlVa 

20.00 

- 

- 

8 

48 

- 

Fall  River  (book  and  job),     . 

hour 

.33}^ 

16.00 

.50 

.66% 

1  _ 

48 

- 

Fall  River  (floor  hands). 

week 

16.00 

16.00 

.50 

.66% 

I  _ 

48 

- 

Fall  River  (foremen),     . 

week 

r  18.00- 

1  23.00 

18.00- 
23.00 

.72 

.75- 
.95K 

)■- 

48 

- 

Fall  River  (linotype  operators 

—  newspaper). 

hour 

.41% 

20.00 

.62}^ 

.83% 

1  _ 

48 

- 

Fitchburg  (floormen),     . 

week 

16.00 

16.00 

.50 

.50 

8 

48 

- 

Fitchburg  (foremen). 

week 

19.00 

19.00 

.59Vs 

.59^ 

8 

48 

- 

Fitchburg     (linotype    opera- 

tors)  

week 

18.00 

18.00 

MH 

■5m 

8 

48 

- 

Leominster  (floormen),  . 

week 

16.00 

16.00 

.50 

.50 

8 

48 

- 

Leominster  (foremen),    . 

week 

19.00 

19.00 

.59^ 

.5m 

8 

48 

- 

Leominster    (linotype  opera- 

tors)  

week 

18.00 

18.00 

.56^ 

.56M 

8 

48 

- 

Lowell  (book  and  job),  . 

week 

17.00 

17.00 

-503.^ 

.67M 

SH 

48 

12 

Lowell  (newspaper,  evening), 

week 

18.00 

18.00 

.56^ 

.75 

8 

48 

- 

Lowell  (newspaper,  morning). 

week 

21.00 

21.00 

.655^ 

.87% 

8 

48 

- 

Lynn  (book  and  job),     . 

week 

19.00 

19.00 

■  5Ws 

.79% 

8 

48 

- 

Lynn  (newspaper). 

week 

22.00 

22.00 

.70 

.93 

8 

47 

- 

Marlborough,  .... 

week 

14.00 

14.00 

.44 

.58% 

8 

48 

3 

New  Bedford, 

week 

r   18.00- 
1  22.00 

18.00- 
22.00 

.56M- 
.69 

.75- 
.92 

}     « 

48 

- 

Newburyport  (book  and  job), 

week 

15.00 

15.00 

.463^ 

.46% 

8% 

48 

12 

Newburyport  (floormen). 

week 

15.00 

15.00 

.WA 

.46% 

8% 

48 

12 

Newburyport       (operators  — 

day) 

week 

15.00 

15.00 

.46K 

.46% 

8% 

48 

12 

Newburyport       (operators  — 

night),           .... 

week 

18.00 

18.00 

.56M 

.56% 

8% 

48 

12 

North  Adams  (admen). 

week 

15.00 

15.00 

A6Vs 

.46% 

8 

48 

- 

North  Adams  (book  and  job). 

week 

15.00 

15.00 

A6H 

.46% 

8 

48 

- 

North  Adams  (machine  opera- 

tors),      

week 

20.00 

20.00 

.62M 

.62% 

8 

48 

- 

North  Adams  (operators). 

week 

18.00 

18.00 

.56M 

.56% 

8 

48 

- 

Pittsfield  (day),      . 

week 

14.00 

14.00 

.44 

.58% 

8% 

48 

12 

Pittsfield  (night),    . 

week 

16.00 

16.00 

.50 

.66% 

8% 

48 

12 

Pittsfield   (linotype  operators 

—  day),         .... 

week 

16.00 

16.00 

.50 

.66% 

8% 

48 

12 

Pittsfield  (linotype  operators 

—  night),      .... 

week 

18.00 

18.00 

.56M 

.75 

8% 

48 

12 

Pittsfield    (monotype   opera- 

tors —  day), 

week 

16.00 

16.00 

.50 

.66% 

8% 

48 

12 

Pittsfield    (monotype   opera- 

tors—  night). 

week 

18.00 

18.00 

.56J4 

.75 

8% 

48 

12 

Springfield  (day),   . 

day 

3.33H 

20.00 

.515^ 

.83% 

s_ 

48 

- 

Springfield  (night), 

day 

4.00 

24.00 

.60 

1.00 

2  _ 

48 

- 

Springfield    (linotype   opera- 

tors—day), 

day 

3.33H 

20.00 

.66% 

.88% 

2  _ 

45 

- 

Springfield    (linotype   opera- 

tors—  night), 

day 

4.00 

24.00 

.80 

1.06% 

2  - 

45 

- 

Worcester  (book  and  job). 

week 

16.50 

16.50 

.51M 

.51% 

8 

48 

2 

Worcester            (newspaper  — 

week 

f  21.00 

21.00 

.653/8- 

.65%- 

I     8 

48 

2 

morning),     .... 

1    24.00 

24.00 

.75 

.75 

Worcester  (newspaper  —  even- 
ing)  

week 

18.00 
21.00 

18.00 
21.00 

.56M- 
.65Ji 

.56%- 
.65% 

1      ^ 

48 

2 

Vary  in  different  establishments. 


«  Vary. 
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Table  9.  —  Union  Scale  of  Wages  and  Hours  of  Labor:  By  Occupations  and  Munic- 
ipalities —  Continued. 


Rates  of  Wages 

Hours  of  Labor 

Occupations  and 

MuNICIPALITIEa. 

Units 

Rates 

Week 

Overtime 
(Hour) 

Sundays 

and 

Holidays 

(Hour) 

Day 

Week 

Number 
of  Months 
Saturday 

Half- 
holiday 
in  Effect 

Cooks  and  Waiters. 

First  Cooks. 

Lynn 

week 

1  $15.00 

$15.00 

$0.25 

$0.25 

1 

8 
9 

1    63 

- 

Night  Cooks. 

Lynn,       

week 

>  13.00 

13.00 

.25 

.25 

{ 

8 
9 

1    63 

- 

Order  Cooks. 

Lynn,      

week 

1  12.00 

12.00 

.25 

.25 

{ 

8 
9 

}    63 

- 

Second  Cooks. 

Lynn,      

week 

U2.00 

12.00 

.25 

.25 

{ 

8 
9 

}    63 

- 

Cooks,  71.  s. 
Springfield 

week 

30.00 

30.00 

_ 

_ 

11 

77 

. 

Lunchmen. 
Springfield 

week 

30.00 

30.00 

_ 

_ 

11 

11 

_ 

Slide  Tenders. 

Lynn,      

week 

1  10.00 

10.00 

.25 

.25 

1 

8 
9 

]>    63 

- 

Waiters. 

Lynn  (day) 

week 

1  10.00 

10.00 

.25 

.25 

8 
9 

\    63 

- 

Lynn  (night). 

week 

1  13.00 

13.00   . 

.25 

.25 

{ 

8 
g 

1    63 

_ 

Springfield 

week 

30.00 

30.00 

- 

- 

11 

^    77 

- 

Waitresses. 

Lynn,       

week 

»7.00 

7.00 

.25 

.25 

! 

8 
9 

}    58 

- 

Coopers. 

Brewery. 

Boston 

Springfield 

Worcester,        .... 

week 
week 
week 

24.00 
19.50 
24.00 

24.00 
19.50 
24.00 

.75 
.75 

1.00 
1.00 

8 
8 
8 

48 
48 
48 

3 

Wood. 

Boston, 

Townsend 

week 
week 

/  19.50 

\   19.80 

12.00 

19.50 
19.80 
12.00 

.54>g- 
.49K 

.72^ 
.66 

9 
10 
9 

54 
60 
54 

*  ! 

Coppersmiths. 

Boston, 

Springfield,      .... 

hour 
day 

.45 
/     3.00- 
1     4.00 

21.60 

18.00- 

24.00 

.90 

}  - 

.90 

8 
9 

48 
54 

24 
25 

Coremakers. 

(See  M alders.) 

Cutting  Die  and  Cutter 
Makers. 

Brockton  (finishers), 
Brockton  (forgers). 

week 
week 

f   15.00- 
\  20.00 
/  24.00- 
1   28.00 

15.00- 
20.00 
24.00- 
28.00 

.46^- 
.62H 
.75- 

■8~y2 

.62H- 
.831-^ 
1.00- 
1.162-^ 

1 

8% 

48 
48 

12 
12 

•  Minimum  wage  and  board. 


*  Time  made  up. 
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Table  9.  —  Union  Scale  of  Wages  and  Hours  of  Labor:  By  Occupations  and  Munic- 
ipalities —  Continued. 


Rates  of  Wages 

Hours  of  Labor 

Occupations  and 
Municipalities. 

Units 

Rates 

Week 

Overtime 
(Hour) 

Sundays 

and 

Holidays 

(Hour) 

Day 

Week 

Number 
of  Months 
Saturday 

Half- 
holiday 
in  Effect 

Cutting  Die  and  Cutter 

Makers  — Con. 

Haverhill,        .... 

week 

/$15.00- 
\  24.00 

$15.00- 
24.00 

}  - 

I8H 

48 

12 

Lynn,       

Springfield  (die  sinkers), 
Springfield  (drop  forgers). 

week 
day 
day 

12.00- 
\  28.00 
/     3.50- 
\     4.25 
3  50- 
4.00 

12.00- 

28.00 

21.00- 

25.50 

21.00- 

24.00 

50.37}^- 

■  SlVi 

.583^- 

.70K 

.58H- 

.662.^ 

$0.50- 
1.16?^ 
.58J^- 
.70% 
.58H- 
.66% 

1     8% 
1      9 

1      ^ 

48 
54 
54 

12 
4 
4 

Springfield  (trimmer  makers), 

day 

2.75- 
3.25 

16.50- 
19.50 

.45%- 
.54K 

.4554- 
.54K 

1      ^ 

54 

4 

Worcester,        .... 

- 

- 

- 

9 

50 

12      i 

Decorators. 

(See  Building  Tr»des.) 

Dry  Goods  Clerks. 

{See  Clerks.) 

Electrical  Workers. 

{See  Building  Trades.) 

Electrotypers  and  Ste- 
reotypers. 

Electrotypers. 
Boston       (batterymen      and 

builders), 
Boston  (finishers),  . 
Boston  (molders),   . 

hour 
hour 
hour 
week 

.41% 
.50 
.50 
24.00 

20.00 
24.00 
24.00 
24.00 

.75 

1.00 

8 
8 
8 

48 
48 
48 
48 

12 

Stereotypers. 

Boston 

Boston 

Fall  River,      .... 

day 
night 

week 

4.00 

4.00 

f   18.50 

\  22.00 

24.00 
24.00 
18.50 
22.00 

.75 
1.00 

.61?^ 
.73H 

1.00 

1.13}^ 
.61% 
.73% 

7 
6 

)  > 

42 
36 

45 

12 

Haverhill 

Lawrence,         .... 

Lowell, 

Springfield,      .... 

week 

n.s. 
n.s. 
n.s. 
21.00 

n.s. 
n.s. 
n.s. 
21.00 

5- 
2_ 

~65H 

2_ 
2  _ 

'87K 

8 
8 
8 

48 
48 
48 
48 

12 

Elevator  Constructors. 

(See  Building  Trades.) 

Elevator  Operators. 

Boston, 

week 

f   10.00- 
1   14.00 

10.00- 
14.00 

.16%- 
.23% 

),. 

60 

- 

Engineers,  Stationary 
and  Steam. 

Boston  (assistant), 
Boston  (chief), 
Boston  (third  class), 
Brockton 

week 
week 
day 
day 

21.00 

28.00 

3.00 

3.50 

21.00 
28.00 
18.00 
21.00 

.mi 

.56M 
.50 

.87% 

1.16% 

.75 

.50 

8 
8 
8 
9 

f     8 

48 
48 
48 
54 

3 
3 
3 

Fall  River  (brewery),     . 

week 

/  19.00- 
\  28.00 

19.00- 
28.00 

\      .50 

3  _ 

9 

1    10 

12 

J    ^^ 

i    56 

12 

Haverhill 

week 

/   18.00- 
\  25.00 

18. CO- 
25.00 

f      .45 
.50 
.62^2 
.69^ 

.45 
.50 

.62^ 
.69H 

54- 
60 

}' 

1  On  Monday  9  hours,  on  Saturday  5  hours. 


2  Time  and  one-half. 


»  Regular  rate. 
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Table  9.  —  Union  Scale  of  Wages  and  Hours  of  Labor:  By  Occupations  and  Munic- 
ipalities —  Continued. 


Rates  of  Wages 

Hours  of  Labor 

Number 

Occupations  and 

Sundays 

of  MontLs 

Municipalities. 

Units 

Rates 

Week 

Overtime 
(Hour) 

and 

Holidays 

(Hour) 

Day 

Week 

Saturday 

Half- 
holiday 
in  Effect 

Engineers,  Stationary 

and  Steam  — Con. 

Lynn 

week 

/  $18.00- 
1    25.00 

818.00- 
25.00 

S0.45- 
.621^ 

S0.60- 
.83M 

},0 

60 

6 

North  Adams, 

day 

/      2.80- 
1     3.50 

16.80- 
21.00 

1  - 

- 

{.r 

56- 

72 

1    - 

Pittsfield  (first-class),     . 

week 

25.00 

25.00 

.78K 

/     .781^^ 
\'1.04>g 

}    ^ 

48 

- 

Pittsfield  (second-class), 

week 

21.00 

21.00 

.655^ 

/      .65^^ 
1    '.87K 

1   ^ 

48 

- 

Pittsfield  (third-class),    . 

week 

18.00 

18.00 

.56M 

/      .37H 
I    '.56^ 

1   ^ 

48 

_ 

Quincy,            .... 

week 

16.00 

16.00 

_ 

8 

48 

_ 

Quincy  (ship), 

- 

r  16.00 

16.00 

2  _ 

I  _ 

9 

54 

- 

Salem 

week 

16.50 

16.50 

_ 

_ 

{.§ 

50- 

12 

17.50 

17.50 

59 

- 

Worcester 

week 

18.00 

18.00 

.45M 

.45M 

10 

59 

6 

Worcester  (brewery), 

week 

23.00 

23.00 

.61}^ 

.61H 

8 

56 

Firemen,  Stationary. 

Boston, 

week 

20.00 

20.00 

_ 

_ 

8 

56 

_ 

Brockton,         .... 

day 

2.75 

19.25 

_ 

_ 

9 

63 

_ 

Brockton  (helpers), 

day 

2.25 

15.75 

- 

- 

9 

63 

_ 

11.20 

•       .20 

- 

8 

56 

Fall  River 

hour 

.20 

■     16.80 

.30 

_ 

12 

84 

_ 

17.40 

- 

_ 

_ 

87 

Gardner,          .... 

week 

f  14.00 
\   16.45 

14.00 
16.45 

)  - 

- 

I  13 

77 
91 

- 

day 

2.50 

17.50 

.31M 

.31M 

^     8 

56 

_ 

Lawrence,        .... 

hour 

.21H 

18.06 

12 

84 

Lowell, 

hour 

f       .22- 
l       .37^ 

10.56- 
31.50 

}  - 

- 

/     8- 
l   12 

48- 
84 

)    ; 

Lynn  (class  A), 

week 

17.50 

17.50 

.31K 

.31J4 

^     8 

56 

Lynn  (class  B), 

week 

15.00 

15.00 

.25 

.25 

10 

60 

_ 

Montague,        .... 

day 

2.35 

14.10 

.2Wi 

.29H 

8 

48 

_ 

Montague  (coal-passers). 

day 

2.08 

12.48 

.26 

.26 

8 

48 

_ 

New  Bedford, 

week 

16.00 

16.00 

.19 

.19 

12 

84 

_ 

Northampton, 

day 

/     2.00 
1     2.25 

12.00 
13.50 

.25 

.28>^ 

.25 

.2m 

}  » 

48 

- 

Salem, 

week 

/   16.00 

16.00 

.22%- 

.22%- 

8- 

56- 

}       * 

1   17.00 

17.00 

.301^ 

.zm 

12 

72 

Salem  (oilers). 

week 

13.00 

13.00 

/     .18- 
1      W' 

.18- 
.23K 

8- 
12 

56- 

72 

1       * 

Taunton,  <        .... 

week 

15.00 

15.00 

1     .26K 

.17- 
.261^ 

8- 
12 

48- 
84 

/       I 

Worcester  (theatres). 

week 

16.00 

16.00 

.40 

.40 

8 

48 

Foundry  Employees. 

Boston: 

Chippers 

day 

2.50 

15.00 

.41^ 

.555^ 

9 

54 

_ 

Helpers 

day 

2.25 

13.50 

.37}^ 

.50 

9 

54 

_ 

Melters,        .        . 

day 

3.00 

18.00 

.50 

.66Ji 

9 

54 

Freight  Handlers. 

{See  Steam  Railroad  Em- 

ployees.) 

Garment  Workers. 

Canvas  Makers. 

Boston 

6_ 

s- 

6  _ 

- 

- 

9 

52 

12 

'  In  breweries.  *  Oilers,  coal  wheelers,  ash  handlers  and  helpers  receive  same  pay. 

2  Time  and  one-half.  '  Piece  rates. 

3  Time  and  one-half  on  repair  work;  double  time  on  new  work. 

[401] 
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Table  9.  —  Union  Scale  of  Wages  and  Hours  of  Labor: 

ipalities  —  Continued. 


By  Occupations  and  Munic- 


Rates  of  Wages 

HouBS  OP  Labor 

Number 

Occupations  and 

Sundays 

of  Months 

Municipalities. 

Units 

Rates 

Week 

Overtime 
(Hour) 

and 

Holidays 

(Hour) 

Day 

Week 

Saturday 

Half- 
holiday 
in  Effect 

Garment  Workers  —  Con. 

Cloak  and  Skirt  Makers. 

Boston  (coat  makers),    . 

week 

$13.00 

$13.00 

$0.26 

$0.26 

9 

50 

12 

Boston  (finishers),  . 

week 

4.50 

4.50 

.09 

.09 

9 

50 

12 

Boston  (skirt  makers),    . 

week 

12.00 

12.00 

.24 

.24 

9 

50 

12 

Cloth  Pressmen. 

Holyoke,          .... 

week 

17.05 

17.05 

.47M 

.47M 

9M 

54 

12 

Garment  Workers. 

f  11.00 
13.00 

11.00 
13.00 

Boston, 

week 

16.00 

18.00 

I  20.00 

16.00 
18.00 
20.00 

m 

54 

12 

Overall  Workers. 

North  Brookfield,  . 

3  - 

3  _ 

3  _ 

- 

- 

&H 

i&H 

12 

Pants  Makers. 

Boston  (operators). 

week 

14.00 

14.00 
18.00 

- 

- 

9 

54 

_ 

Boston  (over  pressers),  . 

week 

18.00 

- 

- 

9 

54 

_ 

Boston  (under  pressers). 

week 

11.00 

11.00 

- 

- 

9 

54 

- 

Tailors. 

f   18.00 

18.00 

- 

- 

10 

60 

_ 

Boston 

week 

20.00 

20.00 

.38 

- 

9 

54 

_ 

i  20.00 

20.00 

.35 

- 

9 

54 

2]4 

Holyoke,          .... 

week 

« 15.00 

« 15.00 

.30 

- 

10 

60 

Lowell: 

Bushelmen, 

week 

/   15.00- 
1    18.00 

15.00- 
18.00 

}      .30 

- 

10 

60 

- 

Coat  makers, 

week 

23.00 

23.00 

- 

- 

10 

60 

_ 

Helpers,        .... 

week 

6.00 

6.00 

- 

- 

10 

60 

_ 

Pants  makers. 

week 

10.00 

10.00 

- 

- 

10 

60 

_ 

Vest  makers. 

week 

10.00 

10.00 

- 

- 

10 

60 

- 

North  Adams, 

hour 

6  .35 

21.00 

.35 

.35 

10 

60 

_ 

Northampton, 

week 

< 14.00 

« 14.00 

.30 

.30 

10 

60 

_ 

Pittsfield 

3  _ 

3  _ 

3  _ 

.30 

.30 

11 

66 

_ 

Springfield: 

Bushelmen, 

week 

/  15.00- 
1   18.00 

15.00- 
18.00 

}      .30 

.30 

10 

60 

- 

Coat  makers. 

hour 

.30 

18.00 

.30 

.30 

10 

60 

_ 

Pants  makers. 

hour 

.30 

18.00 

.30 

.30 

10 

60 

_ 

Vest  makers, 

hour 

.30 

18.00 

.30 

.30 

10 

60 

- 

Qasfitters. 

(See  Building  Trades.) 

Glass  Workers. 

New  Bedford: 

Footblowers, 

week 

r   19.00- 
\  22.00 

19.00- 
22.00 

1  - 

- 

9 

45 

a  - 

Gaffers 

week 

/  35.50- 
\  44.00 

35.50- 
44.00 

!  - 

- 

9 

45 

6  - 

Gatherers 

week 

19.00 

19.00 

- 

9 

45 

6  _ 

Glass  cutters. 

week 

/    12.00- 
1    23.00 

12.00- 
23.00 

1  - 

- 

10 

55 

12 

1  Also  receive  a  bonus  when  over  a  certain  number  of  hundred  pieces. 

2  Receive  regular  hourly  rate  plus  one-third  of  day's  bonus. 
'  Piece  rates. 

[402] 


*  Minimum. 

5  Also  piece  prices. 

»  No  work  on  Saturday. 
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Table  9.  —  Union  Scale  of  Wages  and  Hours  of  Labor:  By  Occupations  and  Munic- 
ipalities —  Continued. 


Rates  op  Wages 

Hours  of  Labor 

Number 

Occupations  and 

Sundays 

of  Months 

Municipalities. 

Units 

Rates 

Week 

Overtime 
(Hour) 

and 

Holidays 

(Hour) 

Day 

Week 

Saturday 

Half- 
holiday 
in  Efifect 

Glass  Workers  — Con. 

New  Bedford  —  Con. 

Pressers 

week 

$27.50 

J27.50 

_ 

_ 

9 

45 

I  _ 

Servitors,      .... 

week 

/  27.50- 
\  33.00 

27.50- 
33.00 

1  - 

- 

9 

45 

1  _ 

Somerville,      .... 

day 

/     2.50- 
8.00 

13.75- 
44.00 

1  - 

- 

8 

44 

12 

Government  Employees. 

Arsenal  Employees. 

Watertown: 

Blacksmiths, 

day 

/     3.04- 
\     3.28 

18.24- 
19.68 

$0.57- 
.61H 

$0.57- 
.61K 

)      ' 

48 

3 

Carpenters 

day 

/     2.56- 
3.28 

15.36- 
19.68 

.48- 
.61H 

.48- 
.61H 

1      ^ 

48 

3 

Machinists 

day 

/     2.56- 
1     3.52 

15.36- 
21.12 

.48- 
.66 

.48- 
.66 

1      ^ 

48 

3 

Molders,  .        .        .       '. 

day 

/     3,04- 
3.76 

18.24- 
22.56 

.57- 
.70H 

.57- 
.70K 

« 

48 

3 

Painters,          .... 

day 

3.04 

18.24 

.57 

.57 

8 

48 

3 

Patternmakers, 

day 

/     3.04- 
1     3.76 

18.24- 
22.56 

.57- 
.70y2 

.57- 
.70>^ 

)  ' 

48 

3 

Navy  Yard  Employees. 

Boston : 

Bracers,         .... 

day 

2.88 

17.28 

_ 

_ 

8 

48 

3 

Electrical  workers. 

day 

f     2.80- 
1     4.00 

16.80- 
24.00 

.52H- 
.75 

.52H- 
.75 

1  » 

48 

3 

Electrical  workers'  helpers. 

day 

/     1.52- 
1     2.24 

9.12- 
13.44 

.28M- 
.42 

.28K- 
.42 

)  ^ 

48 

3 

Granite  Cutters. 

Boston 

hour 

.45 

19.80 

.67H 

.90 

8 

44 

12 

Brockton 

day 

3.25 

18.28 

.61 

•81M 

8 

45 

12 

Chelmsford,    .... 

hour 

.42H 

20.40 

_ 

.85 

8 

48 

6 

Chester, 

hour 

.371^ 

18.00 

.56M 

.75 

8 

48 

_ 

Chester  (blacksmiths),   . 

hour 

■  37}^ 

18.00 

.56M 

.75 

8 

48 

- 

Fall  River,      .... 

day 

3.25 

19.50 

.61 

.81M 

8 

48 

- 

Fitchburg 

hour 

.37H 

18.00 

.56M 

.75 

8 

48 

_ 

Gloucester 

day 

3,25 

19.50 

.61 

.81M 

8 

48 

_ 

Ipswich 

day 

3.25 

19.50 

.61 

.81M 

8 

48 

- 

Lawrence,        .... 

hour 

.41 

18.04 

.61^ 

.82 

8 

44 

12 

Lowell, 

day 

3.28 

19.68 

■  6VA 

.82 

8 

48 

3 

Lynn 

hour 

.40 

18.00 

.60 

.80 

8 

45 

12 

Lynn  (tool  sharpeners), 

hour 

.40 

18.00 

.60 

.80 

8 

45 

12 

Milford: 

Granite  cutters,  . 

hour 

.43 

19.35 

.641^ 

.86 

8 

45 

12 

Polishers,      .         . 

hour 

.43 

19.35 

.64J^ 

.86 

8 

45 

12 

Surfacing  machine  cutters, 

hour 

.46 

20.70 

.69 

.92 

8 

45 

12 

Tool  sharpeners. 

hour 

.43 

19.35 

.64H 

.86 

8 

45 

12 

Monson, 

day 

3.20 

19.20 

.60 

.80 

8 

48 

3 

New  Bedford, 

hour 

r    .42- 

l       .47 

18.48- 
20.68 

.63- 
.70^^ 

.84- 
.94 

}  » 

44 

12 

Quincy: 

Granite  cutters,  . 

day 

3.25 

18.28 

.61 

.81^ 

8 

45 

12 

Polishers 

day 

/    3.25- 
\     4.00 

18.28- 
22.50 

.61- 
.75 

.81M- 

1.00 

}  » 

45 

12 

Tool  sharpeners. 

day 

3.25 

18.28 

.61 

.8114 

8 

45 

12 

Springfield  (building),    . 

day 

3.65 

20.08 

.68H 

.9VA 

8 

44 

12 

Springfield  (monumental),     . 

day 

3.40 

/    18.70 

\   20.40 

18".  00 

}      .63M 
.56M 

.85 

8 

/  44 

\  48 
48 

12 

Taunton,         .... 

day 

3.00 

.75 

8 

- 

I  No  work  on  Saturday. 
[403] 
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Table  9.  —  Union  Scale  of  Wages  and  Hours  of  Labor:  By  Occupations  and  Munic- 
ipalities —  Continued. 


Rates  op  Wages 

Hours  of  Labor 

Occupations  and 
m  unicip  aliti es. 

Units 

Rates 

Week 

Overtime 
(Hour) 

Sundays 

and 

Holidays 

(Hour) 

Day 

Week 

Number 
of  Months 
Saturday 

Half- 
holiday 
in  Effect 

Granite  Cutters  —  Con. 

Townsend,       .... 
VVestford,          .... 

hour 
hour 

$0.41 
.41 

$18.45 
18.45 

$0.61^ 
.61J^ 

$0.82 

8 
8 

45 
45 

12 
12 

Worcester,        .... 

hour 

.42 

18.90 

/    1.63 

1      .84 

1  "" 

8 

45 

12 

Grocery  and  Provision 
Clerks. 

(See  Clerks.) 

Hat  and  Cap  Cutters. 

Amesbury  (hat  finishers), 
Boston      (cap     cutters     and 
blockers), 

Boston  (hat  sizers). 

week 
week 

2  _ 

/  16.00 

\  18.00 

13.00 

2  _ 

16.00 
18.00 
13.00 

.48 
.54 

}  ': 

9^ 

9 
9 

52 

50 
50 

12 

12 
12 

Hod  Carriers. 

(See  Building  Laborers.) 

Hoisting  and  Portable 
Engineers. 

(See  Building  Trades.) 

Horseshoers. 

Boston, 

Haverhill,        .... 

Springfield  (firemen),     . 

Springfield  (floormen),  . 

Worcester: 

Firemen,       .... 
Fitters  and  drivers, 
Floormen,    .... 

week 
week 

week 

week 

week 
week 
week 

19.00 
/   16.50 
\   18.00 
/  18.00- 
\  21.00 
/   15.00- 
1  17.00 

19.50 
18.00 
16.50 

19.00 

16.50 

18.00 

18.00- 

21.00 

15.00- 

17.00 

19  50 
18.00 
16.50 

.50 
.54 

I    2  _ 
I    2  _ 

.50 
.50 
.50 

.54 
.54 

2  _ 
2  _ 

9 

}  » 

9 
9 

9 
9 
9 

53 

50 

f  50 
\  53 
/  50 
1  63 

50 
50 
50 

6 
12 
4 

4 

12 

12 
12 

Insulators  and  Asbestos 
Workers. 

(See  Building  Trades.) 

Iron  Holders. 

(See  M aiders.) 

Iron  Shipbuilders. 

(See  Boilermakers.) 

Lamplighters. 

Boston, 

day 

2.00 

14.00 

- 

- 

8 

56 

- 

Lathers. 

(See  Building  Trades.) 

Laundry  Workers. 
Fall  River 

week 

f     8.00 
{    10.00 
i   18.00 

8.00 
10.00 
18.00 

- 

- 

{.? 

54 
60 

}    - 

}  : 

Haverhill  (men),     . 

week 

12.00 

12.00 

- 

- 

9 

r  49 
1  52 

Haverhill  (women). 

week 

7.50 

7.50 

- 

- 

9 

I  Before  darkness  sets  in;  84  cents  afterward. 
[404] 


2  Piece  rates. 
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Table  9.  —  Union  Scale  of  Wages  and  Hours  of  Labor:  By  Occupations  and  Munic- 
ipalities —  Continued. 


Rates  op  Wages 

Hours  of  Labor 

Number 

Occupations  and 

Sundays 

of  Months 

Municipalities. 

Units 

Rates 

Week 

Overtime 
(Hour) 

and 

Holidays 

(Hour) 

Day 

Week 

Saturday 

Half- 
holiday 
in  Effect 

Leather  Workers. 

Boston  (harness-makers), 

week 

$16.50 

$16.50 

SO.  462-3 

$0.62% 

9 

53 

_ 

Lowell: 

Cellar  help, 

hour 

.20 

10.00 

.30 

- 

9 

50 

12 

Machine  shaving, 

day 

3.60 

21.60 

.50 

_ 

9 

49 

12 

Seasoning,    .... 

day 

2.75 

16.50 

.37?^ 

_ 

9 

49 

12 

Staking,        .... 

day 

2.75 

16.50 

.37M 

_ 

9 

49 

12 

Tacking 

day 

3.00 

18  00 

A\% 

_ 

9 

49 

12 

Trimming, 

day 

2.25 

13.50 

.31M 

- 

9 

49 

12 

Lithographers. 

Boston : 

Artists,          .... 

week 

22.00 

22.00 

.683^ 

.91% 

8% 

48 

12 

Engravers 

week 

22.00 

22.00 

.683^ 

.91% 

8% 

48 

12 

Pressmen,     .... 

week 

24.00 

24.00 

.75 

8% 

48 

12 

Provers 

week 

25.00 

25.00 

■im 

_ 

8% 

48 

12 

Transferers, 

week 

25.00 

25.00 

.78K 

- 

8% 

48 

12 

Springfield,      .... 

n.s. 

n.s. 

n.s. 

1  _ 

2_ 

8% 

48 

12 

Longshoremen. 

r       .30 

17.70 

.40 

1 

Boston, 

hour 

\       .40 
i       .50 

23.60 
29.50 

.50 
.60 

.60 

10 

59 

- 

Machinists. 

Athol: 

Apprentices, 

day 

M.OO 

'6.00 

.16H 

.22% 

9 

54 

{       ' 

Machinists,  .... 

day 

82.75 

3  16.50 

.45% 

.61% 

9 

54 

3 

4 
/      3 
1       4 

Specialists, 

day 

f     2.00- 
1     4.00 

12.00- 
24.00 

.33H- 

.88% 

}  » 

54 

Specialists  (women),    . 

day 

3  1.25 

3  7.50 

.20% 

.27% 

9 

54 

' 

Toolmakers, 

day 

33.00 

3  18.00 

.50 

.66% 

9 

54 

I    1 

Boston: 

All-round  men,    . 

day 

3.50 

21.00 

_ 

_ 

9 

54 

_ 

Blacksmiths, 

hour 

f       .38- 
1       .42 

20' 52- 
22.68 

.57- 
.63 

.57- 
.63 

! ' 

54 

- 

Machinists 

hour 

/       .28- 
\       .35 

15  12- 
18.95 

.42- 

.52^ 

.42- 
.52% 

1   ^ 

54 

- 

Pattern  makers,  . 

hour 

/       .40- 
\         44 

21.60- 
23  76 

.60- 
.66 

.60- 
.66 

' 

54 

_ 

Specialists,  .... 

hour 

.33}^ 

18.00 

^      9 

54 

_ 

Tool  makers. 

day 

4.00 

24.00 

- 

_ 

9 

54 

_ 

Tool  makers, 

hour 

/       .40- 
l       .47 

21.60- 
25.38 

.60- 

.703^ 

.60- 
.70% 

)  » 

54 

- 

Brockton,         .... 

week 

15.00 

15.00 

.41^ 

.55% 

9 

54 

_ 

Fitchburg,        .... 

- 

- 

- 

i_ 

i_ 

9 

53 

2 

Framingham, 

- 

- 

- 

1  _ 

_ 

{     9% 
9 

54 

6 

Greenfield,       .... 

day 

1.75 

10.50 

.29% 

.388/^ 

_ 

Lawrence,         .... 

day 

2.25 

13.50 

.31^ 

.37% 

9% 

54 

12 

Lowell 

hour 

/       .22- 
1       .35 

11.88- 
18.90 

}  - 

- 

9% 

54 

12 

Lynn, 

hour 

.30 

16.20 

.45 

.45 

<10 

54 

12 

New  Bedford, 

hour 

.27H 

14.85 

.41^ 

.41% 

9% 

54 

12 

Quincy,            .... 

hour 

.30 

16.20 

.45 

.60 

9 

54 

„ 

Springfield: 

Assemblers 

hour 

.30 

16.20 

.45 

.60 

Ino 

1    54 

i       ^ 

Inspectors, 

hour 

.25 

13.50 

.37}^ 

.50 

1  <10 

1    54 

i       ^ 

Punch  pressmen. 

hour 

.26H 

14.31 

.39^ 

.53 

1   9 
\no 

1    54 

I       6 

1  Time  and  one-half.        2  Double  time. 


3  Minimum. 
[405] 
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Table  9.  —  Union  Scale  of  Wages  and  Hours  of  Labor:  By  Occupations  and  Munic- 
ipalities —  Continued. 


Rates  of  Wa 

GBS 

Hours  of  Labor 

Number 

Occupations  and 

Sundays 

of  Months 

Municipalities. 

Units 

Rates 

Week 

Overtime 
(Hour) 

and 

Holidays 

(Hour) 

Day 

Week 

Saturday 

Half- 
holiday 
in  Effect 

Machinists  —  Con. 

Springfield  — Con. 

/     9 

lUO 

8 

48 

(   t 

Straighteners, 

hour 

SO.  24 

$12.96 

$0.36 

$0.48 

Tool  makers, 

hour 

.40 

19.20 

.40 

.40 

Taunton,         .... 

hour 

.25 

14.75 

.25 

.25 

10 

59 

/      3 

Waltham,         .... 

hour 

f       .30- 
1       .32H 

15.00- 
16.25 

.45- 

.60- 
.65 

}      ^ 

50 

\       4 
3-12 

Waltham  (toolmakers),  . 

hour 

.32}^ 
\       .44 

16.25- 
22.00 

.66 

.65- 

.88 

1      ^ 

50 

3-12 

Worcester 

hour 

/       .30- 
.35H 

15.90- 
18.81^ 

.45- 
.53K 

.45- 
.53M 

)      ^ 

53 

2 

Mailers. 

Boston 

/  day 
\  night 

3.00 

18.00 

.50 

.37H 

8 

48 

}    - 

3.00 

18.00 

.50 

.43 

7 

42 

Metal  Polishers,  Buffers, 

and  Platers. 

Buffers. 

Amesbury,       .... 

day 

r     3.00 
1     3.25 

18.00 
19.50 

.50 

.66H 
.72% 

1     9 

54 

{   I 

Athol 

week 

16.90 

16.90 

9 

50 

12 

Boston, 

day 

/     3,00- 
\     3.50 

18.00- 
21.00 

.50- 
.58M 

.66%- 

.78 

1     934 

54 

12 

Lowell, 

week 

/   13.00- 
\  16.00 

13.00- 
16.00 

.29^- 
.361^ 

.35Ji- 
.iZVi 

1    ^" 

55 

12 

Montague,        .... 

week 

15.00 

15.00 

9 

54 

_ 

Taunton,          .... 

day 

2.75 

16.50 

_ 

_ 

9 

54 

_ 

Watertown 

2  _ 

!_ 

2  _ 

_ 

_ 

9 

54 

_ 

Westfield 

hour 

.37J^ 

20.25    ' 

.50 

.75 

9 

54 

- 

Metal  Polishers. 

Amesbury 

day 

3.00 

18.00 

.50 

.66% 

9 

54 

{    I 

12 

Athol 

week 

16.90 

16.90 

_ 

_ 

9 

50 

Boston, 

day 

f     3.00- 
1     3.50 

18.00- 
21.00 

.50- 
.58M 

.66%- 

.78 

)     Wi 

54 

12 

Boston  (brass  workers). 

day 

/     3.00- 
1     3.50 

18.00- 
21.00 

.50- 
.58J^ 

.66%- 
.78 

I     Wi 

54 

12 

Fitchburg,       .... 

week 

16.50 

16.50 

.51J^ 

.51H 

8 

48 

_ 

Lowell, 

week 

/   13.00- 
\   16.00 

13.00- 
16.00 

.29H- 

.35H- 
.43>i 

1    10 

55 

12 

Montague  (heavy), 

week 

18.00 

18.00 

9 

54 

_ 

Montague  (light),    . 

week 

16.50 

16.50 

_ 

_ 

9 

54 

_ 

Northampton, 

day 

3.00 

18.00 

- 

- 

9 

54 

4 

Orange, 

hour 

/       .22- 
1       .35 

11.88- 
18.90 

1  : 

- 

9 

54 

- 

Taunton,         .... 

day 

3.50 

21.00 

_ 

9 

54 

_ 

Watertown,      .... 

2  _ 

S- 

2  _ 

_ 

_ 

9 

54 

_ 

Westfield 

hour 

.37H 

20.25 

.50 

.75 

9 

54 

- 

Platers. 

day 

/     3.25- 
1     5.00 

19. SO- 
SO. 00 

.54K- 
.83M 

.72%- 

}     9Ji 

54 

12 

Taunton,         .... 

day 

3.50 

21.00 

9 

54 

- 

Watertown,     .... 

2  - 

2- 

2- 

- 

- 

9 

54 

- 

Molders. 

Brass  Molders. 

Boston, 

day 

3.50 

21.00 

.5iy2 

.78 

9 

54 

- 

Wakefield 

day 

3.30 

19.80 

- 

9 

54 

~ 

1  One  day  work  9  hours,  Saturday  6  hours. 
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Table  9.  —  Union  Scale  of  Wages  and  Hours  of  Labor:   By  Occupations  and  Munic- 
ipalities —  Continued. 


Occupations  and 

ML'NICIPAUTIBS. 


Molders  —  Con. 

Coremakers. 
Boston,    .... 
Chelsea,   .... 
Fall  River,      . 
Gardner, 

Montague  (Millers  Falls), 
Montague  (Turners  Falls), 
North  Adams, 
Northampton, 

Pittsfield, 

Plymouth, 
Springfield, 
Worce.ster, 

Iron  Molders. 
Boston     (bench,     floor,    and 
machine),     .... 

Fall  River  (bench  and  floor),  | 

Fitchburg, 

Foxborough,    . 

Lynn,  .... 
Montague  (Millers  Falls), 
Montague  (Turners  Falls) 

New  Bedford, 
Newburyport, 
North  Adams, 
Northampton, 

Norwood, 

Orange,    . 

Plymouth, 

Springfield, 

Wakefield, 

Waltham, 

Watertown, 

Molders,  n 
Gardner, 
Lawrence, 
Lowell,    . 

Pittsfield, 

Worcester, 

MoTingr  Picture  Operators. 

Lawrence,        .... 
Lowell 

Springfield 


Municipal  Employees. 

Ashmen. 
Boston,    . 
Brockton, 
Lowell,     . 
New  Bedford, 
Winchester, 


Rates  or  Wages 


Units 


day 
day 
day 
day 
day 
day 
day 
day 

day 

day 
day 
day 


day 

day 

day 

day 

day 
day 
day 

day 
day 
day 
day 

day 

day 
day 
day 
day 
day 
day 


day 
day 
day 

day 

day 


day 
day 

week 


day 
day 
day 
day 
day 


Rates 


$3.50 
3.50 
2.75 
3.00 
2.75 
3.25 
2.75 
2.75 
2.50- 
3.00 
2.75 
3.10 
3.00 


3.25 

2.75 

3.00 

2.75 

3.00 

2.75 

3.15 

3.25 

2.25- 

2.75 

3.25 

3.50 

2.75 

3.00 


3.00 
3.25 
3.30 
3.00 
4.00 


2.75 
3.25 

2.75 
2.50- 
3.00 
3.00 


3.15 

3.00 

18.00 

20.00 


2.50 
2.50 
2.25 
2.25 
2.50 


Week 


$21.00 
21,00 
16.50 
18.00 
16.50 
19.50 
16.50 
16.50 
15.00- 
18.00 
16.50 
18.60 
18.00 


19.50 

16.50 

18.00 

16.50 

18.00 

16.50 

18.90 

19.50 

13.50- 

16.50 

19.50 

21.00 

16.50 

18.00 

18.00 

19.50 

16.50 

18.00 

16.50 

18.00 

19.50 

19.80 

18.00 

24,00 


16.50 

19.50 

16.50 

15.00- 

18.00 

18.00 


123.05 
21.00 
18.00 
20.00 


15.00 
15.00 
13.50 
13.50 
15.00 


Overtime 
(Hour) 


$0.57K 


.33^ 
.45% 
.54}^ 

A5H 

■mi 

.51H 


)  - 


A\H 
.33M 


Sundays 

and 

Holidays 

(Hour) 


.52^2 
.54>e 


.573^ 

AbH 

.50 

.50 

.54J6 


.541^ 


.50 
.66?^ 


.30% 
.541^ 
Ab% 

.41% 


$0.78 


.33}^ 
.61^ 

.45M 
.61i^ 
.34%- 
.41? 


.55 


.70 

.72% 


.722^ 

.78' 

A&H 

.50 

.662^ 

.72% 


.72% 
.66M 


.30% 

.72% 

.61% 

.34%- 

.41% 


Hours  of  Labor 


Day 


9% 
9 

9 


8% 


Week 


54 
54 
60 
54 
54 
54 
54 
54 

54 

54 
54 
54 


54 

60 

54 

54 

54 
54 
54 


Sunday  $4.15  a  day. 
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Table  9.  —  Union  Scale  of  Wages  and  Hours  of  Labor: 

ipalities  —  Continued. 


By  Occupations  and  Munic- 


Rates  of  Wages 


OcCTJPATIONa   AND 

Municipalities. 


Municipal  Employees 

—  Con. 

Blacksmiths. 
Beverly,  . 
Boston,    . 

Boston  (Paving  Dept.), 
Brockton, 
Brookline, 
Cambridge, 
Everett,  . 

Fall  River, 

Hingham, 
Lawrence, 

Lowell,    . 

Lynn, 

Maiden,  . 

Medford, 

New  Bedford, 

Newton, 

Quincy, 

Salem, 

Somerville, 

Whately, 

Worcester, 


Bracers 
Beverly,  . 
Brockton, 
Everett,  . 
Fall  River, 
Lawrence, 
Marlborough, 
Medford, 
New  Bedford, 
Newton, 
North  Adams, 
Quincy, 
Salem, 

Springfield, 

Waltham, 
Worcester, 


Brick  and  Stone  Masons. 
Bedford, 
Cambridge, 
Chelsea  (stone), 

Everett,  . 

Fall  River, 
Fitchburg, 
Haverhill  (brick),  . 
Haverhill  (stone),   . 
Lawrence  (sewer),   . 
Lynn  (brick), 
Lynn  (stone), 
Medford, 
New  Bedford, 
Newburyport  (brick), 
Newburyport  (stone), 
Newton, 
North  Adams, 
Oxford,    . 
Quincy  (brick), 
Quincy  (stone), 
Somerville, 
Springfield, 


Units 


Rates 


Week 


day 
day 
day 
day 
day 
day 
day 

day 

day 
day 

day 

hour 
day 
day 
day 
day 
day 
day 
day 
day 

hour 


day 
day 
day 
day 
day 
day 
day 
day 
day 
day 
day 
day 

day 

day 
hour 


day 
day 
day 

day 

day 
day 
day 
day 
hour 
hour 
hour 
day 
day 
hour 
hour 
day 
day 
day 
hour 
day 
day 
day 


$2.75 

$16.50 

3.00 

18.00 

3.50 

21.00 

3.00 

18.00 

2.75 

16.50 

3.16 

18.96 

2.50 

15,00 

f     2.50- 
1     3.25 

15,00- 

19.50 

3,00 

18,00 

3.00 

18,00 

/     2.50- 
\     3.00 

15,00- 

18,00 

.38 

18,24 

3.00 

18,00 

3.00 

18.00 

2.75 

16.50 

2.50 

15.00 

2.75 

16.50 

2.75 

16.50 

3.00 

18.00 

3.00 

18.00 

/       .38- 
1       .40 

18.24- 

19.20 

2.25 

13.50 

2.50 

15.00 

2.50 

15,00 

2.25 

13,50 

2.25 

13,50 

2.00 

12.00 

2.25 

13,50 

2.50 

15,00 

2,50 

15.00 

2.00 

12,00 

2.25 

13,50 

2.25 

13,50 

r     2.50- 
1     3.00 

15,00- 

18,00 

2.50 

15,00 

.26M 

12,60 

4.00 

24,00 

2.75 

16,50 

4.80 

28,80 

f    4.80- 
\     5.60 

28.80- 

33.60 

4.40 

26.40 

3.04 

18.24 

4.80 

28.80 

2.50 

15.00 

.70 

33.60 

.65 

31.20 

.40 

19.20 

3.00 

18.00 

2.75 

16.50 

.55 

26.40 

.45 

21,60 

2.60 

15,00 

4.50 

27,00 

3,15 

18,90 

.60 

28,80 

4.00 

24,00 

2.75 

16.50 

5.60 

28.60 

Overtime 
(Hour) 


}  - 


Sundays 

and 

Holidays 

(Hour) 


$0.65^ 


Hours  of  Labor 


Day 


m 


8M 


8^ 


SVz 


&% 


Week 


48 
44 
44 
48 
48 
48 
48 

48 

48 
48 

48 


48 
48 
48 
48 
48 
48 
48 
48 

48 


48 
48 
48 
48 
48 
48 
48 
48 
48 
48 
48 
48 

47 

48 
48 


54 

48 

48 

48 
48 
48 
48 
48 
48 
48 
48 
48 
48 
48 
48 
48 
48 
48 
48 
48 
47 
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Table  9.  —  Union  Scale  of  Wo/jes  and  Hours  of  Labor. 

ipalities  —  Continued. 


By  Occupations  and  Munic- 


Rates  of  Wages 

Hours  op  Labor 

Number 

Occupations  and 

Sundays 

of  Months 

Municipalities. 

Units 

Rates 

Week 

Overtime 
(Hour) 

and 

Holidays 

(Hour) 

Day 

Week 

Saturday 

Half- 
holiday 
in  Effect 

Municipal  Employees 

—  Con. 

Brick  and  Stone  Masons 

—  Con. 

Taunton,         .... 

week 

$15.00 

$15.00 

- 

- 

8 

48 

5 

Waltham  (brick),    .        .        . 

hour 

.75 

36.00 

- 

_ 

8 

48 

3 

Waltham  (stone),    . 

day 

2.75 

16.50 

- 

_ 

8 

48 

3 

Winchester 

day 

4.80 

28.80 

- 

- 

8 

48 

3 

Worcester,        .... 

day 

3.04 

18.24 

- 

- 

8 

48 

Carpenters. 

Boston 

day 

3.50 

21.00 

- 

- 

8 

44 

12 

Boston  (Highway  Dept.), 

day 

3.75 

22.50 

$0,705/16 

$0,705,18 

8 

44 

12 

Brockton,        ... 

day 

3.00 

18.00 

8 

48 

_ 

Brookline 

day 

3.00 

18.00 

_ 

_ 

8 

48 

6 

Cambridge 

day 

3.50 

21.00 

_ 

_ 

8 

48 

6 

Chelsea, 

day 

3.50 

21.00 

_ 

_ 

Everett 

day 

2.25 

13.50 

_ 

_ 

8 

48 

_ 

Fall  River,      .... 

day 

/     3.00- 
\     3.36 

18.00- 
20.16 

}  : 

- 

8'A 

48 

12 

Haverhill,        .... 

day 

3.50 

21.00 

_ 

8 

48 

3 

Hingham,         .... 

day 

4.00 

24.00 

_ 

_ 

8 

48 

Holyoke,          .... 

day 

3.28 

19.68 

_ 

_ 

1  _ 

48 

12 

Lawrence,        .... 

day 

f     3.00 
1     3.28 

18.00 
19.68 

}  : 

- 

SH 

48 

12 

Lynn,       

hour 

.38 

18.24 

_ 

_ 

48 

_ 

Mashpee 

day 

3.50 

21.00 

_ 

_ 

9 

54 

_ 

Milton 

day 

4.00 

24.00 

_ 

_ 

_ 

New  Bedford, 

day 

2.75 

16.50 

_ 

_ 

8H 

48 

12 

Newton,           .... 

day 

f     3,00- 
1     3.50 

18.00 
21.00 

)  - 

- 

8 

48 

3 

Quincy,             .... 

day 

3.60 

21.60 

_ 

8 

48 

6 

Salem 

day 

3.00 

18.00 

_ 

_ 

8 

48 

4 

Somerville,       .... 

day 

2.25 

13,50 

_ 

_ 

8 

48 

6 

Waltham,         .... 

day 

3.80 

22.80 

_ 

_ 

8 

48 

3 

Worcester 

day 

/     3.20- 
1     3.50 

19.20- 
21.00 

}  - 

- 

8 

48 

Carpenters'  Helpers. 

Boston, 

day 

2.75 

16.50 

_ 

_ 

8 

44 

12 

Cambridge,     .... 

day 

2.50 

15.00 

- 

- 

8 

48 

6 

Caulkers 

Everett, 

day 

2.50 

15.00 

_ 

_ 

8 

48 

_ 

Haverhill,        .... 

day 

2.50 

15.00 

_ 

_ 

8 

48 

3 

Lawrence,        .... 

day 

2.50 

15.00 

_ 

_ 

8^ 

48 

12 

Medford,          .... 

week 

13.50 

13.50 

_ 

_ 

8% 

48 

12 

Melrose, 

day 

3.00 

18.00 

_ 

_ 

8 

48 

New  Bedford  (water),     . 

day 

2.25 

13.50 

_ 

_ 

8K 

48 

12 

Newburyport, 

hour 

.25 

12,00 

_ 

_ 

8 

48 

North  Adams, 

day 

2.00 

12,00 

_ 

_ 

8 

48 

_ 

Salem 

day 

2.50 

15.00 

_ 

_ 

8 

48 

4 

Taunton,          .... 

day 

2.50 

15.00 

_ 

_ 

8 

48 

5 

Waltham,         .... 

day 

2.60 

15.60 

_ 

_ 

8 

48 

3 

Worcester  (water),  . 

hour 

.28 

13.44 

- 

- 

8 

48 

Cement  Workers  and  Mixers. 

Beverlj', 

day 

2.25 

13,50 

_ 

_ 

8 

48 

_ 

Boston 

day 

2.50 

15,00 

_ 

8 

44 

12 

Brockton,        .... 

day 

3.50 

21.00 

_ 

_ 

8 

48 

Cambridge,     .... 

day 

2.25 

13.50 

_ 

8 

48 

6 

Everett, 

day 

f     3.00- 
1     4.00 

18.00- 
24.00 

)  - 

- 

8 

48 

~ 

Fall  River 

day 

2.25 

13.50 

- 

8H 

48 

12 

Fitchburg,       .... 

hour 

f        .27- 
\        .38 

12. ge- 
ls. 24 

) : 

- 

8 

48 

6 

Haverhill,        .... 

day 

3.00 

18.00 

- 

8 

48 

3 

»  Work  9  hours  on  three  days,  8  hours  on  two  days,  and  5  hours  on  Saturday. 

[4091 
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Table  9.  —  Union  Scale  of  Wages  and  Hours  of  Labor:  By  Occupations  and  Munic- 
ipalities —  Continued. 


Rates  of  Wages 

Hours  of  Labor 

Number 

Occupations  and 

Sundays 

of  Months 

Municipalities. 

Units 

Rates 

Week 

Overtime 
(Hour) 

and 

Holidays 

(Hour) 

Day 

Week 

Saturday 

Half- 
holiday 
in  Effect 

Municipal  Employees 

—  Con. 

Cement  Workers  and  Mixers 

—  Con. 

Lawrence 

day 

$2.25 

$13.50 

- 

- 

m 

48 

12 

Lynn, 

hour 

.32^ 

15.60 

- 

- 

48 

- 

Lynn  (finishers),     . 

hour 

.60 

28.80 

- 

- 

- 

48 

- 

Marlborough,  .... 

day 

2.50 

15.00 

- 

- 

8 

48 

- 

Medford,          .... 

day 

2.25 

13.50 

- 

- 

8M 

48 

12 

New  Bedford, 

day 

2.25 

13.50 

- 

- 

8K 

48 

12 

Newburyport, 

hour 

.25 

12.00 

- 

- 

8 

48 

- 

Newton,           .... 

day 

{ 

2.25- 
2.50 

13.50- 
15.00 

1  - 

- 

8 

48 

3 

North  Adams, 

day 

{ 

2.75- 
3.50 

16.50- 
21.00 

1  - 

- 

8 

48 

- 

Salem, 

day 

3.00 

18.00 

_ 

8- 

48 

4 

Somerville 

day 

{ 

2.15- 
2.75 

12.90- 
16.50 

} : 

- 

8 

48 

6 

Southbridge  (finishers), 

day 

3.50 

21.00 

- 

- 

- 

- 

Springfield,      .... 

day 

2.25 

13.50 

- 

- 

8 

47 

- 

Taunton,          .... 

day 

3.00 

18.00 

- 

- 

8 

48 

5 

Waltham,         .... 

day 

2.00 

12.00 

- 

- 

8 

48 

3 

Worcester 

hour 

.40 

19.20 

- 

- 

8 

48 

- 

Chauffeurs. 

Beverly, 

day 

2.25 

13.50 

- 

- 

8 

48 

- 

Fall  River 

day 

3.00 

18.00 

- 

- 

m 

48 

12 

New  Bedford, 

week 

{ 

18.00- 
20.00 

18.00- 
20.00 

}  - 

- 

m 

48 

12 

Newton,           .... 

day 

2.75 

16.50 

- 

8 

48 

3 

Worcester 

hour 

{ 

.30- 
.32 

14.40- 
15,36 

}  = 

- 

8 

48 

- 

City  Emploijees,  n.  e.  s. 

Chelsea, 

day 

2.25 

13.50 

$0.42.'»Ac 

$0,423/16 

8 

48 

- 

week 

13.50 

13.50 

.28^ 

■2sys 

m 

48 

12 

Lynn, 

week 

14.40 

14.40 

8 

48 

- 

day 

12.00 

12.00 

T37M 

T37H 

8 

48 

- 

Derrickmen. 

Beverly, 

day 

2.25 

13.50 

- 

- 

8 

48 

- 

Brockton, 

day 

2.50 

15.00 

- 

- 

8 

48 

- 

Everett,  . 

day 

2.25 

13.50 

- 

- 

8 

48 

- 

Fall  River,      . 

day 

2.25 

13.50 

- 

- 

m 

48 

12 

Lawrence, 

day 

2.25 

13.50 

- 

- 

m 

48 

12 

Lynn, 

day 

2.40 

14.40 

- 

- 

48 

- 

Medford, 

day 

2.25 

13.50 

- 

- 

hi 

48 

12 

New  Bedford, 

day 

2.25 

13,50 

- 

- 

m 

48 

12 

Newburyport, 

hour 

.25 

12.00 

- 

- 

8 

48 

- 

Newton, 

day 

2.50 

15.00 

- 

- 

8 

48 

3 

Salem,     . 

day 

2.50 

15.00 

- 

- 

8 

48 

4 

Worcester, 

hour 

.28 

13.44 

- 

- 

8 

48 

- 

Drawtenders. 

Boston,    .         .         . 

week 

23.01 

23.01 

.41i,ii 

.41Vn 

8 

56 

- 

Boston  (first  assistant),  . 

week 

19.17 

19.17 

.34^ 

.34H 

8 

56 

- 

Boston  (second  assistant), 

week 

17.25 

17.25 

.30M 

■SOH 

8 

56 

- 

Cambridge 

year 

1,100.00 

21.15 

- 

- 

- 

- 

- 

Cambridge  (assistant), 

year 

850.00 

16.35 

- 

- 

8 

56 

- 

Bo.ston   (Sanitary  and  Street 

Cleaning  Dept.), 

day 

2.25 

13.50 

- 

- 

S 

44 

12 

Du7npers. 

Boston 

day 

{ 

2.25 
2.50 

13.50 
15.00 

.28^ 
.31M 

.39H 
.40^ 

}  > 

44 

12 

1  Minimum. 
[410] 
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Table  9.  —  Union  Scale  of  Wages  and  Hours  of  Labor:   By  Occupations  and  Munic- 
ipalities —  Continued. 


OCCDPATIONS  AND 
MUN'iaPALITIES. 


Rates  of  Wages 


Units 


Municipal  Employees 

—  Con. 

Edge  Stone  Setters 
Brockton, 
Cambridge, 
Chelsea,  . 
Everett,  . 
Fall  River, 
Fitchburg, 
Haverhill, 
Lawrence, 
Marlborough, 
MedfOrd, 
New  Bedford, 
North  Adams, 
Salem, 
Somerville, 
Springfield, 
Taunton, 
VValtham, 
Worcester, 

Gardeners. 

Boston  (Cemetery  Dept.), 

Boston       (Public      Grounds 
Dept.),         .        .        .        . 

Hoisting  and  Portable 

Engineers. 

Lowell, 


Horseshoers. 
Boston,    . 
Brookline, 
Cambridge, 

Lowell,    . 

New  Bedford, 
Newton, 

Inspectors,  Sanitary. 
Boston 


Janitors. 
Springfield, 

Laborers. 
Abington  (Moth  Dept.), 
Berlin  (Moth  Dept.),      . 
Boston,    .        .        .         . 


Boston  (Cemetery  Dept.), 

Boston  (Highway  Dept.), 
Boston  (Park  Dept.), 
Boston       (Public      Grounds 

Dept.),         .        ; 
Boston  (sewer  workers), 
Boston  (Street  Dept.),    . 
Brockton, 

Brockton  (Moth  Dept.), 
Cambridge, 

Concord  (Moth  Dept.), 
Everett  (Highway  Dept.), 
Fall  River,      . 


day 
day 
day 
day 
day 
hour 
day 
day 
day 
day 
day 
day 
day 
day 
day 
week 
day 
hour 


day 
day 

day 

day 
day 
day 

day 

day 
day 

day 


day 
day 
day 

day 

day 
day 

day 
day 
day 
day 
day 
day 
day 
day 
day 


Rates 


f3.50 
4.50 
2.25 
4.00 
2.50 
.27 
2.75 
2.50 
2.50 
3.00 
2.75 
2.75 
2.50 
2.75 
2.50 

15.00 

2.75 

.32 


2.25 
3.00 


3.50 


3.50 


2.75 
3.00 


3.50 


600.00- 
1,200.00 


2.50 
3.00 
2.25 
2.25 
3.00 
2.25 
2.25 

2.25 
2.25 
2.25 
2.50 
3.00 
2.25 
2.50 
2. -25 
2.25 


Week 


$21.00 
27.00 
13.50 
24.00 
15.00 
12.96 
16.50 
15.00 
15.00 
18.00 
16.50 
16.50 
15.00 
16.50 
15.00 
15.00 
16.50 
15.36 


13.50 
18.00 


21.00 


21.00 


19.02 

18.00 

21.00 

19.20- 

21.00 

16.50 

18.00 


21.00 


15.00 
18.00 
13.50 
13.50 
18.00 
13.50 
13.50 

13.50 
13.50 
13.50 
15.00 
18.00 
13.50 
15.00 
13.50 
13.50 


Overtime 
(Hour) 


Sundays 

and 

Holidays 

(Hour) 


.281^ 
.37J/2 


.5411/16 


$0,281/^ 
.37}^ 


.541V1, 


i.433| 
.87}^ 


281/^ 

■3m 

28H 

■2m 

371/5, 

.371^ 

42^ 

.421^ 

28H 

.2m 

281^ 

.28ys 

42>^ 

.42K 

.28J^ 
.28H 


.28H 


Hours  of  Labor 


Day 


SVi 


W2 


8 
8 

m. 


28 


m. 


Week 


48 
48 
48 
48 
48 
48 
48 
48 
48 
48 
48 
48 
48 
48 
47 
48 
48 
48 


48 


48 


48 
48 
44 


44 
44 

44 
44 
44 
48 
48 
44 
48 
48 
48 


Number 
of  Months 
Saturday 

Half- 
holidav 
in  Effect 


On  Sunday  regular  rate,  on  holidays  double  time. 

[411] 


2  On  Sunday  3  hours,  on  Saturday  5  hours. 
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Table  9.  —  Union  Scale  of  Wages  and  Hours  of  Labor: 

ipalities  —  Continued. 


By  Occupations  and  Munic- 


Rates  of  Wages 

HouBS  OP  Labor 

Number 

Occupations  and 

Sundays 

of  Months 

MUNICXPALITIES. 

Units 

Rates 

Week 

Overtime 
(Hour) 

and 

Holidays 

(Hour) 

Day 

Week 

Saturday 

Half- 
holiday 
in  Effect 

Municipal  Employees 

—  Con. 

Laborers  —  Con. 

Groton  (Moth  Dept.),    . 

day 

$2.50 

$15.00 

- 

- 

9 

54 

- 

Haverhill, 

day 

2.33M 

14.00 

- 

- 

8 

48 

3 

Lowell,    . 

day 

2.00 

12.00 

$0.37H 

$0.50 

8 

48 

- 

Lynn, 

day 

2.40 

14.40 

- 

- 

48 

_ 

Maiden,  . 

day 

2.25 

13.50 

- 

- 

8 

48 

5 

Maiden  (Moth  Dept.), 

day 

2.40 

14.40 

- 

- 

8 

48 

5 

Manchester,     . 

day 

2.40 

14.40 

- 

- 

8 

48 

- 

Nahant,  . 

day 

2.50 

15.00 

- 

- 

8 

48 

6 

New  Bedford, 

day 

2.25 

13.50 

- 

- 

8H 

48 

12 

New  Bedford   (Moth  Dept.) 

day 

2.50 

15.00 

- 

- 

m 

48 

12 

Peabody  (Moth  Dept.), 

day 

2.50 

15.00 

- 

- 

8 

48 

_ 

Plymouth, 

hour 

.30 

14.40 

- 

- 

8^ 

48 

12 

Rockport, 

day 

2.40 

14.40 

- 

- 

8 

48 

- 

Somerville, 

day 

2.15 

12.90 

- 

.27 

8 

48 

5 

Ledgemen  and  Drilhnen. 

Beverly  (drillmen). 

day 

2.50 

15.00 

- 

8 

48 

- 

Beverly  (ledgemen). 

day 

/     2.25 
1     2.50 

13.50 
15.00 

)      - 

8 

48 

- 

Brockton, 

day 

2.50 

15.00 

8 

48 

_ 

Everett  (drillmen). 

day 

3.50 

21.00 

- 

8 

48 

- 

Everett  (ledgemen). 

day 

2.25 

13.50 

- 

- 

8 

48 

- 

Fall  River,      . 

day 

2.25 

13.50 

- 

- 

8K 

48 

12 

Fitchburg  (drillmen). 

hour 

.25 

12.00 

- 

- 

8 

48 

6 

Gloucester, 

day 

2.50 

15.00 

- 

- 

8 

48 

- 

Haverhill  (drillmen). 

day 

3.00 

18.00 

- 

- 

8 

48 

3 

Lawrence, 

day 

2.25 

13.50 

- 

- 

8K 

48 

12 

Lynn  (drillmen),    . 

hour 

.38 

18.24 

- 

- 

48 

- 

Marlborough,  . 

day 

2.25 

13.50 

- 

- 

8 

48 

- 

Medford  (drillmen). 

day 

3.00 

18,00 

- 

- 

&% 

48 

12 

Medford  (ledgemen), 

day 

2.25 

13.50 

- 

- 

8% 

48 

12 

New  Bedford, 

day 

2.50 

15.00 

- 

- 

W% 

48 

12 

Newburyport, 

hour 

.25 

12.00 

- 

- 

8 

48 

- 

Newton  (drillmen). 

day 

2.75 

16.50 

- 

- 

8 

48 

3 

Newton  (ledgemen). 

day 

2.50 

15.00 

- 

- 

8 

48 

3 

day 

2.50 

15.00 

- 

- 

8 

48 

- 

Northampton  (ledgemen), 

i      day 

2.00 

12.00 

- 

- 

8 

48 

- 

Salem  (drillmen),    . 

day 

2.50 

15.00 

- 

- 

8 

48 

4 

Salem  (ledgemen). 

1      day 

2.25 

13.50 

- 

- 

8 

48 

4 

Somerville  (blasters), 

day 

2.50 

15.00 

- 

- 

8 

48 

6 

Somerville  (drillmen), 

day 

2.50 

15.00 

- 

- 

8 

48 

6 

Waltham, 

week 

15.00 

15.00 

- 

- 

8 

48 

3 

Worcester  (drillmen), 

hour 

.32 

15.36 

- 

- 

8 

48 

- 

Worcester  (ledgemen), 

hour 

f    ■   .25- 
1        .28 

12.00- 
13.44 

}  - 

- 

8 

48 

- 

Machine  Drivers. 

Boston !      day 

2.60 

15.00 

.31Ji 

.40=8 

8 

44 

12 

Painters. 

Brockton, 

day 

2.75 

16.50 

- 

- 

8 

48 

- 

Cambridge, 

day 

3.00 

18.00 

- 

- 

8 

48 

6 

Cummington, 

day 

3.00 

18.00 

~          1        ~ 

8 

48 

- 

Everett,  . 

day 

3.00 

18,00 

8 

48 

- 

Fall  River,      . 

day 

f     2.50- 
\     3.00 
.25 

15.00- 
18.00 

}  [ 

- 

8H 

48 

12 

Fitchburg, 

hour 

12.00 

_ 

8 

48 

6 

Holyoke, 

day 

3.28 

19.68 

- 

- 

1  _ 

48 

12 

Lawrence, 

day 

3.00 

18.00 

- 

- 

8K 

48 

12 

Medford, 

week 

15.00 

15.00 

- 

- 

8^ 

48 

12 

New  Bedford, 

day 

2.75 

16.50 

- 

- 

8H 

48 

12 

Newton, 

day 

2.75 

16.50 

- 

_ 

8 

48 

3 

Pittafield, 

day 

3.55 

21.30 

_ 

_ 

8 

48 

- 

Salem,     . 

day 

2.50 

15.00 

- 

- 

8 

48 

4 

1  Work  9  hours  on  3  days,  8  hours  on  2  days,  and  5  hours  on  Saturday. 
1412] 
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Table  9.  —  Union  Scale  of  Wages  and  Hours  of  Labor:   By  Occupations  and  Munic- 
ipalities —  Continued. 


Occupations  and 
Municipalities. 


Municipal  Employees 

—  Con. 


Painters  —  Con. 


Somerville, 

Waltham, 
Worcester, 

Park  Employees. 
Boston 

Pavers. 
Boston  (Highway  Dept.), 
Boston  (Paving  Dept.), 
New  Bedford, 

Pavers  {Block  and  Cobble). 
Beverly  (cobble),    . 
Boston,    . 

Brockton, 
Brookline, 
Cambridge  (block), 

Chelsea,  . 
Everett,  . 
Fall  River  (block), 

Fall  River  (cobble), 
Fitchburg, 
Haverhill, 
Holyoke, 

Lawrence  (block),  . 
Lawrence  (cobble), 
Lowell,    . 

Marlborough  (cobble), 
Medford, 
New  Bedford, 

Newburyport, 
Peabody, 
Quincy  (block), 
Salem, 

Somerville  (block), 
Springfield, 
Taunton, 

Waltham  (block),    . 
Waltham  (cobble), 
Worcester  (block),  . 
Worcester  (cobble), 

Paving  Laboren 
Beverly,  . 
Brockton, 
Cambridge, 
Chelsea,  . 
Everett,  . 
Fall  River, 
Fitchburg, 
Gloucester, 
Haverhill, 
Lawrence, 
Lynn, 
Medford, 
New  Bedford, 
Newburyport, 


Rates  of  Wages 


Units 


day 

day 
hour 


day 


week 
day 
day 


day 

day 

day 
day 

day 

day 
day 

day 

day 
day 
day 
day 
day 
day 
day 
day 
week 

day 

hour 
day 
day 
day 
day 
day 

week 
day 
day 
hour 

hour 


day 
day 
day 
day 
day 
day 
hour 
day 
day 
day 
hour 
day 
day 
hour 


Rates 


Week 


$2.15- 

2.65 

2.50 

.38 


2.25 


13.00 
3.00 
2.75 


3.00 
3.00- 
4.00 
3.50 
3.50 
4.00- 
4.50 
4.00 
4.00 
4.00- 
5.00 
2.25 
3.04 
2.75 
5.30 
4.00 
2.50 
4.00 
2.25 
18.00 
2.50- 
2.75 
.25 
3.50 
4.00 
2.50 
2.75 
2.50 
15.00 
2.75 
2.25 
.50 
.38- 
.40 


2.50 
3.50 
2.25 
2.25 
2.25 
2.25 

.25 
2.50 
2.33)^ 
2.25 

.35 
2.25 
2.25 

.25 


Overtime 
(Hour) 


$12.90- 
15.90 
15.00 
18.24 


13.50 


13.00 
18.00 
16.50 


18.00 

18.00- 

24.00 

21.00 

21.00 

24.00- 

27.00 

24.00 

24.00 

24.00- 

30.00 

13.50 

18.24 

16.50 

31.80 

24.00 

15.00 

24.00 

13.50 

18.00 

15.00- 

16.50 

12.00 

21.00 

24.00 

15.00 

16.50 

15.00 

15.00 

16.50 

13.50 

24.00 

18.24- 

19.20 


15.00 
21.00 
13.50 
13.50 
13.50 
13.50 
12.00 
15.00 
14.00 
13.50 
16.80 
13.50 
13.50 
12.00 


Sundays 

and 

Holidays 

(Hour) 


.56M 


$0,403^ 
.56M 


Hours  of  Labor 


Day 


8K 


m 


m 


Week 


sy2 


m 


48 
48 


44 


48 
48 
48 
48 
48 
48 
48 


48 
48 
48 
48 
48 
48 
48 
48 


Number 
of  Months 
Saturday 

Half- 
holiday 
in  Effect 


48 

12 

48 

12 

48 

- 

48 

- 

48 

6 

48 

4 

48 

6 

47 

- 

48 

5 

48 

3 

I  Work  9  hours  on  3  days,  8  hours  on  2  days,  and  5  hours  on  Saturday. 
[4131 
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Table  9.  — •  Union  Scale  of  Wages  and  Hours  of  Labor:   By  Occupations  and  Munic- 
ipalities —  Cojitinued. 


Rates  of  Wages 

Hours  of  Labor 

Number 

Occupations  and 

Sundays 

of  Months 

Municipalities. 

Units 

Rates 

Week 

Overtime 
(Hour) 

and 

Holidays 

(Hour) 

Day 

Week 

Saturday 

Half- 
holiday 
in  Effect 

Mvinicipal  Employees 

—  Con. 

Paving  Laborers  —  Con. 

Quincy 

day 

$2.25 

$13.50 

- 

- 

8 

48 

6 

Salem, 

day 

2.50 

15.00 

- 

- 

8 

48 

4 

Somerville, 

day 

2.15 

12.90 

- 

- 

8 

48 

6 

Springfield, 

day 

2.25 

13.50 

- 

- 

8 

47 

- 

Taunton, 

day 

2.25 

13.50 

- 

- 

8 

48 

5 

Waitham, 

day 

2.00 

12.00 

- 

- 

8 

48 

3 

Worcester, 

hour 

r    .24- 

\       .28 

11.52- 
13.44 

}  - 

- 

8 

48 

- 

Pipe  Layers. 

Brockton 

day 

2.75 

16.50 

- 

- 

8 

48 

- 

Chelsea,  . 

day 

2.25 

13.50 

- 

- 

- 

_ 

_ 

Everett,  . 

day 

2.50 

15.00 

- 

- 

8 

48 

_ 

Haverhill, 

day 

2.00 

12.00 

- 

- 

8 

48 

3 

Lawrence, 

day 

2.25 

13.50 

- 

- 

8% 

48 

12 

Lynn, 

day 

2.64 

15.84 

- 

- 

- 

48 

- 

Marlborough,  . 

day 

2.25 

13.50 

- 

- 

8 

48 

- 

Medford, 

day 

2.25 

13.50 

- 

- 

8H 

48 

12 

New  Bedford, 

day 

2.50 

15.00 

- 

- 

m 

48 

12 

Newburyport, 

hour 

.25 

12,00 

- 

- 

8 

48 

- 

Newton,  . 

day 

2.50 

15.00 

- 

- 

8 

48 

3 

Quincy,   . 

day 

2.25 

13.50 

- 

- 

8 

48 

6 

Salem, 

day 

2.50 

15.00 

- 

- 

8 

48 

4 

Springfield, 

day 

2.50 

15.00 

- 

- 

8 

47 

- 

Taunton, 

day 

2.50 

15,00 

- 

- 

8 

48 

5 

Waitham, 

day 

/     2.25 
1     2.80 

13,50 
16,80 

}  : 

- 

8 

48 

3 

Worcester  (water). 

hour 

.28 

13,44 

- 

8 

48 

- 

Plumbert, 

Boston,    . 

day 

3.00 

18,00 

- 

_ 

8 

44 

12 

Fall  River,      . 

day 

3.25 

19,50 

- 

_ 

m 

48 

12 

Lowell,    . 

day 

3.00 

18,00 

- 

- 

8 

48 

3 

New  Bedford, 

day 

/     2.75 
1     3.00 

16,50 
18,00 

}  : 

- 

m 

48 

12 

Worcester, 

day 

4.00 

24,00 

- 

8 

48 

- 

Rammers. 

Beverly, 

day 

2.25 

13,50 

- 

- 

8 

48 

_ 

Boston,    . 

day 

f     2.50 
\     2.75 

15,00 
16,50 

)  : 

- 

8 

44 

12 

Brockton, 

day 

2,75 

16,50 

_ 

8 

48 

_ 

Cambridge,      . 

day 

2.25 

13,50 

_ 

_ 

8 

48 

6 

Chelsea,  . 

day 

2.25 

13,50 

- 

_ 

_ 

_ 

_ 

Everett,  . 

day 

2.50 

15.00 

_ 

_ 

8 

48 

_ 

Haverhill, 

day 

2.50 

15,00 

_ 

_ 

8 

48 

3 

Lawrence, 

day 

2.50 

15.00 

_ 

_ 

SVs 

48 

12 

Medford, 

day 

2.25 

13.50 

_ 

_ 

s% 

48 

12 

New  Bedford, 

day 

2.50 

15.00 

- 

_ 

m 

48 

12 

Newburyport, 

hour 

.25 

12.00 

_ 

8 

48 

_ 

North  Adams, 

day 

1.75 

10.50 

_ 

_ 

8 

48 

_ 

Quincy,   . 

day 

2.00 

12,00 

_ 

- 

8 

48 

6 

Salem,     . 

day 

2.50 

15,00 

- 

_ 

8 

48 

4 

Somerville, 

day 

/     2.25- 
1     2.50 

13.50- 
15,00 

}  : 

- 

8 

48 

6 

Springfield, 

day 

2.50 

15,00 

- 

8 

47 

_ 

Taunton, 

day 

2.25 

13.50 

- 

_ 

8 

48 

5 

Waitham, 

day 

2.25 

13.50 

_ 

_ 

8 

48 

3 

Worcester, 

hour 

.28 

13.44 

- 

- 

8 

48 

- 

Stablemen. 

Beverly, 

week 

13.50 

13,50 

_ 

_ 

8 

48 

_ 

Beverly  (head). 

week 

14.50 

14,50 

- 

- 

8 

48 

- 

[414] 
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Union  Scale  of  Wages  and  Hours  of  Labor:   By  Occupations  and  Munic- 
ipalities —  Continued. 


Rates  of  Wages 

Hours  of  Labor 

Number 

Occupations  and 

Sundays 

of  Months 

Municipalities. 

Units 

Rates 

Week 

Overtime 
(Hour) 

and 

Holidays 

(Hour) 

Day 

Week 

Saturday 

Half- 
holiday 
in  Effect 

Municipal  Employees 

—  Con. 

Stablemen  —  Con. 

Boston, 

day 

/  $2.25 
1     2.50 

$13.50 
15.00 

)   ; 

- 

8 

44 

12 

Brockton, 

day 

2.50 

15.00 

_ 

8 

48 

_ 

Brockton  (head),     . 

day 

2.91 

17.46 

- 

_ 

8 

48 

_ 

Cambridge, 

week 

15.00 

15.00 

- 

_ 

8 

48 

6 

Cambridge  (head). 

week 

16.00 

16.00 

_ 

_ 

8 

48 

6 

Chelsea,  . 

week 

14.00 

14.00 

- 

_ 

_ 

_ 

Everett, 

day 

2.25 

13.50 

_ 

_ 

8 

48 

_ 

Fall  River,       . 

day 

2.25 

13.50 

- 

_ 

sy2 

48 

12 

Fitchburg, 

hour 

.25 

12.00 

- 

_ 

8 

48 

6 

Gloucester, 

day 

2.50 

15.00 

- 

_ 

8 

48 

Lawrence, 

day 

2.25 

13.50 

_ 

_ 

m 

48 

12 

Lowell,    . 

day 

2.00 

12.00 

_ 

_ 

8 

48 

3 

Lynn, 

hour 

.30 

14.40 

_ 

_ 

48 

Maiden,   . 

day 

2.00 

12.00 

_ 

_ 

8 

48 

5 

Medford, 

week 

15.75 

15.75 

_ 

m 

48 

12 

Medford  (head), 

week 

17.50 

17.50 

_ 

_ 

SVs 

48 

12. 

New  Bedford, 

day 

2.25 

13.50 

_ 

_ 

m 

48 

12 

New  Bedford  (head). 

day 

2.75 

16.50 

_ 

_ 

Wi 

48 

^  12 

Newburyport, 

week 

15.75 

15.75 

_ 

_ 

8 

48 

Newton, 

day 

2.25 

13.50 

_ 

_ 

8 

48 

3 

Newton  (head). 

day 

2.75 

16.50 

_ 

_ 

8 

48 

3 

North  Adams, 

day 

1.85 

11.10 

_ 

_ 

8 

48 

Pittsfield, 

day 

2.28 

13.68 

_ 

_ 

8 

48 

_ 

Quincy,  . 

day 

2.00 

12.00 

^ 

_ 

8 

48 

6 

Salem, 

week 

14.00 

14.00 

_ 

_ 

8 

48 

4 

Somerville, 

day 

/     2.15- 
1     2.25 

12.90- 
13.50 

)  : 

- 

8 

48 

6 

Somerville  (head). 

day 

2.90 

17.40 

_ 

8 

48 

6 

Springfield,      . 

day 

2.25 

13.50 

_ 

_ 

8 

47 

Taunton, 

week 

13.50 

13.50 

_ 

_ 

8 

48 

5 

Waltham, 

day 

2.00 

12.00 

_ 

_ 

8 

48 

3 

Winchester, 

day 

2.25 

13.50 

_ 

_ 

8 

48 

3 

Worcester, 

hour 

.25 

12.00 

_ 

_ 

8 

48 

Worcester  (head),    . 

day 

3.43 

20.58 

- 

- 

8 

48 

- 

Stationary  Engineer 

s. 

Avon, 

day 

3.331^ 

20.00 

_ 

_ 

_ 

_ 

_ 

Beverly,  . 

day 

2.75 

16.50 

_ 

_ 

8 

48 

_ 

Boston,    . 

week 

22,50 

22.50 

_ 

_ 

8 

44 

12 

Brockton, 

day 

3.00 

18.00 

_ 

_ 

8 

48 

_ 

Brookline, 

day 

3.00 

18.00 

_ 

_ 

8 

48 

6 

Cambridge, 

day 

3.00 

18.00 

_ 

_ 

8 

48 

6 

Chelsea,  . 

day 

3.50 

21.00 

_ 

_ 

Everett,  . 

day 

2.50 

15.00 

_ 

_ 

8 

48 

_ 

Fall  River, 

day 

3.00 

18.00 

_ 

_ 

8}^ 

48 

12 

Fitchburg, 

hour 

.40 

19.20 

_ 

_ 

8 

48 

6 

Haverhill, 

day 

3.50 

21.00 

_ 

_ 

8 

48 

3 

Holyoke, 

day 

3.25 

19.50 

_ 

_ 

1  _ 

48 

12 

Lawrence, 

day 

3.00 

18.00 

_ 

_ 

81^ 

48 

12 

Lynn, 

hour 

.38 

18.24 

_ 

_ 

48 

_ 

Marlborough, 

day 

3.00 

18.00 

_ 

_ 

8 

48 

_ 

Medford, 

day 

3.00 

18.00 

_ 

_ 

Wz 

48 

12 

New  Bedford, 

day 

f     3.00- 
1     4.12 

18.00- 
24.72 

)  : 

- 

m 

48 

12 

Newburyport, 

week 

18.00 

18.00 

_ 

8 

48 

_ 

Newton, 

day 

3.00 

18.00 

_ 

_ 

8 

48 

3 

Quincy, 

day 

3.00 

18.00 

_ 

_ 

8 

48 

6 

Salem, 

week 

20.00 

20.00 

_ 

_ 

8 

48 

4 

Somerville, 

day 

3.00 

18.00 

_ 

_ 

8 

48 

6 

Taunton, 

day 

3.00 

18.00 

_ 

_ 

8 

48 

5 

Waltham, 

week 

/  18.00- 
1  22.00 

18.00- 
22.00 

)  : 

- 

8 

48 

3 

Worcester, 

hour 

.38 

18.24 

- 

8 

48 

- 

1  Work  9  hours  on  3  days,  8  hours  on  2  days,  and  5  hours  on  Saturday. 
[  415  1 
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Table  9.  —  Union  Scale  of  Wages  aiid  Hours  of  Labor:   By  Occupations  and  Munic- 

ipaHties  —  Continued. 


Rates  of  Wages                               | 

Hours  of  Labor 

Number 

Occupations  and 

Sundays 

of  Months 

Municipalities. 

Units 

Rates 

Week 

Overtime 
(Hour) 

and 

Holidavs 

(Hour) 

Day 

Week 

Saturday 

Half- 
holiday 
in  Effect 

Miinicipal  Employees 

—  Con. 

Stationary  Firemen. 

Attleborough, 
Beverly,  . 

day 
day 

S3. 00 
2.50 

$18.00 
15.00 

: 

: 

8 

48 

_ 

Boston,    . 

day 

2.50 

15.00 

- 

- 

8 

44 

12 

Braintree, 

day 

2.50 

15.00 

- 

- 

- 

- 

- 

Brockton, 

week 

17.00 

17.00 

- 

- 

8 

48 

- 

Brookline, 

day 

2.71 

16.26 

- 

- 

8 

48 

6 

Cambridge, 

day 

2,84 

17.04 

- 

- 

8 

48 

6 

Everett,  . 

day 

2.50 

15.00 

- 

- 

8 

48 

- 

Fall  River, 

day 

2.50 

15.00 

- 

- 

m 

48 

12 

Fitchburg, 

hour 

.27 

12.96 

- 

- 

8 

48 

6 

Framingham, 

day 

2.50 

15.00 

- 

- 

8 

48 

- 

Haverhill, 

day 

3.00 

18.00 

- 

- 

8 

48 

3 

Holyoke, 

day 

2.40 

14.40 

- 

- 

1  _ 

48 

12 

Lawrence, 

day 

2.25 

13.50 

- 

- 

SH 

48 

12 

Lowell, 

day 

2.50 

15.00 

- 

- 

8 

48 

3 

New  Bedford, 

day 

2.25 

13.50 

- 

- 

8H 

48 

12 

Newton, 

day 

2.25 

13.50 

- 

- 

8 

48 

3 

Peabody, 

day 

2.62 

15.72 

- 

- 

8 

48 

- 

Salem, 

day 

2.50 

15.00 

- 

- 

8 

48 

4 

Somerville, 

day 

2.50 

15.00 

- 

- 

8 

48 

6 

Springfield, 

day 

2.25 

13.50 

- 

- 

8 

47 

- 

Worcester, 

week 

15.00 

15.00 

- 

- 

8 

48 

~ 

Stone  Cutters. 

Boston  (Highway  Dept.), 

day 

3.00 

18.00 

I0.56M 

$0.56M 

8 

44 

12 

Boston  (Paving  Dept.), 

day 

3.00 

18.00 

.56M 

.56M 

8 

44 

12 

Teamsters. 

Athol,       ... 

day 

2.75 

16.50 

- 

- 

9 

54 

- 

Beverly  (double),   . 

day 

2.33}^ 

14.00 

- 

- 

8 

48 

- 

Beverly  (single),     . 

week 

13.50 

13.50 

- 

- 

8 

48 

- 

Boston  (double),     . 

week 

15.37 

15.37 

- 

- 

8 

44 

12 

Boston  (helpers),    . 

day 

2.25 

13.50 

- 

- 

8 

44 

12 

Boston  (Highway  Dept. 

), 

day 

2.25 

13.50 

A2H 

.42K 

8 

44 

12 

Boston  (single). 

week 

14.79 

14.79 

- 

- 

8 

44 

12 

Bridgewater,    . 

day 

2.33M 

14.00 

- 

- 

- 

- 

- 

Brockton, 

day 

2.50 

15.00 

- 

- 

8 

48 

- 

Brookline, 

day 

2.41 

14.46 

- 

- 

8 

48 

6 

Cambridge,     . 

day 

2.25 

13.50 

- 

- 

8 

48 

6 

Chelsea  (double),    . 

day 

2.50 

15.00 

- 

- 

- 

- 

~ 

Chelsea  (single), 

day 

2.25 

13.50 

- 

- 

- 

- 

~ 

Danvers, 

day 

2.33}i 

14.00 

- 

- 

8 

48 

- 

Everett  (double),    . 

day 

2.50 

15.00 

- 

- 

8 

48 

- 

Everett  (single). 

day 

2.25 

13.50 

- 

- 

8 

48 

- 

Fall  River  (double). 

week 

15.00 

15.00 

.31^ 

.31M 

8}^ 

48 

12 

Fall  River  (single), 

week 

13.50 

13.50 

.28}^ 

■2m 

sy2 

48 

12 

Fitchburg, 

hour 

.27 

12.96 

- 

- 

8 

48 

6 

Framingham, 

day 

2.50 

15.00 

- 

- 

8 

48 

- 

Gloucester, 

week 

15.00 

15.00 

- 

- 

8 

48 

- 

Haverhill, 

day 

2..33M 

14.00 

- 

- 

8 

48 

3 

Lawrence, 

day 

2.25 

13.50 

- 

- 

SH 

48 

12 

Lowell,    . 

week 

13.50 

13.50 

■  i2H 

.56M 

8 

48 

6 

Lynn, 
Maiden,  . 

hour 
day 

.30 
2.37^ 

14.40 
14.25 

_ 

/    S.44 
1      .59M 

^     8 

48 
48 

5 

Medford, 

day 

2.25 

13.50 

- 

m 

48 

12 

Melrose,  . 

day 

2.50 

15.00 

- 

- 

8 

48 

- 

New  Bedford, 

day 

2.25 

13.50 

- 

- 

m 

48 

12 

Newbury  port, 

week 

15.75 

15.75 

- 

- 

8 

48 

- 

Newton  (double), 

day 

2.25 

15.00 

- 

- 

8 

48 

3 

Newton  (single). 

day 

2.00 

12.00 

- 

- 

8 

48 

3 

North  Adams, 

day 

1.85 

11.10 

- 

- 

8 

48 

~ 

Northampton  (double), 

day 

2.00 

12.00 

" 

" 

8 

48 

1  Work  9  hours  on  3  days,  8  hours  on  2  days,  and  5  hours  on  Saturday. 

2  Time  and  one-half  for  Sunday,  double  time  for  holidays. 
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T AISLE  9.  —  Union  Scale  of  Wages  and  Hours  of  Labor: 

By  Occupations  and  Munic- 

ipalities 

—  Continued. 

Rates  of  Wages 

Hours  of  Labor 

Number 

Occupations  and 

Sundays 

of  Months 

Municipalities. 

Units 

Rates 

Week 

Overtime 
(Hour) 

and 

Holidays 

(Hour) 

Day 

Week 

Saturday 

Half- 
holiday 

in  Effect 

Municipal  Employees 

—  Con. 

Teamsters  —  Con. 

Quincy  (double),    . 

day 

$2.33}i 

$14.00 

- 

- 

8 

48 

6 

Quincy  (single), 

day 

2.25 

13.50 

- 

- 

8 

48 

6 

Salem  (double). 

week 

14.00 

14.00 

- 

- 

8 

48 

4 

Salem  (single), 

week 

13.50 

13.50 

- 

- 

8 

48 

4 

Somerville, 

day 

2.25 

13.50 

_ 

_ 

8 

48 

6 

Springfield, 

day 

2.25 

13.50 

_ 

_ 

8 

47 

Stoughton, 

week 

14.75 

14.75 

_ 

_ 

8 

48 

_ 

Taunton  (double), 

week 

14.00 

14.00 

_ 

8 

48 

5 

Taunton  (single),    . 

week 

13.50 

13.50 

_ 

_ 

8 

48 

5 

Waltham  (double),    , 

day 

2.25 

13.50 

_ 

8 

48 

3 

Waltham  (single). 

day 

2.10 

12.60 

_ 

8 

48 

3 

Watertown  (double), 

week 

15.00 

15.00 

_ 

_ 

1  _ 

48 

12 

Watertown  (single). 

week 

14.00 

14.00 

_ 

_ 

1  _ 

48 

12 

Worcester 

day 

2.00 

12.00 

- 

- 

8 

48 

Town  Employees,  n.  e.  s. 

Brookline,        .... 

day 

2.25 

13.50 

$o.2sys 

SO. 281^ 

8 

48 

6 

Nahant, 

day 

2.50 

15.00 

_ 

_ 

8 

48 

6 

Winchester: 

Cemetery  Dept., 

day 

2.25 

13.50 

_ 

_ 

8 

48 

3 

Foremen,  asst.,    . 

day 

3.00 

18.00 

_ 

_ 

8 

48 

3 

Sewer  Dept., 

day 

2.25 

13.50 

_ 

_ 

8 

48 

3 

Street  Dept 

day 

2.25 

13.50 

_ 

_ 

8 

■    48 

3 

Water  Dept 

day 

2.25 

13.50 

- 

- 

8 

48 

3 

Trenchmen. 

Beverly, 

day 

/     2.25- 
1     2.50 

13.50- 
15.00 

}  - 

- 

8 

48 

_ 

Boston,    . 

day 

/     2.25- 
1     2.50 

13.50- 
15.00 

1  - 

- 

8 

44 

12 

Brockton, 

day 

2.50 

15.00 

_ 

8 

48 

Everett,  . 

day 

2.25 

13.50 

_ 

_ 

8 

48 

Fall  River,       . 

day 

2.25 

13.50 

_ 

_ 

i'Vi 

48 

12 

Haverhill, 

day 

2.33M 

14.00 

_ 

_ 

8 

48 

3 

Lawrence, 

day 

2.25 

13.50 

_ 

8K 

48 

12 

Lynn, 

hoiir 

.33 

15.84 

_ 

_ 

48 

Manchester,     . 

day 

2.40 

14.40 

_ 

_ 

8 

48 

Marlborough,  . 

day 

2.00 

12.00 

_ 

_ 

8 

48 

Medford, 

day 

2.25 

13.50 

_ 

_ 

Wi 

48 

12 

Nahant,  . 

day 

2.50 

15.00 

_ 

_ 

8 

48 

5 

New  Bedford, 

day 

2.25 

13.50 

_ 

_ 

W2 

48 

12 

Newburyport, 

hour 

.25 

12.00 

_ 

_ 

8 

48 

Newton, 

day 

2.25 

13.50 

_ 

_ 

8 

48 

3 

Northampton, 

day 

2.00 

12.00 

_ 

_ 

8 

48 

Quincy, 

day 

2.00 

12.00 

_ 

_ 

8 

48 

6 

Rockport, 

day 

2.40 

14.40 

_ 

_ 

8 

48 

Salem, 

day 

2.25 

13.50 

_ 

_ 

8 

48 

4 

Springfield,      . 

day 

2.25 

13.50 

_ 

_ 

8 

47 

Waltham, 

day 

2.00 

12.00 

_ 

_ 

8 

48 

3 

Watertown, 

day 

2.50 

15.00 

_ 

_ 

1  _ 

48 

12 

Worcester, 

hour 

.26M 

12.60 

- 

- 

8 

48 

Newspaper  Wagon  Dn 

vers. 

(See  Teamsters.] 

Painters,  House. 

{See  Building  Trades.) 

Painters,  Ship. 

Boston 

hour 

.50 

22.00 

- 

1.00 

S 

44 

12 

1  Work  9  hours  on  4  days,  8  hours  on  1  day,  and  4  hours  on  Saturday. 
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STATISTICS   OF   LABOR 


1913. 


[l.  B. 


Table  9.  —  Union  Scale  of  Wages  and  Hours  of  Labor:   By  Occupations  and  Munic- 
ipalities —  Continued. 


Rates  of  Wages 

H0UK8  OF  Labor 

Occupations  and 
Municipalities. 

Units 

Rates 

Week 

Overtime 
(Hour) 

Sundays 

and 

Holidays 

(Hour) 

Day 

Week 

Number 
of  Months 
Saturday 

Half- 
holiday 
in  Effect 

Painters,  Sign. 

(See  Building  Trades.) 

Paperhangers. 

[See  Building  Trades.) 

Paper  Makers. 

Back  Tenders. 
Fitchburg 

Lee, 

day 
day 

$1.95 
1.75 

$11.70 
10.50 

¥i.2VA 

f$0.48M 

1    -mi 

■  2VA 

8 
9 

1   13  ' 

48 
54 

}    - 

Montague,       .... 

week 

15.00 

15.00 

A6H 

.i&Vs 

8 

48 

- 

Beater  Helpers. 
Holyoke,          .... 

day 

/     1.75- 
1     1.90 

10. so- 
il. 40 

]  - 

- 

8 

48 

- 

Beatermen. 
Fitcliburg,       .... 

day 

2.10 

12.60 

- 

f     .52H 
I     .46% 

8 
9 

48 
54 

)    - 

Calendermen. 
Holyoke,          .... 

day 

/     1.75- 
1     2.50 

10. so- 
ls. 00 

}  - 

- 

{'' 

48 
54 
65 

12 
12 

Engineers. 

Lee 

day 

2.50 

15.00 

.31M 

.31M 

8 

}72 

- 

Montague,        .... 
West  Springfield,     . 

day 
day 

2.50 
3.25 

15.00 
19.50 

AeVs 

.405^ 

^    48 

48, 

- 

Finishers. 
Fitchburg,       ... 

Holyoke,         .... 

day 
day 

2.35 

f     1.75- 
1     2.50 

14.10 

10. so- 
ls. 00 

)  - 

{     .58% 
[     .52% 

8 
9 

f     9 
10 

48 
54 
48 
54 
65 

}    - 

12 

12 

Fourth  Hands. 
Montague,       .... 

day 

2.00 

12.00 

.37M 

.37J^ 

8 

48 

- 

Helpers. 
Holyoke,          .... 

day 

2.00 

12.00 

r   .37}^ 
.273/11 

.23 

.37H 
.27%, 
.23 

18 
11 
13 

48 
66 

78 

•       - 

Lee, 

day 

1.50 

9.00 

■im 

.18M 

f  12 
1  13 

},2 

- 

Loftmen. 
West  Springfield,     . 

day 

2.00 

12.00 

.25 

.25 

8 

48 

. 

Machine  Tenders. 
Fitchburg,       .... 

day 

3.10 

18.60 

- 

f     .77^ 
I     .68^ 

8 
9 

48 
54 

}    - 

Lee, 

day 

3.00 

18.00 

.37}^ 

.37K2 

f   12 
I   13 

[72 

- 

Montague 

hour 
day 

.44 
3.25 

21.12 
19.50 

.66 
.405^ 

.66 

.405^ 

^     8 
8 

'    48 
48 

- 

Mill  Hands. 
Northampton, 

day 

/     1.70- 
1     2.70 

10.20- 
16.20 

.31H- 
.50^ 

.313^- 
.50^ 

}  » 

48 

- 

1  Sixty-five  per  cent  work  eight  hours. 
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Table  9.  —  Union  Scale  of  Wages  and  Hours  of  Labor:   By  Occupations  and  Munic- 
ipalities —  Contiiuiod. 


Rates  op  Wages 

Hours  op  Labor 

Occupations  and 
m  unicipauties. 

Units 

Rates 

Week 

Overtime 
(Hour) 

Sundays 

and 

Holidays 

(Hour) 

Day 

Week 

Number 
of  Months 
Saturday 

Half- 
holiday 
in  Effect 

Paper  Makers  —  Con. 

I 

Paper  Makt^rs,  n.  e.  s. 

Holjoke,          

Huntington 

day 
day 

$3.35 
4.00 

S20.10 
24.00 

r$0.63 
.45% 

$0.63 
•  45?.^ 
.38Ji 
.40 

>8 
11 
13 
10 

48 
66 
78 
60 

1  : 

Plater  Workers. 
Solyoke,          .... 

week 

{ 

7.00- 
10.00 

7.00- 
10.00 

]  - 

- 

10 

54 

12 

Repair  Men. 
Northampton, 

day 

{ 

1.60- 
3.10 

9.60- 
18.60 

.26%- 
.51M 

•  26%- 

•  51% 

! 

9 

54 

- 

Third  Hands. 
viontague.'i      .... 

day 

2.00 

12.00 

.37J^ 

.373-^ 

8 

48 

- 

Truck  Men. 
"itchburg,        .... 

day 

1.85 

11.10 

- 

f      ^46^ 

1   •413^; 

8 
9 

48 
54 

)    - 

Wood  Handlers. 
Northampton, 

day 

{ 

1.60 
1.65 

9.60 
9.90 

.26% 
.273-^ 

•  26% 

•  273^ 

) 

9 

54 

- 

Yard  Men. 
Northampton, 

day 

{ 

1.60- 
1.90 

9.60- 
11.40 

.26%- 
•31% 

•  26%- 
■  31% 

} 

9 

54 

- 

Pattern  Makers. 

Joston, 

^awrence,        .... 

'ittsfield 

Jpringfield 

Vorcester,        .... 

hour 
hour 
hour 
hour 

hour 

( 

.40 

.32- 

.42 

.40 

.35- 

.45 

.373^ 

.45 

19.20 

17.28- 

22.68 

22.00 

18.90- 

27.00 

20.63- 

24.75 

.60 

.48- 

.63 

.50 

.52^- 

.673^ 

.56H- 

80 

48- 

63 

50 

523^- 

67^ 

75- 

90 

1 

I 

9 

10 
9 
10 

10 

54 

54 

55 
54 
60 

55 

12 
12 

)    - 

12 

Payers  and  Rammermen. 

(See  Building  Trades  and 
Municipal  Emploijeef.) 

Paving  Cutters. 

Chelmsford 

^aU  River 

jloucester 

ilockport,        .... 

horn- 
hour 
3  _ 
3_ 

2  .40^ 
2  .40 
1  _ 
»- 

19.50 
19.20 

- 

- 

8 
8 
8 
8 

48 
48 
48 
48 

- 

Photo-Engravers . 

Joston : 

Commercial, 

Newspaper,  day, 

Newspaper,  night, 
Springfield,      .... 

week 
week 
week 
week 

21.00 
25.00 
28.00 
25.00 

21.00 
25.00 
28.00 
25.00 

.65^ 
.783^ 
.873^ 
.76M 

.873^ 
.78"^ 
•  873^ 
1.02 

8K 
8 
8 
9 

48 
48 
48 
49 

12 
12 

Plasterers. 

(•See  Building  Trades.) 

'  Sixty-five  per  cent  wor! 

i  eight  ho 

urs. 

2  Minimu 

m;  also  pi 

Bce  prices. 

Piece  r. 

ites. 
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[l.  B 


Union  Scale  of  Wages  and  Hours  of  Labor:  By  Occupations  and  Munic 
ipalities  —  Continued. 


OrctTPATIONS  AND 

Municipalities. 


Plasterers'  Tenders. 

(See  Building  Laborers,  under 
Building  Trades.) 


Plumbers,  House. 

(See  Building  Trades.) 

Plumbers,  Marine. 
Quincy,  .... 


Rates  of  Wages 


Units 


Press  Feeders. 

Boston  (book  and  job), 

Printing  Pressmen. 

Cylinder. 
Boston,    .... 

Brockton, 

Lowell,  .... 
Worcester, 

Job. 
Boston,    .... 

Brockton, 

Lawrence, 

Lowell,  .... 
Worcester  (one  press),  . 
Worcester  (two  press),    . 

Pressmen,  n.  e.  s. 
Norwood,         ... 

Web. 
Boston : 

Brakemen  (day  work), 
I  Brakemen  (night  work), 
,   Journeymen  (day  work), 
Journeymen    (night  work) 
Pressmen  (day  work), 
Pressmen  (night  work). 

Fall  River,      . 


Lawrence, 
Lowell,  . 
New  Bedford, 

Taunton, 

Worcester, 


Quarry  Workers 

Chester: 
Blacksmiths, 
Blacksmiths'  helpers, 
Derrickmen, 
Derrickmen,  head. 


Rates 


Week 


Overtime 
(Hour) 


Sundays 

and 

Holidays 

(Hour) 


hour 


day 


week 

day 

week 
week 

week 

day 

week 
week 
week 
week 

week 


day 
day 
day 
day 
day 
day 

week 

week 
week 
week 

week 

day 


hour 
hour 
hour 
hour 


$0.22J4- 


2.50 


22.00 

3.25 

19.50 
18.00 

17.00 

2.75 

16.50 
15.00 
13.50 
15.00 

22.00 


3.90 
3.90 
3.45 
3.45 
4.15 
4.15 
22.50 
25.00 
19.00 
23.00 
21.00 
22.50 
25.00 
22.50 
25.00 
3.50 
4.50 


.28 
.20 
.22 
.27 


$15.00- 
18.00 


15.00 


22.00 

19.50 

19.50 
18.00 

17.00 

16.50 

16.50 
15.00 
13.50 
15.00 

22.00 


23.40 
23.40 
20.70 
20.70 
24.90 
24.90 
22.50 
25.00 
19.00 
23.00 
21.00 
22.50 
25.00 
22.50 
25.00 
21.00 
27.00 


15.12 
10.80 
11.88 
14.58 


$0  412^ 
.50 


.61 

2.81M 
.61 


.5Zys 
.51M 

.51^ 

.42K 
.463-^ 


.68M 


.83M 

.mi 

.74 
.86M 
.87 
1.033i 


.60 
.72 
.65ys 


.655^ 


$0,555-^- 
.662^ 


.81H 

.8134 


Hours  op  Labor 


.70^ 
.68H 
.6854 
.62H 


.91^3 


l.llJ^ 
1.30 

.98>f 
1.15 
1.155^ 
1.38H 


.80 
.96 

.87}^ 


.655/^ 

.mi 


.28 
.20 
.22 
.27 


Day 


m 


&H 


Week 


Number 
of  Monthi 
Saturdaj 

Half- 
holiday 
in  Effect 


54 


48 


48 

48 

48 
48 

48 

48 

48 
48 
48 
48 

48 


42 
36 
42 
36 
42 
36 

46 

48 
48 
46 

46 

48 


4  53 
<53 
«53 
153 


Double  time  after  midnight. 
Double  time  after  10  p.m. 


3  Saturday  half-holiday  in  some  cases. 

*  Paid  for  54  hours,  although  they  work  eight  hours  on  featurday. 
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Table  9.  —  Union  Scale  of  Wages  and  Hours  of  Labor:   By  Occupations  and  Munic- 
ipalities —  Continued. 


Rates  of  Wa 

GES 

Hours  of  ] 

jABOB 

Number 

Occupations  and 

Sundays 

of  Months 

Municipalities. 

Units 

Rates 

Week 

Overtime 
(Hour) 

and 

Holidays 

(Hour) 

Day 

Week 

Saturday 

Half- 
holidav 
in  Effect 

Quarry  Workers  —  Con. 

f  $0.25 

$13.50 

$0.25 

$0.25 

Drill  runners, 

hour 

{       .27 
.28 

14.58 
15.12 

.27 
.28 

.27 
.28 

9 

153 

- 

Engineers,    .... 

hour 

/       .27 
1       .28 

14.58 
15.12 

.27 
.28 

.27 
.28 

1      ^ 

'53 

- 

Firemen 

hour 

.27 

14.58 

.27 

.27 

9 

»53 

_ 

Laborers 

hour 

/       .20- 
1        .22 

10. so- 
il.88 

.20- 
.22 

.20- 
.22 

}  ' 

153 

- 

Quarrymen,  n.  s., 

hour 

.27 

14.58 

.27 

.27 

9 

153 

_ 

Tool  sharpeners,  . 

hour 

.28 

15.12 

.28 

.28 

9 

153 

_ 

East  Longmeadow: 

Blacksmiths, 

hour 

.34 

18.02 

.34 

.34 

9 

53 

- 

Laborers 

hour 

.21 

11.13 

.21 

.21 

9 

53 

_ 

Quarrymen,  n.  s., 

hour 

.26y2 

14.05 

.26}^ 

.261^ 

9 

53 

_ 

Lowell     (hoisting    and    port- 

able engineers). 

day 

2.75 

16.50 

.43 

.43 

9 

50 

12 

Miiford: 

Blacksmiths, 

hour 

.43 

20.64 

2.64H 

.86 

8 

48 

6 

Derrickmen,  first. 

hour 

.31 

14.88 

2.46J^ 

.62 

8 

48 

6 

Derrickmen,  second,    . 

hour 

.29 

13.92 

=.431^ 

.58 

8 

48 

6 

Derrickmen,  third, 

hour 

.26 

12.48 

2.39 

.52 

8 

48 

6 

Quarrymen,  n.  s., 

hour 

.30 

14.40 

2.45 

.60 

8 

48 

6 

Quincy,            .... 

hour 

.30 

14.40 

.30 

.371^ 

8 

48 

_ 

Rockport 

hour 

.25 

12.00 

.37H 

.50 

8 

48 

- 

Railroad  Employees. 

(See   Steam   Railroad  Em- 

ployees and  Street  Railway 

Employees.) 

Retail  Clerks. 

(See  Clerks.) 

Roofers  and  Helpers. 

(See  Building  Trades.) 

Rubber  Workers. 

Brockton,        .... 

8  _ 

3- 

3_ 

_ 

_ 

9 

50 

12 

Easthampton, 

3  _ 

3  _ 

3- 

- 

- 

10 

55 

12 

Sail  Makers. 

Gloucester 

hour 

.331.3' 

18.00 

.50 

.50 

9 

54 

- 

Sausage  Makers. 

Cambridge,     .... 

week 

/   13.00- 
1   18.00 

13.00- 
18.00 

}- 

S  - 

{.? 

54 

60 

}    - 

Seamen. 

Boston : 

Boatswains, 

month 

/  40.00 
1    45.00 

- 

- 

- 

9 

«o6 

- 

Quartermasters,   . 

month 

/  35.00 
1    40.00 

- 

- 

- 

9 

8  56 

- 

Seamen,        .... 

month 

/  30.00 
1    35.00 

- 

- 

- 

9 

6  56 

- 

Watchmen,  .... 

month 

40.00 
45.00 

~ 

- 

- 

9 

6  56 

- 

1  Paid  for  54  hours,  although  they  work  eight  hours  on  Saturday. 

2  May  work  two  evenings  overtime,  one  hour  each,  at  regular  rate. 
'  Piece  rates. 

[4211 


<  Time  and  one-half. 

5  Double  time. 

6  Work  two  hours  Sunday. 


96 


STATISTICS   OF   LABOR 1913. 


Table  9.  —  Union  Scale  of  Wages  and  Hours  of  Labor:   By  Occupations  and  Munic- 
ipalities —  Continued. 


Occupations  and 
Municipalities. 


Sheet  Metal  Workers. 

{See  Building  Trades.) 

Shipbuilders. 

(See  Boilermakers  and  Iron 
Shipbuilders.) 

Shoe  Clerks. 

(See  Clerks.) 

Stablemen. 

(See  Teamsters.) 

State  Employees. 

Metropolitan  Park  Employees. 
Stoneham : 

Engineers,  .... 

Foremen,  .... 

Gardeners,  .... 

Laborers,  .... 
In  General: 

Drawtenders, 

Stationary  Enginemen. 

(See  Engineers.) 

Stationary  Firemen. 

(See  Firemen.) 

Steam  Engineers. 

(See  Engineers.) 

Steamfitters. 

(See  Building  Trades.) 

Steamfitters'  Helpers. 

(See  Building  Trades.) 

Steamfitters,  Marine. 

Boston, 

Quincy 

Steam  Railroad  Employees. 

Building  Mechanics. 

Boston, 

Salem: 

Carpenters 

Laborers 

Painters,       .... 


Rates  of  Wages 


Units 


day 
day 
day 
day 

week 


hour 
hour 


day 

day 
day 
day 


Rates 


$3.25 
2.75 
2.50 
2.25 

15.00 
15.36 


.45 

.27%- 

.33H 


2.75 

2.65 
1.80 
2.50 


Week 


$19.50 
16.50 
15.00 
13.50 

15.00 
15.36 


Overtime 
(Hour) 


21.60 

15.00- 

18.00 


16.50 

15.90 
10.80 
15.00 


WAOVs 
■  SiVs 
.31M 


.673^ 
1.412^- 
.50 


.455-^ 


Sundays 

and 

Holidays 

(Hour) 


iOAOVs 
.31M 


.67^ 
.555^- 


.45;'^ 


Hours  op  Labor 


Day 


Week 


3  9 

353 

10 

58 

3  9 

353 

10 

58 

3  9 

353 

10 

58 

1  Double  time  after  midnight. 

2  Time  and  one-half  for  overtime  and  Sundays;  regular  rate  holidays. 

3  Inside  men,  53  hours,  outside  men,  58  hours. 
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Table  9.  —  Union  Scale  of  Wages  and  Hours  of  Labor:   By  Occupations  and  Munic- 
ipalities —  Continued. 


Rates  of  Wages 

Hours  op  Labor 

Number 

Occupations  and 

Sundays 

of  Months 

Municipalities. 

Units 

Rates 

Week 

Overtime 
(Hour) 

and 

Holidays 

(Hour) 

Day 

Week 

Saturday 

Half, 
holiday 
in  Effect 

Steam  Railroad  Employees 

—  Con. 

Building  Mechanics  —  Con. 

Salem— Cow. 

(2  9 
I   10 

2  53 

58 

\ 

Plumbers,     .... 

day 

$2.  (15 

$15.90 

1  - 

I  - 

- 

Tinsmiths, 

day 

/     2.25 
\     2.75 

13.50 
16.50 

)- 

1  _ 

/2  9 
1   10 

=  S3 

58 

1    - 

Car  Inspectors. 

Boston, 

hour 

.24 

/   13.921 
1.   15.12/ 

80.36 

80.24 

{1? 

10 

58 
63 

*  : 

Boston 

day 

2.40 

14.40 

.24 

.24 

60 

Boston  (inside), 

hour 

.27 

15.66 

AOVi 

.24 

10 

58 

2 

Greenfield 

hour 

.24 

/   16.80 
1   18.48 

1      .36 

.24 

/    10 

I  11 

70 

77 

)    ; 

Worcester,        .... 

hour 

.24 

18.48 

.36 

.24 

11 

77 

Car  Repairers. 

Boston 

hour 

.25 

13.50 

.mi 

.3714 

9 

54 

3 

Boston, 

hour 

.26)-^ 

14.31 

.39H 

.3934 

9 

54 

Fitchburg,       .... 

hour 

1       .26M- 
1       .29 

14. OS- 
IS. 37 

.393-4- 
.433^^ 

.3934- 
.43J^ 

}« 

53 

2 

Greenfield 

hour 

.24 

/   16.80 
I   18.48 

1      .36 

.24 

{i? 

70 

77 

!  - 

Worcester,        .... 

hour 

.24 

14.40 

.36 

.36 

^  10 

60 

Car  Workers. 

Boston : 

Cabinet  makers. 

hour 

.30 

16.20 

.45 

.45 

9 

54 

3 

Carpenters, 

hour 

.28 

15.12 

.42 

.42 

9 

54 

3 

Cleaners,       .... 

hour 

.18 

10.80 

.27 

.18 

10 

60 

Fuel  Department, 

day 

1.95 

11.70 

.29M 

.19}^ 

10 

60 

_ 

Gas  fillers 

hour 

.22J^ 

13.50 

.33M 

■  22y2 

10 

60 

2 

Oilers 

hour 

.21^ 

12.90 

.32M 

■2iy2 

10 

60 

2 

Tinsmiths, 

hour 

.27 

14.58 

.iOVz 

■ioyi 

9 

54 

.3 

Track  Department,     . 

day 

1.90 

11.40 

.28)^ 

.19 

10 

58 

_ 

Upholsterers, 

hour 

.26 

14.04 

.39 

.39 

9 

54 

3 

Salem 

hour 

.26>$ 

14.05 

.39M 

.39M 

9 

53 

2 

Carpenters. 

Boston 

day 

3.00 

18.00 

.50 

.50 

9 

S3 

_ 

Boston 

hour 

.26 

13.78 

.39 

.39 

9 

53 

- 

Clerks,  Railway. 

Boston  (Union  A), 

day 

/     1.70- 
\     3.25 

10.20- 
19.50 

.21H- 
.40^ 

.21k'- 
.405^ 

J     9H 

57 

34 

Boston  (Union  B), 

day 

/     1.75- 
\     3.50 

10.50- 
21.00 

.35 

M7Ji- 
.35 

1      9M 

57 

- 

Boston  (Union  C), 

day 

/     1.70- 
3.25 

10.20- 
19.50 

.18- 
,       .34K 

.18- 

}     9H 

57 

- 

Boston  (Union  D), 

week 

10.00- 
15.00 

10.00- 
15.00 

- 

- 

8V12 

45^42 

12 

1.70 

10.20 

1.80 

10.80 

1.90 

11.40 

2.05 

12.30 

Boston  (Union  E), 

day 

2.15 
2.50 
2.75 
3.00 
3.25 
3.50 

12.90 
15.00 
16.50 
18.00 
19.50 
21.00 

'- 

6  - 

9yi 

561-2 

3 

Boston  (Union  F), 

day 

2.45 

14.70 

.25 

.25 

10 

60 

_ 

Fall  River,       .... 

hour 

f       .19- 
1       .26H 

11.40- 
15.90 

.19- 
.26H 

.19- 
.26H 

)■» 

60 

- 

1  Tirne  and  one-half  for  overtime. 

2  Inside  men,  53  hours;  outside  men,  58  hours. 
'  Every  other  Saturday  for  four  months. 
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*  Four  hours  or  more  to  be  paid  a  day's  rate. 

'  Time  and  one-half. 

"  If  work  Sunday  work  seven  hours. 
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Table  9.  —  Union  Scale  of  Wages  and  Hours  of  Labor:   By  Occupations  and  Munic- 
ipalities —  Continued. 


Rates  of  Wages 

Hours  of  Labor 

Number 

Occupations  and 

Sundays 

of  Months 

Municipalities. 

Units 

Rates 

Week 

Overtime 
(Hour) 

and 

Holidays 

(Hour) 

Day 

Week 

Saturday 

Half- 
holiday 
in  Effect 

Steam  Railroad  Employees 

—  Con. 

Clerks,  Railway  —  Con. 

Fitchburg,       .... 

day 

f  $2.15- 
\     2.75 

$12.90- 
16.50 

$0,211^ 
.30^- 

$0.21}^- 
.30=^ 

9 
10 

54 
60 

)  : 

Holyoke,          .... 

day 

2.23 

13.38 

.23M 

.2m 

^Vi 

57 

Lawrence,        .... 
Lowell: 

day 

f     1.70- 
1     3.50 

10.20- 
21.00 

.19- 
.39 

.19- 
.39 

1 » 

54 

- 

Ca.'ihiers,       .... 

day 

3.10 

18.60 

.31 

.31 

10 

60 

_ 

Chief  clerks, 

day 

3.10 

18.60 

.31 

.31 

10 

60 

_ 

Correspondence  clerk.s, 

day 

2.10 

12.60 

.21 

.21 

10 

60 

/      — 

Credit  clerks. 

day 

2.40 

_ 

- 

_ 

_ 

68 

Miscellaneous  clerks,    . 

da.y 

1.90 

11.40 

.19 

.19 

10 

60 

_ 

Yard  clerks, 

day 

2.10 

12.60 

.21 

.21 

10 

60 

_ 

New  Bedford, 

week 

f   12.00- 
1    20.00 

12.00- 
20.00 

.20- 
.33M 

.20- 
.33K 

}  ^^ 

60 

- 

Northampton, 

hour 

I       .19 
1       .22 

13.30 
15.40 

.19 
.22 

.19 
.22 

]  ^° 

70 

- 

Somerville,      ... 

day 

2.50 

17.50 

.25 

.25 

10 

70 

- 

Conductors,  Railway. ' 

f     3.62 

1 

r      .36 

.36 

1 

The  State, 

day 

\     3.97J^ 

- 

.40 

[     .42 

.40 

J,. 

_ 

_ 

[     4.20 

j 

.42 

See  also  Railroad  Trainmen. 

Engineers,  Locomotive.'- 

Freight, 

day 

4.65 

_ 

.461^ 

.46H 

10 

_ 

_ 

Passenger,        .... 

day 

4.10 

.41 

.41 

10 

_ 

_ 

Switch 

day 

/     4.10 
1     3.50 

}    - 

r    .41 

1      .35 

.41 
.35 

10 

8 

1 

- 

Firemen,  Locomotive. ' 

Engine  house. 

day 

2.50 

_ 

.25 

.25 

10 

_ 

_ 

Freight    (consolidation    type 

engine),         .... 

day 

2.90 

_ 

.29 

.29 

10 

_ 

_ 

Local    freight    (consolidation 

type  engine). 

hour 

.387 

_ 

_ 

_ 

10 

_ 

_ 

Freight    (other,    57    tons    or 

over), 

day 

2.75 

_ 

.27H 

.27H 

10 

_ 

_ 

Local  freight  (other,  57  tons 

or  over) 

■    hour 

.366 

_ 

_ 

10 

_ 

_ 

Freight  (less  than  57  ton.s),   . 

day 

2.60 

_ 

.26 

.26 

10 

_ 

_ 

Local    freight    (less   than   57 

tons) 

hour 

.347 

_ 

_ 

_ 

10 

_ 

- 

Passenger  (consolidation  type 

engine),        .... 

day 

2.90 

- 

.29 

.29 

10 

- 

- 

Passenger   (70  tons  or  over). 

day 

2.60 

_ 

.26 

.26 

10 

_ 

_ 

Passenger      (less      than       70 

tons), 

day 

2.40 

_ 

.24 

.24 

10 

_ 

- 

Switching  (consolidation  type 

engine,  70  tons  or  over). 

day 

2.90 

- 

.29     , 

.29 

10 

- 

- 

Switching    (other   engines),  . 

day 

2.20 

- 

.22 

.22 

10 

- 

~ 

1  The  rates  of  wages  of  employees  engaged  in  the  operation  of  steam  railroad  trains  are  uniform  throughout  the 
entire  railroad  system  and  for  this  reason  the  rates  given  cannot  be  assigned  to  any  particular  locality.  In  addition 
to  guaranteed  minimum  rates  for  service,  additional  compensation  is  granted  on  the  New  York,  New  Haven,  and 
Hartford  Railroad,  the  Boston  and  Maine  Railroad,  and  the  Boston  and  Albany  Railroad,  such  additional  com- 
pensation being  based  on  mileage  covered,  and  in  the  case  of  engineers  and  firemen  on  the  class  of  engine  oper- 
ated.   The  mileage  rates  are  practically  identical  for  these  three  railroad  systems. 
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Table  9.  — ■  Union  Scale  of  Wages  and  Hours  of  Labor. 

ipalities  —  Continued. 


By  Occupations  and  Munic- 


Rates  of  Wages 

Hours  of  Labor 

Number 

Occupations  and 

Sundays 

' 

of  Months 

Municipalities. 

Units 

Rates 

Week 

Overtime 
(Hour) 

and 
Holidays 
(Hour) 

Day 

Week 

Saturday 

Half- 
holiday 
in  Effect 

Steam  Railroad  Employees 

—  Con. 

Firemen,  Locomotive  —  Con. 

Passenger,        .... 

day 

f  $2.00 
\     2.4.5 

)    -• 

rso.25 

I      .24M 

$0.25 
.243-^ 

8 
10 

}  - 

- 

Switching 

day 

/     2.40 
1     2.60 
f       .23M 

- 

/      -24 
1      .26 
.23M 

.24 
.26 
.2334 

)■» 

- 

Worcester 

hour 

1        .24 
1        .26 
i       .29 

- 

.24 

.26 

[       29 

.24 
.26 
.29 

I- 

- 

- 

Freight  Handlem. 

f     2.14 

$12.84 

.30 

.316 

10 

60 

_ 

Boston, 

day 

2.14 

12.84 

.30 

.30 

10 

60 

_ 

2.141^ 

- 

.30 

.30 

10 

_ 

Boston 

hour 

.21% 

13.00 

.30 

.30 

10 

60 

•     _ 

Machinists. 

Boston 

hour 

/       .28^- 
1       -mi 

15.11- 
20.41 

.42M- 

.28^- 

) » 

53 

- 

Boston  (helpers),     . 

hour 

.23 

12.42 

.343^ 

■  UVi 

9 

54 

_ 

Springfield: 

Air  brake,     .... 

hour 

.35H 

18.82 

.53H 

.53H 

9 

53 

2 

Floor  hands,         .         .         . 

hour 

r       .32- 
1       .33 

16.96- 
17.49 

.48- 

.48- 
.49H 

1      ' 

53 

2 

Machine  hands,    . 

hour 

/       .34- 
\       .35J^ 

18.02- 
18.82 

.51- 
.53M 

.51- 
.53M 

i      ^ 

53 

2 

Round  house. 

hour 

[       .3IV2- 
.33H 

16.70- 
17.76 

A7H- 
.50M 

.47M- 
.50M 

J      ^ 

53 

2 

Maintenance-Of-Way  Em- 

ployees. 

Boston: 

Foremen 

hour 

r       .249- 
.32 

14.44- 
18.56 

.374- 
.48 

.374- 
.48 

}    '° 

58 

- 

Foremen,      .... 

day 

/     2.60- 
3.25 

15.60- 
19.50 

.39- 

.48H 

.39- 

.483^ 

1    *" 

58 

- 

Laborers 

hour 

.16 

9.28 

.24 

.24 

10 

58 

_ 

Laborers 

day 

1.80 

10.80 

.27 

.27 

10 

58 

_ 

Trackmen, 

hour 

.17 

9.86 

.251^ 

.25H 

10 

58 

_ 

?itchburg: 

Carpenters,  bridge, 

day 

2.65 

15.90 

.3m 

.39% 

10 

58 

_ 

Foremen,      .... 

day 

2.75 

16.50 

.41M 

■  ilH 

10 

58 

_ 

Foremen,  bridge. 

day 

3.25 

19.50 

■iSH 

.iSH 

10 

58 

Plumbers,     .... 

day 

2.65 

15.90 

.39M 

.39^ 

10 

58 

_ 

day 

2.15 

12.90 

.3234 

.3234 

10 

58 

_ 

Section  men. 

day 

1.80 

10.80 

.27 

.27 

10 

58 

_ 

jreenfield  (trackmen), 

day 

1.80 

10.80 

.27 

.27 

10 

58 

Lowell: 

Foremen,  asst.  spare  crew,  . 

hour 

.22H 

13.05 

.33?i 

.33?^ 

10 

58 

_ 

Foremen,  asst.  yard,    . 

hour 

.26 

15.08 

.39 

.39 

10 

58 

_ 

Foremen,  section, 

hoifr 

.263,^ 

15.37 

.mi 

.39^4 

10 

58 

^ 

Foremen,  spare  crew,  . 

hour 

.31H 

18.27 

■  iV/i 

.4734 

10 

58 

_ 

Foremen,  yard,    . 

hour 

.32J^ 

18.85 

.mi 

.48M 

10 

58 

_ 

Track  laborers,     . 

hour 

.18 

10.44 

.27 

.27 

10 

58 

Pittsfield: 

Apprentices, 

hour 

.18 

10.44 

.27 

.27 

10 

58 

_ 

Foremen,  section. 

hour 

.27^ 

15.95 

.41M 

.4134 

10 

58 

_ 

hour 

.16 

9.28 

.24 

.24 

10 

58 

_ 

Section  men, 
Salem: 

hour 

.17 

9.86 

.253^ 

.253^ 

10 

58 

- 

Foremen,  section. 

day 

r     2.60- 
1     3.25 

15.60- 
19.50 

.39- 

.mi 

.39- 

.48M 

),0 

58 

- 

Section  men. 

day 

1.80 

10.80 

.27 

.27 

10 

58 

_ 

Section  men  (temporary),  . 

day 

1.60 

9.60 

.24 

.24 

10 

58 

_ 

(Vorcester: 

Foremen,  road,     . 

day 

2.75 

16.50 

.41^ 

.41M 

10 

58 

_ 

Foremen,  yard,  Ist  class,     . 

day 

3.32 

19.92 

.49^ 

■  49K 

10 

58 

_ 

Foremen,  yard,  2d  class. 

day 

3.12 

18.72 

.46J^ 

.46Ji 

10 

58 

- 
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Table  0.  —  Union  Scale  of  Wages  and  Hours  of  Labor:   By  Occupations  and  Munic- 
ipalities —  Continued. 


Occupations  and 

MuNlCIPAIiITI  ES. 


Steam  Railroad  Employees 

—  Con. 

Paititers. 
Boston, 

Railroad  Trainmen  J  ^ 

Freight  Service,^ 
Brakemen 

Brakemen,       .... 

Conductors 

Flagmen,  .... 

Passenger  Sereice.  * 

Baggagemen 

Baggagemen  (28  day  service), 

Brakemen,       .... 

Brakemen  (28-day  service),    . 

Conductors,     .... 

Conductors  (2S-day  service),  . 
Conductors,  assi.stant,    . 
Conductors,  assistant  (28-day 
service),     .... 

Yard  Service. 

Brakemen,  day, 

Brakemen,  night,    . 

Conductors,  day,^ 

Conductors,  night,' 
Switchmen, 

Railway  Signalmen. 
Boston: 
Assistants,    . 

Electricians, 

Helpers, 

Repairmen, 


Rates  of  Wages 


Units 


hour 


hour 

day 

day 
day 


day 
month 

day 
month 

day 

month 
day 

month 


hour 

hour 

hour 

hour 
hour 


day 
day 

day 

day 


Rates 


$0.28 


22- 

28 

52M 

70 

63 

97H 


2.42 


2.75 

69.00 

r     2.50 

[     2.55 

64.50 

r     4.20 

[     4.50 

115.00 

3.35 

92.00 


.32 
.33 
.34 
.34 
.35 
.36 
.35 
.36 
.37 
.37 
.38 
.39 
.26 


2.25 
2.75 
3.00 
1.75 
2.00 
2.50 
2.75 


Week 


$15.12 


13.20- 

16.80 

15.12 

16.20 

21.78 

23.85 

14.52 


16.50 


15.00 
15.30 


25.20 
27.00 


20.10 


19.20 
19.80 
20.40 
20.40 
21.00 
21.60 
21.00 
21.60 
22.20 
22.20 
22.80 
23.40 
15.60 


13.50 
16.50 
18.00 
10.50 
12.00 
15.00 
16.50 


Overtime 
(Hour) 


$0.42 


.22- 

.28 

.25M 

.27 

.36%o 

.39M 

.24K 


.33 


.32 
.33 
.34 
.34 
.35 
.36 
.35 
.36 
.37 
.37 
.38 
.39 
.26 


.35}^ 

.44 

.48 

.27?^ 

.31H 

.39>^ 

.44 


Sundays 

and 

Holidays 

(Hour) 


$0.42 


.22- 

.28 

.25M 

.27 

.36^0 

.39^ 

.24K 


.27 


.25 


.33 


.35H 

.44 

.48 

.27% 

.31J^ 

.39H 

.44 


HouHs  OP  Labor 


Day 


10 

60 

10 

60 

10 

60 

10 

60 

10 


10 


10 


Week 


Number 
of  Months 
Saturday 

Half- 
holiday 
in  Effect. 


54 


9yi 

56 

9yi 

56 

9H 

56 

9^ 

56 

1  See  f ootmte  1  on  pnge  98,  ante. 

-  In  computing  overtime  less  than  one-half  hour  not  counted  as  one-half,  but  each  one  minute  over  one-hal 
hour  thereafter  counted  as  next  full  hour. 

3  Mileage  in  Freight  Service  for  each  100  miles  or  less,  either  straightaway  or  turn-around  is  paid  as  follows 
brakemen,  2.42  cents  a  mile;  conductors,  3.63  cents  a  mile;  flagmen,  2.525  cents  a  mile.  Ixjcal  or  pick-up  freigh 
for  75  miles  or  less:  brakemen,  2.7  cents  a  mile;  conductors,  3.975  cents  a  mile;  flagmen,  2.8  cents  a  mile;  fo 
over  75  miles:  brakemen,  3.46  cents  a  mile;  conductors,  4.S  cents,  and  flagmen  3.3  cents.  Overtime  an  hour  fo; 
brakemen,  34.6  cents;  conductors,  48  cents;  and  flagmen,  36  cents;  10  miles  to  be  equivalent  to  one  hour. 

•  Mileage  in  Passenger  Service  is  paid  as  follows:  baggagemen,  1.55  cents  a  mile,  not  less  than  177  miles  i 
day;  brakemen,  1.5  cents  a  mile,  not  less  than  170  miles  a  day;  conductors,  2.68  cents  a  mile,  and  assistan 
conductors  2.15  cents  a  mile,  not  less  than  157  miles  a  day  for  each. 

'  Special  rate  of  $4.00  a  day  to  three  towns. 

'  Special  rate  of  $3.75  a  night  to  one  town. 
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Table  9.  —  Union  Scale  of  Wages  and  Hours  of  Labor:  By  Occupations  and  Munic- 
ipalities —  Continued. 


R.\TEs  OF  Wages 

Hours  of  Labor 

Number 

Occupations  and 

Sundays 

of  Months 

Municipalities. 

Units 

Rates 

Week 

Overtime 
(Hour) 

and 

Holidays 

(Hour) 

Day 

Week 

Saturday 

Half- 
holiday 
in  Effect 

Steam  Kailroad  Employees 

—  Con. 

Station  Employees. 

Boston: 

Baggage  masters, 

<lay 

$2.50 

S17.50 

JO.  25 

$0.25 

10 

70 

_ 

Baggagemen, 

day 

2.14 

14.98 

•  21?i 

•  21% 

10 

70 

_ 

Baggage  shippers, 

day 

2.60 

18.20 

.26 

.26 

10 

70 

_ 

Crossing  tenders, 

day 

2.00 

14,00 

.20 

.20 

10 

70 

_ 

Station  cleaners, 

day 

1.85 

12,95 

.18H 

ASy2 

10 

70 

_ 

Salem: 

Baggage  department,  . 

day 

/     1.50- 
\     1.85 

9.00- 
11.10 

.15- 

.18J^ 

.22}^- 

.2734 

},0 

60 

- 

Crossing  department, . 

day 

/     1.25- 
1     1.85 

7.50- 
11.10 

.12H- 
.18H 

.18M- 
.27?4 

)■» 

60 

- 

Freight  checkers, 

day 

2.15 

12.90 

.21^2 

.32J4 

10 

60 

_ 

Freight  handlers. 

day 

1.80 

10.80 

.18 

.27 

10 

60 

_ 

Receiving      and      deli  very- 

clerks,        .... 

day 

2.00 

12.00 

.20 

.30 

10 

60 

_ 

Springfield,     .... 

day 

f     1.80 
1     2.25 

10.80 
13.50 

.18 
,      .22H 

.221.^ 
.28>^ 

}.o 

60 

- 

Taunton,      .... 

day 

/     1.55- 
1     1.75 

10.85- 
12.25 

)  - 

1  _ 

/  90- 
1  95 

}       - 

Worcester: 

Checkmen,  .... 

day 

2,15 

12.90 

_ 

_ 

10 

60 

_ 

Receiving      and      delivery 

clerks,        .... 

day 

2.15 

12.90 

- 

_ 

_ 

57 

1.    - 

Truckers 

day- 

1.80 

10.80 

- 

- 

10 

60 

- 

Steamfitters. 

Boston, 

hour 

/       .25- 
l       .32}^ 

13.50- 
17.55 

.37J^ 
ASH 

.37K- 

ASH 

I ' 

54 

- 

Boston  (helpers),    . 

hour 

\       .23 

11.07- 
12.42 

.30M- 
.34H 

.30M- 
.34^ 

1 « 

54 

- 

Telegraphers. 

r     2,00 
2.09 
2.14 
2,25 

14.00 
14,63 
14.98 
15.75 

Operators  (Albany  Division), 

day 

2.30 
2.35 

16.10 
16.45 

2  _ 

2  _ 

{.r 

56- 
84 

)    - 

2.41 

16.87 

2.46 

17.22 

2.57 

17.99 

1     2.67 

18.69 

1.87 

13.09 

Operators  (Boston  Division), 

day 

2,00 
2.14 

14.00 
14.98 

,    !   - 

2- 

(.r 

56- 
84 

1 

2.67 

18.69 

■     1,50 

10.50 

2.00 

14.00 

Station  agents  (Albany  Divi- 

2.14 

14.98 

{.r 

\       _ 

sion),          .... 

day 

2.30 

16.10 

2  _  . 

2  _ 

56- 

2.50 

17.50 

84 

J 

3.00 

21.00 

3.21 

22.47 

1.58 

11.06 

1.60 

11.20 

Station  agents  (Boston  Divi- 
sion),        .... 

day 

1.77 
2.00 
2.14 
2.41 

12.39 
14.00 
14.98 
16.87 

2_ 

2  _ 

{.r 

56- 
84 

/ 

» 

2.46 

17.22 

,     2.67 

18.69 

I  Work  Sunday  at  same  daily  rate. 

-  Same  rate  for  overtime,  but  not  less  than  25  cents  an  hour  except  in  certain  specified  cases. 


[  42T  ] 
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1913. 

[l.  b. 

Table  9.  —  Union  Scale  of  Wages  and  Hours  of  Labor: 

By  Occupations  and  Munic- 

ipalities  —  Continued. 

Rates  of  Wages 

Hours  of  Labor 

Occupations  and 
Municipalities. 

Units 

Rates 

Week 

Overtime 
(Hour) 

Sundays 

and 
Holidays 
(Hour) 

Day 

Week 

Number 
of  Months 
Saturday 

Half- 
holiday 
in  Effect 

Steam  Railroad  Employees 

—  Con. 

Telegraphers  —  Con. 

Towermen  (Albany  Division) 
Towermen  (Boston  Division), 

day 
day 

■  $2.09 
2.14 
2.30 
2.35 
2.4i 
2.57 

1     2.67 

'     2.14 
2.30 
2.35 
2.41 
2.50 
2.51 

[     2.67 

$14.63 
14.98 
16.10 
16.45 
16.87 
17.99 
18.69 
14.98 
16.10 
16.45 
16.87 
17.50 
17.57 
18.69 

,  1  _ 
.  1  _ 

1  _ 

1  _ 

{.r 

56- 

84 

56- 
84 

)    - 
1    - 

Tinsmiths. 
Boston, 

hour 

/       .25J-2- 
1       .31^2 

13.77- 
17.01 

$0.38M- 
.47M 

$0.38M- 

.47K 

)  ' 

54 

- 

Steamship  Clerks. 

(See  Clerks.) 

Steam  Shovel  and 
Dredge  Men. 

(See  Building  Trades.) 

Steel  and  Copper  Plate 
Printers. 

' 

Boston, 

2  _ 

2  _ 

2_ 

- 

- 

8 

45 

12 

Stereotypers. 

(See  Electrotyper.^.) 

Stone  Cutters. 

Boston,    .    -    . 

Lee, 

Springfield,      .... 
Worcester 

hour 
hour 
hour 
hour 

.50 
.50 
.56M 
.50 

22.00 
23.50 
24.75 
24.00 

1.00 

1.00 
1.121^ 

8 
8 
8 
8 

44 
47 
44 
48 

12 
12 

Stone  Masons. 

{See  Building  Trades.) 

Stove  Mounters. 

Taunton 

Watertown,      .... 

day 
hour 

■  33.70 
.40 

22.20 
21.60 

A\H 

- 

9 
9 

54 
54 

- 

Street  and  Electric  Rail- 
way Employees. 

Barn  Men. 
Brockton 

Springfield,     .... 

hour 
day 

/       .23^- 
\       .26 
/     1.65- 
\     2.31 

15.52- 
18.20 
11.55- 
16.17 

.39 

.WA- 

.23i,io 

.23K- 
.26 

.  16}^- 
.23^^o 

1  no 
jio 

f  67- 
i  70 

70 

)    - 

i    - 

1  Same  rate  for  overtime,  but  not  less  than  25  cents  an  hour  exc 
-  Piece  rates.                                                                          ''  Time  ai 
'  Average.                                                                                    '  On  Sun 

opt  in  certain  spoci 
id  one-half  after  mi 
day  7  to  10  hours. 

ied  cases, 
dnight. 

[  42S  ] 
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Table  9.  —  Unio7i  Scale  of  Wages  and  Hours  of  Labor:   By  Occupations  and  Munic- 
ipalities —  Continued. 


Rates  op  Wages 

Hours  of 

Labor 

Number 

OcCnPATIONS   AND 

Sundays 

of  Months 

MUNK-IPAUTIKS. 

Units 

Rates 

Week 

Overtime 
(Hour) 

and 

Holidays 

(Hour) 

Day 

Week 

Saturday 

Half- 
holiday 
in  Effect. 

Street  and  Electric  Rail- 

way Employees  —  Con. 

Blarkiimilhs. 

Lowell 

hour 

/  80.22- 
1       .25 

$15.40- 
17.50 

$0.2732- 

.31k 

$0.27H- 
.31M 

}    ^^ 

'68 

- 

Carpenters. 

Lowell 

hour 

f       .21- 
1       .25 

14.70- 
17.50 

.26M- 
.3134 

.26M- 
.313-i 

),. 

'68 

- 

Conductors. 

(See  Motormen.) 

Machine  Shop. 

Boston 

Iiour 

f       .'24- 
1       .40 

11.76- 
19.60 

.36- 

.60 

}      - 

9 

49 

12 

Lowell, 

hour 

/       .20- 
1       .25 

14.00- 
17.50 

.25- 

.313-4 

.25- 
.3134 

1'° 

168 

- 

Springfield,      .... 

day 

/     2.20- 
1     2.47H 

15.40- 
17.33 

.22- 
.24^ 

.22- 
.24^^ 

)■« 

70 

Motormen  and  Conductors. 

Boston, 

hour 

f       .23- 
1       .263^ 

16.10- 
18.55 

}      .30 

.30 

MO 

70 

_ 

Brockton,        .... 

hour 

/       .23}-^- 
1       .27J'2 

15.75- 
19.25 

.23K- 
.  273-2 

.23H- 
■273-^ 

jaio 

f  67- 
1   70 

)       - 

Chelsea, 

hour 

.27J4 

19.25 

10 

70 

Dedham,         .... 

hour 

1       .27  Vi 

15.28- 

17.88 

.23H- 
.273-2 

T233^- 
.273-^ 

)    ^^ 

65 

- 

Fall  River,      .... 

hour 

I       .23y2- 
\       .27J4 

14.81- 
17.88 

.233'2- 

.273-2 

.233-^- 

.2734 

1    10 

J 

f  63- 
\  65 

}    - 

Gloucester,      .... 

hour 

/       .23}^- 
l       .273^ 

16.45- 
19.25 

)  - 

10 

70 

hour 

r       .22- 
\       .2634 

14.30- 
17.79 

.22- 
.26M 

}  - 

*m 

f  65 
1  66>^ 

1    - 

Lawrence,         .... 

hour  \ 

/       .233^- 
.27^ 

16.45- 
19.25 

.23^- 
.273-^ 

.2334- 

.2734 

]  ^^ 

70 

Lowell, 

hour 

.231/2- 
.26^2 

16.45- 
18.55 

.23^- 
.263^ 

.2334- 
.263^ 

10 

70 

- 

Lynn,      ..... 

hour 

/       .22M- 
\       .26'/^ 

13.50- 
15.90 

.223^- 
.26^ 

.2234- 
.2634 

10 

60 

- 

hour 

/        .233-^- 
l       .273^ 

16.22- 
18.98 

.233^- 

.273^ 

.23^- 
.273^ 

10 

39 

- 

Salem, 

hour 

/     .2sy2- 

\       .27J^ 

16.45- 
18.55 

.23^^- 

.273-^ 

.23H- 

.2734 

10 

7t) 

- 

Springfield 

hour 

J        .23- 
1       .283^ 

16.10- 
19.95 

.23- 

.283^ 

.23- 
.2834 

10 

70 

- 

Woburn,           .... 

hour 

1       .233^- 

16.45- 

.233^- 

.2334- 

MO 

70 

.273^ 

18.55 

.273/2 

.273^ 

~ 

Worcester 

hour 

.213^- 
■  26H 

13.55- 
16.85 

.213^- 
.26% 

.2134- 
.26H 

. 

63 

- 

Paint  Shop. 

Lowell, 

hour 

1    -mi- 

\       .23>^ 

12.25- 
16.45 

.2VA- 
.29H 

■2m- 

■  29% 

}'» 

168 

- 

Pitmen  and  Helpers:. 

Fall  River,      .... 

day 

/     1.94- 
\     2.20 

11.64- 
15.40 

.19%- 
22 

.19M- 
.22 

j,0 

/  60- 
\  70 

1    - 

Lowell 

hour 

/       .16- 
1       .23 

11.20- 
16.10 

!20- 
.28^' 

.20- 

.28M 

)■» 

168 

Sanders  and  Oilers. 

Brockton 

week 

13,90 

13.90 

•19H 

.iw 

10 

/3  67- 
1  70 
70 

}  : 

Springfield 

day 

l.mi 

13.47 

.19M 

.19M 

10 

»  Paid  for  70  hours. 

2  On  Sunday  834  hours. 


*  On  Sunday  7  to  10  hours. 

*  On  Sunday  8  to  934  hours. 

[429] 


'  On  Sunday  9  to  9J4  hours. 
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Table  9.  —  Union  Scale  of  Wages  and  Hours  of  Labor: 

ipalities  —  Continued. 


By  Occupations  and  Munio- 


Rates  of  W.4.ges 

Hours  of  Labor 

Number 

Occupations  and 

Sundays 

of  Months 

Municipalities. 

Units 

Rates 

Week 

Overtime 
(Hour) 

and 

Holidays 

(Hour) 

Day 

Week 

Saturday 

Half- 
holiday 
in  Effect 

Street  and  Electric  Rail- 

way Employees  — Con. 

Winders. 

Lowell 

hour 

r  $0.16- 
\       .26 

$11.20- 
18.20 

$0.20- 
.321^ 

$0.20- 
.323^ 

!'° 

168 

- 

Springfield,      .... 

day 

/     2.25- 
l     3.02H 

15.75- 
21.18 

.22^^- 
.30M 

.22^- 

)■» 

68 

- 

Structural  Iron  Workers. 

{See  Bridge  and  Structural, 

Iron  Workers.) 

Teamsters. 

Ambulance  Drivers. 

Boston 

week 

14.00 

14.00 

.25 

.25 

8 

56 

- 

Bakery  Wagon  Drivers. 

Brockton,        .... 

week 

/   12.00- 
1  20.00 

12.00- 
20.00 

}  - 

- 

lOM 

63 

- 

Chauffeurs. 

Framingham, 

week 

13.50 

13.50 

- 

- 

9H 

57 

- 

Coal  Handlers. 

Bo.ston  (supervisors), 

week 

20.50 

20.50 

.65 

.55^^ 

9 

54 

- 

Springfield,      .... 

week 

14.00 

14.00 

- 

10 

60 

4 

Springfield  (helpers), 

week 

12.00 

12.00 

- 

- 

10 

60 

4 

Westfield 

week 

13.00 

13.00 

.25 

- 

siO 

60 

- 

Coal  Teamsters. 

Haverhill 

week 

14.00 

14.00 

.26 

.26 

9 

54 

3 

Lawrence,         .... 

hour 

.25 

15.00 

- 

- 

10 

60 

- 

week 

15.00 

15.00 

.41% 

.412^ 

9 

54 

6 

Lynn  (single), 

week 

13.50 

13.50 

.SiVs 

.34% 

9 

54 

6 

Marblehead 

day 

2.16?.^' 

13.00 

.25 

.34M 

9}^ 

57 

3 

Waltham 

week 

12.00 

12.00 

.22% 

.33}i 

9 

54 

5 

Worcester: 

One-horse,    .... 

week 

13.00 

13.00 

.32H 

.32}^ 

10 

60 

4 

Two-horse,  .... 

week 

14.00 

14.00 

.35 

.35 

10 

60 

4 

Three-horse, 

week 

15.00 

15.00 

.371^ 

.37M 

10 

60 

4 

Four-horse,  .... 

week 

16.00 

16.00 

.40 

.40 

10 

60 

4 

Express  Teamsters. 

Haverhill 

week 

15.00 

15.00 

.37J^ 

.50 

10 

60 

- 

Lynn  (double), 

week 

15.00 

15.00 

.38 

.38 

10 

59 

- 

Lynn  (single). 

week 

13.50 

13.50 

.34H 

.34H 

10 

59 

- 

Furniture  Teamsters. 

Haverhill,        .... 

week 

13.50 

13.50 

.33M 

.45 

10 

60 

- 

Grain  and  Mason  Supply 

Handlers. 

Springfield 

week 

14.00 

14.00 

- 

- 

10 

60 

4 

Jce  Teamsters. 

week 

17.00 

17.00 

- 

- 

- 

- 

Laundry  Wagon  Drivers. 

Boston     (coat,     towel,     and 

apron) 

week 

3  12.00 

3  12.00 

.36^11 

.36Hi 

It 

66 

- 

Brockton 

week 

5  12.00 

3  12.00 

- 

49 

54 

- 

Lumber  Teamsters. 

T,ynn  (double). 

week 

15.00 

15.00 

.41 

.41 

10 

55 

12 

Lynn  (single). 

week 

13.00 

13.00 

.35H 

.35H 

10 

55 

12 

1  Paid  for  70  hours. 

2  Work  9  hours  a  day  during  five  months  of  year. 

[430] 


3  Minimum. 
*  Average. 
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Table  9.  —  Union  Scale  of  Wages  and  Hours  of  Labor:   Bij  Occupations  and  Munic- 
ipalities —  Continued. 


Rates  op  Wages 

Hours  of  Labor 

Number 

Occupations  and 

Sundays 

of  Month.s 

Municipalities. 

Units 

Rates 

Week 

Overtime 
(Hour) 

and 

Holidays 

(Hour) 

Day 

Week 

Saturday 

Half- 
holiday 
in  Effect 

Teamsters  —  Con. 

Milk  Wagon  Drivers. 

Boston 

week 

$18.00 

$18.00 

- 

- 

10 

70 

- 

Newspaper  Wagon  Drivers. 

Boston: 

Depot,          .... 

week 

16,00 

16.00 

$0.30 

$0.46 

10 

70 

_ 

Route,          .... 

week 

19.00 

19.00 

.30 

.54% 

10 

70 

_ 

Trucking 

week 

19.00 

19.00 

.30 

.54% 

10 

70 

-     ■ 

Sand  and  Cement  Teamsters. 

Lynn  (double), 

week 

15.00 

15.00 

.41% 

.41% 

9 

54 

_ 

Lynn  (single). 

week 

13.50 

13.50 

.37J^ 

.37H 

9 

54 

- 

Stable  and  Garage  Men. 

Boston: 

Garage  men. 

week 

14.00 

14.00 

_ 

_ 

11 

165 

_ 

Harness  cleaners, 

week 

15.00 

15.00 

_ 

- 

11 

165 

- 

Hostlers 

day 

2.00 

13.00 

_ 

11 

'65 

_ 

Washers 

week 

16.00 

16.00 

- 

11 

165 

- 

Teamsters,  General. 

Fall  River 

week 

f  10.00- 
1    13.50 

10.00- 
13.50 

}  : 

- 

10 

60 

- 

Framingham  (double),  . 

week 

13.50 

13.50 

.23% 

9V2 

57 

_ 

Framingham  (helpers),  . 

week 

12.00 

12.00 

- 

.21 

914 

57 

_ 

week 

12.00 

12.00 

- 

.21 

^Vi 

57 

_ 

Gloucester  (double), 

week 

13.00 

13.00 

.25 

.37H 

10 

60 

_ 

Gloucester  (.single). 

week 

11.00 

11.00 

.25 

.371^ 

10 

60 

Lowell  (double),      . 

week 

15.00 

15.00 

.25 

.25 

10 

60 

Lowell  (single), 

week 

13.50 

13.50 

.22}^ 

.221^ 

10 

60 

_ 

Quincy: 

One-horse 

week 

12.50 

12.50 

- 

_ 

n.s. 

n.s. 

_ 

Two-horse 

week 

14.00 

14.00 

_ 

_ 

n.s. 

n.s. 

_ 

Three-horse, 

week 

15.00 

15.00 

_ 

_ 

n.s. 

n.s. 

_ 

Four-horse,  .... 

week 

16.00 

16.00 

_ 

_ 

n.s. 

n.s. 

_ 

Five-horse, 

week 

17.00 

17.00 

_ 

_ 

n.s. 

n.s. 

_ 

Six-horse 

week 

18.00 

18.00 

- 

_ 

n.s. 

n.s. 

_ 

Salem:  2 

One-horse 

week 

13.00 

13.00 

- 

.44 

10 

59 

_ 

Two-horse,  .... 

week 

14.00 

14.00 

_ 

.471^ 

10 

59 

_ 

Three-horse, 

week 

15.00 

15.00 

_ 

.505^ 

10 

59 

_ 

Four-horse,  .... 

week 

16.00 

16.00 

- 

.54M 

10 

59 

- 

Transfer  Drivers. 

Boston; 

Double  auto. 

week 

16.00 

16.00 

.25 

/    5.40 
1     .53% 

1    ^° 

60 

- 

Double  auto  helpers,  . 

week 

12.00 

12.00 

.25 

/    a. 30 
\     .40 

}    ^^ 

60 

- 

Double  helpers. 

week 

11.00 

11.00 

.25 

/   '.27K 
I     .36% 

10 

60 

- 

Double  wagon,     . 

week 

15.00 

15.00 

.25 

>    ».37H 
\     .50 

1    ^° 

60 

- 

Single  auto. 

week 

14.00 

14.00 

.25 

/   5.35 
1     .46% 

}    ^^ 

60 

- 

Single  helpers,      . 

week 

10.00 

10.00 

.25 

/    3.25 
1     .33% 

]    ^^ 

60 

- 

Single  wagon, 

week 

13.00 

13.00 

.25 

[    '.32^2 
1     .43% 

1    ^" 

60 

- 

1  Work  5  hours  on  Sunday. 

2  Lumber  teamsters  have  Saturday  half-holiday  six  months  of  year;  coal  teamsters  four  months. 
^  Time  and  one-half  holidays,  double  time  Sundays. 

[  431  ] 
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Table  9.  —  Union  Scale  of  Wages  and  Hours  of  Labor: 

By  Occupations  and  Munic- 

ipalities  —  Continued. 

Rates  of  Wages 

Hours  of  Labor 

Occupations  and 
Municipalities. 

Units 

Rates 

Week 

Overtime 
(Hour) 

Sundays 

and 

Holidays 

(Hour) 

Day 

Week 

Number 
of  Months 
Saturday 

Half- 
holiday 
in  Effect. 

Textile  Operatives. 

B earners. 
Adams 

Lawrence 

hour 
week 

$0  25 
/   14.58 
1   14.75 

$13.50 
14.58 
14.75 

$0.33Ji 
.34J^ 

)  - 

9k 
9k 

54 
54 

12 
12 

Beaming  Room . 
Palmer  (slashers),   . 

week 

12.42 

12.42 

•  34H 

- 

10 

54 

12 

Bleachers. 
Palmer 

day 

/     1.25- 
1     1.75 

7.  so- 
lo.50 

.1.3- 
.18Vi,. 

1  - 

lOM 

58 

12 

Carders. 
Ludlow, 

Palmer, 

Warren 

week 

week 
week 

/     7.00- 
1     9.50 
/     5.00- 
1     9.00 
8.00 

7.00- 

9.50 

5.00- 

9,00 

8.00 

.16J4- 
.22 

.08%- 
■  ISVi 
.22 

i; 

10 

lOH 
10 

54 

58 
54 

12 

12 
12 

Card  Machine  Operators. 
North  Andover, 

hour 

.30 

16.20 

.45 

- 

9k 

54 

12 

Card  Pickers,  Ring  Spinners, 

New  Bedford: 
Card  grinders, 
Card  strippers,     . 
Picker  room  employees, 
Ring  spinners. 
Speeder  tenders, 

week 
week 
week 
week 
week 

10.50 
8.25 
7.50 
9.00 

10.50 

10.50 
8.25 
7.50 
9.00 

10.50 

- 

- 

9k 
9k 
9k 
9k 

54 
54 
54 
54 
54 

12 
12 
12 
12 
12 

Card  Room  Employees. 
Fall  River,      .... 
Palmer  (card  tenders),    . 

1  _ 
week 

1  _ 
7.29 

1  _ 
7.29 

.20M 

- 

9k 
10 

54 
54 

12 
12 

Cloth  Room  Workers. 

Palmer, 

Palmer  (yard  machine). 

day 
hour 

f     1.25- 
1     1.75 

7. so- 
lo. 50 
8,91 

.13- 
•  ISVio 
.24M 

)  : 

lOM 
10 

58 
54 

12 
12 

Dye  House  Employees. 
Warren 

week 

8.25 

8.25 

.23Hk> 

- 

10 

54 

12 

Dyers. 
Holyoke,          .... 

week 

11.00 

11.00 

.305^ 

- 

9k 

54 

12 

Knitters. 
Ware, 

week 

12.75 

12.75 

.232^ 

- 

9k 

54 

12 

Looynfixer 
Adams,    . 
Boston  (silk), 
Chicopee, 
Clinton,  . 
Fall  River,       . 
Lawrence, 
Lawrence, 
Lowell  (fancy), 
Lowell  (plain). 

s. 

week 
week 
week 
week 
week 
week 
hour 
week 
week 

14.85 
19.00 
15.00 
14.04 
14.00 
15.50 
.30 
12.00 
13.50 

14.85 
•19.00 
15.00 
14.04 
14.00 
15.50 
16.20 
12.00 
13.50 

.27J^ 
•35K 
.34Ji 

.37H 
■  27% 
.31k' 

I      .36J^ 

$0.27H 
.35M 
.34?^ 

T27K 
.31k 

9k 
9k 
9k 
9k 
9k 
9k 
9k 
9k 

}     9k 

54 
54 
54 
54 
54 
54 
54 
54 
54 

12 
12 
12 
12 
12 
12 
12 
12 
12 

New  Bedford, 

week 

15.70 

15.70 

A3% 

54 

12 

North  Adams, 
Palmer,    . 
Palmer  (helpers), 

week 
hour 
hour 

15.06 
.25 

15.06 
13.50 
8.91 

•34M 

9% 
10 
10 

54 
54 
54 

12 
12 
12 

1  Piece  rates. 
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Table  9.  —  Union  Sea 

le  of  W 

ages  and 

Hours  of  Labor: 

Bij  Occwpalions  and  Munic- 

ipalities 

—  Continued. 

Rates  of  Wages 

Hours  of  1 

jABOK 

Occupations  and 
munictpalities. 

Unit.s 

Rates 

Week 

Overtime 
(Hour) 

Sundays 

and 

Holidays 

(Hour) 

Day 

Week 

Number 
of  Months 
Saturday 

Half- 
holiday 
in  Effect 

Textile  Operatives  —  Con. 

Loomfixers  —  Con. 

Salem, 

Taunton 

week 
week 

/ $13.00- 
\    15.25 
13.39 

$13.00- 
15.25 
13.39 

$0.36'/^- 
■42}.^ 

$0.36.1^- 
.421-3 

}   m 

54 

54 

12 
12 

Mule  Spinners. 
Adams 

_ 

_ 

_ 

m 

54 

12 

Fall  River 

week 

/    13.00- 
\    18.00 

13.00- 
18.00 

1  - 

- 

m 

54 

12 

Holyoke 

Lawrence,        .... 
Maynard 

New  Bedford, 

Taunton,          .... 
Waltham 

week 
I  _ 

week 

1  _ 

week 

14.50 

1  _ 

f    14.00- 

1   18.00 

1  _ 

14.50 

14.50 

1  _ 

14.00- 
18.00 

1  _ 
14  50 

) ; 

- 

m 

9% 
9M 

54 
54 
54 

54 

54 
54 

12 
12 
12 

12 

12 
12 

Perchers. 
Lawrence 

hour 

.2046 

11  05 

.2558 

.2558 

9?i 

54 

12 

Slashers. 
Lawrence,        .... 

week 

12.16 

12.16 

.28M 

_ 

m 

54 

12 

Slasher  Tenders. 
Fall  River 

hour 

.22^ 

12.31 

■  22ii 

- 

9?i 

54 

12 

Spinners. 
Ludlow 

Palmer, 

Palmer 

Palmer  (fixers). 

Ware,        ..... 

Warren, 

week 

week 

week 
hour 
week 
week 

/     6.50- 
1    "9.50 
/     3.50- 
i     9.00 
8.51 

.20H 
13.00 
7.50 

6.50- 
9.50 
3.50- 
9.00 
8.51 
11,07 
13.00 
7.50 

.15- 
.22 

■mi 
.mi 

.24 
.21 

i; 

10 

10 

10 
10 

10 

54 

54 

54 
54 
54 
54 

12 

12 

12 
12 
12 
12 

Tapers. 
Adams 

hour 

.30 

16.20 

- 

- 

9« 

54 

12 

Ludlow, 

week 

f     6.00- 
\     8.00 

6.00- 
8.00 

.138-^- 
.18H 

1  - 

10 

54 

12 

New  Bedford, 

week 

/     6.00- 
1   10.00 

6.00- 
10.00 

\     _ 
J 

9H 

54 

12 

North  Adams, 

1  _ 

1  - 

1  _ 

- 

\  10}^ 

2  54 
58 

}   >-' 

Twisters. 
Boston  (silk). 

week 

18.00 

18.00 

.mi 

.33M 

9?i 

54 

12 

Warp  Dressers. 
Lawrence 

week 

14.58 

14.58 

.ZZH 

_ 

9M 

54 

12 

Warp  Twisters. 
New  Bedford, 

hour 

.  283  2 

15.39 

.35^ 

_ 

9« 

54 

12 

Waste  Handlers. 
Springfield  (machine  men),    . 
Springfield  (pressmen),  . 

week 
week 

11.70 
13.20 

11.70 
13.20 

.32>i 
.36?^ 

- 

9 
9 

54 
54 

- 

Weavers. 

Adams 

Auburn  (rug), 
Boston  (silk). 
Fall  River  (cotton), 
Lowell  (carpet), 

1  _ 
1  _ 

hour 

J  _ 

1  _ 

1  _ 

1  _ 

.27'2 
1  _ 
1  _ 

1  _ 
1  _ 

14.85 

1  _ 
1  _ 

■  2iy2 

.27J2 

9H 

9K 
9M 

m 

54 
51 
54 
54 
54 

12 
12 
12 
12 
12 

1  Piece  rates. 

2  Wome 

n  work  54  h 

ours  a  wee 

k,  men  wc 

rk  58  ho 

urs. 
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Table  9.  —  Union  Scale  of  Wages  and  Hours  of  Labor:   By  Occupations  and  Munic- 

iqyalities  —  Continued. 


Occupations  and 
Municipalities. 


Textile  Operatives  —  Con. 

Weiners  —  Con. 

Ludlow,  . 
Maj'nard, 
New  Bedford, 
Palmer,    . 


Ware, 
Warren,   . 
Worcester  (carpet), 

Winders. 
Ludlow,  . 

Wool  Sorten 
Barre, 
Holyoke, 
Lawrence, 
Lowell,     . 
Lowell  (mohair),     . 


Woolen  and  Cotton  Yarn 
Workers. 
Lawrence, 


Palmer, 
Warren, 


Yardvien. 


Theatrical  Stage  Em- 
ployees. 

Carpenters. 
Boston,    . 
Fitchburg, 
Lawrence, 
New  Bedford, 
North  Adams, 
Salem, 
Worcester, 


Electricians. 
Boston,    . 
Fitchburg, 
New  Bedford, 
Salem, 
Worcester, 

Flymen. 
Boston,    . 
Fitchburg, 
New  Bedford, 


General  Stage  Emidoyees. 

Lowell 

Salem,     .... 


Rates  of  Wages 


Units 


week 


week 

week 
week 


week 


week 
week 
week 
week 
week 


hour 


hour 
week 


week 
week 
week 
week 
week 
week 
week 


week 
week 
week 
week 
week 


week 
week 
week 


Rates 


$5. co- 
ll. 00 

1  _ 

5.00- 
10.00 
14.00 

8.50 

I  _ 


6.00- 
9.00 


18.00 
18.60 
15.00 
15.50 
16.00 


.15J^ 
.05 


18.00 
21.00 
17.00 
25.00 
25.00 
22.00 


13,50 
18.00 
20.00 
16.00 


13.50 
12.50 


1.50 
1.25 


Week 


Overtime 
(Hour) 


$5.00- 
14.00 
I  _ 

5.00- 
10.00 
14.00 

8.50 

1  _ 


6.00- 
9.00 


18.00 
18.60 
15.00 
15.50 
16.00 


8.10 


8.37 
8.05 


18.00 
21.00 
17.00 
25.00 
25.00 
22.00 


13.50 
18.00 
20.00 
16.00 


13.50 
12.50 


.0914- 

.26 
.23?^ 


.13?^- 
.205^ 


.34M 


.23K 
.22?i 


Sundays 

and 

Holidays 

(Hour) 


.30 


Hours  of  Labor 


.62 
.34M 


.23M 
.22% 


2- 

<.70 

6_ 

6.92 


4.40 
4.70 


.68 


4.40 
4.70 


4,60 
4.50 


Day 


10 
9M 

m 

10 

10 
lOK 


im 


9M 

m 


Week 


54 


54 


'  Piece  rates. 

-  Time  and  one-half  paid  for  overtime  and  for  Sunday. 

'  Number  of  hours  governed  by  class  of  theatre  and  of  production. 

4  No  overtime  for  holidays. 

^  Time  and  one-half  paid  for  Sundays. 

6  Double  time  paid  for  Sundays  only. 

'  Performance. 

"*  Depends  on  number  of  performances. 
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Table  9. 


Union  Scale  of  Wages  and  Hours  of  Labor:   By  Occupations  and  Munic- 
ipalities —  Concluded. 


Rates  op  Wages. 

Hours  of  Labor 

Number 

OCCDPATIONS  AND 

Sundays 

of  Months 

Municipalities. 

Units 

Rates 

Week 

Overtime 
(Hour) 

and 

Holidays 

(Hour) 

Day 

Week 

Saturday 

Half- 
holiday 
in  Effect. 

Theatrical  Stage  Em- 

ployees—Con. 

Grips. 

Boston, 

1  _ 

2  - 

3  _ 

4  _ 

i  - 

5  _ 

B  _ 

- 

Fitchburg 

week 

S13.50 

$13.50 

$0.40 

6$0.40 

- 

- 

- 

Lawrence,        .... 

I  _ 

I. on 

3  _ 

- 

- 

6  _ 

6  _ 

- 

New  Bedford, 

week 

12.50 

12.50 

.35 

«.70 

9 

54 

_ 

Worcester 

week 

16.00 

16.00 

.30 

.60 

- 

48 

- 

Picture  Machine  Operators. 

Fitchburg 

week 

18.00 

18.00 

,40 

6.40 

- 

- 

- 

Salem, 

week 

20.00 

- 

- 

- 

- 

- 

- 

Worcester 

week 

20.00 

20.00 

.50 

6  1.00 

- 

36 

- 

Propertymen. 

Boston 

week 

- 

- 

4  _ 

i  - 

5  _ 

s  _ 

- 

Fitchburg 

week 

15.00 

15.00 

- 

- 

- 

- 

- 

New  Bedford, 

week 

14.00 

14.00 

.35 

6.70 

9 

54 

- 

Propertymen  (Assistant). 

Fitchburg,       .... 

1  _ 

.50 

3  _ 

.40 

6.40 

- 

- 

- 

New  Bedford, 

week 

9.00 

9.00 

.35 

6.70 

9 

54 

- 

Second  Hands. 

New  Bedford, 

week 

14.00 

14.00 

.35 

.70 

9 

54 

- 

Tile  Layers. 

(See  Building  Trades.) 

Tobacco  Strippers. 

Springfield: 

All    around    strippers    and 

week 

8.00 

8.00 

.33^ 

.33M 

m 

48 

12 

Binder  strippers, 

week 

7.00 

7.00 

.29K 

.29^ 

m 

48 

12 

Booking       and      stripping 

fillers,         .... 

week 

8.00 

8.00 

.33M 

.33M 

m 

48 

12 

Branders  and  stampers. 

week 

8.00 

8.00 

.33H 

.33}i 

m 

48 

12 

Machine  workers. 

week 

9.00 

9.00 

.37H 

.37^ 

Wt. 

48 

12 

Selectors 

week 

8.00 

8.00 

.33^ 

.33^ 

m 

48 

12 

Wrapper  bookers. 

week 

9.00 

9.00 

.37H 

.zm 

8H 

48 

12 

Wrapper  bookers  and  strip- 

pers,          .... 

week 

8.00 

8.00 

.33}^ 

.33.1-^ 

m 

48 

12 

Wrapper  strippers. 

week 

7.00 

7.00 

.29J^ 

.29}^^ 

m. 

48 

12 

Waiters. 

(See  Cooks.) 

1  Performance. 

2  Depends  on  class  of  theatre. 

5  Depends  on  number  of  performances. 

■•  Time  and  one-half  paid  for  overtime  and  for  Sunday. 

5  Number  of  hours  governed  by  class  of  theatre  and  of  production. 

•  No  overtime  for  holidays. 
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Table  10.  —  Percentage  of  Membership  of  Trade  Unions  Unemployed  {All 


Quarters  Ending  — 

The  State 

Boston 

Brockton 

Fall  River 

Fitchburg 

Haverhill 

1 

2 
3 
4 

March  31,  1908,  . 
Juno  30,  1908,      . 
September  30,  1908, 
December  31,  1908, 

17.9 
14.4 
10.6 
13.9 

16.9 
16.1 
10.3 
15.2 

10.1 
15.3 
11.4 
9.7 

1  - 
6.2 
12.7 
5.5 

1  _ 

1  - 
1  - 
13.2 

1  _ 
10.0 
3.1 

7.0 

5 

6 

7 
8 

March  31,  1909,  . 
June  30,  1909,      . 
September  30,  1909, 
December  31,  1909, 

11.4 
0.4 
4.8 
9.4 

11.8 
6.9 
4.1 
9.2 

8.6 
7.6 
6.4 

8.2 

7.1 

6.4 

7.4 

11.6 

1  _ 
4.4 
2.6 
6.1 

4.1 
6.5 
4.4 
2.0 

9 

:o 
11 

12 

March  31,  1910,   . 
June  30,  1910,      , 
September  30,  1910, 
December  31,  1910, 

7.1 
7.0 
5.6 
10.2 

8.1 
6.6 
5.1 
9.9 

4.5 
6.3 
3.5 
4.2 

5.5 

6.5 

6.6 

11.2 

4.0 
1.5 
1.4 
2.3 

6.9 
3.8 
3.0 
3.0 

13 
14 
15 
16 

March  31,  1911,  . 
June  30,  1911,      . 
September  30,  1911, 
December  30,2  ign^ 

10.4 
6.6 
5.6 
9.7 

7.1 

4.8 
5.0 
8.1 

20.7 
3.5 
4.1 
4.3 

16.0 
37.5 
16.3 
15.0 

4.2 
1.1 
1.4 

5.7 

5.5 
1.0 
2.4 
3.1 

17 
18 
19 
20 

March  30,2  1912, 
June29,M912,    . 
September  30,  1912, 
December  31,  1912, 

14.1 
5.3 
4.7 
9.1 

7.5 
5.3 
3.9 
11.4 

17.0 
7.4 
5.8 
3.3 

9.7 
2.9 
2.9 
6.5 

7.7 
2.9 
1.8 
5.5 

5.1 
9.6 
6.5 
7.5 

'  Membership  reporting  was  not  sufficiently  large  to  justify  use  of  returns  for  comparative  purposes. 
2  Owing  to  the  fact  that  the  respective  dates  —  December  31,  1911,  March  31,  1912,  and  June  30,  1912  —  fell  on 
Sunday,  the  date  chosen  for  the  returns  in  each  case  was  the  daj'  preceding. 
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Causes)  at  the  Close  of  Each  Quarter,  1908-1912:  By  Principal  Cities. 


Holyoke 

Lawrence 

Lowell 

Lynn 

New 
Bedford 

Quincy 

Salem 

Springfield 

Worcester 

1  _ 

38.9 

32.8 

4.0 

43.5 

1  - 

1  _ 

1  _ 

11.1 

1 

1  _ 

17.3 

8.4 

19.3 

15.4 

1  _ 

I  _ 

5.8 

14.0 

2 

1  - 

14.0 

10.0 

5  3 

13.2 

2.5 

1  - 

3.3 

8.4 

3 

20.4 

14.3 

12.0 

7.3 

39.9 

4.0 

8.7 

12.4 

11.8 

4 

12.2 

7.8 

14.2 

5.4 

12.3 

5.4 

17.8 

7.4 

6.3 

5 

2.6 

5.5 

7.1 

8.1 

14.2 

1.5 

11.4 

2.3 

3.7 

6 

1.5 

3.1 

11.0 

7.5 

7.9 

2.3 

12.5 

2.7 

3.0 

7 

6.4 

16.7 

8.8 

7.0 

13.4 

9.1 

7.3 

6.2 

7.6 

8 

3.6 

9.1 

7.3 

6.7 

11.2 

3.5 

7.5 

3.6 

5.2 

9 

3.6 

17.1 

12.8 

16.1 

9.1 

3.5 

4.7 

2.5 

2.6 

10 

2.5 

7.5 

14.0 

9.6 

7.4 

1.8 

5.8 

4.3 

4.2 

11 

22.4 

14.1 

20.0 

8.1 

20.2 

12.1 

6.4 

6.5 

6.0 

12 

9.0 

16.0 

17.0 

8.8 

15.3 

8.5 

6.4 

8.6 

7.3 

13 

7.4 

16.4 

8.9 

6.0 

12.1 

1.7 

2.8 

5.1 

5.7 

14 

2.1 

10.0 

7.5 

4.9 

10.1 

2.8 

2.0 

4.2 

4.8 

15 

19.7 

18.1 

12.0 

4.5 

13.0 

22.0 

4.5 

7.5 

9.4 

16 

17.6 

33.1 

^80.6 

11.9 

8.5 

4.1 

5.6 

4.3 

11.3 

17 

6.1 

2.9 

0.2 

S.6 

4.5 

1.9 

2.7 

1.7 

3.7 

18 

1.4 

10.0 

4.5 

10.9 

4.6 

1.4 

2.7 

1.9 

3.3 

19 

11.1 

20.2 

2.9 

8.1 

5.7 

3.8 

4.4 

3.7 

7.7 

20 

3  The  unemployment  of  the  textile  operatives  during  the  memorable  strike  that  occurred  in  Lawrence  early 
in  1912  is  not  represented  in  this  percentage  for  the  reason  that  prior  to  March  30,  1912,  nearly,  if  not  quite,  all  of 
the  strikers  had  returned,  to  work. 

*  In  explanation  of  this  unusually  high  percentage  unemployed  for  all  causes  it  should  be  stated  that  over 
),000  organized  textile  workers  in  Lowell  who  were  involved  in  a  strike  pending  on  March  30  were  included  in 
the  aggregate  number  reported  as  unemployed  on  that  date. 
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Table  11.  —  Percentage  of  Membership  of  Trade  Unions  Unemployed  {All  Causes) 


Occupations. 

1908 

1909 

March 
31 

June 
30 

Sep- 
tember 
30 

De- 
cember 
31 

March 
31 

.June 
30 

Sep- 
tember 
30 

De- 
cember 
31 

1 

Barbers, 

2.3 

3.6 

3.4 

4.2 

2.8 

1.7 

1.9 

3.0 

2 

Bartenders, 

2  _ 

16.5 

10.4 

13.7 

13.3 

20.7 

13.6 

16.2 

3 

Boot  and  shoe  workers. 

8.0 

IS. 2 

17.1 

6.4 

12.8 

8,0 

7.1 

3.3 

4 

Bottlers  and  drivers,     .... 

11.1 

5.3 

2  - 

12.4 

9.7 

1.8 

10.1 

14.0 

5 

Brewery  workers,           .... 

3.2 

14.1 

9.3 

7.3 

10.0 

8.9 

9.S 

9.4 

6 

Bricklayers,  masons,  and  plasterers,    . 

62.8 

41.2 

24.2 

43.3 

32.5 

8.0 

6.1 

34,0 

7 

Carpenters 

18.0 

8.0 

2.9 

15.5 

14.6 

3.2 

1.9 

10,1 

8 

Cigarmakers, 

15.7 

4.8 

10.4 

40.6 

13.6 

0.8 

5.5 

6.8 

9 

Clerks,  railway, 

1.5 

7.9 

0.9 

0.9 

0.7 

1.1 

0.0 

0  0 

10 

Clerks,  retail, 

3.5 

2.1 

2.6 

2.7 

4.2 

4.8 

2.5 

2  3 

11 

Compositors, 

10.1 

7.4 

8.5 

6.5 

4.8 

4.9 

4.4 

3.6 

12 

Cooks  and  waiters,         .... 

2  - 

26.2 

2.8 

7.7 

6.9 

0.9 

3.4 

0.8 

13 

Electrical  workers,         .... 

13.3 

16.4 

10.7 

7.0 

2.7 

2.5 

0.1 

2.9 

14 

Engineers  (locomotive), 

2  _ 

0.0 

3.2 

4.8 

1.8 

3.1 

2.8 

2.8 

15 

Engineers  (stationary). 

40.5 

2.6 

3.0 

2.5 

3.7 

2.9 

1.5 

1,1 

16 

Firemen  (locomotive). 

»_ 

18.3 

0.1 

1.1 

0.0 

1.0 

2.3 

1.8 

17 

Firemen  (stationary),    .... 

4.7 

6.9 

6.1 

4.0 

2.4 

2.4 

5.5 

1.7 

18 

Freight  handlers  and  clerk."?. 

4.4 

22.1 

11.1 

3.6 

5.2 

5.4 

4.1 

3.7 

19 

Garment  workers,          .... 

32.6 

50.2 

26.7 

43.8 

6.2 

6.3 

0.0 

8.2 

20 

Granite  cutters, 

21.0 

1.1 

2.9 

14.7 

3.6 

4.4 

1.2 

17.2 

21 

Hod  carriers  and  building  laborers. 

13.9 

43.2 

16.7 

49.1 

41.3 

23,0 

2.6 

25.8 

22 

Machinists, 

9.6 

8.0 

16.7 

8.5 

3.2 

3,1 

2.4 

2.4 

23 

Molders  (iron  and  brass), 

31.2 

20.4 

17.4 

17.7 

7.5 

5.5 

3.3 

24.1 

24 

Municipal  employees,    .... 

77.6 

5.0 

9.0 

13.1 

21.5 

2,0 

1.5 

14.7 

25 

Painters,  decorators,  and  paperhangers. 

27.4 

22,0 

15.0 

34.0 

22.8 

6.9 

3.2 

38,3 

26 

Paper  and  pulp  makers. 

0.0 

0.0 

87.8 

1.4 

0.0 

2,5 

3.4 

0,0 

27 

Plumbers,  gasfitters,  and  steamfitters, 

17.6 

11.0 

5.5 

11.7 

20.4 

6.0 

1.3 

5.7 

28 

Printing  pressmen 

6.9 

12.6 

6.4 

5.8 

5.9 

5.3 

3.4 

5.2 

29 

Station  agents  and  employees. 

2  _ 

2  - 

2  _ 

0.4 

0.1 

0.7 

0.5 

0.3 

30 

Street  and  electric  railway  employees,. 

0.1 

3.3 

2.6 

3.7 

3.3 

1.8 

2.6 

2.2 

31 

Teamsters  and  drivers, 

18.5 

.    0.7 

9.4 

11.4 

14.9 

2.3 

7.4 

1.7 

32 

Telegraphers  (railroad), 

1.9 

1.1 

0.2 

1.5 

1.0 

1.0 

0.6 

0.8 

33 

Textile  operatives,         .... 

43.9 

13.6 

15.5 

20.9 

6.7 

7.0 

5.1 

12.6 

34 

Trainmen,  railroad,       .... 

2  _ 

2.8 

2.3 

2.8 

2.5 

1.7 

1.4 

2,2 

'  Owing  to  the  fact  that  the  respective  dates  —  December  31,  1911,  March  31,  1912,  and  June  30, 1912  ■ 
Sunday,  the  date  chosen  for  the  returns  in  each  case  was  the  day  preceding. 
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at  the  Close  of  Each  Quarter,  1908-1912:  By  Principal  Occupations. 


1910 

1911 

1912 

March 
31 

June 
30 

Sep- 
tember 
30 

De- 
cember 
31 

March 
31 

June 

30 

Sep- 
tember 
30 

De- 
cember 
301 

March 
301 

June 
291 

Sep- 
tember 
30 

De- 
cember 
31 

1.7 

1.5 

1.7 

3.3 

1.8 

1.7 

2.5 

2.2 

2.0 

0.7 

1.5 

2.7 

1 

7.0 

6.8 

9.6 

3.6 

5.1 

5.8 

4.1 

6.0 

4.2 

4,3 

4.5 

5.5 

2 

7.4 

9.6 

7.9 

5.0 

12.0 

4.4 

4.5 

2.3 

13.9 

8.3 

9.2 

4,6 

3 

19.2 

2.1 

6.3 

33.3 

2  _ 

1.7 

14.6 

19.4 

3.7 

1.3 

5.4 

19,9 

4 

9.4 

4.3 

3.9 

4.0 

7.5 

5.5 

7.8 

10.2 

9.4 

7.0 

7.6 

8,5 

5 

19.8 

5.6 

5.1 

31.6 

39.2 

14.5 

7.8 

39.4 

31.4 

4.6 

3,8 

1,9 

6 

6.5 

3.8 

3.6 

12.9 

14.3 

3.6 

4.4 

15.9 

14.7 

2.4 

2.4 

8.9 

7 

8.8 

4.0 

3.0 

5.5 

8.4 

1.8 

3.8 

5.2 

5.4 

3.0 

2.1 

4.1 

8 

1.2 

1.0 

0.3 

0.6 

1.3 

0.7 

0.4 

0.9 

0.6 

0.2 

0.3 

0,4 

9 

3.3 

1.8 

1.8 

3.2 

2.7 

2.0 

2.2 

2.4 

2.1 

2.1 

1.8 

1,4 

10 

4.2 

4.1 

4.1 

2.5 

4.9 

5.0 

7.8 

5.9 

6.9 

7.9 

4.8 

4.3 

11 

5.7 

7.0 

6.3 

7.8 

9.7 

4.1 

3,0 

6.9 

2.5 

2.0 

9.0 

5,0 

12 

5.9 

1.8 

4.2 

10.2 

16.6 

3.8 

4.5 

3.2 

5.0 

2,9 

10.4 

4,7 

13 

3.0 

3.5 

7.5 

5.3 

4.1 

5.1 

6.4 

5.8 

5.8 

10.0 

8.5 

10,3 

14 

3.6 

1.1 

1.3 

3.7 

1.5 

1.6 

2.4 

2.4 

2.1 

1.7 

1.3 

1,8 

15 

0.6 

1.4 

1.2 

2.1 

2.8 

1.6 

1.4 

1.6 

1.2 

2.2 

1.0 

1,4 

16 

2.8 

1.1 

2.6 

1.4 

2.7 

1.5 

1.8 

1.3 

3.3 

2.6 

3.0 

2.3 

17 

3.5 

12.3 

3.8 

8.2 

16.1 

14.4 

4.7 

4.4 

11.2 

2.3 

1.2 

0.9 

18 

11.6 

4.3 

22.1 

37.2 

12.9 

9.0 

10.7 

22.3 

3.1 

22.0 

27.6 

56.7 

19 

4.3 

2.0 

2.1 

13.9 

25.5 

11.4 

6.9 

37.7 

21.8 

5.4 

3.2 

20.3 

20 

4.6 

8.4 

12.1 

13.9 

14.6 

4.4 

4.5 

31.6 

42.3 

4.4 

2.9 

21.5 

21 

2.9 

4.4 

5.2 

6.5 

3.3 

3.6 

5.4 

3.4 

4.8 

4,2 

5.6 

2.0 

22 

4.3 

4.3 

6.8 

28.7 

9.5 

23.9 

8.6 

20.1 

10.9 

18.9 

16.8 

25.1 

23 

7.6 

1.7 

3.0 

22.7 

22.1 

15.6 

10.9 

25.7 

9.9 

2.8 

5.6 

3,9 

24 

4.9 

3.8 

7.1 

30.1 

10.6 

8.2 

6.8 

31.0 

19.2 

5.0 

2.6 

36,7 

25 

1.4 

1.5 

0.8 

2.3 

2.4 

6.9 

10.1 

0.0 

1.3 

0.2 

0.1 

0,4 

26 

10.6 

2.5 

1.3 

4.2 

13.2 

2.6 

0.8 

6.5 

11.2 

1.1 

1.2 

3,2 

27 

3.3 

4.7 

2.9 

5.1 

4.2 

3.4 

4.1 

4.5 

3.4 

2.2 

1.1 

2,9 

28 

1.1 

2  _ 

0.0 

1.1 

7.5 

1.0 

0.7 

2.1 

0.5 

1.3 

1.1 

1.0 

29 

2.5 

1.9 

1.7 

3.5 

2.9 

1.7 

2.1 

1.6 

2.0 

1.7 

1.7 

4.7 

30 

21.2 

11.2 

1.5 

8.5 

5.2 

1.1 

1.9 

2.6 

7.6 

6.1 

0.4 

2.0 

31 

1.8 

0.5 

0.9 

1.5 

1.0 

0.5 

0.7 

1.7 

0.2 

0.8 

1.1 

0,8 

32 

8.7 

17.9 

7.5 

8.6 

9.7 

21.3 

11.9 

7.5 

29.1 

2.4 

5.3 

12,9 

33 

2.4 

1.4 

1.6 

2.4 

1 

3.5 

2.3 

2.6 

3.3 

2.2 

2.4 

3.5 

2.5 

34 

'  At  the  close  of  this  quarter  no  reports  relative  to  this  occupation  were  received. 
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Appendix    I 


INDUSTRIAL  UNIONISM  IN  THE  UNITED  STATES. 


Early  in  1912  there  occurred  in  Law- 
rence, Massachusetts,  a  strike  of  textile 
workers  which  attracted  attention  far  be- 
yond the  borders  of  this  State  not  merely 
because  of  the  very  large  number  of 
operatives  involved  (somewhat  over 
20,000)  and  the  dm'ation  of  the  strike, 
but  particularly  because  it  signalized 
the  introduction  into  the  industrial  life  of 
New  England  of  a  form  of  unionism  com- 
monly known  as  "industrial  unionism." 

There  are  so  many  varying  opinions 
as  to  the  methods  to  be  pursued  in  the 
promotion  of  "industrial  unionism"  that 
it  is  difficult  to  define  the  term  with  any 
large  degree  of  definiteness,  but  in  its 
essential  principles  it  is  understood  to 
be  a  revolutionary  labor  movement  which 
aims  to  abolish  the  present  "wages 
system"  and  to  substitute  therefor  a 
form  of  industrial  socialism  under  which 
the  management  of  the  various  branches 
of  industry  shall  be  turned  over  to  the 
workers  themselves.  In  order  to  accom- 
plish this  purpose,  it  is  proposed  to  or- 
ganize all  workingmen  into  a  few  large 
industrial  groups  each  representative  of 
a  large  branch  of  industry,  so  that  by 
means  of  one  general  strike  or  a  succes- 
sion of  wide-spread  strikes  the  workers 
can  assume  control  and  direction  of  the 
industries  in  which  they  are  engaged. 

The  Lawrence  strilve  was  conducted, 
through  its  representatives  sent  to  Law- 
rence for  the  purpose,  by  the  Industrial 
Workers  of  the  World,  an  organization 
which  was  founded  in  1905  on  the  prin- 
ciple of  industrial  unionism,  and  is  judged 


to  be  the  best  example  of  an  industrial 
union  in  this  country  at  the  present  time. 
The  principle  of  industrial  unionism  is 
by  no  means  a  new  one  even  in  America. 
It  is  quite  commonly  supposed  to  be  a 
modification  of  a  similar  movement  in 
European  countries  known  as  "syndi- 
cahsm,"  but  a  history  of  the  movement 
in  America  shows  that  while  the  two 
movements  have  many  points  in  common 
and  the  development  of  the  one  has  in- 
fluenced that  of  the  other,  the  American 
movement  has  had  its  origin  in  the 
activities  of  earlier  American  organiza- 
tions. Among  these  may  be  mentioned 
the  Knights  of  Labor,  which,  for  so  many 
years,  occupied  the  leading  place  among 
federations  of  labor  in  this  country  and 
which  was  organized  on  an  industrial 
basis,  each  "assembly"  or  subordinate 
body  covering  a  wide  range  of  occupations 
instead  of  being  confined  to  a  single  craft. 
Likewise  the  American  Railway  Union, 
which  conducted  the  great  Pullman  strike 
in  1894,  and  the  Western  Federation  of 
Miners,  which  conducted  the  Colorado 
strike  in  1904,  were  organized  on  an  in- 
dustrial basis.  The  Western  Federation 
of  Miners  was  the  largest  and  most 
strongly  organized  of  the  unions  which 
in  June,  1905,  were  represented  in  a  con- 
ference held  for  the  express  purpose  of 
organizing  the  working  class  upon  an 
industrial  basis.  At  this  conference  the 
Industrial  Workers  of  the  World  was 
organized  and  a  constitution  was  adopted 
the  preamble  to  which,  as  amended  in 
1908,  is  as  follows: 
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The  working  class  and  the  employing  class 
have  nothing  in  common.  There  can  be  no 
peace  so  long  as  hunger  and  want  are  found 
among  millions  of  working  people  and  the 
few,  who  make  up  the  employing  class,  have 
all  the  good  things  of  life. 

Between  these  two  classes  a  struggle  must 
go  on  until  the  workers  of  the  world  organize 
as  a  class,  take  possession  of  the  earth  and  the 
machinery  of  production,  and  abolish  the 
wage  system. 

We  find  that  the  centering  of  the  manage- 
ment of  industries  into  fewer  and  fewer  hands 
makes  the  trade  unions  unable  to  cope  with 
the  ever  growing  power  of  the  employing  class. 
The  trade  unions  foster  a  state  of  affairs  which 
allows  one  set  of  workers  to  be  pitted  against 
another  set  of  workers  in  the  same  industry, 
thereby  helping  defeat  one  another  in  wage 
wars.  Moreover,  the  trade  unions  aid  the 
employing  class  to  mislead  the  workers  into 
the  belief  that  the  working  class  have  inter- 
ests in  common  with  their  employers. 

These  conditions  can  be  changed  and  the 
interest  of  the  working  class  upheld  only  by 
an  organization  formed  in  such  a  way  that  all 
its  members  in  any  one  industrj',  or  in  all 
industries,  if  necessary,  cease  work  whenever 
a  strike  or  lockout  is  on  in  any  department 
thereof,  thus  making  an  injury  to  one  an  in- 
jury to  all. 

Instead  of  the  conservative  motto,  "A 
fair  day's  wages  for  a  fair  day's  work,"  we 
must  inscribe  on  our  banner  the  revolution- 
ary watchword,  "Abolition  of  the  wage  sys- 
tem." 


It  is  the  historic  mission  of  the  working 
class  to  do  away  with  capitalism.  The  army 
of  production  must  be  organized,  not  only  for 
the  every  day  struggle  with  capitalists,  but 
also  to  carry  on  production  when  capitalism 
shall  have  been  overthrown.  By  organizing 
industrially  we  are  forming  the  structure  of 
the  new  society  within  the  shell  of  the  old. 

Knowing,  therefore,  that  such  an  organiza- 
tion is  absolutely  necessary  for  our  emanci- 
pation, we  unite  under  the  following  con- 
stitution :  1 

The  constitution  as  originally  adopted 
in  1905  provided  for  the  organization  of 
the  entire  working  class  into  13  industrial 
departments,  in  each  of  which  depart- 
ments the  workers  were  to  be  united 
regardless  of  trade  or  craft,  and  this 
form  of  organization  has  in  general  been 
adhered  to. 

Internal  dissension  has  resulted  in  the 
withdrawal  of  support  by  a  number  of 
the  more  powerful  organizations  which 
were  identified  with  the  early  history  of 
the  Industrial  Workers  of  the  World  and 
many  of  the  more  prominent  socialist 
leaders  also  withdrew  from  the  organ- 
ization. An  effort  in  1908  made  by  certain 
of  its  leaders  to  put  the  I.  W.  W.  on  a 
non-pohtical  basis  resulted  in  a  split  in 
the  organization  and  another  organiza- 


1  The  tactics  or  methods  advocated  by  the  organization,  as  stated  by  its  president,  Vincent  St.  John,  in  a 
pamphlet  entitled  —  The  I.  W.  W.,  Its  History,  Structure,  and  Methods,  are  as  follows: 

"As  a  revolutionary  organization  the  Industrial  Workers  of  the  World  aims  to  use  any  and  all  tactics  that 
will  get  the  results  sought  with  the  least  expenditure  of  time  and  energy.  The  tactics  used  are  determined  solely 
by  the  power  of  the  organization  to  make  good  in  their  use.  The  question  of  "right"  and  "wrong"  does  not 
concern  us. 

"No  terms  made  with  an  employer  are  final.  All  peace,  so  long  as  the  wage  system  lasts,  is  but  an  armed 
truce.    At  any  favorable  opportunity  the  struggle  for  more  control  of  industry  is  renewed. 

"The  Industrial  Workers  realize  that  the  day  of  successful  long  strikes  is  past.  Under  all  ordinary  circum- 
stances a  strike  that  is  not  won  in  four  to  six  weeks  cannot  be  won  by  remaining  out  longer.  In  trustified  industry 
the  employer  can  better  afford  to  fight  one  strike  that  lasts  six  months  than  he  can  six  strikes  that  take  place  in 
that  period. 

"The  organization  does  not  allow  any  party  to  enter  into  time  contracts  with  the  employers.  It  aims,  where 
strikes  are  used,  to  paralyze  all  branches  of  the  industry  involved,  when  the  employers  can  least  afford  a  cessa- 
tion of  work  —  during  the  busy  season  and  when  there  are  rush  orders  to  be  filled. 

"The  Industrial  Workers  of  the  World  maintains  that  nothing  will  bo  conceded  by  the  employers  except 
that  which  we  have  the  power  to  take  and  hold  by  the  strength  of  our  organization.  Therefore  we  seek  no  agree- 
ments with  the  employers. 

"Failing  to  force  concessions  from  the  employers  by  the  strike,  work  is  resumed  and  "sabotage"  is  used  to 
force  the  employers  to  concede  the  demands  of  the  workers. 

"The  great  progress  made  in  machine  production  results  in  an  ever  increasing  army  of  unemployed.  To 
counteract  this  the  Industrial  Workers  of  the  World  aims  to  establish  the  shorter  work  day,  and  to  slow  up  the 
working  pace,  thus  compelling  the  employment  of  more  and  more  workers. 

"To  facilitate  the  work  of  organization,  large  initiation  fees  and  dues  are  prohibited  by  the  I.  W.  W. 

"During  strikes  the  works  are  closely  picketed  and  every  effort  made  to  keep  the  employers  from  getting 
workers  into  the  shops.  All  supplies  are  cut  off  from  strike  bound  shops.  All  shipments  are  refused  or  mis-sent, 
delayed  and  lost  if  possible.  Strike  breakers  are  also  isolated  to  the  full  extent  of  the  power  of  the  organization. 
Interference  by  the  government  is  resented  by  open  violation  of  the  government's  orders,  going  to  jail  en  masse, 
causing  expense  to  the  taxpayers  —  which  are  but  another  name  for  the  employing  class. 

"In  short,  the  I.  W.  W.  advocates  the  use  of  militant  "direct  action"  tactics  to  the  full  extent  of  our  power 
to  make  good." 
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tion  of  the  same  name  with  headquarters 
now  in  Detroit  was  formed,  this  faction, 
if  such  it  may  be  called,  laying  particu- 
lar stress  upon  poUtical  activity  as  a 
part  of  its  economic  program. 

The  I.  W,  W.  has,  particularly  since 
1*908,  devoted  its  attention  principally 
to  the  organization  of  unskilled  and  ahen 
workingnien  —  in  the  Western  States 
among  the  migratory  laborers  engaged  in 
railroad  construction  and  in  the  lumber  and 
fruit  industries,  and  in  the  Eastern  States 
among  the  workmen  in  the  steel  plants  and 
textile  workers.  The  most  notable  strikes 
which  it  has  conducted  were  the  McKees 
Rocks  strike  in  1909  and  the  textile  strike 
in  Lawrence  in  the  early  part  of  1912, 
w^hich  latter  strike  has  brought  the  I.  W. 
W.  into  national  prominence. 

The  present  paid  up  membership  of 
the  I.  W.  W.,  according  to  a  statement^ 
by  Mr.  Vincent  St.  John,  general  sec- 
retary-treasurer, is  70,000,  distributed 
as  follows:  Textile  industry,  40,000; 
lumber  industry,  15,000;  raikoad  con- 
struction, 10,000;  metals  and  machinery, 
1,000,  and  miscellaneous,  4,000. 

Industrial  imionism  is  not  confined 
to  the  Industrial  Workers  of  the  World, 
for  the  Western  Federation  of  Miners, 
the  United  Mine  Workers  of  America, 
and  the  International  Union  of  the  United 
Brewery  Workmen  of  America,  all  three 
of  which  are  affiliated  with  the  American 
Federation  of  Labor,  include  nearly  all 
of  the  crafts  in  their  respective  indus- 
tries. The  movements  toward  uniting 
the  two  miners'  organizations  into  a 
mining  department  of  the  American 
Federation  of  Labor  and  the  organiza- 
tion of  the  building  trades  department, 
metal  trades,  and  railroad  employees, 
show  tendencies  toward  industrial  union- 
ism even  within  this  Federation  of  craft 
unions.  At  the  Rochester  convention  of 
the  American   Federation   of   Labor   in 


November,  1912,  the  question  of  indus- 
trial unionism  was  debated  with  vigor, 
John  Mitchell,  of  the  United  Mine 
Workers,  and  Second  Vice-president  of 
the  American  Federation  of  Labor, 
being  one  of  the  principal  advocates  for 
the  adoption  of  that  principle.  The 
following  extract  from  a  report  of  the 
Executive  Council  of  the  Federation,  in 
discussing  a  proposed  amendment  to  the 
Constitution,  indicates  that  while  the 
Council  was  most  emphatic  in  its  oppo 
sition  to  the  methods  advocated  by  the 
Industrial  Workers  of  the  World,  it  was 
desirous  of  making  it  clearly  understood 
that  its  attitude  toward  the  principle  of 
industrial  unionism  was  by  no  means  one 
of  intolerance: 

The  American  Federation  of  Labor  realizes 
that  there  is  still  much  to  do,  but  repudiates 
the  insinuation  which  is  implied  by  the  term 
"Industrial  Unionism"  as  it  is  employed  by 
the  so-called  "Industrial  Workers  of  the 
World"  in  antagonism  to  "Trade  Unionism," 
for  in  that  implication  the  false  impression 
is  conveyed  that  the  trade  unions  are  rigid, 
unyielding,  or  do  not  adjust  themselves  to 
meet  new  conditions  and  do  not  advance, 
develop  or  expand,  whereas  the  whole  history 
of  the  trade  union  movement  in  the  past 
thirty  years  demonstrates,  beyond  successful 
contradiction,  that  there  is  not  a  day  which 
passes  but  which  witnesses  in  the  trade 
union  movement  in  America  the  highest  and 
loftiest  spirit  of  sacrifice  in  order  to  co-operate 
with  our  fellow-workers  for  their  interest  and 
common  uplift. 

In  line  with  the  historic,  intelligent,  and 
comprehensive  attitude  which  the  American 
Federation  of  Labor  has  pursued  since  its 
inception,  we  urge  still  greater  effort  and  energy 
in  the  work  of  more  thoroughly  organizing 
the  unorganized  workers,  pursued  to  its 
fullest  extent;  to  urge  upon  the  organized 
workers  a  more  thorough  co-operation,  to 
advocate  amalgamation  of  organizations  of 
kindred  trades  and  callings,  and  a  more 
thorough  federation  of  all  organized  labor, 
to  the  end  that  economic,  political,  moral  and 
social  justice  shall  come  to  the  toilers,  the 
wealth  producers  of  America. 


»  See  article  by  Louis  Levine  entitled  "The  Development  of  Syndicalism  in  America"  in  Political  Science 
Quarterly,  Vol.  XXVIII,  No.  3,  Sept.,  1913,  p.  478. 
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DEFINITIONS  AND  EXPLANATION  OF  TERMS. 


(a)  The  term  "labor  organization"  as  used 
by  this  Bureau  is  a  group  of  wage-earners  em- 
ployed in  the  same  trade  or  industry  who  have 
associated  themselves  for  the  purpose  of  secur- 
ing, by  united  action,  the  most  favorable  rates 
of  wages,  hours  of  labor,  and  other  working 
conditions  obtainable.  There  are  three  dis- 
tinct types  of  labor  organizations  in  the  United 
States,  —  (a)  the  local,  (b)  the  delegate,  and  (c) 
the  national  or  international. 

(6)  The  local  trade  union,  properly  so-called, 
is  composed  of  wage-earners  working  in  a 
definite  locality  and  employed  in  the  same 
craft,  occupation,  or  industry.  Its  affairs  are 
authorized  by  direct  vote  of  the  members  in 
formal  meetings.  The  term  "local"  is  cus- 
tomarily used  by  organized  wage-earners  to 
signify  "local  trade  union"  or  "local  union" 
and  for  purposes  of  brevity  is  so  used  in  this 
report.  Some  locals  have  subordinate  depart- 
ments, such  as  the  "chapels"  among  printers 
or  the  "shop  crews"  in  other  trades.  In  those 
localities  where  no  local  has  been  formed  em- 
ployees often  attach  themselves  to  the  nearest 
local  elsewhere,  although  they  may  not  be  able 
to  participate  in  its  deliberations.  In  some 
localities  where  there  is  not  a  sufiicient  number 
of  persons  in  a  single  craft  to  form  a  distinct 
local  for  each  craft  the  American  Federation  of 
Labor  has  made  it  a  practice  to  form  what  are 
known  as  "federal  labor  unions,"  in  which  are 
associated  those  wage-earners  whose  occupa- 
tion is  such  that  they  are  not  eligible  to  join 
any  of  the  existing  locals  in  that  locality.  The 
term  "local"  as  used  in  this  report  includes  not 
only  organizations  whose  official  names  actually 
include  the  word  "union,"  but  also  other  or- 
ganized bodies  of  wage-earners  who  prefer  to 
be  known  as  "associations,"  "assemblies,"  or 
"lodges." 

(c)  A  delegate  organization  consists  of  a  body 


of  representatives  from  a  group  of  local  unions 
or  other  delegate  organizations.  The  function 
of  such  bodies  is  to  make  possible  concerted 
action  by  the  looal  unions  in  particular  trades 
or  localities  through  these  representatives, 
known  as  "delegates,"  who  have  been  elected 
by  the  several  locals  for  the  purpose  of  consider- 
ing matters  of  common  interest.  The  influence 
of  each  organization  of  this  character  is  de- 
termined largely  by  the  number,  membership, 
and  degree  of  organization  of  the  local  unions 
represented  bj'  the  delegates  elected.  Among 
the  delegate  organizations  there  are  several  dis- 
tinct types.  (See  "State and  District  Councils," 
"Central  Labor  Unions,"  and  "Local  Trades 
Councils,"  defined  on  pages  118  and  119.) 

(d)  A  national  or  international  organization 
represents  a  group  of  affiliated  local  unions 
covering  a  larger  territory  than  a  single  State, 
but  ordinarily  having  jurisdiction  over  but  one 
trade  or  several  closely  allied  trades.  The 
only  distinction  between  national  and  inter- 
national organizations  is  that  the  latter  may 
have  aflaliated  locals  in  more  than  one  country. 
In  this  report  the  word  "international"  is  used 
to  designate  both  national  and  international 
organizations,  a  use  of  the  term  which  general 
usage  amply  justifies.  An  international  union 
may  have  affiliated  locals  in  each  of  those 
States  or  districts  where  there  are  wage-earners 
employed  in  the  trade  over  which  that  inter- 
national has  assumed  jurisdiction.  Thus 
some  of  the  stronger  internationals  have  affil- 
iated locals  in  nearly  every  State  in  the  Union 
and  some  have  affiliated  unions  in  Porto  Rico, 
Hawaii,  the  Isthmian  Canal  Zone,  the  Philip- 
pines, Canada,  and  Mexico.  The  Industrial 
Workers  of  the  World,  an  organization  origi- 
nating in  the  United  States,  has  established 
branches  in  England,  Australia,  Hawaii,  and 
South  Africa.     Likewise,  two  British  organ  iza- 


1  For  a  very  thorough  study  of  the  various  forma  of  trade  unions,  see  monograph  entitled  "  The  Government 
of  American  Trade  Unions"  by  Theodore  W.  Glocker,  Ph.D.,  published  in  1913  as  one  oi  the  Johns  Hopkins 
University  Studies  in  Historical  and  Political  Science.  See  also  article  by  Professor  George  E.  Barnett  on  "The 
Dominance  of  the  National  Union  in  American  Labor  Organization,"  published  in  The  Quarterly  Journal  of  Eco- 
nomics, Vol.  XXVII,  No.  3,  May,  1913. 
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tions  have  affiliated  "Societies"  in  this  coun- 
try —  The  Amalgamated  Society  of  Carpenters 
and  Joiners  and  the  Amalgamated  Society  of 
Engineers,  the  latter  body  includiDg  machin- 
ists, millwrights,  and  pattern  makers.  These 
"Societies"  also  have  branches  in  Canada, 
Australia,  New  Zealand,  and  South  Africa. 
The  word  "National,"  forming  a  part  of  the 
official  title  of  some  organizations,  is  some- 
times misleading,  inasmuch  as  the  organization 
so  designated  may  have  a  very  limited  number 
of  affiliated  locals  and  these  may  be  concen- 
trated in  a  few  localities  only.  The  name  may 
thus  be  merely  prophetic  of  what  the  organiza- 
tion hopes  to  become,  or,  as  in  the  case  of  one 
or  two  organizations,  the  trade  over  which  the 
organization  has  jurisdiction  may  be  confined 
to  a  limited  section  of  the  country,  thereby 
precluding  the  union's  further  growth  terri- 
torially. 

A  large  majority  of  the  internationals  in  the 
United  States  have  become  affiliated  with  the 
American  Federation  of  Labor,  undoubtedly 
the  most  extensive  organization  which  has  been 
developed  in  the  American  continent.  The 
principle  of  federation  is  similar  to  that  of  the 
local  unions  with  their  respective  interna- 
tionals, and  its  revenue  is  raised  by  a  per  capita 
tax  on  the  members  of  each  affiliated  union  and 
by  charter  fees.  i  ,    V 

The  International  Union  of  the  United 
Brewery  Workers  of  America,  the  Western 
Federation  of  Miners,  and  the  United  Mine 
Workers  of  America,  while  affiliated  with  the 
American  Federation  of  Labor,  depart  some- 
what from  the  typical  form  of  International 
and  National  Organizations  affiliated  with  the 
Federation  in  that  they  comprise  locals  of 
which  the  membership  is  not  always  confined 
to  a  single  branch  of  trade  or  occupation.  Thus 
the  locals  of  brewery  workers  may  in  addition 
to  brewery  workers  include  bottlers,  drivers, 
stationary  firemen,  and  other  employees  about 
the  brewery,  and  likewise  the  local  unions  of 
mine  workers  include  many  of  the  different 
trades  employed  about  the  mines  as  well  as 
those  who  are  actually  miners. 

Notable  among  the  internationals  which  are 
not  affiliated  with  the  American  Federation  of 
Labor  are  several  large  railway  organizations 
which,  while  without  formal  federation  among 
themselves,  are  nevertheless  closely  associated 
through  sympathy  and  identity  of  interests. 
Two  other  organizations  commonly  classed  as 
federations  —  the  Knights  of  Labor  and  the 
Industrial  Workers  of  the  World  —  differ  fund- 
amentally from  the  American   Federation  of 


Labor  in  that  they  are  composed  not  of  affil- 
iated internationals  each  reserving  to  itself  a 
large  measure  of  trade  autonomy  but  are  com- 
posed rather  of  affiliated  local  bodies  organized 
on  an  industrial  basis  and  having  a  member- 
ship consisting  of  wage-earners  in  various  more 
or  less  unrelated  trades.  The  Industrial 
Workers  of  the  World  aims  at  a  system  of  af- 
ffiiation  on  the  widest  scale,  and  frankly  stat' 
its  antagonism  to  established  trade  union 
methods. 

As  variations  of  this  type  of  organization 
may  be  mentioned  other  organizations  which 
are,  in  principle,  alliances  of  national  unions 
having  jurisdiction  over  related  trades.  The 
triple  alliance  of  the  International  Typographi- 
cal Union,  the  International  Printing  Pressmen 
and  Assistants'  Union,  and  the  International 
Brotherhood  of  Bookbinders  may  be  cited  as 
illustrative  of  this  form  of  association  along 
trade  lines.  The  American  Federation  of 
Labor  has  established  five  departments:  Build- 
ing Trades  Department,  Metal  Trades  De- 
partment, Mining  Department,  Railroad  Em- 
ployees Department  (all  branches  are  not 
represented,  however),  and  Union  Label 
Trades  Department.  The  last  named  depart- 
ment is  composed  of  cigar  makers,  garment 
workers,  printers,  paper  makers,  and  other 
trades  which  produce  articles  in  which  the  use 
of  the  union  label  is  practicable.  Each  depart- 
ment has  a  chairman  and  secretary  and  is 
concerned  with  matters  affecting  the  group  of 
trades. 

(e)  State  and  District  Councils.  —  Between 
the  local  union  and  the  international  body 
there  are  sometimes  organized  State  or  dis- 
trict councils,  which  are  composed  of  dele- 
gates from  local  unions  of  a  particular  trade 
organization  within  a  given  locality,  the 
locality  being  in  some  cases  a  county.  State, 
or  group  of  States.  Such  a  body  is  the  Mas- 
sachusetts State  Council  of  Carpenters  and 
Joiners,  in  which  are  associated  for  certain  pur- 
poses representatives  from  all  of  the  local 
unions  of  carpenters  in  Massachusetts.  The 
Massachusetts  State  Council  of  Wood,  Wire, 
and  Metal  Lathers  and  other  similar  organiza- 
tions have  their  own  officers  and  definite  au- 
thority within  the  district,  represented  by  their 
affiliated  locals.  State  Federations  such  as  the 
Massachusetts  State  Branch  of  the  American 
Federation  of  Labor,  for  example,  are  organized 
upon  a  basis  similar  to  the  central  labor 
unions,  but  the  territory  from  which  local 
unions  are  eligible  is  a  State  rather  than  a 
city. 
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(/)  Central  Labor  Unions.  — •  In  nearly  all  of 
the  cities  and  in  several  of  the  large  towns 
there  is  a  central  labor  union  (sometimes  called 
a ' '  trades  and  labor  council "  or  "  city  central ") . 
Such  body  is  composed  of  delegates  from  the 
local  unions  of  various  trades  in  a  certain 
definite  locality.  Usually  a  majority  of  the 
local  unions  in  a  city  are  affiliated  with  the 
Central  Labor  Union  of  that  city. 


(g)  Local  Trades  Councils.  —  Federations  of 
local  unions,  generally  known  as  "local  trades 
councils,"  are  made  up  in  the  larger  cities  of 
delegates  from  local  unions  of  closely  allied 
trades  grouped  together  for  certain  stated  pur- 
poses. The  local  Carpenters'  District  Coun- 
cils, the  building  trades  councils,  and  allied 
printing  trades  councils  are  examples  of  this 
form  of  federation. 
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Appendix    III. 


EXPLANATION  OF  THE  SCOPE  AND  METHOD  OF  THE  REPORT. 


The  greater  portion  of  the  facts  which  are 
presented  in  this  report  were  obtained  in  an- 
swer to  inquiries  contained  in  schedules  ^ 
which  were  returned  by  mail  by  union  officials 
who  were  qualified  to  furnish  the  requisite  in- 
formation. In  those  instances  where  the 
union  officials  (resident  in  Massachusetts) 
failed  to  return  the  schedules  properly  filled 
out,  agents  of  this  Bureau  obtained  the  infor- 
mation from  such  officials  directlj^  or  from  some 
other  reliable  source.  There  were  only  a  few 
instances  where  the  international  ofiicials 
failed  to  supply  the  information  requested, 
^nd  in  nearly  all  of  those  instances  it  was  pos- 
sible to  obtain  the  facts  from  the  official  journal 
of  the  organization  or  from  some  organizer  or 
other  representative  residing  in  Massachu- 
setts. 

The  returns  here  published  were  furnished 
as  of  the  date  December  31,  1912,  with  the 
exception  of  the  quarterly  statistics  of  unem- 
ployment which  were  requested  as  of  the  re- 
spective dates,  March  30,  June  29,  and  Sep- 
tember 30,  as  well  as  of  December  31,  and  with 
the  exception  of  the  data  relative  to  wages  and 
hours  of  labor  which  were  requested  as  of  the 
date,  October  1,  1912.  In  some  instances, 
owing  to  the  failure  or  inability  of  certain 
organizations  to  state  their  membership  as  of 
the  date,  December  31,  1912,  we  have  used  the 
corresponding  figure  obtained  at  the  end  of  the 
next  earlier  quarter  of  the  year  as  returned  on 
the  Bureau's  quarterly  schedule  on  "Employ- 
ment and  Membership." 

The  data  showing  the  number  and  member- 
ship of  organizations  in  existence  on  December 
31,  1912,  as  classified  by  municipalities,  indus- 
tries, and  occupations,  may  be  taken  as  an 
authoritative  and  approximately  complete 
showing  as  to  the  aggregate  membership  of  all 
the  local  organizations  in  the  Commonwealth 
at  the  close  of  the  year.  With  respect  to  the 
statistics  of  unemployment  and  the  data  rela- 
tive to  wages  and  hours  of  labor,  it  may  be 
stated  that  while  no  information  was  received 


in  some  instances  and  in  other  instances  the 
inquiries  were  not  applicable  owing  to  the 
nature  of  the  organization  addressed,  for  all 
practical  purposes  the  tabulations  may  be  con- 
sidered sufficiently  complete  to  answer  the  pur- 
pose for  which  they  have  been  secured  —  that 
of  showing  the  general  conditions  in  those  occu- 
pations, industries,  and  municipalities  which 
are,  to  any  considerable  extent,  organized. 

A  classification  of  local  organizations  by 
cities  and  towns  is  a  rather  essential  one  be- 
cause the  unit  sphere  of  union  activity  is  the 
local  community,  whether  that  be  a  city,  a 
town,  or  a  section  of  a  city  or  town,  but  such 
a  classification  is  no  simple  task  for  the  reason 
that  in  many  instances  a  so-called  local  organ- 
ization may  have  jurisdiction  over  one  or 
more  adjoining  cities  or  towns,  or,  in  the  case 
of  railroad  organizations,  over  even  an  entire 
railroad  system.  In  those  instances  where  the 
jurisdiction  of  an  organization  covers  more 
than  one  city  or  town  the  Bureau  has  classified 
such  organization  under  that  city  or  town  in 
which  it  maintains  its  headquarters,  the  mem- 
bership of  such  organization  being  largely  con- 
fined to  the  locality  in  which  its  headquarters 
are  located.  The  total  membership  of  organ- 
izations classified  under  Boston,  for  example, 
is  probably  in  excess  of  the  actual  number  of 
organized  workingmen  who  reside  in  Boston 
because,  for  convenience,  certain  residents  of 
neighboring  localities  may  be  members  of  an 
organization  having  its  headquarters  in  Bos- 
ton. In  the  case  of  certain  so-called  local  rail- 
road organizations  the  membership  may  in- 
clude employees  from  even  distant  points  on 
the  particular  railroad  system  represented; 
ncA^ertheless,  the  point  of  departure  is  the 
essential  consideration,  and  it  is  partlj'  for  this 
reason  that  no  attempt  has  been  made  to  de- 
termine the  actual  I'esidence  of  the  members 
of  such  unions.  Accurate  showing  on  the 
latter  basis  would  obviously  be  very  difficult, 
rendering  it  necessary  for  the  Bureau  to  ascer- 
tain the  actual  place  of  residence  of  each  mem- 


'  For  specimens  of  these  forms,  see  post  pages  122  to  127. 
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ber  of  each  local  organization  in  the  State,  or, 
at  least  to  secure  a  statement  in  detail  from 
each  organization  as  to  the  residence  of  its 
members,  a  task  which  the  value  of  the  in- 
formation would  hardly  justify. 

It  is  also  somewhat  difficult  to  classify  local 
unions  on  the  basis  of  occupations  and  of  in- 
dustries because  the  locals  are  not  always  or- 
ganized strictly  on  an  occupational  or  industrial 
basis,  consequently  it  is  necessary  in  some  cases 
to  classify  a  particular  union  under  that  occu- 
pation or  industry  in  which  the  greater  portion 
of  its  members  may  be  employed  or  to  com- 
bine several  occupations  under  one  title  in 
those  cases  where  the  members  of  the  local 
union  are  not  all  employed  in  the  same  occupa- 
tion. Thus,  in  the  case  of  certain  unions  of 
boot  and  shoe  workers  known  as  "mixed 
unions,"  the  membership  may  consist  of 
lasters,  stitchers,  cutters,  and  others  in  diversi- 
fied branches  of  the  work  of  boot  and  shoe 
manufacturing.  Such  mixed  unions  are  more 
apt  to  be  found  in  those  localities  in  which 
there  are  not  a  sufficiently  large  number  in  any 
single  branch  of  the  trade  to  justify  the  forma- 
tion of  separate  unions.  Owing  to  these  diffi- 
culties in  classification  it  has  not  been  possible 
to  present  the  returns  with  that  degree  of  de- 
tail or  exactness  in  classification  that  might  be 
possible  were  the  returns  supplied  by  the  in- 
dividual as  the  unit  of  investigation,  as  in  the 
case  of  a  census.     Nevertheless,  the  returns  by 


occupations  and  industries,  as  in  the  case  of 
the  returns  by  municipalities,  are  presented 
sufficiently  in  detail  to  serve  the  purpose  for 
which  they  were  obtained. 

Details  relating  to  individual  organizations 
are  not  published  by  this  Bureau,  although 
bureaus  in  several  other  States  have  found  it 
advisable  to  do  so,  for  the  reason  that  we  be- 
lieve that  such  information  should  be  con- 
sidered confidential  and  that  it  has  served  its 
chief  purpose  when  presented  so  as  to  show 
general  conditions  throughout  the  Common- 
wealth without  disclosing  facts  which  might 
be  used  to  the  detriment  of  any  organization. 
By  express  permission,  however,  we  are  accus- 
tomed to  publish  under  the  name  of  the  organ- 
ization to  which  it  applies  the  information  ap- 
pearing in  our  Annual  Directory  of  Labor  Or- 
ganizations. In  our  statistical  tables  we  have 
not  in  any  case  presented  facts  which  referred 
to  less  than  three  unions,  and  usually  the 
minimum  number  has  been  five  unions  in  any 
class. 

The  Bureau  desires  to  manifest  that  same 
disposition  not  to  violate  the  confidence  of  its 
reporting  agencies  in  the  case  of  the  labor  or- 
ganizations in  the  Commonwealth  as  it  has 
steadfastly  maintained  in  the  case  of  industrial 
establishments  for  the  long  period  of  years 
(1886-1912)  during  which  it  has  been  accus- 
tomed to  collect  and  publish  statistics  of 
manufactures. 
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SPECIMEN    FORMS   OF   INQUIRY   TO   OFFICIALS   OF   LABOR 

ORGANIZATIONS. 


1.  SCHEDULE   SENT  TO  SECRETARIES   OF  INTERNATIONAL 
LABOR  ORGANIZATIONS.! 


ollif  (Enmmonuiraltli  nf  UJaBBarljua^tta 


Charles  F.  Gettemy 
director 


LABOR  DIVISION 

Sntate   ^^otUe 

INTERNATIONAL   LABOR   ORGANIZATIONS. 


1.  Name  of  International  Organization, 

2.  Name  and  Address  of  International  Secretary 

3.  Title  of  Official  Journal 

(If  none  is  published,  kindly  write  "None.") 

4.  Place  and  date  of  last  convention, 

5.  Place  and  date  of  next  convention, 

6.  Total  number  of  chartered  locals 

7.  Total  number  of  chartered  locals  in  Massachusetts 

8.  Total  membership  of  chartered  locals  in  Massachusetts, 

9.  Local  unions  in  Massachusetts  affiliated  with  the  International, 

(The  list  may  be  written  in  below  or  enclosed  separately  if  more  convenient.) 


Name  and  Number 
OP  Local 

City  or  Town  where              Name  of  Local 
Located                               Secretary 

Address  of  Local 

Secretary 

10.  If  any  local  unions  in  Massachusetts  have  disbanded  since  June  1,  1910,  kindly  give  names 
of  such  locals,  stating  also  the  cause  and  date  of  their  disbanding. 

Name  and  Number 
OF  Local 

City  or  Town 

Date  of  Disbanding 

Cause  of  Disbandino 

This  Bureau  would  be  pleased  to  receive  a  copy  of  your  Constitution  and  By-lawa 
as  last  amended,  and  also  a  copy  of  your  last  convention  report. 

Information  supplied  by 

Date Official  position, 


1  A  copy  of  this  schedule  was  sent  on  December  31,  1912,  to  each  national  or  international  organization  known 
to  have  affiliated  with  it  at  least  one  local  union  in  the  United  States. 
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2.  SCHEDULE  SENT  TO  DELEGATE  LABOR  ORGANIZATIONS.^ 


Charles   F.  Gettemy 


DIRECTOR 


QIIji»  QlnmrnotUDpaltlj  of  HaHHatlittHrttH 

BUREAU   OF  STATISTICS 

LABOR    DIVISION 

State   House,    Boston 


DIRECTORY- DELEGATE    LABOR    ORGANIZATIONS. 


NOTICE.  —  Kindly  answer  each  question,  in  order  that  further  correspondence  maybe  rendered 
unnecessary.  If  any  question  is  not  applicable  to  your  organization,  mark  a  cross  (X)  opposite  such 
question.  Where  the  proper  answer  is  "  NONE,"  this  word  should  be  written,  so  that  we  may  know 
that  the  question  has  been  considered  by  you. 

1 .  Official  name  of  organization? 


2.  What  territory  is  included  within  the  jurisdiction  of  your  organization? . 


3.  Place  of  meeting 

4.  Time  of  meeting 

5.  Address  of  business  office Telephone  number . 

6.  Name  and  address  of  president 

7.  Name  and  address  of  recording  secretary 

8.  Name  and  address  of  financial  secretary 

9.  Name  and  address  of  business  agent 

10.  When  does  the  next  election  of  officers  occur? 

11.  Total  number  of  local  organizations  affiliated  with  your  organization 

12.  Local  unions  in  Massachusetts  affiliated  with  your  organization: 

(This  list  may  be  written  in  below  or  enclosed  separately  if  more  convenient.) 


Name  and  Number 
OP  Local 

City  or  Town  where 
Located 

Name  of  Local 
Secretary 

Address  op  Local 
Secretary 

13.  Does  your  organization  negotiate  with  employers  or  employers'  associations  for  agreements  or 

working  rules  in  behalf  of  the  local  unions  affiliated  with  your  organization? 

If  so,  kindly  enclose  a  copy  of  any  such  agreement  now  in  effect. 


Date. 


Information  supplied  by. 

Official  position 

Address 


*  A  copy  of  this  schedule  was  sent  on  December  31,  1912,  to  each  delegate  labor  organization  known  to  have 
affiliated  with  it  at  least  one  local  union  in  Massachusetts. 
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[l.  B. 


3  (a).    SCHEDULE  SENT  TO  SECRETARIES  OF  LOCAL  LABOR 

ORGANIZATIONS.! 


SII|f  Qlommontu^altti  of  MnsBntlfiXBtttB 

BUREAU   OF  STATISTICS 
LABOR    DIVISION 

State  House,  Boston 


Charles   F.  Gettemy 
director 


REPORT  FOR   DECEMBER   3  1,    19  12. 

NOTICE.  —  Kindly  answer  each  question,  in  order  that  further  correspondence  may  be  rendered 
unnecessary.  If  any  question  is  not  applicable  to  your  organization,  mark  a  cross  (X)  opposite  such 
question.  Where  the  proper  answer  is  "  NONE,"  this  word  should  be  written,  so  that  we  may  know 
the  question  has  been  considered  by  you. 

DIRECTORY  OF   LABOR  ORGANIZATIONS,    1913. 

1.  City  or  town  where  union  is  located 

2.  What  other  cities  or  towns  are  within  the  jurisdiction  of  your  local  union? 


3.  Name  and  local  number  of  union. 


4.  Date  of  next  election  of  officers 

5.  Place  of  meeting 

6.  Time  (day  of  week  and  hour)  of  meeting . 

7.  Name  and  address  of  recording  secretary . 

8.  Name  and  address  of  financial  secretary. 

9.  Name  and  address  of  business  agent .... 


EMPLOYMENT  AND   MEMBERSHIP, 
DECEMBER  31,  1912. 


10.  Number  of  members  idle  on  account  of  lack  of  work  or  material, 

11.  Number  of  members  idle  on  account  of  weather,    .... 

12.  Number  of  members  idle  on  account  of  Strike  or  lockout, 

13.  Number  of  members  idle  on  account  of  sickness,  accident,  or  old  age, 

14.  Number  of  members  idle  on  account  of  other  reasons,    ( 

Specify  reasons,    { 

15.  Total  number  of  members  idle  on  the  date  specified,     . 

16.  Total  membership  of  local  organization  on  the  date  specified  above, 


Men       Women 


>  A  copy  of  this  schedule  was  sent  on  December  31,  1912,  to  each  local  union  known  to  be  in  existence  in 
Massachusetts  on  that  date. 
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3  (6).    SECOND  PAGE  OF  SCHEDULE  SENT  TO  SECRETARIES 
OF  LOCAL  LABOR  ORGANIZATIONS.^ 


®I|p  (Eammnnutpaltlj  of  MnBB^tifUBtttB 

BUREAU   OF  STATISTICS 
LABOR    DIVISION 


State    House.    Boston 
Charles   F.   Gettemy 
director 

AGREEMENTS. 

17.  Are  the  members  of  your  local  organization  now  working  under  a  written  agreement  with 

employers  or  an  employers'  association? If  so,  kindly  an- 
swer the  following  inquiries : 

18.  When  did  your  present  written  agreement  go  into  effect? 

19.  When  does  this  agreement  expire? 

20.  How  many  firms  have  signed  this  agreement? 

21.  How  many  firms  which  employ  persons  eligible  to  join  the  union  have  not  signed  this  agree- 

ment?   

22.  If  your  local  union  has  adopted  a  new  trade  agreement  since  December  31,  1911, 
kindly  enclose  a  copy. 

WAGES  AND   HOURS  OF   LABOR. 

23.  Have  any  changes  in  rates  of  wages  affecting  members  of  your  union  taken  place  since  your 

last  report  to  this  Bureau  on  October  1,  1912? If  so,  specify 

what  the  changes  were: 

24.  Have  any  changes  in  hoxirs  of  labor  affecting  members  of  your  union  taken  place  since  your 

last  report  to  this  Bureau  on  October  1,  1912? If  so,  specify 

what  the  changes  were : 

CONSTITUTION  AND  BY-LAWS. 

25.  The  latest  copy  of  the  constitution  and  by-laws  of  your  local  union  on  file  was  received 

Have    you    a    later    edition? If    so, 

kindly  enclose  a  copy. 

OTHER   INQUIRIES. 

Note.  —  Remarks  with  reference  to  any  of  the  following  inquiries  maybe  written  on  the  reverse  side  of  this 
schedule. 

26.  Is  your  local  organization  incorporated? If  so,  state  year 

27.  Does  your  local  organization  make  use  of  a  union  label?  ■  •  •  ■, If  so,  kindly 

enclose  a  copy  of  such  label,  stating  conditions  on  which  it  is  granted  to  employers 

28.  Are  salaries  paid  to  the  officers  of  your  local  organization?     If  so,  state  office  and  rate  of 
payment 

29.  Does  your  local  organization  provide  a  pension  system  for  its  members  independently  of 

your  International  organization? If  so,  kindly  enclose  a  brief  descrip- 
tion of  such  system. 

Date Information  supplied  by 

Official  position 

Address 


1  See  note  '  on  the  previous  page. 
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[l.  B. 


4.  SCHEDULE     SENT     QUARTERLY     TO     SECRETARIES     OF 
LOCAL  LABOR  ORGANIZATIONS.^ 


Charles    F.  Gettemy 
director 


®Ijt  CUflmmnnmraltli  of  iEaaHarljuaptta 

BUREAU   OF  STATISTICS 

LABOR    DIVISION 

State   House,    Boston 


Report  for. 


NOTICE.  —  The  Bxireau  is  desirous  that  each  question  be  answered  carefully  in  order  that 
further  correspondence  may  be  rendered  unnecessary.  Where  the  proper  answer  is  "  NONE,"  this 
word  should  be  written  in  so  that  we  may  know  that  the  question  has  been  considered  by  you.  Re- 
marks with  reference  to  short-time  or  overtime,  or  with  reference  to  any  other  matter,  may  be  written 
on  the  reverse  side  of  this  schedule. 

1.  City  or  town  where  your  organization  is  located 

2.  Name  and  local  number  of  your  organization 

3.  Occupation  or  kind  of  work  done 


EMPLOYMENT  AND  MEMBERSHIP. 


4.  Number  of  members  idle  on  account  of  lack  of  work  or  material, 

5.  Number  of  members  idle  on  account  of  weather,    ..... 

6.  Number  of  members  idle  on  account  of  strike  or  lockout, 

7.  Number  of  members  idle  on  account  of  sickness,  accident,  or  old  age,  . 

8.  Number  of  members  idle  on  account  of  other  reasons,    C 

Specify  reasons,    l^ 

9.  Total  number  of  members  idle  on  the  date  specified,      .... 
10.  Total  membership  of  local  organization  on  the  date  specified  above,   . 


Men 


Women 


Date. 


(Signature  of  Secretary  or  other  union  official  supplying  the  above  information.) 
(Official  position.) 
(Address. ) 


'  A  copy  of  this  schedule  was  sent  quarterly  to  each  local  union  known  to  be  in  existence  at  the  close  of  each 
quarter  in  1912,  except  at  the  close  of  the  fourth  quarter  when  the  inquiries  were  added  to  the  schedule  for 
December  31,  1912,  reprinted  on  pages  124  and  125. 
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5.   SCHEDULE    SENT    TO    SECRETARIES    OF    LOCAL    LABOR 

ORGANIZATIONS.! 


BUREAU   OF  STATISTICS 
LABOR    DIVISION 

State    House,    Boston 


Charles    F.  Gettemy 
director 


WAGES  AND   HOURS  OF   LABOR, 
OCTOBER   I,   1912. 

NOTICE.  —  The  Bureau  is  desirous  that  each  question  be  answered  carefully  in  order  that 
further  correspondence  may  be  rendered  unnecessary.  Where  the  proper  answer  is  "  NONE,"  this 
word  should  be  written  in  so  that  we  may  know  that  the  question  has  been  considered  by  you.  Re- 
marks with  reference  to  any  question  may  be  written  on  the  reverse  side  of  this  form.  The  information 
furnished  on  this  form  will  be  published  by  trades  and  localities. 

1.  City  or  town  where  your  organisation  is  located? 

2.  Name  and  local  number  of  your  organization? 

3.  Kindly  give  the  union  rates  of  wages  and  hours  of  labor  in  effect  October  1,  1912,  for  each 

branch  of  trade  or  occupation  pursued  by  members  of  your  organization;  also  state  the 
rates  of  wages  which  were  in  effect  October  1,  1911.  If  working  by  the  piece,  kindly 
enclose  union  schedule  of  piece-rates. 


Trade  or  Occupa- 
tion. 


Scale  of  Wages  in  Effect  — 


October  1, 
1912 


October  1, 
1911 


Per  Hour, 

Day, 
or  Week 


Bates  of  Pay  for  ■ 


Overtime 


Sundays 

and 
Holidays 


Hours  of  Labor  a 
Week  — 


October  1, 
1912 


October  1, 
1911 


4.  Is  the  Saturday  half-holiday  in  effect  in  your  trade? For  how  many 

months  in  the  year? 

5.  What  are  the  regular  hours  of  labor  on  each  day  except  Saturday  and  Sunday? 

On  Saturday? On  Sunday? 

6.  If  any  general  change  in  wages  occurred  in  your  craft  between  September  30,  1911,  and 

September  30,  1912,  kindly  state  when  change  occurred 

and  how  many  members  were  affected :  Males 

Females Total 

7.  If  any  general  change  in  weekly  hours  of  labor  occurred  in  your  craft  between  September  30, 

1911,  and  September  30,  1912,  kindly  state  when  change  occurred 

and  how  many  members  were  affected :  Males Females 

Total 

AGREEMENTS. 

8.  If  your  union  has  adopted  a  new  trade  agreement  since  September  30,  1911,  will 

you  kindly  enclose  a  copy? 


Date. 


(Signature  of  Secretary  or  other  union  official  supplying  the  above  information.) 

(Official  position.) 

(Address.) 

1  A  copy  of  this  schedule  was  sent  on  September  30,  1912,  to  each  local  union  known  to  be  in  existence  in 
Massachusetts  on  that  date. 
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PUBLICATIONS 
OF  THE  BUREAU  OF  STATISTICS. 


I.    REPORT  ON  THE  STATISTICS  OF  LABOR. 

(Public  Document  No.  15.) 

The  publication  of  the  Annual  Report  on  the  Statistics  of  Labor  began  in  1870, 
he  Labor  Bulletin  in  1898,  and  Special  Reports  have  been  issued  from  time  to  time 
is  occasion  required.  Upon  the  completion  of  the  43d  Annual  Report  on  the  Statis- 
ios  of  Labor  for  1912,  the  publication  of  separate  series  of  (a)  Parts  of  the  Annual 
leport  on  the  Statistics  of  Labor  (Public  Document  No.  15),  (b)  Labor  Bulletins, 
ind  (c)  Special  Reports,  will  be  discontinued,  and  beginning  with  1913  a  Labor  Bulletin 
vill  be  published  at  irregular  intervals  and  each  number  will  contain  matter  devoted 
,0  one  subject,  concerning  labor  or  the  condition  of  the  wage-earning  population  or 
}uestions  of  general  economic  or  social  interest.  These  Bulletins  will  be  numbered 
ionsecutively,  as  issued,  beginning  with  No.  94  and  will  be  dated'  as  of  the  date 
vhen  the  copy  for  same  was  despatched  to  the  State  Planters.  The  Bulletins  issued 
luring  each  fiscal  year  (ending  November  30)  will  thereafter  constitute  the  Annual 
S.eport  on  the  Statistics  of  Labor,  Massachusetts  Public  Document  No.  15,  for  the 
^ear.  A  list  of  the  Reports  and  Bulletins  issued  since  January  1,  1912,  will  be  found 
jelow.  A  list  of  the  Reports  and  Bulletins  issued  prior  to  January  1,  1912,  will  be 
"urnished  on  appHcation. 

Persons  or  organizations  desiring  to  receive  the  Labor  Bulletins  as  issued  will  be 
placed  upon  the  mailing  list  upon  making  application  to  the  Bureau  on  a  form  provided 
"or  this  purpose. 

The  following  is  a  list  of  the  Parts  of  the  Annual  Report  on  the  Statistics  of  Labor 
ssued  by  this  Bureau  since  January  1,  1912.  Those  indicated  by  an  asterisk  (*)  are 
low  out  of  print;  those  which  remain  in  print  will  be  mailed  to  applicants  upon  receipt 
Df  the  amount  indicated  to  cover  the  cost  of  mailing. 

1911.  *Part  I.  12th  Annual  Report  on  Strikes  and  Lockouts,  1911  —  'Part  II.  4th  Annual  Report  on  Labor 
Drganizations,  1911  — Part  III.  Collective  Agreements  between  Employers  and  Labor  Organizations  (6o.); 
sound  in  cloth  (15  c). 

1912.  Part  I.  The  Immigrant  Population  of  Masaachlisetts,  containing  (I)  8th  Annual  Report  on  Irnnai- 
^ant  Aliens  Destined  for  and  Emigrant  Aliens  Departed  from  Massachusetts,  1912;  (11)  Immigrants  in  Cities 
ind  Industries,  an  abstract  of  the  Report  of  the  United  States  Immigration  Commission;  and  (III)  Foreign- 
born  Population  of  Massachusetts,  an  abstract  of  statistics  of  population  of  the  13th  Federal  Census,  1910  (5  c.)  — 
Part  II.  Labor  Bibliography,  1912  (3  c.)  — Part  III.   13th  Annual  Report  on  Strikes  and  Lockouts,  1912  (4  c). 

The  following  is  a  list  of  the  Labor  Bulletins  issued  by  this  Bureau  since  January 
1,  1912.  Those  indicated  by  an  asterisk  (*)  are  out  of  print;  those  which  remain  in 
print  wiU  be  mailed  to  applicants  upon  receipt  of  the  amount  indicated  to  cover  the 
cost  of  mailing. 

No.  88,  January,  1912.    Homesteads  for  Workingmen  (2  c). 

No.  89,  February,  1912.    17th  Quarterly  Report  on  the  State  of  Employment,  December  30, 1911  (1  c). 
•No.  90,  March,  1912.    7th  Annual  Report  on  Immigrant  Aliens  Destined  for  and  Emigrant  Aliens  Departed 
from  Massachusetts,  1911. 

No.  ai,  April,  1912.  Time-Rates  of  Wages  and  Houra  of  Labor  in  Certain  Occupations  on  October  1,  1911 
(3  c). 

No.  92,  June,  1912.  Labor  Legislation  in  Massachusetts,  1912  (4  c).  The  labor  laws  of  years  prior  to  1912 
were  published  in  Labor  Bulletins  Nos.  67  (6  c.)  and  84  (5  c). 

No.  93,  August,  1912.    11th  Annual  Directory  of  Labor  Organizations  in  Massachusetts,  1912  (3  c). 

No.  94,  March  1,  1913.    12th  Annual  Directory  of  Labor  Organizations  in  Massachusetts,  1913  (3  c). 

No.  95,  October  1,  1913.  Labor  Legislation  in  Massachusetts,  1913,  with  text  of  Legislation  of  1912  and 
Cumulative  Index  of  the  Labor  Laws  in  effect  Deoeciber  31,  1913  (10  c). 

No.  96,  October  10,  1913.    5th  Annual  Report  on  Labor  Organizations,  1912  (4  c.) 


II.    REPORT  ON  THE  STATISTICS  OF  MANUFACTURES. 

(Public  Document  No.  36.) 
The  publication  of  the  Annual  Report  on  the  Statistics  of  Manufactures  began  in  1886,  but 
all  reports  prior  to  1903,  and  issues  for  1905  and  1910,  are  out  of  print.  Each  report  issued  prior 
to  1907  contained  comparisons  for  identical  establishments,  between  two  or  more  years,  as  to 
Capital  Devoted  to  Production,  Stock  and  Materials  Used,  Goods  Made,  Persons  Employed, 
Wages  Paid,  and  Time  in  Operation.  Beginning  with  1907  the  comparisons  for  identical  estab- 
lishments were  omitted,  and  all  returns  made  to  the  Bureau  included  in  the  tabulations.  A  few 
reports  for  the  following  years  are  still  available  for  distribution,  and  will  be  sent  to  any  address, 
on  receipt  of  the  amount  specified  in  postage:  —  1903  (10  c.) ;  1904  (5  c.) ;  1906  (6  c.) ;  1907 
(5  c);   1908  (5  c);   1909  (5  c);   and  1911  (5  c). 


Nnv  1  5  1927 


I 


